Pedepar marucrepckoi quccepranuu

Maructepckas nucceprauus Ha Temy «KomanmooOpa3oBaHHe Kak ycClIOBHE
(opMHUpOBaHUS ONTHUMAIBHOIO IMCHUXOJOIMYECKOr0 KiuMaTa B MEJaroruyeckom
KOJUIEKTUBE JIOIIKOJIbHOW 00pa3oBaTeIbHOM opraHuzauuu» cojaepxur 104
CTpaHuIllbl, 6 puUCyHKOB, 16 Tabmuu, 13 npunoxeHuiu, 52 HCHOIb30BAHHBIX
HMCTOYHUKA.

OOBeKT HCCIICAOBAaHUA — IICUXOJOTHYECKUM  KJIUMAT neaarorudcCcKoro
KOJIJICKTHUBA.
HpeIIMeT HCCIICAOBAHUA — OPTraHU3AIIUOHHO-TICAArOTUYCCKUC YCIIOBHA,

crocoOcTByOIME (POPMHUPOBAHUIO ONTUMATIBLHOTO MCUXOJOTUUECKOTO KJIMMaTa B
HeAarortueckoM KOJUIEKTHBE, B MPOLECCE KOMaHJ000pa30BaHusl.

Llenp uccrnemoBaHusi —  TEOPETUYECKH OOOCHOBATH U OMBITHO-
OKCIEPUMEHTAJIbHBIM ~ IYyT€M  IPOBEPUTH  PE3YJIbTATUBHOCTH  YCJIOBHI,
CrocoOCTBYIONUX (HOPMUPOBAHUIO ONTUMAJIBHOTO TICUXOJIOTMYECKOT0 KJIMMaTa B
NeAaroruueckoM KOJUIEKTHBE, B MPOIECCE KOMaH000pa30BaHusl.

3ajauu uccae0BaHus:

1. YTOUHUTD )51 KOHKPCTHU3UPOBATHb COACPIKAHNC IIOHATHUA
IMMCUXOJOTNYCCKOT'O KJIMMATa U €0 OCHOBHBIC XapPaKTCPUCTHUKU,
2. OCYIICCTBUTD He)laI‘OI‘I/I‘{eCKI/Iﬁ aHaJIn3 HJICfI q)OpMI/IpOBaHI/ISI

ONTUMAJIBHOTO TICUXOJOTUYECKOTO KIMMara B TMEJaroruyeckux KOJUIEKTUBAX,
BBISIBUTH CYIIHOCTH JIAaHHOT'O MPOIIECCa, €r0 OCHOBHBIE ATAIbI, CIIOCOOBI M CPEACTBA
dbopmupoBaHus;

3. pacKpbITh  TIOHATHE  «KOMaHI000pa3OBaHMUS» U  TEOPETHUYECKH
000CHOBaTh OPraHU3AIMOHHO-TIEJATOTHYECKUE YCIOBHUS IO €ro peaju3alud B
NeAarornueckoM KOJUIEKTHBE C IEJIbI0 ONTUMHU3ALUN TICUXOJIOTUYECKOTO KINMaTa,

4. paspaboTaTh JIOTMKY TNPOBEIEHUS OPTraHU3alMOHHOW JIHArHOCTHUKU
JIOIIKOJILHOM 00pa30oBaTeIbHOM OpPraHU3allUU C IENIbI0 OMpPENeNeHUs] TOTOBHOCTH
NeAarornueckoro KOJJIEKTUBAa K KOMaHHOMY B3aUMOICHCTBHIO;

5.  pazpaboraTh cojep)KaHME TpPEHUHra KOMaHAO00Opa30BaHUS s
negarornyeckoro koyektusa J{OO, HanpaBieHHOTO HAa MOBBIIIEHUE CINIOYEHHOCTH
KOMAaHJl U YCTAHOBJICHUE MEXJIMYHOCTHOTO B3aUMOJIECTBH S WICHOB KOMaH/I;

6. pazpaboTath  comepkaHHE H  CIOCOOBI  TOCIETPEHHHTOBOTO
CONPOBOKJCHHUS MEIarorMueckoro KOJJIEKTUBA, HAMPABIEHHOTO HAa CTAHOBJIICHUE
KOMaHTHOUM pa0bOThI B €CTECTBEHHBIX YCIOBUAX 00pa30BaTEIHLHON OpraHU3aIuy.

Mertonsl HCCleNOBaHUS: TEOPETUYECKHE (aHAIM3 MCUXOJIOTUYECKOM,
ME€IarOTMYECKOM,  COLMOJIOTMYECKON  JIUTEPATYpPbl, HOPMATUBHO-IIPABOBOMU
JOKYMEHTAIMH, CpaBHEHHUE, KiIaccupuKamus, O0000IMIeHNEe MeJaroruaecKoro
OMbITa); SMMOUpPHUUECKUE (AHKETUpPOBaHUE, Oecella, WHTEPBbIO, MEJAarorMuecKui
AKCHEPHUMEHT); CTATUCTHYECKUE (paHKUpOBaHUE, Kputepuid duiiepa).

HoBu3na wuccienoBaHusi: KOHKPETU3UPOBAHO  COAEpKAHUE  MOHSATUU
«TICUXOJOTUYECKUHN KJIUMAT Nearornueckoro KOJUICKTUBAY,
«KOMaHJ000pa3oBaHuey»; pazpaboTaHa Mojeiab (OPMUPOBAHUS ONTHUMAIBHOTO
MICUXOJIOTUYECKOTO  KJIMMaTa MeJarornuyeckoro KOJUIEKTMBAa B Mpolecce
KOMaH/000pa30BaHusl, BKIIIOYAIOIIAs ONpEeIeJICeHHe TOTOBHOCTHU TE1aroruueckoro



KOJUIEKTMBA K KOMaHAHOM paboTe, aKTHBHBIE CMOCOOBI  (HOPMHUPOBAHMS
KOMaH1000pa30BaHus B riegarorudeckom kojuiektuse J{OO, opranuzanys oMo
negarorudeckomy kosiektuBy JIOO B panpHeHIIeM CTaHOBJIEHUM KOMAHJbI;
00OCHOBaHO M JOKAa3aHO, YTO YCJIOBMs, 3asIBJICHHBIC B TMIIOTE3€ MCCIECAOBAaHUSA, B
COBOKYITHOCTH 00ecnednBaroT (pOpMUPOBAHUE ONTUMAIBHOIO MCHUXOJIOTMYECKOTO
KJIMMaTa NeJaroruueckoro KoJIeKTUBa.

[IpakTuyeckas  3HAYUMOCTb  HUCCJENOBAaHUA: HAay4yHO  OOOCHOBaHbBI
MPaKTUYECKUE PEKOMEHAANH, (DOPMUPOBAHKE ONTUMAIBHOTO MCUXOJIOTHYECKOTO
KJIMMaTa IeJaroru4eckoro KOJUIEKTHBAa B Ipoliecce KOMaHJ000pa30BaHUs.
Pa3paboTanbl: J0rvKa NpOBEIEHUS OPTaHU3AMOHHONW JTUATrHOCTUKHU JOLIKOJIBHOM
o0pa3oBaTeapbHOW  OpraHM3alMd  C  LEJIbI0  ONpENENeHUs]  TOTOBHOCTH
NeAarortueckoro KOJIEKTMBA K KOMAaHIHOMY B3aMMOJEHCTBUIO; COJEp>KaHUE
TPEHMHra KoMaHaooOpa3oBaHusi g THeaaroruueckoro koyektusa OO,
HAIpaBJICHHOI'O HA TMOBBIIIEHHE CIUIOYEHHOCTH KOMAaHJA M YCTaHOBIJICHHE
MEXJIMYHOCTHOTO B3aUMOJICUCTBHS WICHOB KOMAaH; COJAEpPKAaHUE U CIOCOObI

IIOCJIETPEHUHT OBOTO COIIPOBOXK/ICHUS NeJaroruueckoro KOJUIEKTHUBA,
HAIPABJIICHHOT'O0 HA CTAHOBJIEHHE KOMAHIHOW pabOThl B €CTECTBEHHBIX YCIOBHSIX
IPEANPUATHS.

OcCHOBHBIE TTOTYUYCHHBIC PE3YJbTATHI: B X0OJ€ UCCIIEIOBaHUSI OBLIO JOKA3aHO,
YTO BBIOpAHHBIE CITOCOOBI KOMaHI000pa30BaHMs U UX COJIEPIKAHUE CITIOCOOCTBYIOT
dbopMUpOBaHUS ONTHUMAIBHOIO TCHXOJIOIMYECKOT0 KiIMMaTa B MEeAaroruyeckom
koiektuBe. OO0 3(h(PEeKTUBHOCTH TpOJETaHHOW pabdOThl CBUJETEIHCTBYET
MOJIOKUTENbHAS JAMHAMUKa (HOPMHUPOBAHMS ONTUMAIBHOTO TCHUXOJIOTHYECKOTO
KIuMaTa B  [EJAarori4ecKOM  KOJUIEKTHMBE, TOJTBEP)KICHHAas  METOJaMHU
MaTEMaTUYECKOM CTaTUCTUKH C UCIIOJIb30BaHUEM KpuTepus Duiepa.

[To pe3ynpTaTam ucciaen0BaHus OMyOJINKOBaHBI IBE CTAThHU:

1. Byropuna IO.E. ®opMupoBaHHE ONTHMAIbHOTO ICHUXOJIOTHMYECKOTO
KJIMMaTa B mie1arorudeckoM Kosuiektuse // CoBpeMeHHBIN 00pa3 1eTCTBAa U BEKTOPHI
pa3BUTHs  JIOUIKOJIBHOTO  O0pa3oBaHUs: MaTepuaibl HAayYHO-TIPAKTHYECKOU
KOH(pEPEHIIUU IIKOJIBHUKOB, CTYJIEHTOB, MOJIOABIX YUYEHBIX, MOCBAIeHHONW ['omy
Hayku B P®. Kpacnosipck, maii 2021 r./oTB. 3a Beitl. O.B. I'py3aesa; KpacHosip. roc.
nen. yH-T uM. B.I1. Actadrea. Kpacnosipck, 2021. 85 c.

2. byropuna lO.E. XapakrepucTtuka TUIIOB MCUXOJOTHMYECKOTO KIIMMaTa B
nearoruaeckoM kosiektuBe // CoBpeMeHHBIH 00pa3 AETCTBA U BEKTOPHI Pa3BUTHS
JIOIIKOJILHOTO 00pa3oBaHusi: MaTepuabl J(exaqHuka HayKd HHCTUTYTA IMICUXO0JIOTO-
negarornueckoro oopaszosanus «Hayunsrit mopran 2020» namsitu M.H. Beicoikoii.
Kpacnosipck, ampens 2020 r./otB. 3a Bbil. O.B. I'py3nesa; KpacHosp. roc. men. yH-
T uMm. B.I1. ActadweBa. Kpacnosipck, 2020. 177 c.



Master's Dissertation Abstract

The master's thesis on the topic "Team building as a condition for the
formation of an optimal psychological climate in the pedagogical collective of the
preschool educational organization™ includes 104 pages, 6 drawings, 16 tables, 13
applications, 52 sources used.

The object of the research is the psychological climate of the pedagogical
collective.

The subject of the research is organizational and pedagogical conditions that
contribute to the formation of an optimal psychological climate in the pedagogical
collective in the process of team building.

The purpose of the research is to theoretically substantiate and experimentally
verify the effectiveness of the conditions that contribute to the formation of an
optimal psychological climate in the pedagogical collective in the process of team
building.

Research tasks:

1. clarify and specify the content of the notion of "psychological climate™ and
its main characteristics;

2. implement a pedagogical analysis of ideas for the formation of an optimal
psychological climate in the pedagogical collective, identify the essence of this
process, its main stages, methods and means of formation;

3. reveal the concept of "team education” and theoretically substantiate
organizational and pedagogical conditions for its implementation in the pedagogical
collective in order to optimize the psychological climate;

4. develop the logic of conducting organizational diagnostics of the preschool
educational organization in order to determine the readiness of the pedagogical
collective to team cooperation;

5. create the content of the training on team building for the pedagogical
collective of the preschool educational organization, aimed at improving the
cohesion of teams and establishing the interpersonal interaction of team members;

6. develop the content and methods of supporting the pedagogical collective,
aimed at teamwork establishment in natural conditions of the educational
organization.

Research methods: theoretical (analysis of psychological, pedagogical,
sociological literature, regulatory documentation, comparison, classification,
generalization of pedagogical experience); empirical (survey, conversation,
interview, pedagogical experiment); statistical (ranking, Fisher's criterion).

Novelty of the research: the content of notions "psychological climate of the
pedagogical collective", "team building" is defined; a model of the formation of the
optimal psychological climate of the pedagogical collective in the process of team
building is developed, which includes the definition of the readiness of the
pedagogical collective to teamwork, active ways of building a team in the
pedagogical collective of the preschool educational organization, the organization
of assistance to the pedagogical collective of the preschool educational organization
in the further formation of the team,; it is founded and proved that the conditions



declared in the research hypothesis, as a whole, ensure the formation of the optimal
psychological climate of the pedagogical team.

The practical significance of the research: practical recommendations and the
formation of the optimal psychological climate of the pedagogical collective in the
process of team building are scientifically substantiated. The logic of conducting
organizational diagnostics of the preschool educational organization in order to
determine the readiness of the pedagogical collective to team cooperation is
developed; the content of the training on team building for the pedagogical collective
of the preschool educational organization aimed at improving the cohesion of teams
and establishing the interpersonal interaction between team members is created; the
content and methods of supporting the pedagogical team aimed at teamwork
establishment in natural conditions of the educational organization are developed.

The main results obtained: the research results prove that the selected ways of
team building and their content contribute to the formation of an optimal
psychological climate in the pedagogical collective. The effectiveness of the
research done is the positive dynamics of the formation of an optimal psychological
climate in the pedagogical collective, confirmed by methods of mathematical
statistics with the use of the Fisher's criterion.

According to the results of the research, two articles are published:

1. Butorina Yu.E. Formirovanie optimal'nogo psihologicheskogo klimata v
pedagogicheskom kollektive // Sovremennyj obraz detstva i vektory razvitiya
doshkol'nogo obrazovaniya: materialy nauchno-prakticheskoj konferencii
shkol'nikov, studentov, molodyh uchenyh, posvyashchennoj Godu nauki v RF.
Krasnoyarsk, mai 2021 g./otv. za vyp. O.V. Gruzdeva; Krasnoyar. gos. ped. un-t im.
V.P. Astaf'eva. Krasnoyarsk, 2021. 85 s.

2. Butorina Yu.E. Harakteristika tipov psihologicheskogo klimata v
pedagogicheskom kollektive // Sovremennyj obraz detstva i vektory razvitiya
doshkol'nogo obrazovaniya: materialy Dekadnika nauki instituta psihologo-
pedagogicheskogo obrazovaniya «Nauchnyj portal 2020» pamyati M.N. Vysockoj.
Krasnoyarsk, aprel' 2020 g./otv. za vyp. O.V. Gruzdeva; Krasnoyar. gos. ped. un-t
im. V.P. Astaf'eva. Krasnoyarsk, 2020. 177 s.
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