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Ha marucrepckyro auccepranuioo: «PopMHUpOBaHUE LEHHOCTHOTO OTHOIIECHUS K

npodeccuu KeNne3HOI0POKHHUKA Y CTYJICHTOB By3a».

JlanHas muccepTalys BRIMOJHEHA HAa 58 MrucTax MalTMHOMMCHOTO TeKeTa (0e3
ydyeta npuioxenuit). KomudectBo Tabmmiy - 5 (0e3 ydera MNPUIIOKEHUN).
KonuuectBo pucyHKoB - 1 (6€3 ydeTa IpHIOKEeHH ).
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npodeccuoHanbHbIe IEHHOCTH, MO/IeNIb (POPMHUPOBAHHUS [IEHHOCTHOT'O OTHOIICHUS
K npodeccunu.

Bo BBeneHMH paccMaTpuUBAaIOTCA aKTyalbHOCTh paOOThI, LENb, 3ajad,
peraemMbie B XOJE BBIMOJHEHUS! JUCCEPTAIMOHHOTO HCCIEAOBAHUS, OOBEKT,
IPEAMET UCCIEAOBaHUS U TEOPETUUECKUI 0a3UC TUCCEPTALIMH.

B nepBoii rinaBe MpoBEIEH TEOPETHUECKHI aHanu3 MpoOJieMbl. Y TOUYHEHO
NOHSTHE «LUEHHOCTHOE OTHOUIEHHE K TNPOPEcCHur  KEJIEe3HOJOPOKHUKAN,
ONPEIEICHHOE KaK MHTErPaTUBHOE JUYHOCTHOE OOpa3OBaHHME, OCHOBAHHOE Ha
IPUCBOEHUU CUCTEMBI OTPACIIEBBIX LIEHHOCTEN (0€3011aCHOCTh, MPOPECCUOHAIN3M,
OTBETCTBEHHOCTb, JMUCLMIUIMHA, KOMaHJHas padoTa, YBOXKEHHE K TPAJMULIMIM).
Brienena ero TPeXKOMIIOHEHTHAsl CTPYKTypa: KOTHUTHUBHBIM, IMOIMOHAILHO-
OIICHOYHBIM W ToBeAeHuUeckuii. Ha »aToii ocHOBe paspaboTaHa aBTOpCKas
CTPYKTYpHO-(DYHKIIMOHAJIbHASI MO/JIEJb, BKIIFOYAIOIIAsl 11€JIEBOM, COACPIKATEIIbHBIM
(Tp¥ MOATAITHBIX MOAYJIs1), TPOLIECCYATbHBIN, TMarHOCTUUECKUI U Pe3yIbTATUBHBIN
omoku. KimroueBbIMH yCIIOBUSAMH peau3allii MOJIETU OMpeeNIeHbl: 00oTalleHne
IIEHHOCTHOTO COJICp>KaHUsSl JUCLUMIUIMH, MCIOJIb30BaHUE WHTEPAKTUBHBIX H
KEMCOBBIX  TEXHOJOTWH, BKJIIOYEHHUE CTYJCHTOB B  TIPOo(deccHOHaIbHO-
OPUEHTUPOBAHHBIE CETEBBIC MPOCKTHI..

Bo BrTOpoif TnmaBe mpeACTaBICHBI OpPTaHW3ALMS W PE3YJNbTaThl OMBITHO-
HKCIEPUMEHTAIbHONH  paboThl, TmpoBeneHHOM B  KpacHOSPCKOM  HMHCTUTYTE
xene3nonopoxkuoro Tpancnopra (KpMKT). Ha koncratupyromem atane (CTyaeHTH 1

Kypca, N=127) ¢ nomompro Meronuk M. Poknua, E.b. ®anTtasoBoil u merona



HE3aKOHUEHHBIX  TPEIJIOKEHWH  BBISBICH  HHU3KHUM  ypOBEHb  3HAYMMOCTHU
npodeccHoHanbHBIX  LIEHHOCTEH Ha  (OHE  JIOMUHUPOBAHHUS  JUYHOCTHO-
opueHTHpoBaHHBIX. B xome dopmupyromero skcnepumenta (2-3 kypc) Oblia
peann3oBaHa pa3paboTaHHAsI MOJIEIb YEPE3 CEPHUI0 JICKIUNU-TUATIOTOB C MPAKTUKAMH,
MPOEKTHYIO JESTEIbHOCTh, POJIEBbIE UTPhl U CUMYJISIIMU HA TMOJIUTOHE, Yy4acTHE B
akcenepauroHHou nporpamme ¢ npeanpusitusmu PXKJI. [ToBTopHas quarHoctrka Ha
3 Kkypce 3aduKcHpoOBaga CTATUCTUYECKHM 3HAUYUMBIA  TMO3UTHUBHBIA  CIBUT:
npodeccuoHanbHble  IEHHOCTH  («IPOPECCHOHAU3MY»,  «OTBETCTBEHHOCTHY,
«0€e30macHOCThY) TOKa3adu POCT CpeaHero Oamia B 2-3 pa3a W MEPEMECTHUIINCH B
TPYIIy JAYHBIX TPUOPUTETOB OoJjiee YeM y TOJIOBUHBI CTyAeHTOB. KadecTBeHHBIN
aHanMM3 BBIIBUI Hadaao QopmMupoBaHus MNpodhecCHOHANBHOW HWIACHTUYHOCTH U
HCIIOJIb30BaHUE «MBI-KaTETOPU» 1o OTHONICHHIO K COOOIIECTBY
KEJIE3HOOPOKHUKOB.

B 3akiroueHuMM TPEACTaBIECHBI WTOTOBBIE PE3YJIbTaThl HCCIEIOBAHUS,

060611121}01111/16 TCOPCTUUCCKHUC BBIBOALI U OMITMPHUUCCKHUC JaHHBIC.



Abstract
For the Master's Thesis: "Formation of a VValue-Based Attitude towards the Railway

Engineer Profession among University Students"

This thesis comprises 58 pages of typescript (excluding appendices). It
includes 5 tables (excluding appendices) and 1 figure (excluding appendices).

Key terms: value, value-based attitude, professional values, model for forming
a value-based attitude towards a profession.

The Introduction examines the relevance of the work, the goal, the tasks
solved in the course of the thesis research, the object, the subject of the study, and
the theoretical foundation of the dissertation.

The first chapter presents a theoretical analysis of the problem. The concept
of "value-based attitude towards the railway engineer profession™ is clarified,
defined as an integrative personal construct based on the assimilation of a system of
industry-specific values (safety, professionalism, responsibility, discipline,
teamwork, respect for traditions). Its three-component structure is identified:
cognitive, emotional-evaluative, and behavioral. Based on this, an original
structural-functional model has been developed, comprising target, content (three
sequential modules), procedural, diagnostic, and resultant blocks. Key conditions for
the model's implementation are defined: enriching the value-based content of
academic disciplines, using interactive and case-based technologies, and involving
students in professionally oriented network projects.

The second chapter presents the organization and results of the experimental
work conducted at the Krasnoyarsk Institute of Railway Transport (KrlZhT). At the
ascertaining stage (first-year students, N=127), using the methods of M. Rokeach,
E.B. Fantalova, and the sentence completion technique, a low level of significance
of professional values was revealed against the background of the dominance of
personally oriented ones. During the formative experiment (2nd-3rd year), the
developed model was implemented through a series of lecture-dialogues with

practitioners, project activities, role-playing games and simulations on the training



ground, and participation in an acceleration program with enterprises of Russian
Railways (RZhD). Repeated diagnostics in the 3rd year recorded a statistically
significant positive shift: professional values ("professionalism,"” "responsibility,"
"safety") showed an increase in the average score by 2-3 times and moved into the
group of personal priorities for more than half of the students. Qualitative analysis
revealed the beginning of the formation of professional identity and the use of the
"we-category" in relation to the community of railway workers.

The Conclusion presents the final results of the study, summarizing the

theoretical conclusions and empirical data.



