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CIIMCOK NCHIOJIb30BAHHBIX HCTOYHUKOB
ITPUJIOKEHHE .........cconueiennrrnnnrnnnneessnnecssnesssaecessaeeens



BBEJIEHUE

B coBpemennom Mmupe YKPYNHSETCS POJIb KOMMYHHUKAllUM  Kak
UHCTPYMEHTAa pElICHHs COUAIbHBIX M MNPOPECCHOHANbHBIX  3a7ad, 4YTO
chopMUpOBANI0O  YCTOWYUBBIM HMHTEpEC K TMpodieMaM  KOHCTPYHPOBAHUS
KOMMYHUKATUBHOIO 3HAHUS W Pa3BUTUSA KOMMYHHMKAaTUBHON KOMIIETEHIMU Kak
YCIOBUSl  YCIEIIHOTO (YHKIIMOHHPOBAHUS JIMYHOCTH B pa3HO00pa3HbIX
COLIMATBHBIX W  TPO(EeCCHOHANBHBIX  Cpelax. MHorue COBpEeMEHHbIE
UCCJIENOBATENN  OTMEYAKT, YTO [JBaJALATh IEPBBIM BEK  SBISIETCS BEKOM
KoMMyHUKau [Jko, 1998; BanmaBuxk u ap. 2000; Maxkapos, 2003; Kynukoga,
2011]. B aTOM KOHTEKCTE MPEACTABISAETCS 3HAYUMBIM H3yYEHUE MPUHIUIIOB
OpraHu3alMM U COACPKAHUS KOMMYHHUKATHBHBIX IPOLIECCOB, Pa3BUBAIOIINXCS B
Pa3IMYHBIX COLMAIBHBIX U MPO(ECCUOHANBHBIX, B TOM YHCIIE U 00pa30BaTEIbHOM,
KOHTEKCTax.

B cBs3u ¢ pacummpeHneM o0JacTH MEXKYJIBTYPHOTO M MEXbSI3bIKOBOIO
B3aMMOJICUCTBUSI B COBPEMEHHOM OOpa30OBaHMM CTAHOBUTCA  aKTyaJbHOM
HOJIFOTOBKA CIELHMAIUCTOB, TOTOBBIX BECTHU MEXKKYJIBTYPHBIN IUanor B oOuen u
npodeccronansHOl cdepax OoOMmEeHNs, BIAACIONINX YMEHUSMU OCYIIECTBIISATh
KOMMYHUKAIIMI0 HAa HMHOCTPAHHBIX $3bIKaX, YTO OOECIEYMBAET aJIEKBATHOCTb M
YCHEIHOCTh COLMAJIBHBIX M  MPO(ECCHOHAIBHBIX KOHTAaKTOB B  CJIOYKHO-
OpraHM30BaHHBIX cpenax. Kak ciencrBue, BOCTPEOOBAHHBIMH CTAaHOBSITCS HOBBIC
HOJXOJbl M METO/Abl OO0Y4YeHHs] KOMMYHHKAllUd Ha MHOCTpPaHHOM s3bike. Panee
npouecc 00yyeHUs: THOCTPAHHOMY SI3bIKY CTPOUJICSI BOKPYT U3yUEHUS TPaMMaTHKU
U TOCIEyIome OTpabOTKH TrpaMMaTHYECKUX CTPYKTyp. Takum oOpazom,
3HAUUTENIbHAs 4YacTb YPOKAa MHOCTPAHHOTO sI3bIKa MOTIJIa OBITh IOCBSIICHA
U3YYCHUI0 TPaMMAaTHUKE KaK aOCTPAaKTHOMY SIBIICHHIO, YTO 3a4acTyl0 CUHUTAETCS
HEpallMOHAJIbHBIM B IUIaHe 3aTpaThl BpemeHu [['ypBuuy, 2005], Tak kak Te ke
caMble SIBJI€HHMS BKIIIOUAETCS Jajee B IPOLECC Pa3BUTHS PEUYEBBIX YMEHUHU.
Cnemyer oTMeTuTh M TOT (haKT, UYTO TpaMMaTHKa KaK COBOKYITHOCTb
(GopManu30BaHHBIX CTPYKTYp SIBISIETCS CJIOKHOM AJii OcBoeHUs. B pamkax

NPEOJOJICHUS] JTaHHOW  TpaJulMu  pa3padoTaH TMOAXOJ, OCHOBAaHHBIM Ha
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JIEKCUYECKOW HAINpaBICHHOCTH OOyYEHHsS HMHOCTPAHHOMY SI3bIKY. OTOT IMOAXOJ
OpMEHTHPOBAH Ha OOy4YeHHE pealbHOM KOMMYHHKAIMU HAa WHOCTPAHHOM SI3bIKE
IOCPEACTBOM YCBOEHHSI B MIEPBYIO OUYEPEb MATTEPHOB U CJIOB, KOTOPBIE CIIyXaT U
CPEIICTBOM OOYUCHHSI, U €T0 Pe3yIbTaTOM.

AKTYaJbHOCTh  HCCIIEJOBaHMUS 00yCIIOBIMBAETCSI  TOBBIIIEHHEM
TpeOOBaHUII K YpPOBHIO BIAJEHUS MPOPECCHOHANIBHON KOMMYHHUKalUEH Ha
WHOCTPAaHHOM  SI3bIKE€ B CBSI3M C JAMHAMHUYECKH Pa3BUBAIOMIMMCS TPOIECCOM
MHTEpHALlMOHAJIM3AlMN Pa3jINYHbIX cdep JeATENIbHOCTH, B TOM YHCIE U
oOpa3oBaHus, M HEOOXOIUMOCTBIO pa3paboTKu S(H(PEKTUBHBIX MOAXOIOB K
00y4eHHNI0 MHOS3BIYHON MPOQECCHOHATBHON KOMMYHHUKAIIUH.

O0BbexTOM sBIsETCS Mpolecc 00yUeHUsT MHOA3BIYHON NPOo(eCCHOHATbHON
KOMMYHHKAIIMH Ha ypOoBHE OakalaBpHuara.

IIpeamerom sBieTCA MPUMEHEHHE JIEKCUKO-OPUEHTUPOBAHHOTO MOAXO0AA
JUIS  pa3BUTHS YMEHHUH MHOS3BIYHOM MpO(ecCHOHATbHONM  KOMMYHHUKAIUU
OakaJlaBpOB MeIaroruaeckoro oopa3oBaHusl.

Heap — Teopernyecku 00OOCHOBAaTh OOYYAIOUIUMII MOTEHLHUAN JIEKCHKO-
OPUEHTHUPOBAHHOTO TMOJAX0JIa B IJIAaHE Pa3BUTHS MHOS3BIYHOW KOMMYHHKATHBHOU
KOMIETCHIIMA U Pa3paboTaTh KOMIUIEKC Y4eOHO-METOAUYECKUX MAaTEpHaNIOB IS
UHTETpalMi  3TOr0  IOoJAXoJa B Ipolecc  OOyd4eHHs  HMHOS3BIYHOM
npoecCHOHaTEHON KOMMYHHUKAIINH.

Hcxoas u3 nocTaBaeHHON 1esd, GOPMUPYIOTCA CIEAYIOIINE 3adadu:

- paccMOTpeTh MOHSATHE JIEKCUKO-OPUEHTHUPOBAHHOTO TMOAXOAa M €ro
CYLTHOCTHBIE  XapaKTepUCTUKA B  paMkKax (HOpMHpPOBaHHUS  TEOPETUKO-
METOI0JIOTUYECKUX OCHOB UCCIIEI0BAHUS;

-COTMOCTABUTD METOIOJIOTUIECKOE coJiep)KaHue JIEKCUKO-
OpUEHTHUPOBAHHOTO MOAXOAAa MW JPYIHMX IOAXOJOB B O0JACTU MHOS3BIYHOIO
obOpa3oBaHus;

- n3yuuth TpedoBanuss ®I'OC BO no nHanpasnenuto noarotoBku 44.03.05
[lenarormueckoe oOpa3zoBaHue (C AByMS MNPOPWISIMU TOATOTOBKH) (YPOBEHB

OakanaBpuara).
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- pa3paboTaTh KOMIUIEKC YYEOHO-METOAMYECKUX MaTepuajoB IS
o0OyueHns1 MHOSI3BIYHOW MPO(EeCcCHOHATFHONM KOMMYHHUKAIIMU B BBICIICH IITKOJE C
MPUMEHEHUEM JIEKCUKO-OPUEHTUPOBAHHOTO MOAXO0/1A.

st pellieHus] MOCTABJICHHBIX 3a/l1ad MPUMEHSIIUCH CIEAYIONIUE METOMbI:
aHaJIU3 TICUXOJOTHYECKOM, METOAUYECKOW M JIUJIAKTUYECKOW JIUTEepaTyphl IO
npoOiemMe UCCIeOBaHMS, CHUCTEMaTu3alus W 00O0OIIEHUE, HKCIIEPUMEHT,
ampoOarusi MaTepuaJioB B 00pa30BaTEIbHOM  IIPOIECCE, IMeIaroru4eckoe
HaOJII0ICHHE.

HoBu3Ha uccieioBaHus 3aKII0YaeTCd B UHTETPALIMKU TPUHIIUIIOB JIEKCUKO-
OPUEHTUPOBAHHOTO MoX0/1a B npoiiecc oOyJeHMS WHOSI3bIYHOU
npodeccroHanbHON KOMMYHHUKAIIUKA Ha ypOBHE OakalaBpuara.

JKcNepUMEHTAIbHAA 0a3a MccJie0BaAHNS oOydJaromuecss BTOPOTO
Kypca o HampabiieHuto noarotoBku 44.03.05 Ilemarormyeckoe oOpa3oBaHuE C
IByMsi TpoQWIsIMU TOATOTOBKM WMHOCTpaHHBIN s3bIK M MIHOCTpaHHBIN SI3bIK
(aHTTTMICKUN SI3BIK U HEMEIKU SI3BIK).

Meroponoruyeckass OCHOBa HCCIIeIOBaHUsI CHOPMHUPOBAHA TMPUHIUIIAMU,
pa3pabOTaHHBIMA B PaMKax JUYHOCTHO-OPUEHTHPOBAHHOTO TOIX0Ja, JIEKCHKO-
OPUEHTUPOBAHHOIO IMOJX0/I1a, KOMMYHUKATUBHOIO MOJXO0Ja M  MPOOJIEMHOTO
00yueHus.

Teopernueckyro 6a3y uccjaeq0BaHUs COCTABUIN TPYAbl OTYUECTBEHHBIX U
3apyOeKHBIX YUEHBIX B 00JACTH NMEAArOruKyd U METOAMKUA 00yUYEHUS UHOCTPAHHBIM
s3eikam  (M.JI. bum, O.C. borpmanoBa, E.A. byommkoBa, P.3. BaneeBa, P. @.
Boctpunosa, H.JI. I'ansckoBa, H.I'. I'anuackaposa, I1.b I'ypsuu, T.C. I'opOyHoBa,
A.B. ®axpyrnunoBa, H.B. Enyxuna, U.A. 3umusas, N.JI. Konecaukosa, O.A.
Honruna, M.B. 3onoroBa, I'.A. Kuraitropoackas, H.®. Kopskosuesa, E.B.
KpacunsuukoBa, A.K. Kpymuenko, C.C. Kynan6aesa, E.A. JlokTiomuua, M.B.
Jlaxopurkuii, A.A. MupomoboB, W.B. Paxmanos, B.C. Ileitiun, E.E.
Hosroponosa, WN.T. OropoanukoB, A.Il. Ilandunosa, E.W. Ilaccos, W.IL
ITommaceni, B.M. Ilononckuii, M1.B. Paxmanos, H.M. I'e3, U.A. 3umusas, C.K.

®onomkuna, A.S. [llaiikeBuy, I'. B. PoroBa, ®. M. Pabunosuuy, T. E. Caxapoga.



CeneBko, I' K. Illykun, A. H. Ckankun, B.JI.CmupnoBa, E.H. ConoBoa, M.
Lewis).

Teopernueckasi 3HAYMMOCTb MCCJEI0BAHUSL COCTOUT B pa3paboOTKe
TEOPETUYECKOr0 OOOCHOBAaHUS [ NPUMEHEHHUS Ui TPUMEHEHUS JIEKCHKO-
OPUEHTUPOBAHHOTO MMOAXOAa TMpPU OOYUYEHUM WHOCTPAHHBIM S3bIKaM B BBICIHICH
LIKOJIE.

IIpakTH4eckasi HEHHOCTh UCCJICA0BAHUS 3aKIIFOYAETCS B BO3MOKHOCTH
UCIIOJIb30BAHUSI €r0 MaTepuaioB B 00pa3oBaTeIbHOM IMPOIECCE HA YPOBHE
BEICITIETO OOpa30BaHUI.

Anpoobanusi. Pesynpratel uccrnenoBaHus ObUIM TIPEACTABICHBI HA
pEruOHATBHBIX CTYJI€HYECKHUX Hay4YHO-TIPAKTUYECKHUX KOH(epeHIusIxX
«AKTyallbHBIE TPOOJIEM JIMHTBUCTUKU W JIMHTBOAWJAKTUKM» B pamkax XXI u
XXII MexayHapoIHbIX HAyYHO-MPAKTHYECKUX (OPYMOB CTYAECHTOB, aCIIUPAHTOB
MoJIOIbIX yueHbIX «Momoaexpb u Hayka XXI Beka» (KpacHospck, KI'TITY um. B.I1.
Actadnena, 2020; 2021). [To Teme wuccremoBaHus OMyOIMKOBaHA OJHA CTAThHSI.

CrtpyKTypa HUCCIIeIOBAaHUSI COCTOUT W3 BBEACHUS, IBYX IJ1aB, 3aKJIIOUCHUS U
CIIMCKA JINTEPATYPHI, IBYX MPHUIOKECHUN.

[IepBas rnaBa BKIIOYAET OMMCAHUE TEOPETUYECKUX OCHOB HCCIIEAOBAHMUS:
CYIIHOCTH JIEKCUKO-OPUEHTUPOBAHHOTO TMOJX0Jla B OOYYEHUHM HWHOCTPAHHBIM
SI3IKAM U €r0 POJIM B COBPEMEHHOM JIMHTBOIUIAKTHKE.

Bropas rnaBa coaepuT yueOHO-METOAMYECKUE MaTepUAIIbl 0 OOYUESHHIO
WHOSI3BIYHONW  MPOGECCHOPHAIbHON ~ KOMMYHHUKAIMM HAa  OCHOBE  JIEKCHUKO-

OPUEHTUPOBAHHOTO MOJIX0/1A.
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TJIABA 1. TEOPETUYECKHE OCHOBBI JIEKCHUKO-
OPUEHTUPOBAHHOTI' O ITOJXOJA B OBYUYEHUU
IMPO®ECCHUOHAJIBHON KOMMYHUKAIIUN HA AHIVIMHCKOM
SI3BIKE HA YPOBHE BAKAJIABPUATA.

1.1 TIlpobGnema 0Oy4eHUSI HHOS3BIYHOM KOMMYHHUKAIIMM B COBPEMEHHOM
JIMHTBOJUIAKTUKE: TEOPETUUECKUE TTOAXObI.

[Ipexxne Bcero HEOOXOIMMO PACCMOTPETh TEPMHUH «KOMMYHHUKaIus». Ha
JAHHBIA ~ MOMEHT  CYIIECTBYET  psii OTPENCIICHU  KOMMYHUKAIIUU.
KommyHnukamust  onpenensiercss kak 1) mponecc nepepaud uHdopmanuu; 2)

COCTABJISIFOIIAS] aKTOB OOIIEHUS, CBSI3U MEXKy JitoabMu [Bukymnosa u ap., 2020].

B YCHOBUSAX B3aMMOJICHCTBUSA KOMMYHHUKAHTOB uHpOopManus
B3aMMOHAIIpaBJICHA TUIS Y4aCTHUKOB KOMMYHUKAaTUBHOI'O aKra.
Kommynukanms 1o OTIPEIECIICHUIO SIBIISICTCS OPHUEHTUPYIOLIUM

B3auMojielictBueM. OOMeH uH@opMalued TOMOJHSIETCS BO3JCUCTBUEM Ha
naptHépa. Kak pesenbrar TpaHCPOpPMHUPYIOTCS KOHLENTyaldbHas M SI3bIKOBas
KApPTHUHBI MHPA KOMMYHHKAHTOB, WX LEJIW, NParMaTUYeCKUE YCTAHOBKU U
KOMMYHUKAaTHUBHOE IMoBeAaeHue. CrenyeT YTOYHUTb, YTO KOMMYHHKAaTHUBHOE
BO3/ICIICTBHE MOXKET OBITh:

a) HaIlpaBJIEHHBIM, TO €CTh 3&JIOXKEHHBIM B IPOrpaMMy BO3ACHCTBUS
azpecara U peaJlM3yeMbIM C IIOCPEACTBOM aKTUBALIMM MEXaHU3MOB BHYILIECHUS U
yOeXKICHUS;

0) HEHaNpaBJICHHbIM, TO €CTh pPEAIU3YEMbIM MOCPEICTBOM aKTHUBALUU
MEXaHU3MOB noApaxkanud [Bukynosa u ap., 2020, c. 21-22].

N.A. ManbkoBcKkasi ompenensseT KOMMYHHMKAUMI0 Kak 3(p(exkTuBHOE
B3aMMOJEICTBHE, B KOTOPOM IIE€JIbIO SIBIISIETCS aKT Iepeaadyun UHPOopMaluu
OJIHOTO CyOBEKTa K APYrOMy, U KOTOPOE CBSI3aHO CHUHXPOHHO M JUAXPOHHO
[ManbkoBckas, 2004].

CymiecTByeT HECKOJIBKO  MOJEIEH  KOMMYHHUKALWH. Monenn
pa3zpabaThIBalOTCS C II€JIbI0  aJeKBAaTHOTO OMHCaHusA, TpaHchopmammu u
KOHCTPYMpPOBaHUS ~ MH(POpMAIUH. CopepxarenbHple M CTPYKTYypHBIE

XapaKTCPHUCTUKHU MOI[GJ'IGfI KOMMYHHKAIOWHU JOJIPKHBI OBITH KOHT'PYSHTHBIMHA
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CYIIHOCTH KOMMYHMKATHUBHBIX ITpOLECCOB. Mozaenu OTpakar0T OCHOBHBIE
KOMIOHEHTHl U  (PYHKIMOHAJIbHBIE XApPaKTEPUCTUKU KOMMYHUKATHUBHOIO
mpoiiecca cxeMaruyecku. B pamkax dhopmMupoBaHMs 3HAHUS O MPUHIUIAX U
aNTOpPUTMAx MOJCIUPOBAHUS KOMMYHMKATUBHOTO MPOIECCA, B TOM YHCIE B
o0pazoBaTenbHON Ccpelie, PAaCCMOTPUM OCHOBHBIE XapaKTEPUCTHKU MOJIENeH
KOMMYHUKALINH.

Camas pacnpocTpaHeHHass MOJAENb — JUHEWHad, minu Mojaenb llleHHoHa-
HuBepa. DOta Moaens mnpeAcTaBiIsieT KOMMYHUKAIMIO KaK OJIHOHIIPABIICHHBIM
MpOLECC, NPU Pa3BEPTHIBAHUM KOTOPOrO IMPOUCXOAUT MPOUCXOAMUT Iepenada
COOOMICHUST OT ajpecara aapecaHTy IOCPEICTBOM KaHaja CBs3M. B kadecTBe
KaKHasa nepeiladyu COOOIICHUSI MOTYT BBICTYIATh YCTHAs peyb, MUCbMEHHBIN TEKCT
1 Tak aanee. JJOCTOMHCTBO ATOM MOJEIM COCTOUT B TOM, UTO OHB BKJIFOUACT TaKHUE
[apaMeTpbl KOMMYHUKATHBHOI'O IIPOLIECCa, KaK CKOPOCTh U KOJMYECTBO
nepenaBaemoit uHpopmaruu. B ciaywae, ecnu  uHpopManms —mpeojoliena
pa3IMYHbBIC MOMEXU U JIONIA 10 aJApecara, OHA MPU3HAETCS yCHEeIHOM. MuHycom
JAHHOW MOJIEJIA BBICTYNAET €€ OJHOCTOPOHHSSI HalmpaBJIECHHOCTh. CIeayeT Takke
YIOOMSIHYTh Takue JePUIUTHI JaHHOW MOJENIH, KaK HTHOPUPOBAHUE CMBbICIIA
MepeaBacMoro  COOOIEHUs, TOCKOJIBKY aKIEeHT JeNaeTCs Ha KOJUYCCTBE
uHdopmaiu, 1 €€ MEXaHUCTHYECKUMU XapakTtep. B pamkax maHHOW Monenu
YEJIOBEK pacCMAaTPUBACTCS JIMIIh KaK MCTOYHUK WU MPUEMHUK MHGOPMAIIHH, YTO
3HAUUTEJIbHO  OTPAHUYMBAECT  JUAINA30H  pealu3allMd  dTOM  MOJEIH B
MEXKIIMYHOCTHONM KOMMYHHUKALIUU.

BTopoit Moienbo SBIAETCA MHTEPAKIUOHHAA MoAeNb. CyTh 3TOM MOJEIHU
COCTOUT B TOM, 4YTO KOMMYHHKAIMs pacCMaTpUBaeTCsi HE Kak
OJHOHAIIPABJIEHHBIM MPOIIECC, & CIOKHOE€ KOMMYHUKATUBHOE B3aWMOJICHCTBUE
JIByX CYOBEKTOB B MapameTpax COIMOKYJIbTYpPHOU cCUTyaluu. Takum oOpazom,
CoJIepKaHUE WHTEPAKIIMOHHOW MOJENH BKJIIOYACT MapameTp OOpaTHOM CBSI3H:
MOJIeJTb. TIOMUMO TIEpeIadi COOOIIEHHUs, MPHUCYTCTBYET M PEaKkus ajpecara Ha
cooOmieHne. BaXHO TOMYEPKHYTh, YTO B COOTBETCTBUM C TaKON MOJEIBIO

pa3BUTHS  KOMMYHHUKATHBHOTO  B3aUMOJCUCTBHS  OOIIEHHWE  CO3/MaéTcs,
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MOAACPKUBAETCA U KOHCTUTYUPYETCSA KaXKIbIM U3 €ro YYaTCHUKOB. CM. TakxKe:
«...KOMMYHUKAIIUSI €CTh ONOCPEJOBAHHOE U LEJIECO00pa3HOE B3aMMOJICUCTBHE
nByX cyObekToB [CokoiioB; nut. no: Kymnukosa, 2011, c. 20]. Ilpu peanuzanuu
WHTEPAKIIMOHHON MOJENN NPUHUUIMHAIBHO Ba)XHO YYHUTHIBATH CHUTYaTHUBHBIC
yCIOBHsI,  BKJIIOYArOIIMe  BepOajdbHble U HEBEepOAJIbHBIE  ACHEKTHI
KPMMYHUKATUBHOI'O B3aMMOJICHCTBUSA. B LIEHTpe BHUMaHHS 31€Ch HAXOIUTCS
KOMMYHUKATUBHOE IIOBEJICHUE: pPEYEBbIC BBICKA3bIBAHUSA, BEPOAIBbHBIE U
HeBepOaJbHBICE 3HAaKM. BaxHO OTMETUT U Takoe TpeOOBaHHE K
KKOMMYHUKTUBHOMY aKTy, KaK JOCTI)KCHHE B3aUMONOHUMAHMS. ITO
TpeOOBAaHMUE  BBITIOIHSACTCS  IOCPEACTBOM  COTJIACOBAHMS  MHTEpHpETaIuit
YYaCTHUKOB OOIIECHMS: HWHTEPHpPETAlMsl pacCMaTPUBACTCS KaK KIIOYEBOMN
MOMEHT MOHUMAaHUS.

TpeTbeli MOAENBIO BBICTYNAET TPAHCAKIIMOHHAsT MOJENb, B KOTOPOW, B
OTJINYHE OT JIMHEWHOW MOJENM, YYACTHUKU MEHSIOT CBOU KOMMYHUKATHUBHBIC
CTaTyc TO0 Mepe pa3BUTHSI KOMMYHHKAaTHBHOTO COOBITHS. B 3TOM KOHTEKCTe
BXXHO OOpaTUTh BHMMaHHME Ha Takou (hakTop, Kak B3aUMHOE KOPPEKTUPOBAHUE
KOTHUTUBHOTO COJIEpKaHUsI M KOMMYHUKATHUBHOI'O TMOBEJACHUA  KaXJOro W3
KOMMYHUKAHTOB B YCJIOBUSIX KOHCTPYHMPOBAHMSI OPUEHTUPYIOIIETO BO3JCHUCTBUS
Ha ajapecara B nepcreKkTuBe obecreyueHus pealuu, 3aJI0KEHHOW B
KOMMYHUKATUBHYIO MPOrpaMMy aJpecaHTa. [IpyHIM ~ paBHOMPABHOIO
coTpyaHuuecTBa (hopMupyer TpeOoBaHUS KOMMYHUKATHUBHON OTBETCTBEHHOCTH
KaK ISl aJpecaHTta, TaKk M [JJs ajpecara.  YCIEIIHOE OpPUEHTUPYIOIIEE
B3aMMOJICHCTBUE KOMMYHHUKAHTOB MPJIOJaraeT Hajau4ue OOIIero KOTHUTHUBHOIO
donma, wim Habopa MNPeCyNnmo3ULMA KaKk OCOCHOBBI s pa3BUTHS
KOHCTPYKTHUBHOI'O  JIHAJIOTA. Cnenyer JAOMYCTUTh, UTO YPOBEHD
B3aMMOTIOHUMAHHMS SIBJISIETCS TMPOU3ZBOJAHONM OT 00BbEMA 30HBI IEepeceYeHUs
KOTHUTHUBHBIX MPOCTPAHCTB KOMMYHUKAHTOB.

[Ipouecc mnepemaum KOMMYHHMKAlMA OCYLIECTBISIETCS IOCPEACTBOM

nepcaadunu I/IH(bOpMaI_[I/II/I C IIOMOLIBIO TOM WJIM MHOW 3HAKOBOM CHCTEMBI.
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[Kynan6aea, 2005]. CooTBeTcTBEHHO, B (POKyce HaHHOW paboThl — MmpobdiieMa
00y4YeHUST KOMMYHUKAIINA Ha HHOCTPAHHOM SI3BIKE.

[lonsiTue «HMHOS3BIYHAS KOMMYHHUKAIUS», B CBOIO OUYEpE/db, CBSI3aHO C
MOHATHEM WHOS3BIYHOW KOMMYHHMKATHBHOW KOMIICTCHIIMH, KOTOPOE TPaKTyeTCs
KaKk MpHOOpEeTeHHass B TPOLIECCE OPraHU30BAaHHOTO OOYy4YEHHUS CIIOCOOHOCTH
JUYHOCTH K  peali3allid  KOMMYHHUKATHUBHO-1IEJIECOOOpPa3HBIX  Mojelen
WHOSI3BIYHOTO  PEUYEBOTO TOBEICHUS B CTEPCOTHUITHBIX KOMMYHUKATHBHBIX
curyauusx [[lognacenii, 1996]. M3 pgaHHOro omnpeneneHus CIEAyeT, YTO
oOyJaroIuiics JODKEeH HE TOJIBKO BIIaeTh HAOOPOM MpPaBHII, HO U UCIOIb30BaTh
SI3BIK JUISI TOTO, YTOOBI JOCTUTHYTh KOMMYHHUKATHBHYIO I1eibh [OropoaHUKOB,
1998]. OOyuaromyecss JOJDKHBI  OBJAJeTh B PAaBHOM CTENEHU BCEMU
KOMITOHEHTAMH WHOS3BIYHON KOMICTCHIIMHM, TaKUMH, KaK JHUHTBHCTUYCCKUN
(3HAHUE W HUCIOJB30BAHUE SI3BIKOBBIX CPEJCTB), AUCKYPCHUBHBINA (MTOApPa3yMeBacT
MOCTPOEHUE PA3HOTO poja TEKCTOB B ¢GopMax MOHOJIOTAa W JUajiora Mo Xomy
BO3HMKHOBEHHUS MBICIICH), MparMaTHIeCKuil (TOYHOCTh BBICKA3BIBAHMS, KOTOpas
HeoOXoaMMa JJisi BOCHPHUSTUS TEKCTa COOECETHUKOM), CTpAaTerHdYecKuil (BHIOOP
OTIMMAIBHOTO TYyTH peaju3aliid KOMMYHHUKATHUBHOM II€JH), MEXKYJIbTYpPHBIN
(oTBewaeT 3a (OHOBBIE 3HAHUS COLMOKYJIBTYPHBIX MATTEPHOB, 0OECIICUUBAIOIINX
B3aMMOJICUCTBHE C MPEACTAaBUTEISAMU APyTux KynbTyp) [Kpymuenko, 2010].

B pomum Baxseimero syieMeHTa OOYYEHHS] HHOCTPAHHOMY  SI3BIKY
BBICTYMAIOT €7 oOy4denus. [log TepMuHOM «11e1b 00yUeHHUs» MOoIpa3yMeBarOTCs
3aIIaHUPOBAHHBIE PE3YyJbTaThl JESITEIIBHOCTA IO OBJIAJICHUIO S3bIKY. JlaHHBIE
pe3yNbTaThl OCYMIECTBIISIOTCS MyTEM HCIONb30BAHUS Pa3sHOOOPA3HBIX MPHUEMOB
METOJIOB U Cpe/ICTB 00yueHus. B kauecTBe 1enu 00yueHHUs BBICTYyIAET 00ydeHUE
HE TEOPETHMYECKUM 3HAHMSIM B OOJACTH ONPEJCICHHOTO  S3bIKA, OHO
paccMaTpuBaeTcs Kak CpeICTBO MNpodecCHOHATBHOTO OOIICHHsS, a Takke B
KaueCTBE MHCTPYMEHTA 03HAKOMIICHUSI C COIIMOKYJIBTYPHON KapTHHON MHpA S3bIKa
[bormanosa, 2011].

CeromHss  MeXay  TpaAMIIMOHHOM  CHUCTEeMOM  0Opa3oBaHUS U

NPEABbABIIEMbIMHE K COBPEMEHHOMY Mpoueccy o00pa3oBaHUs TpeOOBAHHUIMU
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CYIIECTBYET ONpEAENICHHbIE MpoTUBOpeuusi. OJHUM M3 TaKUX MPOTUBOPEUUN
BBICTYIIA€T TO, YTO OTPOMHOE KOJMYECTBO HEOOXOIMMOM HH(DOPMAITUU HE HAXOIUT
NPUMEHEHUSI B pEalTbHBIX >KU3HEHHBIX YCJIOBHSX. Takum oOpa3oMm,  BcE
cojiep;kaHue o0pa3oBaHUs MOKHO CBECTH K 3HaHUIO [PaxmanoB, 1998].

[ToMuMO 3TOrO0 CTOUT OTMETUTH, YTO B TPAIUIIMOHHOM OOpPa30BaHUU €CTh
KOHBEHIIMOHAJILHO MpaBWIbHAS Touka 3peHus. Mcxons u3 atoro, obywaroniuiics
MOXET BBIOMPATh BHICKA3BbIBAHUS JIJIs1 MOJKPETUICHUSI CBOUX UJIEH TOJBKO JJIs TOTO,
4YTOOBl TMOATBEPAUTH OOIICTIPUHATYIO TO3UIMIO YTO aOCOJIOTHO CHUYKAET
MOTHBAIIMIO K TTO3HaBaTebHON akTUBHOCTH [ComoBoBa, 2005].

Emé oaHoil 4YepToil TpaauUMOHHOTO OOpa3oBaHMs, MO CPABHEHUIO C
COBPEMEHHBIM, BBIPAXKAETCSI B TOM, 4YTO paHbLIE NEHAror BBICTyHal JIUIIb
pETPaHCIATOPOM TOTOBOIO 3HAHUSA, B TO BpeMs KakK ceiluac MpenojaBarelib
JIOJDKEH BBICTYNaTh ckopee (acumuratopom [3oi10toBa, 2021], 1 cTUMYIUPOBaTh
CaMOBBIpaKEHHE 00YJaIONIUXCsl, UCXO/IsI U3 UX UHJIMBUIYAIbHBIX OCOOCHHOCTEM.

B 5TOM KOHTEKCTE HEOOXOAMMO PACCMOTPETh CUCTEMHO-IEATEIbHOCTHBIN
MOAXOJ KaK BEAYIIMHA MOAXOJ B MPENOJIaBaHUUW WHOCTPAHHOTO s3bIKa. BakHO
OTMETHUTH YTO CHCTEMHO-AEATEILHOCTHBIM moaxox crtail ocHoBou PI'OC. Bo
®I'OC BO no nanpasnenuto noarotoBku 44.03.05 Ilenarornueckoe oOpa3oBaHue
(¢ aByMs mpo(HIIMU MOJATOTOBKH) M3JIaraloTcsl TpeOOBaHUS K OOydJarolmuMcs Ha
ypoBHE OakajaBpWaTa B YacTH MX KOMIICTEHTHOCTHOTO Habopa. B HeM ueTko
MPOMUCAHbl TaKUE KOMIIETECHIINHU, KOTOPBIE SIBIIIOTCS TAKKE XapaKTEPUCTUKAMU
CHUCTEMHO-JIEATEIbHOCTHOTO TMOAXO0/a, B YaCTHOCTU CIIOCOOHOCTH OCYIIECTBIISATH
MOWCK KPUTHYCCKUH aHadu3 M CHHTE3 HWHGOPMAINH, TPUMEHSATh CHCTCMHBIN
MOJAXOJ JIsl pelieHus: nocrabiieHHbIX 3a1a4 (YK-1), cnocoOHOCTh OCYIIECTBISATh
JIEIIOBYI0 KOMMYHHKAITUIO B YCTHOW M MMUCBMEHHON (hopMax Ha TOCYIapCTBECHHOM
s3pike Poccuiickoit @enepanuu u uHocTpaHHoM sizbike (YK-4), BeIcTpauBaTh CBOIO
TPACKTOPUIO CaMOPA3BUTHS, CIOCOOHOCTh OPraHU30BHIBATH WHAWBUYATBHYIO
y49eOHYIO ESITEIbHOCTh, CIIOCOOHOCTh MCTOIB30BaTh IICUXOJIOTO-TIEIarOTHIECKHe
TEXHOJIOTUM Il MHAuBUAyanu3anuu obydeHus (YK-6) u tn. [DenepanbHblii

rOCYJIapCTBEHHBIN  00pa3oBaTEIbHBIA CTAaHAAPT BBICIIETO OOpa3oBaHUS -
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OakanaBpuar 1o HampaBieHutro noarotoBku  44.03.05. Ilemarormueckoe
obpazoBanwue (¢ 1ByMs npoduiisiMu oarotoBku), 2021]. M3HaganbHO, CHCTEMHO-
JeSTEIbHOCTHBIA TMOAX0J CcPOopMUpOBAICS U3 JABYX IMOJIXOJIOB CHCTEMHOTO U
nesaTeTbHOCTHOTO. CHCTEeMHBIN MOAXO0J paccMaTpuBaeT 0OBEKTHI KaK CUCTEMY, TO
€CTh MCCIIEIYEeT IEJIOCTHOCTh OOBEKTAa M BBISBISICT Pa3HbIC CBS3M MEX]Yy HUMH,
KOTOpbIE ~ HMHTETPUPUPYIOT  €r0  COCTaBISIIOINIME B €IUHYK)  CHUCTEMY.
JleaTebHOCTHBIM  MOJXO0A MPEArnoJiaraet MPAKTUYECKYI0 HAIMPaBJICHHOCTD
[TeBeneBuu, 2015]. CucTeMHO-IESITEIHPHOCTHBIM IOAX0J IPEACTaBIsACT COOOM
OpraHM3aIfio Y4eOHOTo Mpolecca Ipu KOTOPOM KITIOUEBYIO POJIb UTPAET Pa3BUTHE
aKTUBHOM M Pa3HOCTOPOHHEW, a TakKe CaMOCTOSITENIbHOW TMO3HaBaTEIbHOU
JeSTEILHOCTH OO0y4aromerocsi. ['JTaBHBIM acCleKTOM BBICTYMaeT TNepexoi OT
WH()OPMAITMOHHOTO PENPOTYKTUBHOTO 3HAHUS K 3HaHWIO neictBus [[landunosa,
2013].

Jist  CUCTeMHO-JEATEIbHOCTHOTO — MOAXOJAa  XapaKTepHbl  CYOBEKT-
CyOBEKTHOCTh, YTO TOJpa3yMeBaeT, YTO OOYYArOIIHECS SBISIOTCS AKTUBHBIMHU
y4aCTHUKaMHU 00pa30BaTeIbHOTO MpoIlecca Hapsiay ¢ MpernoiaBaresieM. ITO BaXKHO
M0 TOM MPUYMHE, YTO Y KaXKJIOTO YEJIOBEKa €CTh MCUXOJIOTHYEcKas MOTpeOHOCTh
BBICKA3bIBaTh CBOM MBICIIH, BBICTYIIaTh AKTUBHBIM YYaCTHUKOM OOIIEHHUS, YTO
CIOCOOCTBYET Pa3BUTHUIO TMYHOCTH U MOTUBanuu [ Kpacunsuukosa, 2019].

CHCTEMHO-ESITEIbBHOCTHOMY  MOAXOAY  COOTBETCTBYET  CJIEAYIOLINE
MPUHLIUTIBL

1) oOyuaromuecss mOpuOOpETalOT  HOBBIE 3HAHUA B Ipoliecce
CaMOCTOSITEJIBHOW TIOMCKOBOW JEATEIBHOCTH IIPU 3TOM MM CIY’KaT OIOpPOH
MOJIYYEHHBIE JJO 3TOr0 3HAHMS;

2) o0yueHue MpeAcCTaBIseT U3 ce0s COBMECTHYIO JIEATEIBHOCTh YUUTENS U
oOydaromierocsi; TakuM 0Opa3oM pOJb TeAarora 3aKiarYyacTcss B TOM, YTO OH
BBICTYTIaeT (DaCHINTATOPOM, HHBIMH CJIOBAaMHU OPTaHU30BBIBAET CAMOCTOSATEILHYIO

paboTy oOyJaronImxcs;
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3) Bbicokass 3¢ (EeKTUBHOCTh O00ECIEUMBAETCS PAIOM IIOCIEI0BATEIBHO
peann3yeMbIX Y4eOHBIX 3a7ad, uepe3 KOTOpble OOydarommuecs TMOCTENEeHHO
HOJIXOJAT K MpodieMe ypokKa;

4) oOpamenue K pa3HOOOpa3HBIM MCTOYHUKAM HHpopMaruu u (opmam
OpraHu3alKK padOThHI HA Pa3HBIX YPOBHSX;

5) pa3BuTHE TaKMX YMEHUN 00ydYaroImIMXcs, Kak pedieKkcus, KOMaHIHas
paboTa 1 0OBbEKTUBHAS OLIEHKA CBOEH U UYXOU ESITEIbHOCTH;

6) coxmepxaHue  OOpa3OBaHMA  JIOJDKHO  OBITh ~ BKIIIOUEHO B
HETIOCPEACTBEHHBIM OMBIT OO0yYaromerocss M 3aTparuBaTh €ro HWHTEPECHl U
MIOBCETHEBHYIO KH3Hb.

B  pe3ynbrare nOpUMEHEHUS ~ CUCTEMHO-JESATEIBHOCTHOIO  MOAXO0AA
oOydJaroriecss TPHOOPETAIOT JIMYHOCTHBIC, METAlpeAMETHBIC W TIPEIMETHBIC
pe3ynbraThl. K JIMYHOCTHBIM pe3ysibTaTaM OTHOCSTCS pa3BUTUE LIEHHOCTEH,
MOTHBALIUM, CIHOCOOHOCTh K CaMOOOYYEHHUIO, K METanpeIMETHbIM OTHOCSATCS
JNEUCTBUSL CBSI3aHHBIE C OOIIEHAYYHOW Yy4eOHOW MEsATEIbHOCThIO, TO €CTh C
U3y4YEHHEM HayKd, pEryJdpoBaHME CBOEH Y4eOHOH JesITenbHOCTH, a K
NpEeIMETHBIM  pe3ylbTaTaM OTHOCATCS  Haiuyue 0a30BBIX 3HAHUNA 110
Pa3HOOOpa3HBIM TIPEAMETaM U CIOCOOHOCTH HCIIOJIB30BAaTh WX B IMPAKTHUYECCKUX
LEJISX.

W13 storo crnexyer, uTo ceiiuac oOyueHnEe OPHEHTUPOBAHO Ha KOHKPETHOTO
YUYE€HUKAa U pa3BUTUE €ro CHOCOOHOCTEH. 37ech HEOOXOAMMO, TAKUM OOpa3oM,
3aTPOHYTh  JIMYHOCTHO-OPUEHTHUPOBAHHOE OOydYeHHE B CBA3M C  €ro
TYMaHUCTUYECKOW  HANpPaBIEHHOCTHIO W  IIMPOKUM  HCIOIB30BaHHWEM B
npenoaaBaTenbckoil cpene [ Xyropckoi, 2001 .

JlanHoe oOyueHHe BOCXOAUT K HICSIM TyMaHHUCTHUYECKON TMEJaroruku |
ICUXOJIOTMU. JIMYHOCTHO-OPHEHTUPOBAHHOE OOY4YEHHE IMpPEACTaBIsieT U3 cels
Takoe 00y4eHHe, I/Ie JUYHOCTh U WHANBUAYyAIbHBIE OCOOCHHOCTH O0YYaromIerocs
CTaBSITCS HAa TIEPBBIN TUIaH I PA3BUTHS 00YYaIOMIEToCs KaK EeTOCTHOM JINYHOCTH.
[Ipu »TOM OoONBLIOE BHHUMAaHUE YAENAETCS Pa3BUTHI0 TBOPUECTBA, 3CTETHKHU,

TPaXTaHCTBEHHOCTH M TA. TakuMm o0pa3oM, JIMYHbIE OCOOEHHOCTH HE MPOCTO
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YUUTBHIBAIOTCS, @ BKJIIOYAKOTCSL B MPOLIECC MTOCPEACTBOM TOI0, YTO MPENOAABATEIb
OpraHu3yeT MOAXOAIIUE IS ATOro yciioBus [3umusis, 1991].

Takum  oOpa3oM, ecTb TpPU  OCHOBHBIE  YEpPThl  JUYHOCTHO-
OPHUEHTHPOBAHHOTO OOyYeHUS: 1) HAPaBICHHOCTh HA MHTEPECHI 00yUJaIOIIHNXCS; 2)
pa3BUTHE B OOYYAIOMIMXCS YHHUKAJIbHBIX CBOMCTB; 3) CyOBEKT-CYOBEKTHOCTH B
OTHOUIIEHUSX MEX]y MPEToaBaTeseM U 00yJaroImuMHUCs.

VY nanHoro Buja oOy4eHUs €CTh MSATh OCHOBOIOJIATAIOIIUX TPUHIUIIOB:

1. [Ipunnun BeIOOpa — CyOBEKTHOCTH B BbIOOpE Ieneid, hopm, crnocoboB
OpraHu3alMK Mpolecca O0y4YeHHUS.

2. llpwHIUO CyOBEKTHOCTH — OOS3aHHOCTHh TIPETOJaBaTeisl IOMOYb
oOy4JaroremMycsi B CTAHOBJICHUHU TOJHONPABHBIM WICHOM >KU3HEACSITEIBHOCTU B
0o0pa3oBaTeIbHOM MPOCTPAHCTBE.

3. IlpuHnun TBOpYeCTBAa — HAJIWYUE OOJBIIOrO KOJIMYECTBA TBOPUECKHUX
3a/laHHi, TO3BOJISIONIMX PEaTU30BbIBaTh Ce0s KaK B KOJUICKTUBHOW, Tak U B
WHJMBUAYAILHOU NIESITEIBHOCTH, YTO HNPUBOAUT K BBISBICHUIO CHUJIbHBIX CTOPOH
TBOPYECKOTO MOTEHIMANA.

4. IlpuHOMN caMOaKTyalTu3aIiK — MOACPKKA IOTPEOHOCTH 00YUaIONTUXCS
B OCYIICCTBJICHUM M MPOOYKICHUU CBOUX HHTEIUIEKTYaJbHBIX M (HU3UYECKUX
0COOEHHOCTEH.

5. IlpuHnun wHAMBUAYyalu3aluu — oOecCHeYeHUEe HaJJIekKalluX YCIOBUM
JUTSL pa3BUTHUSL MHIUBUTYAIbHBIX OCOOCHHOCTEH 00yUaromuxcsl.

6. [lpuHuMO nOoBepUs WM MOIAJEPKKH — IMOJPA3yMEBAET HEABTOPUTAPHBIN
XapakTep B3aWMOJICUCTBUS U TIOJHBIA OTKa3 OT HACUJIBCTBEHHBIX METOJIOB
[bapeiaukos, 2003].

bazoit  ans  opraHuzanmu  00pa3oBaTEIBHOTO  3aHSTHUS  CIIYXKUT
MeTronuueckoe — cogepkanne. K ero  asmemMeHTaMm = MOXHO ~— OTHECTH
KOMMYHUKATUBHOCTb, HOBU3HY, PEUYEBYIO HAIPaBICHHOCTh, WHIWBHIyaIU3aIHUIO,
CUTYaTUBHOCTh U (PYHKIIMOHANBHOCTH. JlJis TOro 4ToOBI OOYYHTH OOIICHUIO Ha

HHOCTPAHHOM A3BIKC, HCO6XOI[I/IMO O6y‘-IeHI/I€ B KOMMYHHKATHBHBLIX YCIOBHAX.
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Takum o0O0pa3oMm, HaBBIKM M YMEHHsS TIEPEHOCATCS Ha CHUTYyallud U3 >KU3HU
[Koszy6ogckas, 2019].

Bo BpemMs 3aHATHS BO3HUKAIOT pPa3sHOOOpA3HbIE CUTyalluud OOIICHUS,
KOTOpBIE JIETATCS Ha peajgbHbIe, MPOOJEMHBIE W YCIOBHBIE. B maHHOM
UCCJIEIOBAaHUM HE OyAyT pacCMOTPEHBI pealibHble CHUTyallud, TaK KaK OHH
KacaroTCsi B OCHOBHOM HEIOCPEJICTBEHHO POJIEH MmpernojaBaTess U 00ydyaromuxcs,
TO €CTh HEMOCPEACTBEHHO (DaKT BBHITIOJHEHUS JOMAIIHETO 3aJaHus, OMO3aHUSI U
T.1.

Yro kacaercs mMpoOJEMHBIX 3aJad, OHHM TOSBISIFOTCS TOTJa, KOTJA €CTh
HECKOJIBKO Pa3JIMYHbIX MHEHHUH IO KaKOMY-TO BOMNPOCY WU MNPOTUBOPEUAIINE
JIpyT JIpyry TOYKW 3peHusa. B Xxoje moucka perieHust mpoOieMHOM 3anadu, y
00y4Jaronmmxcsi Pa3BUBAIOTCA CIOCOOHOCTH BOCHPHHHMATh 3HAHHS, KOTOPHIE
MIOTOM yCBauBaroTcs npouyHee [Pynakosa, 2019].

Te curyanuu, B KOTOpPBIX MPOUCXOJUT MOJEIUPOBAHUE PEATBHBIX
CUTyanuii OOIIEHWs, Ha3bIBAIOT YCJIOBHBIMHA. 3a CYET TaKWX CHTYaIluH,
oOydJaromecs yBEJIMYMBAIOT CBOM COIMAIBHBIM ONBIT, TaK KaKk B MpOIEcce
MOJICIMPOBAHUS CUTYallMii MM TPUXOJWTCS MPUHUMATh Ha ce0s pa3HOOOpa3HbIC
KOMMYyHUKaThBHBIE poiin [Ilomonckuii, 2004].

['1aBHOM 4epTOl M3Y4YEHHs] MHOCTPAHHBIX SI3BIKOB CEMYac BBICTYIAET X
dbyaknuoHanpbHOCTh. Cama mO ce0e WHOSI3bIYHAs KOMMYHHKAIUsS Oojiee He
SBJIIETCSI CaMOIIEJIbI0 OOY4Y€HHS, MOCKOJbKY CTAaHOBHUTCS CPEACTBOM OOIICHUS,
Py 3TOM HMHOS3BIYHAS PEYb HCIOIHSET pa3HooOpa3Hble (DYHKIIMH, HAIPHUMED,
TpaHCIHPYET HHPOPMAIIHIO, 3aIIPAIIUBACT €€ U T.1.

3aTparuBasg TeMy TOrO, HAaCKOJbKO (YHKIHOHAJIBHBI UYTEHHUE W
ayIMpoBaHUE, HEOOXOIMMO YUYWUTHIBATh, YTO B JKU3HEHHBIX OOCTOSTEIHCTBAX
MPOYTEHUE PA3TUYHBIX TEKCTOB HMMEET TMOoJA COo0O0iM pa3Hble IENH: HWHOTIA
HEO0OXOMMO YTO-TO OOCYANTh, MHOTJA y3HATh HOBOE, HAWTH OTBET HA 3a/IaHHBIN
BOIIPOC, TOHATH 00mTHil cMbIch [Kamumauna, 2016].

C TenaeHnuend oTxoAa OT TPATUIMOHHBIX METOJOB OOYy4YeHHs, cehdac

oOydaromuMcsi HEOOXOAWMO HE TPOCTO TMEPEeBECTH TEKCT, HO U3BIEYh U
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MIPOAHATU3UPOBATh HEOOXOAUMYI0 HMH(POpPMAIIMIO, TPU ATOM OOydYaroniuecs
JOJDKHBI  TIOJTB30BAThCS  SI3BIKOBOM  JIOTAJKOHM, BCIICCTBUE YETO OTCYTCTBHUE
HEKOTOPBIX CJIOB B JIEKCUKOHE HE JODKHO MelaTh TOHUMAHUI0 TEKCTa
[ Horonuaze, 2007].

OYHKIIMOHAIBHOCTh ~ TpaMMaTUKH  Ccelvac  JIOBJIiEET B  CTOPOHY
KOMMYHUKATUBHOM TpaMMaTHUKHU —TO €CTh TOM TpaMMAaTHKH, YTO HCIIOIb3YETCS
HETIOCPEACTBEHHO TP Mepenadye yCTHOM peun. Celyac caMoe TJIaBHOE HAYUYHWTh
OOIIIEHHUIO Ha SA3BIKE.

[Ipy POEKTUPOBAHUM 3aHATHUS MO WHOCTPAHHOMY SI3BIKY HCIOJB3YIOTCS
CJICYIOIINE METO/IbI, @ HMEHHO:

1. Jluckyccusi — mpejmnojiaraeT B3aMMOJICHCTBUE INIpernojaBareieii U
CTYJICHTOB a TaKXe CBOOOIHBIM OOMEH MHEHHUSAMHU M B3TJISAAMH 10 UCCICTYEMbBIM
BOIIPOCAM.

2. Poneas urpa — mpejactaBisieT co0OMl MOJAETUPOBAHHE COOBITHI C
pacnpenenenuem poseit [Jlenucona, 2019].

3. Keiic-ctaqm — 9TO oONUCaHUE CUTyallud WKW COOBITUM, KOTOpHIE
MPOM3OIILIN B TIporecce MpodheCCHOHATBHOM MEATeTHHOCTH B MOAPOOHOCTAX W
coJieprKalnx B cebe MpoOIeMHBIN BOMIPOC.

4. Metoj poeKToOB — 3TO pa3zpaboTKa MPoOIEMBI C MPE3CHTAIUECH.

5. JlebaThl — 3TO OPraHMW30BAHHBIN, CIENUATBHO CTPYKTYPHPOBAHHBIN
obmeH MHeHHMsIMU [AracueBa, 2020].

Takum 00pa3om, HaMH ObLJIa PACCMOTPEHO MOHATHE KOMMYHUKAIIUU U €T0
MECTO B OOYyYECHHH HWHOCTpaHHOMY s3bIKy. CamMo k€ 00ydeHHWe WHOCTPAaHHOMY
S3BIKY TIOCTPOCHO HA CHUCTEMHO-JIEATENIbHOCTHOM mojaxone. Kpome Toro, Obuio
PacCMOTPEHO  JMYHOCTHO-OPUEHTUPOBAHHOE OOy4YeHHE, KOTOpOE  SBIIACTCS
OCHOBHOW MEJarormyeckoid TEeHJCHIMEeW mociequux Jer. Ha ocHoBanHum
CpaBHEHHUS JBYX OINpPEACICHWA, MBI MOXEM CKa3aTh, 4YTO CHCTEMHO-

I[GHTGHBHOCTHBII;’I noaxon ABJIACTCA CHHOHHUMOM JIMYHOCTHO-OPUCHTUPOBAHHOTI'O.
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1.2 JleKCHKO-OPMEHTHPOBAHHbI MOAXOA: TOHAAITHE M  CYLIHOCTHbIE
XapaKTepPUCTUKH

Cormacno H.I'. Tlanmnackaposoii [["anmackapoBa, 2009], menb oOydeHus
WHOCTPAHHBIM  SI3BIKAM  —  TIOATOTOBKA  CTYAEHTOB K  MEXKYJIbTYpHOM
KOMMYHUKAIIMH, U3 YETO CIEIYET, YTO MOJArOTOBKA CIECIMAIMCTOB 3aKII0YAeTCs B
bopMHpPOBAaHUM TaKMX KOMMYHHUKATHUBHBIX YMEHUW, KOTOpPbHIE TO3BOJMIA OBl
OCYIIECTBIIATh MPOGECCHOHANTBHBIC KOHTAKTHI HA WHOCTPAHHOM SI3BIKE B
paznuuHbix cepax u curyanusx. Kak yrsepxknaer E.B. Pomuna [Poutuna, 1994],
WMEHHO JBYXCTOPOHHSISI CBSI3b MEXKIy HaMepeHHUEM OyayIIero CIemnaancTa
OBJIAJICTH CTICIMAIBHBIMA 3HAHUSMH B CBOEH 00JIACTH, W YCIENTHOCTH OBJIAJICHUS
MHOCTPAHHBIM A3bIKOM SIBJISIFOTCS 3J10roM ycnexa [bproxosckas, 2018]. [ns aToro
HEOOXOJMMO BIAJETh JIGKCUKOW, BEIb JUIsl OJAromoydHOTO OCYIIICCTBICHUS
KOMMYHHKAIIMM HY)KHAa HMEHHO JIEKCHYeCKue HaBbikd. [[yis1 obecrieyeHust
JIEKCUKON O0OyJaromuxcss HeoOXOAMMOUN JIEKCUKOHN CJieJlyeT TPUMEHATH
JIEKCUKO-OPUEHTHUPOBAHHBIN OAXO0/, K BBIOOPY TEM M MaTepuasa.

Cozpatenem storo meroma spisercs Malikia Jlsrouc. JlaHHBIA HOAXO/I
03HAYaeT OBJAJCHUE JIEKCUKOM BO BCEM €€ pa3HooOpa3uu. [JaBHBIM B 3TOM
MOAXO/E SBJSICTCS Pa3BUTHE HABBIKOB CIIOBOYMOTPEOJICHUS, YTO SIBISICTCS
YPE3BBIYAHO aKTyaJIbHBIM B IUIAHE PAa3BUTHS KOMMYHUKATHBHOW KOMITCTCHITHH
oOyuvaroruxcsi. M.  JIploMC — TPEAyoKUI  CIEAYIONIYI0  KIacCU(UKAIMIO
JICKCHYECKHX SAUHUI] B PaMKax 00y4YCHHs] HHOCTPAHHOMY SI3BIKY:

1) u3onupoBanHbIe cioBa (Hamnpumep, bridge, wall);

2) muorocnoBHbele enunuilbl (lexical chunks) mapa wnam rpynma cios,
KOTOPBIE YaCTO MCTIOJB3YIOTCS BMECTE.

MHorocnoBHbIe 0Opa3oBaHus JeisaTcs Ha: monuciona (by the way, on
the one hand), xommoxammu (highly appreciated) m wuHCTHTYIHOHATHHBIC
BBICKa3bIBaHUS. VHCTUTYyIIMOHAIBHBIE ((DOPMYJIBHBIE) BBICKAa3bIBaHUS, KOTOPHIS
HOCST TMparMaTuyecKuil XapakTep, B CBOIO OYepelb JENATCS Ha: KOPOTKHUE
BbICKa3bIBaHUs THMA (just a moment, please), BBoaHbIe ciioBa 1 000poTHI (I can see

your point, but), BKIro4yasi cpeicTBa JIOTMUECKOM CBA3HOCTH TeKcTa (to begin with,
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to sum up), a TakKe 3aKOHYEHHBIC NPEIJIOKEHUSI C YETKUM IMparMaTHYeCKUM
3HauenneM [ Schmitt, 2000].

M. Jlstouc [Lewis, 1993] Takxke mepecMOTpen pojib TpaMMaTUKHU B
0Oy4eHMH WHOCTPAHHBIM  SI3BIKAM. OH cumTan, 4YTO SA3BIK — 3TO
rpaMMaTHKaIu30BaHHAas JeKCHKa. [ paMMaTrueckue CTPYKTYphI MpeBpaIiaroTcs B
JeKkcuueckre Kosutokaruu («chunksy»), koTopeie GOpMUPYIOTCS B 3aBUCUMOCTH OT
JaCTOTHOCTH WX ynoTpeOneHus. CoOTBETCTBEHHO, HEOOXOJMMO CTPEMHUTBCS K
YCBOCHUIO SI3BIKOBBIX KOHCTPYKIIM B TOTOBOM BHJIE, YTO CIOCOOCTBYET
YMEHBIIICHUIO KOJMYECTBA S3BIKOBBIX OIMMOOK M, KaK CIEJACTBUE, MOBBIIICHHUIO
ypoBHS si3bikoBOM kommeTeHIuu. [lo muenuto O.JI. CBupunoii [Cupuna, 2012],
nexcuueckue kosutokaruu (lexical chunks) - 3To nmobast mapa wiM rpymnmna cios,
KOTOpast 4aCTO BMECTE YITOTPEOIIAIOTCS B ayTEHTUYHBIX TEKCTAX.

3nech cueayer mOApOOHEE pPacCMOTpPeTh TMOHATHE Koyutokanuu. [lo
MHeHuto E.B. OpioBoit [Opnoa, 2010], moa TEepMHHOM «KOJIJIOKAIUS)
MOApPa3yMEBACTCSl CJIOBOCOUYETAHHE KOMIUJIEKCHOTO XapakTepa Ha mnepudepuun
JIEKCUKO-(DPa3eoJOTUIECKON CUCTEMBI, KOTOPOE CYIIECTBYET B SA3BIKE B TOTOBOM
Bune [LIBetkoBa, 2019]. JlanHble cIOBOCOYETaHUS MOTYT OBITh  Kak
OOIMIETTPUHATHIMY, TaK U TEPMUHOJIOTHYECCKUMU. [[03TOMY OYeHBH BaKHO 00J1a1aTh
3HAHUAMHU  TEPMHHOJIOTMYECKHX  CJIOBOCOYETAHWM,  IOCKOJIBKY  MHOTHE
po(ecCHOHATEHO-OPUEHTUPOBAHHBIC  TEKCTHI  XapaKTEPHU3YIOTCS  BBICOKOM
creneHbto coueraemoctu [IIpecHsaxoBa, 2019]. OgHuM U3 caMmbIX TJIaBHBIX
MPU3HAKOB KOJUIOKAlMM MOXHO HAa3BaThb WX IEJIOCTHOCTh: JAaHHbIE KOJUIOKAIUU
HAJICJICHbI CBOMCTBOM SMEP/KEHTHOCTH, TO €CTh 3HAUYCHHE KOJUJIOKAlMM He
paBHsieTCA MPOCTO CcymMme 3HaueHud ciaoB [AkceHoBa, 2019]. Ilpu stom
CJIOBOCOYETAHMS BBICTYMAIOT B POJM OTACIBHBIX €IWHUIl, KOTOPBIMH OOJagaroT
HOCHUTENH S3bIKA, KOTOPBIE COJEPKATCS B UX JIEKCUKOHE.

Korma cioBocouetanuss HCHONB3YKOTCSI C BBICOKOM 4YacTOTOM, OHU
3anoMuHalTCs. VMMEHHO TMOCPEACTBOM 3TOr0 JIEKCHKAa HE pa3lensiaeTrcs ¢

rpaMMaTHKOM, a MPOUCXOIUT X B3auMonpoHukHoBeHue [ byonukosa, 2013].
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M. Jlptouc cyuTal TakkKe, YTO B KaXKJbIi MOMEHT BPEMEHHU JIEKCUKOH
00y4aroIerocsi COCTOUT U3 LEJIOT0 Psiaa eIUHHUIIL:

- €JIMHUII, TIOJHOCTHIO JIOCTYMHBIX KaK JJI PEIEHIUu (BOCIIPUATHSA), TaK U
JUISL TPOIYKIIUU (TTPOU3BO/ICTBA);

- €IMHUL, TOHUMAEMbIX B KOHTEKCTE, HO HE YCBOECHHBIX MOJIHOCTHIO;

- €JIMHUIl, U3BECTHBIX OOyYaronmeMycsi, HO MX 3HAUYCHHUE MOHUMAETCS UM
a1M00 YaCTUYHO, JINOO0 HempaBmwibHO [Lewis, 1995].

Hcxoas w3 3TOro, oOydamIIMMCA HYKHO HCIOJB30BaTh B peud
3aKpeNMBIIMECS CIOBOCOYETaHMUS, TaK KaK JIEKCHYECKHM W TIpaMMaTH4YEeCKUI
aCIEeKThl OCBAaWMBAIOTCS MapajlieIbHO, YTO CIOCOOCTBYET Pa3BUTHIO SI3bIKOBOM
noragku. [lpuHIunel 0oTOOpa SI3BIKOBOIO MaTephalia MpH TAaKOM  IOJXOJE
NPEANKUCHIBAIOT ~ YCTAHOBJIEHUE YPOBHSI BOCTPEOOBAHHOCTH SI3bIKOBBIX E€IWUHUIL
Ui a) paboTbl C MHOSI3BIYHBIMU TEKCTaMHu; ©O) eXeIHeBHOU (ObITOBOIA)
KOMMYyHUKaiuu. [loMmrumo 3TOro, S36IKOBOM MaTepHasl IOJKEH OBITh JOCTYITHBIM,
JOCTAaTOYHBIM M aKTyalbHbIM, TO €CTh OTpaXaTb PEAJIMU COBPEMEHHOI'O MHpa
[Bypenko, 2008].

Jlexcuka BBOJUTCS CUCTEMATU3MPOBAHO, B PaMKaX CEMAHTHYECKOTO IOJIS
o0jacTi, B KOTOPOH YMOTpeONseTcs, W MO MPUHIUIY OOYYCHHs JIEKCHYECKUM
KosutokanusiM. OOyyaroluiics OBJIaJiIeBaeT HaBbIKAMHU yMOTPEOJICHUS CIIOBA. DTO
MO3BOJISIET MCIOJIB30BaTh OJIHY M Ty K€ JEKCUYECKYI0 €IWHHIy B Pa3IMYHBIX
KOHTEKCTaX, YNPAKHEHUAX U aOCOJIOTHO Ha BCEX YPOBHAX HU3YUYCHUS
WHOCTpaHHOTO s3bika. [HoBropomosa, 2014]. BBojs HOBOE CJIOBO, HEOOXOIUMO
TaK)Ke YJCNATh BHUMAaHHE OMNpPEACNCHUSM, TO €CTh IMpHJIaraTelbHbIM, YTOOBI Y
oOydarorierocss BO3HUKJIA KapTHHAa TOTO, KaK U B KAKOM KOHTEKCTE€ BO3MOKHO
ynotpebnenue cioBa. (OO6o3HauuM 3Tanbl (GOPMUPOBAHMS 3HAHUN, YMEHUU H

HAaBBIKOB B KOOPpAHWHATAX JICKCUKO-OPHUCHTHPOBAHHOI'O ITOAXO0Aa (PI/IC 1)
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PaboTa Haa NeKCUKOM U
BK/IIOYEHHbIMU B Hee
rPAMMaTUYECKMMM CTPYKTYPaMM

TpeHNpPOBOYHbIE YNParKHEHUSA Ha
pa3BUTUE HAaBbIKOB NepeBoa

AKTyanmsauus B becene, notom B
MOHo10re

Pucynox 1. Smanwvl popmuposanus 3nanuii, ymeHull U HA8bIKO8 C UCHNONb308AHUEM
JIEKCUKO-OPUEHMUPOBAHHO20 NOOX00A.:
OCHOBHBIMU MPUHITUTIAMY JTAHHOTO ITOX0/1a BBICTYIIAIOT:

1. Ucnons3oBanue nensix (pas, uto odecneunBaeT Oeriocth peun. Korma
HOCHTEIIEM SI3bIKa UCTIOJIB3yeTCs dpa3a «to take a day off», oH He paccmaTpuBaeT
€€ KaK CTPYKTYpY, OTJEIBHO, a HCIOIB3yeT €€ KaK ennHoe menoe. TakuMm oOpa3om,
3]IeCh YETBIPE CJIOBA, KOTOPHIE MOXKHO TPUMEHUTH B TOTOBOM BHJIE, HE
3ayMbIBasiICh HaJl MECTOM Kaxoro u3 Hux [Kosmnosa, 2017].

2. HegenmuMocCTh JIEKCUKH U TPaMMAaTHKH.

PaccMoTpuM cliieyrolye mpruMephl ¢ TPONYIIEHHBIME CJIOBAMH.

Examples: The tactics .... On various aspects.

The firefighter’s strategy had a strong ..... on the result.

C BBICOKOW BEpOSITHOCTBIO, B TEpPBOE TMPEIIOKEHHE OyIeT BCTaBICHO
cioBo depend, Bo BTOpoe Takue ciioBa, kKak impact, effect. Impact, effect —
KOTOpBbIE CYHMTaTh KOMIIOHEHTOM BbIpakeHus to have a/an impact/effect on
something, a rmaron depend — kak 4YacTh KOHCTPYKIIMU Tjaroi + mpemior +

JOIIOJIHCHHC. I'maBHOE B OCYHICCTBJICHUHU JICKCUKO-OPUCHTHPOBAHHOTO ITOAXO0Ja Ha
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MIPaKTUKE — Pa3BUTh YMEHHE Y3HaBaTh U YUYBCTBOBATH MOXO0XKHE IPAMMATHUYECKUE
CTPYKTYpHhI. [ITOMUMO 3TOTO yUUTHIBAETCS 4YaCTOTA YIOTPEOIEHHUS CJIOB, K IPUMEDY,
Takue riaroiibl, Kak thought, went, looked was, had, got, said, did, made, came, ,
used, a Takke apTHKIM U pa3Hble (POPMBI MECTOMMEHUH SIBIISIIOTCS OJHUMH W3
HamOoJIee MHUPOKO YyoTpeOUMBbIX cioB s3bika [Kypaxkosa, 2020].

Pabota Hax nexkcukoit BeaeTcs B pa3nudHbix popmax. Heobxoaumo taxxke
OTMETHUTh, UTO MPUCYTCTBYET CTPYKTYPUPOBAHUE CIOBAPHOTO MaTepuaia, KOTOpoe
CIOCOOCTBYET YCTAaHOBJICHHIO B3aMMHOI'O PACIIONIOXKEHUS YacTel, COCTaBIISIOMINX
1eJI0€, OMpPEACICHUI0O BHYTPEHHETO CTPOeHUs 3anmoMuHaeMoro [bum, 1997]. Ona
BKJIIOYAET YTEHUE TEKCTOB, COJIEpKAITUX 00s13aTeNIbHbIC JIGKCUKO-TPaMMaTUUECKUE
CAMHMIIBI, B 3HAYUTEJIILHOM CTENEHH aJanTUPOBAHHBIC Ui TOHUMAaHUS
cryaentamu. llomyTHO oTpabaThiBaeTcsi yMEHHE CTYACHTOB HCMOJIb30BaTh
OCHOBHBIE CMBICJIOHECYIIME €AUHULBI B MPEIJI0KEHUU, CPEAu KOTOPBIX
HamOOoJIbIIIeE BHUMAHUE YACNSICTCS pPa3Iu4YHbIM BUJOBPEMEHHBIM (opmam
riaroiioB [Ilepuiaruna, 2019].

B mnepeBoge — NHUCBMEHHOM W YCTHOM — HMEETCS BO3MOXKHOCTH
BBIZICIICHUS PA3IMYHBIX (DYHKIIMOHAIEHO-CEMAaHTUIECKUX KOMITOHCHTOB TEKCTa, a
TaKXe€ BO3MOKHOCTh MEPBUYHOMN aKTyaTu3alluu JEKCUUECKUX €IUHHUIL.
AkTyanuzanus B 0ecesie 1 MOHOJIOTe (POPMUPYET YMEHUE «CUEIISATH» OTICIbHbIC
dpa3sl U cBepx(dpa3oBble €AUHCTBA OINPEJCICHHBIMU SI3BIKOBBIMU CpEJICTBAMU
[BocTpumnosa, 2020].

PaccmoTpenne CyImHOCTM W TOPUHLUWIOB peanu3aluyd  JEKCHKO-
OPUEHTUPOBAHHOIO IMOJX0/Ia IMO3BOJSET CJelaTh BBIBOJI O €ro 3HAYUTEIHLHOM
oOy4aroriemM MoTeHIHnale, 4T0 00OCHOBBIBAET BO3MOKHOCTh €0 MPUMEHEHUS IS
Pa3BUTHS SA3BIKOBOM C4POCOOHOCTM M PEYECBOM KOMIIETEHIMM B YCIOBHSX

WHOSI3BIYHOU 06p330BaTeHBHOﬁ CpCIbI.

1.3 JlekCUKO-OPMEHTHPOBAHHBIM MOAX0J B METOJ0JOTMYECKOl IMapaaurme
COBPEMEHHOTI0 HHOSI3BIYHOT0 00pPa30BaHMs
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Buauane HeoOXOauMO ONpeAenuTh, YTO TAKOE MOJXOJ, TaK KakK 3TO
0a30Boe MOJIOKEHHE. DTO OIMH M3 DJIEMEHTOB CUCTEMBI 00ydeHus s3bIKy. [lomxom
ABJIIETCSL caMOM OOUIeH JMHIBOAMIAKTUYECKON OCHOBOW OBJIAJECHUS SI3bIKOM U
JlaeT TpEACTaBlICHWE O BHIOPAHHOW 3HAHMEBOW CTpPATErWH, KOTOpas CIIYKHUT
OCHOBaHUEM JJIs BIOOpa METOJ0OB M IpUeMoB 00ydeHus. TakuM 00pazoM, IOIX0]
B 00y4YEHHH — 3TO NMPETBOPEHUE B )KU3HB Mpeodagaronieil naen o0yuyeHus: B BUJE
U30paHHOI CTpaTeruu WK MOCPEACTBOM ONPEACTIEHHOTO METO/IA.

M.B. JIAXOBUIIKHMI BBIACIIHII CIAEAYOLIUE ITOAXO0IBI:

1. buxeBuopusm (cTaBsAIMil BO I1aBy yria GOpMUPOBAHNE HABBIKOB ITyTEM
MHOTOKPaTHOTO TOBTOPEHHUS A3BIKOBOTO M PEYEBOI0 MaTepuaa).

2. IHIyKTUBHO-CO3HATENbHBIN (KOI'/la OBJa/ICHUE A3BIKOBBIMU MTPaBUIIaMU
JIOCTUIaeTCs MMyTEM UHTEHCUBHOM paOOThl HaJl MHOTOYHCIEHHBIMU TPUMEPAMH).

3. ITo3HaBaTeNbHBIN (HAa OCHOBE KOTOPOTO OCYILIECTBIISIETCS MPEXKE BCETO
YCBOEGHHE TEOPUHM HM3y4aeMoOro sA3blka B BHJE (OHETHUUYECKUX U I'PaMMATUYECKUX
OpaBWil W TPaBWI  CIOBOYNOTPEOJEHUA. ITOT TOAXOJA  MPEIoaraet
KOHCTPYHWPOBAHUE BbICKAa3bIBAHUI HA HHOCTPAHHOM SI3BIKE.

4. WuTerpupoBaHHBIN (MpeaycMaTpUBAET OPraHUYECKOE COEIUHEHHE B
XOJI€ 3aHATUH U CO3HATENBHBIX, U ITOACO3HATEIBHBIX KOMIIOHEHTOB B IPOLIECCE
00OyueHUs1, YTO MPOSBISAETCS B MapajUIeIbHOM OBJIAQJCHUM 3HAHUSIMH U PEYEBBIMU
HaBbIKaMU U yMeHusIMU) [JIssxoBunkuii, 2015].

Jlanee HEoOXOOUMO MPHUBECTH OCHOBHYIO XapaKTEpUCTUKY Haubosee
HOIYJISIPHBIX METOJIOB OOyuY€HUs, UCHOIB3YIOUINXCA BO BpeMs 3aHATUH. Takumu
METOJAMH BBICTYNAIOT T'PaMMATHKO-TIEPEBOJHOM METOJl, KOMMYHHKATHUBHBIN
METOJI U JIEKCUKO-OPHUEHTHUPOBAHHBIN METO .

I'paMmaTuko-niepeBOAHOI  MeTOA  SIBISIETCA  TPAJULUUMOHHBIM, H
W3HAYAJIbHO €r0 HCIOJBb30BaJIM JUI M3YYEHHMs] MEPTBBIX SA3BIKOB, TAaKUX Kak
JOPEBHETPEYECKUM WJIM JIATBIHB, MOCJIE YETO OH CTal LIMPOKO HCIIOIb30BaTHCA
IIOBCEMECTHO - B 19 B. CTan HCHOJB30BAaTHCS B METOAUKE MPEIOJABAHUS
COBPEMEHHBIX SI3BIKOB — (DPaHI[y3CKOr0, HEMELKOIO, aHIJIHICKOro. CoruacHo

9TOMY MCTOAY  A3BIKOBBLIC HAaBBIKM  PAa3BHUBAIOTCA IIyTEM 3alIOMHUHAaHUA
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ONPEICIICHHOT0 KOJIMYECTBA CJIOB M 3HaHMs rpamMaruku [Porosa, 1991]. IIpouecc
0Oy4YeHHUSI COCTOWUT W3 TOCIEAOBATCIIBHOTO W3yYEHHUS CTYACHTOM Pa3IMYHBIX
rpaMMaTHYECKUX MOJEIEN M pACIIMPEHHsS JIEKCHMYECKOro 3amaca. B maHHOM
METO/Ie y4eOHbIE MaTepHaIbl MPEICTAIOT KaK MCKYCCTBECHHBIC TEKCTHI, a TaKkKe
[JIABHYIO POJIb WIPAET HE CMBICI CKa3aHHOTO, a CIOCO0 BBIPAXKEHUS, TO €CTh
UCIIOJIb30BaHUE Pa3HbIX IpaMMaTuyeckux cTpykryp [Konecnukona, 2001].

Te, KTO mnOpuUAECpKUBAICS AAHHOTO TOAXOJA, JAyMald, YTO SA3bIK
OTOXKJIECTBJISIETCA C JIOTMKOW, W3-3a YEro JaHHBbII METOJ OYEHb IIOXO0X Ha
NpenojgaBaHue TOYHBIX HAYK.

ba3oBbIMU TOJOXKEHUSIMH OOYUYEHHS TPaMMaTHUKO-IEPEBOJHOIO METO/Ia
SBJIIETCS CIEAYIOLIEE:

1. OcHoBa 00y4YeHHSI THCHMEHHAS PEUb.

2 Camoe rnaBHoe rpammaruka. OHa OOyCIOBIMBaeT TO, Kak Oyjer
MOCTPOEH KypcC, a Takke 0TOOp BoKaOyJsipa.

3.1IpennoxeHnuss KOHCTPYHPYIOTCS MO CXOAHBIM C  JIOTUYECKUMH
onepanusMH IeAyKIUU U CUHTE3A.

4. Cpnoco0 packpblTus 3HAYEHHS] CIIOB W TpaMMAaTHYECKUX (opm
JIOCJIOBHBIN MEPEBO]I.

5. YcBoeHue A3bIKOBOIO MaTepuaia BOIUIOIIAETCS B JOCIOBHOM NEPEBOIE
Y 3ay4YMBaHUU HaU3yCTh.

6. CnoBa 3a3ybOpuBarorcs 6e3 koHtekcra [JlokTromkuna, 2012].

['paMmMaTuko-1epeBOAHON METOJT UMEINl CUIIbHBIE U cllabble cTopoHbl. [lox
CWIBHBIMH CTOPOHAMH TIOJIpa3yMeBaeTCsl TO, YTO OOyYalOIIMECs YHTAIOT
MPOU3BEACHUS B OPUTMHAJE, TPAMMATHKA U3y4aeTCs B KOHTEKCTE, POJAHOU S3bIK
SIBJISICTCS HHCTPYMEHTOM CEMaHTHU3alIUH.

B kayecTBe HEraTMBHBIX CTOPOH T'PaMMAaTHKO-IEPEBOAHOTO METOJIA
BBICTYTIAIOT CJIETYIOLIHE:

1. I'pamMmMaTHKO-IEPEBOAHON METOJ HE 3aTPArMBAE€T COBPEMEHHBIEC pEATUU
A3bIKA, TAK KaK KJIACCUYECKAs JTUTEPATypa HE COJIEPKUT aKTyalbHbIX TEHICHIINI B

A3BIKC.
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2. 3a3yOpuBaHue NMpaBuIl JUIIAET MOTUBALIMY OOYYAIOIIUXCS.

4. AKueHT nenaercs Ha pa3BUTHE HABBIKOB UTEHUS M MHCbMA, B TO BPEMs
KaK ayJIMpOBaHUE U TOBOPEHHE ITOYTHU HE 3aTPAruBarOTCsl.

5. IlosiBneHue SA3BIKOBBIX TPYAHOCTEW, TaK Kak HET NpakTUKH. [Baneesa,
2014]

KoMMyHMKATHBHBI METOJ KOMMYHUKATHUBHBIM METOJ BOCXOAMUT K
KOMMYHUKATUBHOMY MOJXOAY K OOYyYEHUIO MHOCTPaHHBIM si3blkaM. OH HOSIBUIICS
B BenmukoOputanuu B 1970-pIX U r1aBHBIM €r0 MPUHLUIIOM fBIIE€TCA OOydeHuUe
S3BIKY KaK CPEACTBY OOIICHHUS.

['maBHass 3amava MpUOIM3UTH OOYYEHHE K YCIOBUSAM PEaTbHOTO
oOuieHust. ['1aBHBIMU XapaKTEpUCTUKAMM 3TOTO METOJa BBICTYHAIOT — a) pedyeBast
HaIPaBJICHHOCTb, CTUMYJIUPOBAHUE peYEMBICIUTENBHOM AKTUBHOCTH,
o0ecrieueHUe  MHAWBHUIyallM3allud, CO3[JaHUE  CUTYaTUBHOCTH  OOyYEHHH,
coboaeHue mpuHIumna HopusHel [[Llamos, 2006].

OcHOBOMNOJAralONIMMU TPUHIUIIAMY JAHHOTO MOAXO0A SIBISIOTCA:

1. IlpyuHOMO CHUTYyaTMBHOCTH yueOHBII MaTepuall BbIOMpaeTcs U
CTPYKTYPHUPYETCS, OCHOBBIBASICh HA CHUTYalUsX U3 HKU3HH.

2. [lpyHuun MHAMBUAYAIU3ALMK OOYyYEHUsS BO BHHMAaHHWE NMPUHUMAIOTCS
JUYHOCTHBIE CBOWCTBAa OOYyYarOLIErocss €ro YMEHUsS U CIHOCOOHOCTH TaKKe
JMYHOCTHBIE KAYEeCTBA.

3. IlpuHuun pedeBOil HANPABICHHOCTH JAHHBIA MPUHLUII HUCXOIUT W3
HEOOXOJMMOCTH BOBJIEUEHHE 00YHAIOIIETOCS B CUTYallMIO OOIIECHHUS.

4. ITpuHumn GyHKIMOHATBHOCTH — MPEANoaraeT (yHKINOHAIbHBIA 0TOOD
Y OPraHU3aLlAI0 PEYEBBIX CPEICTB.

5. IlpyHUMD HOBHM3HBI NPEANOJIATACTCSA CMEHA JEATEIIBHOCTH, a TaKkKe
yCIOBUM M y4eOHBIX 3aJady MOMHMO JTOrO Ha YpOKax MpPHUBETCTBYETCS
UCIIOJIb30BaHUE ayTEeHTHYHbIX MaTtepuaios [[laccos, 1993].

E.E. HoBropomosa BbIACISIET CAEAYIONIME MPUHIIMIIBI KOMMYHUKATUBHOTO
oOy4eHwus:

- OBJIaJICHHE MHOSI3BIYHOM JEJI0BOM KYJIBTYpPOH Yepe3 0OIICHHUE;
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- B3aUMOCBSI3aHHOE OBJIQJICHHE BCEMH aCIEKTaMU HHOS3BIYHOMN JI€TIOBOM
KyJIbTYPhl I BCEMH BUIAaMHU PEUEBOM ACATCIBHOCTH;

- IPUHIIUIT PEUEMBICITUTEIbHOW aKTUBHOCTH U CAMOCTOSITEIbHOCTH;

- IPUHITATI MHIWBUTyJTH3AIIMN yIeOHOTO TIPOIiecca;

- TPUHIMI OBJIAJICHUS WHOS3BIYHOM JIEJIOBOM KYyJbTYpOM Ha OCHOBE
CUTYAIINI KaK CUCTEMbl B3aMMOOTHOIICHHUI];

- MPUHIUTT (PYHKIIMOHATLHOCTH B OBJIAJICHUN PEUYCBBIM MAaTCPHATIOM;

- TpPUHIUMI HOBHU3HBI B OpraHU3allid BCEX KOMIIOHEHTOB CHUCTEMBI
obpazoBanmsi [CutHOB, 2005].

PeueBbie yMeHHs, KOTOPBIMU TOJKHBI 00namaTh obOydaromuecs mo H.I'.
["anbckoBOI Ha TPOPUIBLHOM dTare 00y4eHUS:
1) mepemaBaTh HHGOPMAIIMIO APTYMEHTUPOBATh COOCTBEHHYIO TOUKY 3PCHHS ,
2) TOSCHATH U YTOYHATH, MHTEPIIPETUPOBATH BHICKA3bIBAHUS U MBICIIH,
3) JIOTMYHO W TOCIIEOBATENBHO U3JIaraTh HH(OPMAIIHUIO,
4) nenaTh 000OIIIEHUS, BEIBOIBI 3aKIIFOUCHHS,
5) MOAXBaTHIBATh M JIOTIOIHITH MBICIIb TAPTHEPA,
6) 3amaBaTh CEPHUIO BOTIPOCOB,
7) OBICTPO pearmpoBaTh HA 3aIaHHBIC BOTIPOCHI,
8) KOpPPEKTHO MpephIBaTh COOECETHUKA,
9) KOHIIEHTPUPOBATh M PACTPEACIAT, BHAUMAHUE B IPOIECCE TUATOTHICCKOTO

OOIIeHHS,
10) 060CHOBAaHHO HCMOJB30BaTh 3MOIIMOHAIBLHO-OIIEHOUHbIE cioBa [l anbckoBa,
2004].

[TmrocaMu KOMMYHUKATUBHOTO METO/1a BHICTYTAIOT:

- OPUCHTUPOBAHHOCTh Ha MIPAKTHUKY;

- UCKIIIOYEH CTpax cjenarb OMMOKY M KaK CIEACTBUS OO0ydaromuecs
YyBCTBYIOT ce0s1 60see pacciaablieHHO B TIpoliecce OOIeHNS;

- 00y4eHne rpaMMaTUKe MPOUCXOIUT KOHTEKCTYalbHO;
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- NMPUMEHEHHE AayTEHTUYHBIX MATEPHATIOB MOTHUBUPYET OOYYAIOIIUXCS K
W3YYCHUIO KYJIbTYpPhl H OCOOCHHOCTEH CTpaHBI B KOTOPHIE TOBOPST HA M3y4acMOM
a3pike [CmupHOBa, 2021].

B kadecTBe HEraTMBHBIX CTOPOH JaHHOTO METOJa  MOXHO Ha3BaTh
clenyoluee:

- KOMMYHHKATHBHBI METOJ MOAPAa3yMEBAECT HAIMYHUE Yy MPENoaBaTeNs
BBICOKMX KOMIIETEHTHOCTHBIX XapakTepuCTUK. VHBIMU clloBaMH, MpenojaBaTelib
JIOJDKEH BJIAJCTh SI3bIKOM Ha ypOBHE MPUONMKEHHOM K HOCHUTENIO S3BIKA, YTO
anpuopu HE BCET/1a BO3MOXKHO;

- oOyyJarommecs roBopsT Oeryio, OJHAKO MOTYT JOMyCKaTh OIIMOKH, KaK B
MIPOU3HOLIEHUH, TaK U B IPABWJIBHOCTH PEYH;

- 3TOT METOJl TIOJHOCTHIO YAOBIETBOPSET MOTPEOHOCTH OOYYAIOIIUXCS
TOJIbKO Ha CpeJIHEM YpPOBHE OOy4Y€HHUs, B TO BpeMs KaK HaYaJIbHBIA M CTapIIUl
TpeOyIoT 0oJiee y3KOHANPABIEHHBIX MOAX0A0B K 00ydeHuto [Momouko, 2019].

IIpu JIeKCHKO-OPMEHTHPOBAHHOM TMOAX0JAe HEOOXOIWMO TPHUHATH 34
aKCHOMY CIIEyIOILEe: CJIOBA IIEHHEE TIPAMMATHUKHU. SI3bIK B CBOEM €CTECTBE
JICKCUYECKH HAaIlpaBJIeH, HWCIIOJIh30BAHUE S3bIKA OOYCIOBJICHO MPEABIAYITAM
ONBITOM, CYIIECTBYET OIPOMHOE KOJIMYECTBO MPUMEPOB  HCIIOJIb30BAHUS
JIEKCUYECKUX MAaTTEPHOB, KOTOPBIE MOPOXKAAIOT Apyrue [Bapranosa, 2020].

VY nerer OCBOEHHE A3bIKa MPOUCXOJUT MO MEPE TOr0, KaK OHU CJIBIIIAT U
BOCIIPOU3BOMST peyb, BHE OIJISIKM HAa TpaMMaTUKy, B CBSI3U C 4eM Oblia
BBIJIBUHYTA TEOPHS, YTO S3bIKY HENb3sl HAy4YuTh, MPEABAPUTEIHLHO OOYyYHB
YeJloBeKa MpaBUjIaM s3bIKa 0€3 MPaKTUKU — 3TO MPOCTO HEdIPPEKTUBHO, OCOOCHHO
Ha paHHeM JTane ycBoeHusi [Huxonoma, 2019]. Ilepexonst k 0Gojiee BBICOKHM
YPOBHSIM OBJIQJCHUS SI3bIKOM, YYHTEIb MOXXET JaBaTh HEOOJBINYIO CIIPaBKY,
4TOOBI 00YyUaroIIrecs caMu KOPPEKTUpOoBaIn (M30eranu) ommooK.

[IpenmytecTBa JIEKCUKO-OPUEHTUPOBAHHOTO TTOAXO0A!

1) He Harpy>XeH rpaMMaTUYECKUM MaTepUaIOM;

2) NPUCYTCTBYET B3aUMOCBA3b JIEKCUKU U TPAMMATHKU;

3) pa3BuBaeTCs A3BIKOBAs IOrajKa ;
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4) 1ienb U CPEACTBO M PE3YNIBTAT — OJTHO U TO *Ke, CJIEeN0BATEIbHO, OoJee
COOTBETCTBYET LieJId 00yueHus1, peueBoil HanpaBieHHocTH [Lllenuinora,2003],

5) palMoHaNbHOE WCIOJIb30BAaHUE BPEMEHHU, TaK KaK HE MPUXOJUTCS

TPAaTUTh €T0 Ha 0ObICHEHHE TpaMMaTHKu 6e3 mpakTtuku [Kopxk, 2017].

1.4 Onucanume KpurepueB o0T00Opa MaTepuaja sl YHPAKHEHUH C

HUCIIOJIBb30BAHUEM JICKCHUKO-OPUEHTUPOBAHHOI'O ITOAX0/1a

IIpu orGope MaTepwalioB B KAadyeCTBE OPHEHTHpA IPETOaBaTeIeM MOTYT
OBITH BEIOPAHBI CIICTYIOITNE KPUTCPHH:

1) s3bIKOBOM M pe4YeBOM Marepuan JOJDKHBI OBITh JOCTATOYHBIMH IS
TOCTIDKCHHUS 11eJiell 00y4YeHHS U TOCTYIMHBIMHA 1 yeBoeHus [Sethi, 2013] ;

2) npu 0TOOpE TEKCTOBOI'O MaTepuaia JiJisi YTCHUS U ayJUPOBAHUS HYKHO
YUYUTHIBATh TNMPOGECCHOHANBHYIO HANpPaBICHHOCTh U YpOBEeHb BiaaeHus WA
yuamuxcs [['opOyHoBsa, 2014];

3) TEeKCTBl NOJDKHBI OTpa)kaTh COBPEMEHHOE COCTOSHHME TOM o0nactu
3HaHWH, KOoTopas 3a7aéT mpodeccuoHabHYI0 HampaBieHHOCTh M kak yueOHOMU
nucuuIuinHbl B By3e [Kysskuna, 2016].

Emé onHoit BaxkHOW mpoOiieMod mpu oTOOpe Y4YeOHBIX MaTepuasoB
spisgercss  mpoOiema  ayreHtuuHocth  [CeneBko, 2006].  AyTeHTHYHBIM
TPaJAMIIMOHHO TPHUHATO CUMTATh TEKCT, KOTOPbIH He ObUl HM3HAYAIBHO
npeaHa3HadyeH sl y4eOHbIX liened. B Hacrosiee BpeMs MOHSATHE ayTEHTUYHBIX
MaTepuaioB UMEET JIOBOJBHO MHOT'O TPAKTOBOK, TO3TOMY 3/1€Ch OyIE€T MPUBEICHO
onpenenenne HoconoBuua [HocoHoBuy, 1995], kotopoe rjacut, 4YTO MOA
ayTCHTUYHBIMU TPUHITO TOHUMATh TAaKHUE MAaTEpHUallbl, KOTOpBIE CO3/1aBaIUCh
HEMOCPEJICTBEHHO HOCUTEIISIMU SI3bIKA, M TIO3/[HEE UX 0€3 M3MEHEHUH U 10paboToK
UCIIONB3YIOTCS. B y4eOHOW Tpollecce, MOCTPOEHHOM Ha KOMMYHHKATHBHOM
MOIX0/I¢ K 00YUCHUIO HHOCTPAHHOMY SI3bIKY 0€3 HEeTIOCPEICTBEHHOTO HAaXO0XKACHHUS

B sI3bIKOBOM cpegie [Kuraiiroposckas, 2012].
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AyTEeHTUYHBIN MaTepuanl XapaKTepHU3yeTCs €CTECTBEHHOCTBIO
JEKCUYECKOr0  HAIMOJIHEHWsT M IpaMMaTHYecKuX  (GopM,  CHTyaTUBHOU
aJICKBaTHOCTBIO  SI3BIKOBBIX CPEICTB, A TakKe OTPAKACT HALMOHAJIBHBIC
OCOOCHHOCTH W TPAJWIIMU TOCTPOCHHS U (PYHKIIMOHUPOBAHUS TEKCTa [A3HMOB,
[lykun, 2010]. B TO e Bpemsi, MOHATHE AayTEHTUYHOCTH B METOJMKE
OTHOCHUTEJBHO.

Martepuansl, 0oTOMpaeMble B LIENAX 00yUeHHs ObIBAIOT:

1) nonmyayTeHTHUUHBIE TEKCTHI;

2) mpuCTIOCOOICHHBIE AyTEHTHYHBIE TEKCTHI;

4) TekcThl, MPUOIMKEHHBIE K Ay TCHTHYHBIM;

5) yueOHOo-ayTenTHuHbIe TeKCThl [I1IBenak, 2018].

OO003Ha4YeHHBIE BBIIIE MAaTEPUANIbl OTJIMYAIOTCS OT AyTEHTUYHBIX TEM, YTO
OHM COCTaBJIEHbl Ha OCHOBE AayTEHTUYHOIO TEKCTa C pa3HOOOpa3HbIMU
nopaboTKaMH, 4acTO UX HAMEPEHHO YIPOULIAIOT, TAK KaK ayTeHTUYHbIE MaTepUalbl
MOTYT TPEACTaBIATh CIOXKHOCTH UIsi oOywatommxcs [OnosH, 2020]. Orcroma
CIEyeT, YTO, pa3 MOAXOAIINE ayTEHTHUUHbIE MaTepualibl 0€3 BCAKUX 00pabOTOK
CJIO)KHEE HaWTH, U OHU OJIMKE K PEaIbHOM JKM3HH M CUTyallMH OOINEHHUs, TO U
IIEHHOCTh OHU MPEACTaBISAIOT OOJNBIIYI0, @ UMEHHO, OHU MO3BOJISIOT MO3HAKOMUTH
oOyyaromuxcst ¢ KaHPOBO-KOMITIO3ULIMOHHBIMU OCOOEHHOCTSMU MAaTepHalIOB
CTpaHbl H3y4aeMoro $3bIKa, PEYEBBIMH KIHUIIE, CHEHUPUIHON JIEKCUKOH,
0COOEHHOCTSIMU MPOU3HOILIECHUS, HHOT'/1a AUATIEKTaIbHOTIO.

Cpenn 3apyOeXHBIX METOAMCTOB, KaK M CpPEOud OTEUECTBEHHBIX
UCCJIeI0OBATENEH, HET YETKOTO MPEACTABICHHS O TOM, KAKOM TEKCT MOKHO CUUTATh
AyTEeHTUYHbBIM B METOAMYECKOM IIIaHe, M, OojJee TOoro, Kak KOHKPETHO
ayTEeHTUYHOCTh  KiaccupuuupoBartb.  [lo3ToMy  HEOOXOOUMO  BBIIECIHTH
COJIEpKATEJIbHBIC ACIIEKThl Ay TECHTUYHOCTH:

1. UudopMaTuBHOCT, — B MaTepuajie I0DKHA HAIMYECTBOBATH HOBAs
uHbOpMaIus, KOTOpash MOXKET yBJI€Yb Y4YEHUKAa U TOCITYXUTh MOTHBAllMEH K

JanbpHelleMy ycBoeHnto Marepuana [Kopskosuesa, 2010].
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2. KynbpTyposnorudueckuii acrnekT — B Marepuane JODKHBI OBITh
MIPE/ICTABIICHBl KYJIbTYpHBIE OCOOCHHOCTH, CTpaHOBemaueckas wuH(popMmanus (To
ecTb uH(pOpMaIus, u3yyaromas oO0IIMe 3aKOHOMEPHOCTH PAa3BUTUS CTPaHbI
Jaromas MpeICTaBIeHne O €ro UCTOpuH, reorpadum, >THOrpadud M TyXOBHOM
ooraTcTBE, O HpaBaxX, OObIYASX, TPAAMUIMIX, MPUCYIIUX JTAHHOMY HApOIy H
CBSI3aHHBIX C HUMH 0COOEHHOCTSIX si3bika [A3umoB, A. H. lllykun, 2008]), kotopas
3aMHTEPECYET YUEHUKA B CTPAHE U3YUaeMOro SI3bIKA.

3. CuTyaTMBHOCTh — caMa CHUTyalusi, KOTOpas COAEpPKUTCS B
UCIIOJIB3YEMOM MaTepHuayie J0KHA ObITh €CTECTBEHHOW, W JOJKHA BBI3bIBATH
MOJIOKUTEIIBHBI YMOIIMOHATBHBIN OTKIIUK Y 00yJaromerocs.

4. MeHTanuTeT — NoJapa3yMeBaeTcs, YTO HYKHO oOpaIriaTh BHUMaHUE Ha
0COOEHHOCTH MEHTAJIMTETa POJHOW CTPAaHbI U HE MOJAOMPATh TaKUE ayTCHTHUYHBIC
MaTepHalibl, KOTOPbIC, B CHIIy CBOEH CIEU(PUKU U Pa3IUUuUs MEXKIY KyJIbTypaMH,
OyJeT HEMOHSTEH JIJIsi 00y4aroerocs.

5. PeakTuBHas ayTEeHTUYHOCTh — MpPH pa3pabOTKe y4eOHOrO TEKCTa eMy
HY)KHO TIpHJaBaTh CIOCOOHOCTh BbI3bIBaTH Yy OOy4YaeMbIX ayTEHTHUYHBIN
SMOILIMOHAJIbHBIN, MBICIUTEIbHBI U PEUEBON OTKIIHK.

6. AyTeHTUYHOCTh OOPMIICHUS, UTO MPUBJICKACT BHUMAHUE yYAIIUXCS U
oOJyeryaer MOHUMAaHHE KOMMYHUKATHBHOM 3a/layd TEKCTa, YCTAHOBIIEHUE €ro
CBSI3€U C PEaJIbHOCTHIO.

7. AYTEHTUYHOCTh Y4YeOHBIX 3aJaHUN K TEKCTaM — 3aJaHusl JOJDKHBI
CTUMYJIUPOBATh B3aUMOJCHCTBHE C TEKCTOM, JOJDKHBI OBITh OCHOBaHbI Ha
omnepanusx, KOTOpPbIE COBEPIIAIOTCS BO BHEydyeOHOE Bpemsi Ipu padoTe cC
ucrtouHukamu uHpopmarmu. [Muponooos, 2000]

BaimumHOCT, ayTEeHTHYHBIX MaTEPHAIOB OTMEYACTCS  OOJBITMHCTBOM
METOQUCTOB. B KauecTBe I0Ka3aTenbCTBA MPUBOIATCA CIAEIYIOLINE MOJT0KECHUSL.

1. Ecnu monp30BaThCS UCKYCCTBEHHO YIPOIICHHBIMU MaTepualiaMu, To,
BIIOCJICICTBUH, TIpH pPaboOTe C ayTeHTUYHBIMH TEKCTaMH, OYIET CIIOKHEE HX

BOCIIpPUHUMATD.
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2. AjantupoBaHHbIE MaTe€pHalIbl TEPSIIOT OOJIBIIYIO OO HAMOHAJIbHOU
CHETU(PUKH.

3. AyTeHTHYHBIE MaTepHalibl COAEpKAaT pa3Hble CTHJIM M TEMBI, YTO
MOTHUBHPYET yUalIuXcs B OOJbIIEH CTENEHH, HEXEIIN 0THO00pa3HbIe aHAJIOTH.

4. AyTeHTUYHbIE MaTepuaabl B OOJBIIEH CTENEHU MPEACTABISAIOT COOOU
HarjsiHble MPUMEPbl, HA OCHOBE KOTOPBIX MOXHO 00yd4aTh KYJbTYype CTpaHbI
U3y4aeMoro S3bIKa.

5. B ayTeHTHUHBIX MaTepuanax s3blK UCIOJIb3YETCSl €CTECTBEHHO, TakK, KakK
IPUHATO HOCUTEISIMH SI3bIKAa U B TOM JK€ COIIMAIILHOM KOHTEKCTE, YTO CHOBa

SBJISIETCS] XOPOLIUM HarJIAIHbIM IpuMepoM [Mupomraukosa, 2003].
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BBIBO/IbI IO TEPBOM I'JIABE

Ha ocHOBe paccMOTpeHHs TEOPETUYECKOr0 MaTepuaia MOYKHO CIENaTh
CJIEIYIOILME BBIBOBI.

B pesynbrare usyuenusa tpedoanuiit ®I'OC BO ( ypoBeHb OakaiiaBpuarta)
U COJCpP)KaHUS CUCTEMHO-IEATEIbHOCTHOTO IMOAX0Aa, OBLJIO BBISBICHO, YTO B
COBPEMEHHOM 00pa30BaHUU 3HAHUS SIBISIFOTCS HE CaMOLIETbIO, a CPEICTBOM ISt
(OpMHpOBaHUSA KIIOYEBBIX KOMIIETEHLIMA, B TOM YHCI€ U KOMMYHHUKaTUBHOMN
KomneTeHMu. [IoMuMo 3TOro ObUIM MPOAHATU3UPOBAHBI MPUHIMUIBI CHUCTEMHO-
JEeATEIbHOCTHOIO M JIMYHOCTHO-OPUEHTHPOBAHHOTO MOAXO0JA, LEJbI0 KOTOPBIX
ABJIAETCS BOCIMTAHUE PAa3HOCTOPOHHEW JIMYHOCTH, KOTOpas HE TOJBKO OOJIafacT
JIOCTaTOYHBIM KOJIMYECTBOM 3HAHUU B 00JACTH MHOCTPAHHOIO SI3bIKA, HO U MOXKET
IPUMEHSTH UX BO BCEM UX Pa3HOOOpa3HH.

HUcxons w3 wuenu oOydyeHUs HMHOCTPAHHBIMH  s3bIKaM, KOToOpas
IpEJICTaBIsIET COOOM MOATOTOBKY K MEXKYJIbTYPHOM KOMMYHHUKAalLlUHU, CIIEIYET,
9TO0 Heo0xoauMo (GOpPMUPOBATH TaKHMEe KOMMYHUKATHBHBIE YMEHHUS KOTOPHIE
MO3BOJIIIOT OCYIIECTBISATh MPOPECCHOHATbHBIE KOHTAKTHl HA UHOCTPAHHOM SI3bIKE
B pasHbIX cepax. DTOMy CHOCOOCTBYET JIEKCHUKO-OPHEHTUPOBAHHBIN MOIXO/T
OCHOBAHHBI Ha UCMHOJb30BAaHUU HamboJee 4YacThIX CIOBOCOYETAHUH €
BKJIFOUEHHOW B HMX I'PaMMAaTHKOM, 4TO MO3BOJIsET 3P(PEKTUBHO U3Yy4aTh JIEKCUKY
IIPU MEHBIIIEH 3aTpaTe BPEMEHH.

beina  mpoBeaeHa — CpaBHMTENbHAs ~ XapaKTEPUCTHKA  JIEKCHKO-
OPUEHTUPOBAHHOTO MOJX0/Ja C APYTUMH, MOCPEICTBOM YETr0 ObUIO BBISABIEHO YTO
JEKCUKO-OPHUEHTUPOBAHHBIN  TMOJAXOA  HMMEET B  COOTHONIEHWH  OoJblie
IIPEUMYILIECTB, a TAKKE YUYUTHIBAET HEAOCTATKU JIPYTUX MOIXOIO0B.

Hcxona u3 3T0oro, OBLIM BBIAECIECHBI KPUTEPUU OTOOpA JIEKCUKH, KOTOPBIE
BKJIFOYAJIH B c€051 ayTEHTUUHbIE MaTeprabl, Ipo(heCCUOHATbHYIO HAPABICHHOCTD,
aKTyaJIbHOCTb U JJOCTYITHOCTb.

Ha ocHOBe 11eKCHMKO-OpHUEHTHPOBAHHOTO MTOIX0/1a OblIa pa3padoTaHa cepus
3aHATUA 1o TeMme «Jobs and careers» Ui oOydarolUXCsl MO HaNpPaBICHUIO

nonrotoBku 44.03.05  Ilegarornuyeckoe oOpazoBanue (¢ ABYyMs mNpodumsiMu
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MOJTOTOBKM), HamNpaBlIeHHOCTh (nmpoduiib) MHocTpanHbiil 36Kk U MIHOCTpaHHBIN

A3BIK.
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I'NTABA 1II. OIIBIT PA3PABOTKHM HW AIIPOBAIIMU YYEBHO-
METOANYECKUX MATEPUAJIOB JJIA NPUMEHEHUSA JIEKCHUKO-
OPUEHTHUPOBAHHOI'O INOAXOJA 1P OBYYEHUU
NPO®ECCUOHAJIBHOM KOMMYHHUKAIIMM HA AHIJIMHCKOM
A3BIKE

2.1 Onucanue nNpuMeHeHHUs] Y4eOHO-MeETOAMUYECKHX MATEPHUAJIOB JIsl
00y4yeHusi npodeccHOHATBLHOM KOMMYHHKALMM HAa AHIJIMHACKOM si3bIKe C
HCIO0JIb30BAHUEM JIEKCUKO-OPUEHTHPOBAHHOTO MOAX0/1a

B kadecTtBe 1€JIEBOM ayAUTOPUU BBICTYMAIOT CTYJEHTHI 2-0r0 Kypca,
oOyuaromuecss 10 HampapiaeHuto noarotoBku 44.03.05 Ilemarormdeckoe
oOpazoBanue (¢ AByMsA NpOoQWISIMH), HamNpaBICHHOCTH/poduias WHocTpaHHBIN
S3bIK M IHOCTpaHHBIN SI3bIK (AHTJTMHACKUI SI3bIK 1 HEMELIKHH SI3bIK).

[lcuxomornueckuit  KIMMar Ha 3aHIATHSIX OB MOTHUBUPYIOIIHMM.
OOyugaromuecss akTHBHO pabOTaaM W BBIPaKaTW COOCTBEHHOC MHEHHE Ha
aHTIUiCcKOM si3bike. Jlyist aToro Obula HajlaKeHHasi oOpaTHas CBSI3b — KaXKIbId
JOJDKEH OBLT OBITh YCIHBINIAH W WMETh IPaBO BBICKA3AaThCS; IPETOIaBaTeIh
MOJEPUPOBaJI MPOILIECC KOMMYHHMKAIlMM W OOMEHa WUJACSAMH, CICAWI 3a
KOPPEKTHOCTHIO BBICKa3bIBAHU; OpraHU30BbIBAJ oO1eHne MEKTY
oOydJaronMucs BO BpeMs paboThl B KOMaHJIE, YTO CIIOCOOCTBOBAJIO CILTOYCHHIO
KoJulekThBa. KpomMe Toro, caM mpenojaBarelb SBISJICA YYACTHHKOM Ipolecca
KOMMyHUKauu. Emy HeoOXoauMo clneauTh 3a TeM, 4YTOObl yYaCTHUKHU
BBICKA3bIBAJIUCH, UCIOJIL3YsS HOBBIE CIIOBOCOYETAHUSA, W JEJald 3TO B JOJKHOM
obbeMe. B kxomMMyHuKammu 3amadeit sBiseTcs (GopMupoBaHHE HaJICKAIIETO
MICUXOJIOTUYECKOTO KJMMara, 4ToObl MpollecC OOMEHa WJESIMU TIPOXOAWI C
yBaXEHUEM K JII00OW TOYKE 3peHHsl, HO ObUI TMPU HSTOM HHTEPECHBIM B
KOHKYPEHTHOM ILIaHE.

OOpa3oBaTeNnbHBI MOAYJIh OBLT pacCUMTaH Ha 7 3aHITHHM MO JBa pa3a B

HCICIIXO C UTOI'OBBIM KOHTPOJIbHBIM 3aHATHUCM.
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OCHOBHOI 1ENBI0 JAHHOTO MOJYJS SIBJISETCS OBJAJACHUE JIEKCUKOW H
rpaMMaTHUKON TOCPEICTBOM KOMMYHHUKALMM C HCIOJb30BAHUEM JIEKCHUYECKHUX
NATTEPHOB, MTO3TOMY BCE€ 3aJaHUs, PABHO KaK M XOJ 3aHATHs IOCTPOEHBI TaK,
YTOOBI KaK MOKHO OOJbIlI€ BPEMEHU TMOCBATUTh KOMMYHHMKAIlMM M BOBJIEYb
HamOoJbliee KonuuecTBO yuacTHUKoOB. CornacHo H.B. Enyxunoit [Enyxuna,
1995], 1menecoobpa3HO MO BO3MOXHOCTH COKPATUTh YHUCIO MEXaHUYECKUX
YOPAKHEHUI, OT/IaB MPEANOYTEHNE TBOPUECKUM. {151 3TOro MCIONIb3yIOTCSl TaKHUe
dbopmartshl, Kak:

1. dIuckyccun.

2. JlebOatsl.

3. Kelichl.

4. KoMMyHUKaTUBHBIE UTPBI C HCIOJB30BAHUEM JIEKCUYECKOTO 3amaca 1o
teme “Jobs and careers” [Ckankun, 2005].

IlokazaTenssMu  TBOpYECTBA IPU TOBOPEHUM  SBISIETCS  TO, YTO
oOyuaroluecs: yIaasfoTcsl OT IMAOJOHHBIX TEKCTOB M COBEPIICHCTBYIOT HABBIKU
KOMMYHUKAIIUM TIOCPEACTBOM HEIMOATOTOBICHHON peun. HenmoarorosieHHas peyb
MOKET OBITh C OMOPOW HAa MCTOYHMK MH(OpPMAINH, C OMOPOl HA KU3HEHHBIA U
pPEYeBOM OMBIT, MK K€ C OMOPOM Ha MPOOJIEMHYIO CHUTYalldi0, B TOM YHUCIE U B
Pa3HOOOpPa3HBIX JMCKYCCUSX, OOCYXACHUSIX, Urpax. PeueBble ynpakHEHUs IS
o0ydeHHs HEMOATOTOBJICHHOMN TNATOTHYECKON peyu:

1) cocraBneHne apryMeHTUPOBAHHBIX OTBETOB Ha BOIIPOCHI;

2) npoBeEHUS POJIEBBIX UTP,

3agaum:

1) pa3BuBaTh OOIIEKYJIBTYpPHBIE U TPO(HECCUOHATIBHBIE KOMIIETCHIIHH;

2) pa3BUBaTh yMEHUs penieHus KOMMYHUKATHUBHBIX 3aj1ad4,
aKTHBU3MPOBATh U COBEPLICHCTBOBAThH aKTyaJIbHBIN CIOBAapHBIN 3amac CTyAEHTOB,

3) pa3zBuBaTh HACTOMYMBOCTb M YMEHHE IPEOAOJIEBATH TPYIHOCTH JIA
JOCTHKEHHSI HAMEUEHHOM 111N,

4) conelicTBOBaTh  YCTAaHOBJIECHUIO B  YCTOWYMBBIX CBSI3€H  MEXIY

HAKOIJICHHBIM M HOBBLIM OITBITOM IMO3HABATECILHOM U HpaKTI/I‘IeCKOfI ACATCIIBHOCTH,
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5) dopmupoBaTh U pa3BHBaTh Yy4e€OHO-OPTaHM3AIMOHHBIE YMEHUS W
HaBBIKM  (B3aMMOKOHTPOJIb,  CaMOCTOsITeNbHAss  paboTa,  KOJUICKTHUBHAs
JeSTEeIIbHOCTD ).

[IpenycmoTpernasie  (opmbl  pabOThI: HWHIWBHAyaldbHas, TPYMIOBasd,
dbpoHTanbHAas.

[Tomumo  ynmydmieHUST KOMMYHHUKATHBHBIX YMEHHH W PacUIUPEHUS
y3KOCIEIMAIM3UPOBAHHOTO CIIOBAPHOTO 3amaca, JaHHBIM KypC CIIOCOOCTBYET
Pa3BUTHIO METANpPEIMETHBIX HABBIKOB M YMEHUW, a HWMEHHO TBOPYECKOTO
MBIIIJICHUS, YMEHUS paboTaTh B KOMaHJIE, PUTOPHUYECKUX HABBIKOB, HABBIKOB
y4dacTus B 1e0arax u T1I.

[ens cepuu 00pa3oBaTENbHBIX 3aHATHI: (HOPMUPOBAHUE SI3BIKOBBIX U
MEXIPEIMETHBIX ~ KOMIIETCHIIMH  HA  QHTJIMKACKOM  SI3bIKE,  PacCIIUpEHUE
JIeKCUYecKoro 3amaca no teme “Jobs and careers”.

Onucanue miaHa TUCIUILTAHBI

1. BXOogHOM KOHTPOJIb.

[lepBoe 3amaHue pemaeT 3aaadyy BXOAHOTO KOHTposst. OOywarommmcs
npearaeTcss Bujaeoposuk no reme: Common Interview: questions and answers.
Job Interview Skills. HeoOxoaumo OTBETHTh Ha CIEIYIONIME BOIPOCH,
OpUEHTHUPOAHHBIC HA BBHISBIICHUE YPOBHS MOHUMAHMS COJIEPKaHUs BUICOTEeKCTa.B
BUJICOPOTIMKE CONEPKUTCS Jiekcnka mo Teme “Jobs and careers”. IIpoepsieTcs
3HaHUE TEMATHYE€CKOM JICKCUKH.

What are the most correct ways to answer to: Can you tell me about
yourself?

Jlanee  oOydaromuecss TMOJy4alOT  pacreyaTky ¢ JIEKCHYEeCKUMU
CAMHUIIAMUH, KOTOphl€ OBLUIM KCIOJBb30BaHbl B BHjaeoposmke. WX cienyer
COOTHECTH CO 3HAYECHUEM.

[To 3aBepreHnn 3aHATHS MPOBOIUTCS aHKETa, B KOTOPOH HEOOXOIMMO
yKa3aTh, CKOJIBKO JIEKCUYECKUX €IMHUI] 00yUJaromrecs: 3Ha U CKOJIKO y3HAJIH

BO BpCM: 3aHATHA.

0-10
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OTO TIOMOXET OMpeNeinTh, B KaKOM OO0beMe OOydJarommecs BIaCIOT
JIEKCUKOM U TTO3BOJIUT OTCIAEAUTH X MPOTPeECC.

C noMoIIpIo 3TUX JIEKCUYECKUX €IMHUIl HYXKHO C(HOpPMYIUPOBaTh MpaBuia
MOBEJICHUsI Ha cOOeCeIOBaHNHU U TpeOOBaHUS coucKarTens K Oymaymieit pabore. s
ATOTO HEOOXOAMMO pa3JeauThcsi Ha rpymnnbl. Kaxaplii WieH Tpymnmbl JOJKEH
CKOHCTPYHPOBATh BHICKA3bIBAaHHE.

B ocHOBHOM 0510K€ M3y4YarOTCS JEKCHYECKHE CIOBOCOYETaHUs, KOTOPHIC
JOJDKHBI OBITh Cpa3y ke aKTyalu3upoBaHbl B peud. JIJisi 3TOrO HCHOJIb3YHOTCS
pa3HOOOpa3HbIe BHUIBI YIPAXHCHUH W KOMMYHHMKATHUBHBIX 3amad. Jlms atoro
HEO0OXOMMO MOJICIMPOBATh CUTYyalluu, B KOTOPHIX JaHHAs JEKCHKa CTAaHOBHUTCS
HEe0oOX0oaMMON. PekoMeHyeTcs MOJenpoBaTh CUTyallMu Ha 0a3e ayTeHTUYHBIX
MaTepHaIOB, YTOObI MAaKCHUMAJIbHO NPHOIU3WTH CHTYAIlI0 K PEATbHOW KU3HH.
Jlanee cnemyert nmpumep kehca ¢ KOMMEHTapUEM.

Anroput™M  paGoTel 1O (OPMHUPOBAHWIO HAaBBIKA HCIIOJIb30BAHUS
poeccoHaTEHO-OPUEHTUPOBAHHBIX KOJUTOKIIMHA B PEUH.
1. O3HakomiIeHHE O0YUYaIOIMUXCS C HOBBIMH JIEKCHUECKUMU €MHUIIAMHU.
2. BrpimonHeHWE YNPAKHEHWM HA COOTHECEHHUE JIEKCUYECKUX €IWHULl U UX
3HAYCHUM, a TAK)KE HA BKIIFOUCHHE JICKCMUECKHUX €UHUI] B BbICKa3bIBaHHE.
3. VnopaxHeHus, HampaBJICHHbIE HAa aBTOMATHU3AIUIO JICKCUYECKOTO HAaBBbIKA, B
napax.
4. IToaroroBKa v MP3€HTALMS] MOHOJIOTHYECKOTO BhICKa3bIBAaHUS.
5.  DBrlmonHEHHE TBOPYECKOTO0 KOMMYHUKATHBHOTO 3alaHus B (dopmare
KOMaHTHOU paboThI.

OxapakTepu3yeM  X0a  pabOTHI no  OOy4YyeHUs]  MHOS3BIYHOU
npodeccCuoHaTbHOM KOMMYHHUKAIUU 10 Teme: “Jobs and careers”.

VYuebnuk: Cotton D., Falvey D., Kent S. Language Leader» Intermediate.
Edinburgh. Pearson Education Limited, 2008.
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Llens: dopmMupoBaHre YMEHHS OCYIICCTBISATh KOMMYHHKAIIMIO Ha
aHTIIMHACKOM SI3BIKE B 00J1aCTH TIPO(ECCHOHATTEHOM TESITCIIBHOCTH.
3amaun: pa3BUBaTh yMEHHS pEIICHUS KOMMYHUKATHUBHBIX 3ajad,
aKTUBH3WPOBaTh M  COBEPINCHCTBOBATh  AKTyaJbHBIA  CJOBApHBIA  3amac
00yJarommuxcsi, pa3BUBaTh HACTOMYMBOCTL M YMEHHE IIPEOJIOJIEBATh TPYIHOCTH
JUIL  JOCTHKEHWS HAMEUEHHOM IIelM, COJACHCTBOBATh yCTAaHOBJEHHUIO B
YCTOWUYMBBIX CBsI3el MEXIYy HAKOTUICHHBIM M HOBBIM OIBITOM TIO3HABAaTEILHOW U
MPaKTHYECKOH  JIeSITENhbHOCTH,  (opMHpoBaTh M pa3BUBaTh  y4eOHO-
OpraHW3aIlMOHHBIC YMEHHUS W HABBIKH (B3aMMOKOHTPOJIL, CAMOCTOSITEIbHAS padoTa,
KOJIICKTHBHAS JICITCIIBHOCTD ).

®opMbl pabOThI: UHAUBUIyAJIbHAS, TPYIINOBast, PpOHTATbHAS

IlepBoe 3ansiTue

[lepBoe 3amaHue HANpaBICHO HA OPHCHTUPOBAHHE OOyYaIONIMXCS B
TEMaTUYECKON 00JIACTH U pean3yeT 3aJja9i BXOTHOTO KOHTPOJIS.
3apanmne 1. Watch the video: “Common Interview: questions and answers -
Job Interview Skills (https://www.youtube.com/watch?v=1mHjMNZZvFo).
3apanue 2. Answer the following questions.
What are the most correct ways to answer to:
1) Can you tell me about yourself?
2) What are your strengths?
3) What are your weaknesses?
4) Where do you see yourself in five years?
5) What do you know about our company?
6) Are you good at dealing with change?
7) Do you work well under pressure?
8) How do you make important decisions?
3ananue 3. Match the words and their meanings.

3ananue 4. Study the following collocations.



O© 0 3 & »n K~ W N =

N e S e S e S e
wm A W NN = O

16.

39

. rewarding job

. a challenging job

. glamorous job

. to be stuck behind a desk: to be unhappy in an office job
. work-life balance

. repetitive job

. temporary work: work done for a limited time only

. exciting job

. flexible hours

. competitive salary

. regular bonus

. good pension

. prestigious company

. opportunity for promotion
. foreign travel

full-time job: the number of hours that people usually work in a

complete week

person

17.
18.
19.
20.
21.
22.
23.
24.

25.
26.
217.
28.

part-time job: working less than full-time

a dead-end job: a job with no promotional opportunities

a good team player: somebody who can work well with other people
manual work: work that requires physical activity

job satisfaction: the feeling of enjoying a job

holiday entitlement: the number of days holiday allowed

to be called for an interview: to be invited to attend an interview

to do a job-share: to share the weekly hours of work with another

a good team player: somebody who can work well with other people
a heavy workload: to have a lot of work to do
maternity leave: time off work given to a woman about to have a baby

to meet a deadline: to finish a job by an agreed time
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29. a nine-to-five job: a normal job that consists of an 8 hour day
(approximately)

30. one of the perks of the job: an extra benefit you get from a job

31. to run your own business: to be your own boss

32. to be self-employed: to be your own boss

33. sick leave: time allowed off work when sick

34. to be/get stuck in a rut: to be in a boring job that is hard to leave

35. temporary work: work done for a limited time only

36. voluntary work: to work without pay

37. to be well paid: to earn a good salary

38. working conditions: the hours, salary and other entitlements that comes
with the job

39. glittering career : successful career

40. workstation : working place

41. in charge of : to be responsible for

42. to be laid off : to be fired

43. blue (white)-collar workers

44. annual income : total income that you earn over one year

45. medical insurance

46. low (high) wages

47. to take a day off

48. to work shifts

49. to work remotely

50. a staff member

C TOMOIIBIO ATHX JIGKCHUECKHUX KOJOKAIMA HYXHO CPOPMYIUPOBATH
NpaBWia MMOBEJICHUS Ha COOECeOBaHWU W TPeOOBaHUS COUCKATENs K Oymymiei
pabote. [ 3T0r0 HEOOXOAMMO Pa3JACIIUTLCA Ha TPYMIbl. KakIbli YieH rpyIsl
JIOJDKEH CKOHCTPYHPOBATh BBICA3bIBAHUE.

3aganue 5. OOydaromuMcs TpeIaracTcsl aHKeTa, B KOTOPOH HEOOXOAMMO

YKa3aTb, CKOJIbBKO JICKCHUYCCKUX CAWMHUIL 06Y‘IEIIOH.[PICC$I 3HaJIM A0 3aHATHUSI U
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CKOJIBKO Y3H&JIM BO Bpems 3aHATHA.  Huke ykasaHbl Auana3oHbl 3HAHUS
JIEKCUYECKHUX €AUHUL] B KOJMYECTBEHHOM MPEACTABICHHUH.

0-10

10-30

40-50

50+

3aganue 6. OOyuarommumcst TpearaeTcss npuaymars 20 mpenioKeHui-

BBICKA3bIBaHUM C TEMAaTUYECKUMU (bpasaMH.

Bropoe 3anusTue
3apnanume 1. IIpoepka caMocToATeNbHON paboTel. OOydaromniuecs
03BYYHMBAIOT MPEIOKCHUA-BHICKA3bIBAaHUS C TEMATHICCKUMHU KOJUTOKAIIHSMHU.
3aganme 2. OOyyaromuMcs IpeaaraeTcs 3alaHue Ha MOJCTaHOBKY CIIOB B
PEIIOKECHUH.
JIE: application — break -— colleague — contract — crew - employment - full
time — journalist — occupation — professional — retire - salary — scientist

The police took down personal information, like my name, address and

While most people in developed countries at the

age of 65, some still work on because they need something to do.

The head of the personnel department asked me what professional

I had.

The TV station sent a camera to cover the events

at the stadium.

have found out that there is a connection

between stress and the way you behave in private.

The film star has agreed to a five-year in which

she would make three films.

The average for the job was $40,000 a year.
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The

good at the moment.
His friends and former
ambitious young man.

My mother works

prospects for young teachers is not very

described him as an

in a factory in town. She only

has every second weekend off.

The foreign

have been told to leave the war zone

as quickly as possible.

Please send in your

, together with a CV, by next

Friday.
They decided to have a

on the project again.

for lunch and then work

3ananue 3. Replace the underlined words in sentences 1-7 with these idioms.

Write your answers here:

1 2 3 4

A hot water

B see eye to eye

C like a house on fire

D thrown in at the deep end
E eye-opener

F like a fish out of water

G break the ice

1 In my first job I was really given no help.

2 They don’t agree with each other on this issue.

3 She got into trouble for not wearing her uniform.

4 When I interview people I try to relax them and get them talking with a joke.

5 We got on very well once we went out for dinner.

6 I was very uncomfortable when I first started managing this department.
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7 My first visit to China was a real learning experience.

3ananue 4. Match the words in A and B and complete sentences 1-9.
A pep / head / financial / curriculum /interview / application / fast /
probationary / psychometric

B track / package / hunter / talk / test / form / panel / vitae / period

1. I always find that a quick with my staff raises
morale.

2. The includes a pension and an annual
bonus.

3. Six months is the standard

4. ’'mona scheme so I should be promoted
soon.

5. Please could you fill in this before the
interview.

6. We’d also like you to take

this

7. It was scary! I had to sit in front of an of six
people.

8. Iwork as a . I have to find the best person for the
job.

9. My is out of date. It doesn’t include details of

my most recent job.

3aganmue 5. Urenne nmpodeccuonaibHo-oprueHTHpoBaHHOro TekcTa (Cotton, Failey,

Kent, 2008).
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£ Read the article again and find the following
information,
1 how long Sunjil kas fived in England
2 how fong Sunjit has been working at home
3 bowe many peple work from home in Britain
mawadays
4 a reason why employers migh| encourage
hﬂrr:reurﬂrlﬁng
5 adisadvantage for an employee of working
from home
b three methods of communication mentioned
by Suinjit
I
VOCABULARY: expressiaons
connected with time and work

3a Match the expressions with thelr meanings.

1 fime-consuming a) organising your time
effectively

2 time management b taking up a lot of time

3 workstation &) b much time you spend
at work and home

4 work-lite balance o) use time doing samething

5 spend time el the place in an affice
whene a percon works,

especially with a compuser

3b Complete the text with the words and
expressions from Exercise 3a

I've gat a full-time job and I'm tired all the fime. |
don't need 1o improve my ! skills a5 | prganise
my time efficiently, But | do have o3 (i lat afl
— commusting e work and its very 3 .

One way | eould save fime would be 1o ook at
hemewarking. My boss might like that as she could
reduce the number of 4 | could stay in touch
with the office by smail and phone. 'm not a
workaholic. What | wantis a better 5. sa | can be
with my family more of the time,

0 O o

Pucynok 2. Texcm «Working-from-home- dream is now a reality»
3amanme 4. Discuss the following points.
1) What are the pros and cons of working online?
2) Would you like to work online?
3) Have you ever worked online?
4) Is the online education as effective as offline?

5) What are the differences between off and online education?
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3aganue 6. BrimonHenue 3amaHuii, HampaBJICHHBIX Ha (HOPMHUPBOAHUE
rpaMmaTHdeckoro HaBbika ( Ha Oa3e yueOHumKa [Cotton, Failey, Kent, 2008]) : B
YOPOKHEHUH S5 HEoOX0AUMO  HWACHTHU(PHUIMPOBATH TI'paMMaTHUYECKHUE BpPEMEHA,
KOTOPBIE HCIOJB3YIOTCS B TMPEUIOKEHUAX; B Sb chopMyIMBpoBaTh MPABHUIIO
ynotpeosnenus npeasioros for u since.  Jlaniee BBINOMHSIOTCS YIPaXKHEHHUS TIO
yHOTPEOJICHUIO TpaMMaTUYecKuX (OpM B SI3BIKOBBIX KOHTEKCTax.B kadecTBe
CaMOCTOSITENIbHON  paboThl nmaéTcsi 3aJaHUE CKOHCTPYHPOBATh COOCTBEHHBIC

BBICKA3BAHHA C UCIIOJIb30BAHHCM TCMATHUYICCKOI'O I'PaMMAaTHYCCKOI0 MaTCpuajia.

Tperbe 3ansiTHE

3aganme 1. OOcyxaeHue TeM, CBA3aHHBIX C TPO(PECCUOHATBHOMN EATEIbHOCTBIO,
B hopmare BONPOCOB U OTBETOB.
o Are you paid enough? Why/not?
« Does your salary more or less equal your job description? Why/not?
« Have you ever negotiated a pay raise with your boss? If yes, what
happened? If no, why haven't you tried to get more money?

« Do you spend beyond your means? Please explain.

« What would you consider a good salary? Think of an answer, compare
it with your partner's answer, and then discuss the differences.

« What would you consider an excellent salary? Think of an answer,
compare it with your partner's answer, and then discuss the differences.

« What's the difference (if any) between a good salary and a fair salary?
Please explain.

« How much money is too much money? Why do you think so?

« What does "keeping up with the Joneses" mean?

« Although many people live comfortable lives and have enough money,
they are really just one or two paychecks from poverty. What do you think about
this?

« Money doesn't buy happiness. What does this mean? Please explain.
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« How much money should people have in order to comfortably retire?

Why do you think so? Please explain.

« Are top CEOs paid too much? How about the top people at your
company?

« Some people are billionaires and have more money than they will ever
need, yet other people are starving and living in the worst sort of conditions. Is
this fair? Why/not?

« Would the world be better if there were no money? Why/not?

« Would the world be better if there were a more equal distribution of
wealth? Why/not?

« What is work-life balance? Please explain.

« Money is the root of all evil. What does this mean? Please explain.

o What does "filthy rich" mean? Please explain.

3aganue 2. Jluckyccus Ha mpodeCcCHOHATBFHO-OpUEHTUPOBaHHY0 TeMy: Which
would you prefer? Scenario A: You are pretty happy but poor. Scenario B: You are
filthy rich but quite miserable. Please explain your answer.

3apanme 3. Hamucanwue scce Ha Temy: Describe your ideal job (200-250 cioB).
3aganue 4. OOCYXICHHE ICCE B MAJBIX TPYIIIAX.

quBepTOC 3aHATHC

3apanue 1. OOCyXJIeHHE «TPYIHBIX» BOMPOCOB, KOTOPHIE MOTYT OBITh 3aJlaHbl Ha
co0eceOBaHUM.
3apanue 2. UreHue mnpodeccHOHATIBLHOIO- OPHUEHTHPOBAHHOIO TEKCTa (HUKE

IPUBOIUTCS (PpAarMEeHT TEKCTA).
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T

Ta Have you ever had an interview? What was it
ford How did you feel? What was the result?

Tb What kind of difficult questions have you been
asked at an interview? Rank the following questions
in order of difficulty (1 = most difficult),

al What are your strengths and weaknessps?

b} How would your colleaguesiriends describe you?
¢l What can you offer our organisation?

o) Why da you want the jobi

2 Would you ever lie to get what you want!

2a Read a leaflet from a recruitment agency giving
advice about interviews. Choose the most suitable
headings for paragraphs A-E. There are three exira
headings.

1 contact details 3 survey results

2 shock tactics 6 hypothetical questions
3 attitude 7 One person’s experience

4 appearance & advice

2b Read the leaflet again. Which of the following

ideas are mentioned?

1 Your answers 1o killer questions are pxtremely
important,

2 An interviewes feft the interview before it was
meant 1o finish

3 The way candidates look and dress was one area
which bosses thought could have improved,

4 Difficult questions often come at the end of an
interview,

5 Some experts prefer candidates to talk about things
they have dane rather than answer hypothetical
questions.

6 You should not hesitate when answering killer
questions.

o

TITIUNS

When it comes to interdew questions, it pays to
expect the unexpected. This i3 a true story of ane
candidata’s experience. This is how his interviewers
greeted him:

We've hean interviewing candidates all morring
and we're getting bared. Do something to impress
us: Then the interviewers gob out their newspapers
and started reading them.

The candidate said, Well. I've been waiting in this
office for more than two hours because you've been
running late. Actually I'm not impressed by your
organisation and mot sure I want to work for you.
Goodbye!

The interviewee walked out, was invited back the
next day and was offered the joh.

How would you act in a situation like this?

That interview was rather extreme, but a lot of
amployers have turmned to using %iller questions’ or
‘=hock tactics, such as these:

Tell me something about yourself that you have
never told anyone,

Which three famous people would you invite to a
dinner party and why?’

We have employed people from your university,
and they haven't been good. Can you tell us why
you think you'd do better?

Killer questions often come early in the interviow
and are aimed at throwing the candidate off
guard. By surprising the candidate with an orginal
or difficult question, interviewers can get an
honest reaction and an unplanned response, They
also want to see candidates think through their

respanses calmly. i

Pucynox 3. Ilpogheccuonanvro-opuenmuposanuwiii mexcm 2.
3aganme 3. OOyyaronmMcs mpeJiaraeTcs COOTHECTH 3ar0J0BKU C COJIEpKaHUEM
naparpados.
3aganmne 4. lV3BieueHne coaepkaTeapHON WH(OOpMAIMU: OINpeAeICHUE HJICH,
TPaHCIUPYEMBIX aBTOpaMH MPoheCcCUOHATHLHO-OPUEHTUPOBAHHOTO TEKCTA.

3aganmue 5. Jluckyccus Ha OCHOBE MPOGeCCHOHATHPHO-OPUEHTHPOBAHHOTO TEKCTA.

Huxe IMPUBOAATCA BOIIPOCHI AJIAA JUCKYCCCHH.

What are the advantages of having your own business rather than working

for someone else?
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If there are a limited number of jobs available who should be given priority,
young people or older people with more experience?

B AUCKYCCHUHU ITPUHUMAIOT Y4aCTHUC BCC CTYACHTHI I'PYIIIIBI.

IIsiToe 3ansiTHE

3apanue 1. OOcyxneHue JIeKCUYECKUX EIAUHUI], BXOJSAIIUX B
TemaTHdeckyro oOmactb “Jobs and careers”. Hwuke mNPUBOIUTCS CIIMCOK
tematnueckux JIE.

manual work; physical work; intellectual work. I have a lot of work today.
He is at work now. My work is very interesting. What work do you do?

labor, BrE labour (tpya, pabora, Tspkénblii Tpyn) — manual labor; physical
labor. Manual labor is hard and tiring. job (paboTta, TOKHOCTB, OIJIAYMBAEMBII
HaéMmHbI Tpya) — He lost his job last month. Do you like your new job? She wants
to change her job. position (monoxenue, 10HKHOCTh, MecTo0) — How long did you
work in your previous position?

profession (mpodeccus) — The profession of a doctor requires a lot of
training. He is a lawyer by profession.

occupation (3ansTue, npodeccus) — Write your name, age and occupation
on this line. What is his occupation? What is your favorite occupation? — Reading.

2. 1) Salary ['sel(o)r1] — okiaz, >kamoBaHue, 3apaboTHas IIaTa, KOTOpas
e)KEMEeCSIHO TIEPEBOUTCS HA CUET B OAHKE COTIIACHO KOHTPAKTY.

He receives a modest salary so he wants to ask his boss for raising his
salary. — OH HoJy4aeT CKpOMHYIO 3apIliaTy M XO4YeT IOrOBOPUTH ¢ HAYaJIbHUKOM
TI0 TTIOBOJTY ITOBBIIICHUS KaJIOBaHHUS.

You should negotiate your salary with the boss. — Tebe cnenyer o6cyauTh
TBOH OKJIaJ] ¢ HAYAJILHUKOM.

2) Wages ['werdzoz] — 3apaboTHas I1aTa, KOTOpas BBITUIAYMBACTCS
HAaCMHBIM PaO0OTHUKAM HAJUYHBIMH CKCHEICIBHO MO0 eXKeIHeBHO. TakoW THII

3apIliaThl IIOJYy4aroT pa6que, KOTOPBLIC 3aHHMAIOTCA (1)I/I3I/I‘-IGCKI/IM TPYOIOM,
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ctpoutenu. Wages 3aBUCUT OT 0ObeMa BBITIOJIHEHHOW pPabOThl U KOJUYECTBA
OTpabOTAaHHOT'O BPEMEHH:

My father is a builder. He is paid wages on Fridays. — Moii oTer; cTpouTeb.
Emy miaTtsT 3aproiaTy mo msaTHUIAM.

The labourers demanded higher wages. — Pa3nopaboune TpebGoBamu
MOBBIIICHUS 3aPIUIATHI.

3) Earnings ['3:ninz] — 3apaboTok, paxTuuecku 3apabOTaHHBIC JCHBIH 3a
onpeneneHHbli nepuoj. Ecnu Bbl paboTaere Ha AByX paboTax, TO CymMMa Balllux
3apruiaT — 3TO Baml 3apa0oTok. [lo oTHOmIEHHIO K TPEennpusITHIO Win (pupme
earnings — MPUOBLIL, YUCTHIN JOXOJ OT ICIATCILHOCTH (BBIPYYKa MUHYC 3aTPAThl):

Every month she counts her earnings. — EsxxemecsiuHO OHa MOJICYUTHIBACT
CBOI 3ap00OOTOK.

I found one more part-time job so my earnings will rise. — S Hama ermie
0JIHy pa0OTy Ha MOJICTABKU, TO3TOMY MO 3apab0TOK BO3PACTET.

4) Revenue ['rev(e)nju:] — goxoxa , BeIpyuka KoMmmnaHuu. [1lo oTHOIIEHUIO K
OTJIETLHBIM JIIOJISIM ATO CJIOBO HE HCIIONB3YETCS U MOAPAa3yMEBAET CYIIECTBEHHYIO
cymmy. Kpome Toro, revenue — 3TO TOCYIapCTBEHHBIM TOXOM, T.€ HAJIOTOBBIN
JI0X0/1, KOTOPBIN TOCYJapCTBO MOTYyYaeT Mocie cOopa HaJloTOB:

The revenue of our company has increased by 10% this year. — Beipyuka
Halel KoMnanuu yBenuuuiack Ha 10 % B 5ToM rouy.

The government is planning to raise revenue by introducing new taxes. —
[TpaBUTENLCTBO MJIAHUPYET YBEJIMUYUTH JOXObl OOKETa MyTEM BBEJCHUS HOBBIX
HAJIOTOB.

5) Profits [ profits] - mpubsuib, q0X0a, HaxuBa. Profit — pasHuna mMexmy
JEeHbIaMH, 3aTPAauYCHHBIMH Ha TIOKYNMKY JHUO0O TMPOU3BOJCTBO YETO-THO0 U
BBIPYYKOH TOCIIE €ro MPOJIaXu:

My business brings me some profit. — Mol OW3HEC TPUHOCHT MHE
HEKOTOPBIN TOXOJ.

We sold our car at a profit. — MbI BBITOJIHO MPOAANIA CTAPYIO MAIIUHY.
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6) Fee [fii] — Bo3HarpaxjeHue, roHopap, IiaTa 3a YCIYTd IOPHUCTAa,
JIOKTOPA, MACCAXKHUCTA U IPYTUX CHECITUATICTOB:

This dentist charges a reasonable fee for his quality of work. — Otor
CTOMATOJIOT 3alpaliuBaeT yMEPEHHYIO IUIATy 3a CBOM KaUYECTBEHHBIE YCITYTH.

She couldn’t pay the lawyer’s fee. — OHa He Moria OmJIaTUTH YCIYTH
aJIBOKaTa.

7) Fringe benefits [frind3] — nbroTel, MOMOMHUTENBHBIE MPEUMYIIECTBA,
NPUBWJIETUH, TaKue KaK CIIy)KCOHbIH aBTOMOOWIIb, NHUTAaHUE, MEIUIIUHCKAsS
CTpaxoBkKa. B 3ToM 3HadeHWM dYacTto ymoTpeOssroT cioBo perks [p3:ks] —
COKpAIIeHHO OT perquisites [ 'p3:kwizits]:

The salary isn’t high but there are some fringe benefits as company car and
free meals. — Oxan HE OYEHB OOJBIION, HO €CTh HEKOTOPHIE TOMOTHUTEIBHBIE
MPEUMYIIECTBA, TAKUE KaK CIY>KEOHBIN aBTOMOOUIIb U IUTAHKE.

Do the perks include private health insurance? — JIbrotsl BKJIro4aroT
MEJIULMHCKYIO CTPAXOBKY?

8) Remuneration [r1, mju:n(9)'re1f(9)n] — Bo3HarpaxxieHue 3a
BEITIOJTHEHHYIO paboTy, oriaTa, KoMreHcarus. MoKeT BBIpaKaThbCs HE TOIBKO B
BUJIE JICHET, HO U APYrux Ojar:

Don’t expect high remuneration for the work done anyhow. — He oxxunaiite
BBICOKOTO BO3HArPAKCHHUS, €CITM padoTa BBHIITOTHEHA KOE-KaK.

I was pleased with the remuneration they paid me for my work. — 5 611
JIOBOJICH BO3HATPaXKICHUEM, KOTOPOE OHM MHE BBITUIATHIIN 32 MOIO PaboTy.

9) Pay [per] — orutara, BeITIIaTa, 1JIaTa, yIiaTa, )KaJIoBaHbE, 3apadOTHAS
Tiara:

When will you draw your pay? — Korza Tl moqy4uIis CBOO OTuiaTy?

He worked late hours and got his overtime pay. — O paGoTtain gomo3aHa u
TIOJTYYHUI TIJIaTy 32 CBEPXYPOUHYIO padoTy.

10) Emoluments [1'mpljomonts] — 3apaboTok, BO3HATpaKICHUE,

KaJIOBAaHbC, 3apa60THa51 Ijiara. CDOpMaJIBHblf/'I OKBHUBAJICHT salary, fee:
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The managers in our company get adequate emoluments. — MeHemkepbl B
HaIllei KOMIIAaHUH TOJTyJar0T aICKBaTHOE KAJIOBAHUE 32 CBOIO padoTy.

Your emoluments include your salary and certain benefits provided by the
company. — Baie Bo3HarpakJeHue BKJIIOYACT Bally €KEMECSYHYIO 3apIuiaTy U
OTpe/Ie]ICHHbIC JIbIOThI, KOTOpbIE 00EeCTIeUnBaeT KOMITaHUS.

11) Stipend ['starpend] — YKaJOBaHbE, BBITIJIAYMBAEMOE
IIEPKOBHOCITYKUTEISIM, YIUTEISIM, TOCYIaPCTBEHHBIM YHHOBHHUKAM:

School teachers live on a modest stipend. — [lIkonbHBIE yUUTENS KUBYT Ha
CKPOMHOE JKaJIOBaHHE.

Do the public official get their stipend on time? — I'ocymapcTBeHHBIC
YHHOBHUKH ITOJIy9alOT CBOE JKaJIOBAaHHE BOBPEMSI?

12) Pension ['pen(t)f(9)n] — neHncus, mocodue:

After the accident, he receives a disability pension. — Ilocie aBapuu oH
MIOJTy4aeT MEHCHIO 110 HHBAJIUTHOCTH.

When people retire, they are granted a pension. — Korga moan yxomar Ha

MEHCHI0, OHU MOJYYal0T MEHCHOHHOE TT0CO0ue.

Keiic-3amanmue: Culture Shock in a Professional Environment

OOyuaronuMcsi  BBIIAIOTCA ~ paclieyaTtku  KeiicoB.  JlomonHuTenbHAs
uHpOpMaIsl TPEICTaBICHAa Ha JSKpaHe B BuAe mnpe3eHTanuu. OOydarommecs
JeSITCS Ha JaBe Tpynmbl. Hy)XHO BHHMATEIBHO MPOYECTh KEWCHI O pPeabHBIX
cutyanusax, npousomenmmx B CIIIA, u paspabortath pemeHue mpoOnemsl. B
3aKJTFOYUTEIPHON YacTH KEWCOB IMPEICTaBICHBl BO3MOXKHBIE PEIICHUS MPOOJIEMBI.
Hwnxe npuBOIATCS TEKCTHI KEMCOB.

Keiic 1. Presentation of the case of the head of a UN environmental
program who fails to adapt to the Mexican way of life and working style.

I will describe a cross-cultural encounter in which I was an observer for
almost two years. This extended “critical incident” took place in Mexico City,
where I had my last job at the United Nations Environmental Programme before
coming to study in Switzerland. The people involved in this long-suffered story are

mainly my former boss, Mr. Griffith, (I work for him as his assistant) and
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colleagues from different nationalities such as a Cuban Regional Director, high
officers from Chile, Panama, Uruguay, Japan, Great Britain, and of course Mexico.

Mr. Griffith came from a Caribbean-English style background and had
lived in Nairobi, Kenya working at the headquarters for the same United Nations
Environment Programme for more than seven years. Unexpectedly, he was
appointed to accomplish a mission in Mexico City for a smaller branch office in
the Latin America region without knowing a single word of Spanish, and was
pulled out from his usual English way of living and thinking, and driven to a Latin
American environment wholly unknown and unusual for him.

So, this cross-cultural encounter had two immediate repercussions at the
personal level for Mr. Griffith but mostly at the operative and managerial level. At
this last level, even though the whole United Nations system is supposed to be
organized with the same rules and manuals around the world (I was aware that
every local office refines the model system according to their local office logistics),
it was very difficult for Mr. Griffith to understand and adapt to this local culture
where the organization operates. The most critical aspect for him was the fact to
understand the easy-going Latin personality and moreover the concept of time. It is
also important to mention that he had two deal with different forces or mentalities
such as the one from the Cuban Director, resembling a more dictatorial managerial
style; then the one from the officers at his same level with a more American or
Latin American way of thinking, together with a very bureaucratic administration.

Mr. Griffith’s responsibilities were mainly to develop, implement and
finance environmental projects for the Latin American and Caribbean countries.
But frequently, his work was blocked by this bureaucratic administration. Things
were not as smooth as working directly in the headquarters. He felt committed to
the countries to fulfill their demands, but he was not able anymore to assist them as
he did in his former office while working with nations from other regions. The
same happened with his colleagues; he would expect to have a faster input from
them when asking for advice on certain shared issues. But at the same time, it was

challenging for him to assimilate his sudden change of office, he was not willing to
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adapt to the other’s colleagues way of working, and wanted to keep the same rules
and conditions defined in the organization and management of his former office.

He never felt integrated into the staff community at the social level, but he

did not make an effort to become part of it, as the other international colleagues
were already adapted in a Mexican environment. He kept on comparing and
criticising our culture creating an uncomfortable environment not only for national
but also for global staff, sometimes showing some ethnocentric characteristics.
He was not interested in building any social or professional relations, so this
behavior created a hostile situation among the colleagues and had immediate
repercussions in his everyday work as he did not feel the necessary support he
needed from his colleagues in shared activities or projects. It was difficult for him
to approach his colleagues to ask for their comments and advises.

Specifically, at the cultural level, he made the great mistake of not learning
Spanish, even though Spanish lessons were paid for him, he was never interested in
this local language or the Mexican culture. So he always depended on translations
or interpretation for the meetings. It seemed like he did not want to be introduced
or exposed to a new culture, and was afraid of this “foreignness.” In everyday life,
he lost small but meaningful discussions or comments from his colleagues
whenever English was not spoken.

Personal Interpretation

As it can be seen, this cross-cultural encounter does not describe a specific
situation, but clearly, depicts a complex and problematic work situation due to
cultural shock reasons.

According to what I saw in two years of working together with Mr. Griffith,
I can say that his Latin American experience has been almost like a nightmare for
him, but unfortunately, I consider that he was unable to use cultural diversity as a
competitive tool for his international working experience.

Finally, I consider that in order to successfully interact with a foreign
culture in the business world or as in this case with an international organization

dealing with a multicultural staff; one should be aware of being critical enough to
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understand and analyze the similarities and differences between cultures which are
hidden or difficult to visualise at first sight. Then, this knowledge could also be
used to feel more comfortable by understanding the behaviors of the foreign
partner, and at the same time showing respect for the host society could also create
a solid basis for the beginning of effective intercultural communication.

Keiic 2. Analysis of misunderstandings in the case of a collaboration
between Swiss and Philippians.

1) Critical accident

Some years ago I went to the Philippine to organise an International
meeting. The people responsible for the organisation were 4 Europeans (from Italy
and Switzerland). We worked together with some people coming from Manila. At
the international meeting approx. 300 people arrived from all the continents. We
had a meeting point with the local members of the staff. We look together at the
programme of the meeting, and we organised some logistical aspects (we
previously had another meeting). After that, each one of us left the session with
something to do. The staff from Philippine had something to prepare for the
following day. During the session, they were very kind and always answered
,yes“ to  our entire questions (they smiled all the time).

The following day, we waited for the Philippinian‘s staff and their works.
They came but they had not prepared their part of work. We could not understand.
So we repeated to them, another time, all the details, and we asked them to bring us
the work (what they had to do) in the afternoon. Unfortunately, in the afternoon the
Philippinian came but, another time, they had not prepared the job. It was strange,
and some of us became nervous. What happened to this people? They look very
kind but they did ,,nothing* at all? They answered ,,yes* but they brought us
nothing!

The day after we had a meeting with them. We said very kindly that it was
impossible to work and to advance in the meeting without their local help! The

meeting, 300 hundred people, needed this Philippinian‘s staff to be efficient! But
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they were not! We brought them some examples: when we needed a computer and
we asked for it ,,as quickly as possible®, they answered ,,yes but the day after we

were always waiting for the same computer!

2) Interpretation of the incident

During this meeting, there was a typical tension between the Italian-Swiss
organiser (we) and these people (they). We found ,,strange* this answer and they
found strange our being nervous. It was logical for us to receive what we had
requested. It was not logical for them. We found this Philippinian‘s staff very
unprofessional people, they found us very nervous people.

We discussed all these problems. It was very interesting to understand that
,yes® was a certain type of kind answer (as for ok), but it did not mean ,,0k I will
do it*“ and ,,I do it now* or ,.I have it*.

Another problem that we discussed was about ,,time*. They took their time
and were never on time; they did all things without stress. We understood that this
was their style of life, not our. So we had to change the timing, the appointments
(fewer meetings during the day). We had to change the breaks (longer than before).
Working together and changing our idea, day after day, we discovered that they
were very creative people, but they needed time to stay and to speak with us.

Taking a long break sometimes it was an occasion to solve a problem, to
discuss an idea, to find a solution. It was a different way to managing a meeting
like that.

The tension between we and them was managed by our boss. The result
was an innovative style to manage a meeting like that (already organised by us in
Europe). Each day we had problems but at the same time, we learned to understand
each other not as ,,logical® vs. ,,illogical® people, but as people with two different

ways or styles of life, trying to work together. The tension was positively managed.
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IIlecToe 3ansiTHE

3apanue 1. O6¢cyxaenue TeMol “Jobs and careers” B ¢popmaTe TUCKYCCUH.
TemaTnueckre BOPOCHI.
Are there any careers for which you would be especially well-suited? Please
explain.

« Are there any careers for which you are completely unsuited to do?
Please explain.

« Would you consider entrepreneur a career? Why/not?

« Would you consider any part-time position a career? Why/not?

« How did you enter into your career? Please explain.

« How many of your career successes have been planned and how many
have been due to blind luck?

« What has been the greatest achievement of your career? Why do you
think so?

« What are some especially difficult careers? Of these, which would you
guess to be the most challenging? Why do you think so?

« What are some especially high paid career choices? Of these, which
would you guess to be the most rewarding in terms of compensation? Why do
you think so?

« If you could do anything you wanted, what sort of job would you
attempt? Why?

« When you were a child, what did you want to be in the future? What
happened?

« What advice do you wish you had received years ago?

o Which careers are in danger of dying out? Why do you think so?

3aganme 2. OOcyxnenue Temsbl “Jobs and careers B (popmate ne6atoB.

Tema 1151 00CyKIeHus:

Which would you prefer? Scenario A: You are pretty happy but poor.

Scenrio B: You are filthy rich but quite miserable. Please explain your answer.
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B nebatax y4acTBYIOT /1Beé KOMaH[bl: IMPOMOHEHTHI M OMIOHEHTHL. (O0e
KOMaH/Ibl THITAIOTCS 3alIUTHTh CBOU TO3MIIMU: «33a» WM «IPOTHB». B Kaxkmaou
KOMaH/ie€ TPO€ YYacCTHHMKOB (crukepoB). JleOaThl ciaylmaeT cyabs WU cyieiickas
naHeslb, KOTOpasi Ha OCHOBAaHUM J1e0aTOB peIIaeT, KOTopas M3 CTOPOH BBHIMTpasia
nedatpl, 0 4eM cooOIIaeT MO OKOH4YaHMM JebaTtoB. Kakiplii wiieH KoMaHIbl
BBICTYIIAET C NIECTUMHUHYTHON PEUBIO Ui MOATBEPIKICHUS CBOEH CTOPOHBI TEMBI.
UneH KOMaHIbl TPOTIOHHETOB BBICTyMaeT TmepBbIM. Jlamee o00e CTOpPOHBI
IPEJICTaBISIIOT CBOM peun noodepeaHo. [locne nepBbix mecTu peyeit 00e CTOpoHbI
JOJDKHBI BBICTYIUTH C 3aKIIOYUTEIBHOW PEYbI0 MPOJOJDKUTEIBHOCTBIO B TPH
MHUHYTBI. 3aKIIOYUTEIBHYIO pEUYb MPEACTABIAIOT IEPBBIA WM BTOPOU CHHUKEP
Kax10i komaHael. CTOpOHA OTPHIIAHUS BBICTYMAET CO CBOCH 3aKIIIOYUTEIHHON
peubto mepBoil. Ilepen kaxmoill peubto (KpoMe TMEPBOM peud KOMaHJbI
YTBEPKACHHS ) KOMaH/IbI TIOJTYYaloT 0 OJTHOM MUHYTE Ha MTOJATOTOBKY.
Cenbmoe 3ansiTHE
KOHTpPOJIbHOE Mepompusitue mo Teme Jobs and careers”

1. Incbmennoe 3aganme. Match the lexical collocation and its description.
IIpuMmepHoe coaep:kaHue.

1 to do a job-share: a) somebody who can work well with other people

2 a good team player b) to share the weekly hours of work with another
person

3 a heavy workload: ¢) an extra benefit you get from a job

4 maternity leave: d) a normal job that consists of an 8 hour day
(approximately)

5 to meet a deadline: e) to earn a good salary

6 a nine-to-five job: f) time off work given to a woman about to have a
baby

7 one of the perks of the job: g) to have a lot of work to do

8 to run your own business: h ) to work without pay

9 to be self-employed: 1) work done for a limited time only

10 sick leave: j) to be your own boss
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11 to be/get stuck in a rut: k) to be in a boring job that is hard to leave

12. temporary work: 1) time allowed off work when sick

13. voluntary work: m) to be your own boss

14. to be well paid: n) to finish a job by an agreed time

Jlanee Ha/l0 HaMCaTh ONPECICHUE CIIOBY:

1) wages

2) salary

3) fee

2. Komynukatusnoe 3aganue. Discuss the following problems in small
groups.

Do you agree that everyone should change their careers at least once in
their lives?

Do you agree that being a mother is a career? How about being a father?

Do you agree that a successful career is worth pursuing at all costs? Why /
not?

What advice would you give to someone just starting their career? Has
anyone provided you with this advice?

What advice would you give to someone just starting their career in your
industry and/or field? Did anyone provide you with this advice?

IlepBoe, Ha 4TO HEOOXOAUMO OOpPAaTUTh BHUMAHUE ATO— JIEKCHMKA, TaK Kak
3aHATHS OyayT 3(D(PEKTUBHBI TOJIBKO B TOM ClIydae, €CIu 00Yy4aroIuecs aKTUBHO
UCTIONB3YIOT HOBBIC pEUEBBIC IMATTEPHBI, HE Tpuberas K WCIOIb30BAHUIO
CUMHOHUMHUYHBIX KOHCTpYKIWH. Jlins akTyanu3amuue JaHHOW JIGKCHMKH —OBLIH
COCTaBJICHBl M OTOOpPAHBI YIPAKHEHUS, IMO3BOJIIIOIINE HE TOJBKO 3aKpPEILISATh
3HaHWSA, HO W (OPMHUPOBATh KOMMYHHKATHBHYIO KOMIICTCHIIMIO 3a CYET HX
JeATeIbHOCTHO-KOMMYHUKATUBHON HAIPaBJIEHHOCTU. bojbIoi 00beM paldOoThI
MPUXOAUTCS HA CaMHUX OOYYalOIIMXCS, KOTOPHIE JIOJDKHBI BBITIOJTHATH €T0
CaMOCTOATENILHO, KaK Ha 3aHATHU, TaK W JoMa. Ecin B ayaIuTOpUM OCHOBHBIMHU
BUJAMHU  JICATEIHHOCTH OOYYArOIIUXCS  SBJISIOTCS TOBOPEHHE Hapsay C

ayIMpOBaHUEM, TO B KauyeCTBE CAMOCTOSATEIbHOM palboThl OOyyaromuecs



59

UCIIOJIb3YIOT aHaJu3, CUHTE3, MOUCK MHGOPMAIIMK B DJIEKTPOHHOM Cpene AJis TOro,
9TOOBI pemniaTh TBOPYECKHE 3aadd, KOTOpbIe HE0OXoauMo OyaeT oOCynuTh Ha
3aHsaTUU. Takum o00pa3oM, oOydarolivecss Bce BpeMs MOTPY>KEHbI B paboTy ¢
JIEKCUYECKOM CTOPOHOU PEYH.

3agaya mpemnoaaBaTeNass BO MHOTOM COCTOUT B MOJAEPKAHUU TEILIOTO
HMOIIMOHANILHOTO KJIMMaTa B ayJIWTOpPHM, a TakKe B MoJepaluu 1ae0aToB U
nuckyccuu. [Ipu 3ToM HE0OXOUMO CIEIUTh HE 32 apTYMEHTAaTUBHOM YacThIO, a 32
00bEMOM BBICKA3bIBAHUN KaXkIOTO OTIECIBHOrO y4yacTHUKA. VIMeHHO mo3ToMy
HEOOXOJMMO WM3HAYAIBHO CKa3aTh, YTO KaXIbIM yYaCTHUK IUCKYCCHUHU TOJDKEH
BBICKA3aThCs, M 3aJaTh HEOOXOAWMBIM O0OO0BEM BBICKA3bIBaHUA (MHUHHUMYM 5
npeanioxxenuii). [lomrumo 3TOro y 00y4aromuxcsi €CTh IjlaH — Ha KaKJIOM 3aHSITUU
HEOOXOJMMO TIPOM3HECTH MHUHHMYM 15 @¢pa3 ¢ HOBBIMH JKCHYECKHUMH
KOJUIOKALASIMU.

Texymui KOHTPOJIb

Tekymmid KOHTPOJIb OCYIIECTBIISIETCSI HAa OCHOBAHHUM BBITIOJHEHHOTO
3alaHusl Uil CaMOCTOSITENIbHOM paboThl, a TakXKe Ha OCHOBAHMM OIICHKHU
BBICKA3bIBAaHUIN KaXJOT0 yJacTHHKA. HeoOXomuMo OTCIIe)KWBATh HaIW4HEe HOBOU
JIEKCUKH, OOBEM BBICKA3bIBAHUS, a TaKXXE MPOBOJUTH KOHTPOJBHBIE OIMPOCHI
Ha3HAaHHE 00YYaOIIUMHUCS TEMATHUYECKUX KOJIJIOKAIUH.

IIpoMeKyTOYHBII KOHTPOJIb.

IIpomMe:KyTOUHBIH KOHTPOJIbL OCYIIECTBISIETCS B (QopMare TecTta W
BBINOJIHEHUST KOMMYHUKATUBHBIX 3aJaHUM.

Achievement Test
Task 1
Match the people in the list with their role.
customer, entrepreneur, manufacturer, partner, supplier, wholesaler, retailer
1 sells directly to public
2 makes goods

3 starts new businesses
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4 1s one of the owners of the business

5 buys large quantities of goods from the producers and sells them to shops and
businesses

6 buys directly from a shop or company
7 provides goods / parts to shops or businesses
Task 2

Match the words in the list with the words or phrases below.

make, found, go, run, negotiate, introduce, launch

1 a contract

2 a profit

3 a company
4a product

5 bancrupt

6 into business

Task 3

Write the words that mean the following.
lorganising your time effectively
2 taking up a lot of time
3 how much time you spend at work and home
4 the place in an office where a person works, especially with a computer
5 very noticeable
6 able to make people do or believe something
7 financial support a company gives in order to get publicity for themselves

8 a short phrase that is easy to remember
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9 funny and clever
10 the way you say words in a language
Task 4

Complete the job advertisement with the prepositions from the box.

to for in of for about of

FREELANCE JOURNALIST
A financial news website is looking 1 a freelance journalist with a knowledge
2 economics and the stockmarkets. You will be responsible 3

investigating the latest trends and investment opportunities for a highly-specialised
leadership. You will report 4 an editor and there are long-term prospects

5 a full-time permanent position.

Task S
Write responses to the following stimuli.

1. Now, looking at your CV. I'd like to know what you learned in your last job.

2. I was wondering what you feel you can bring to this job.

3. I'm also interested in knowing your reasons for leaving the job.

4. OK. Thank you. A question now about your computer skills. What software
are you familiar with?

5. OK. Just one final question. Where do you think you'll be in five years' time?

6. How many pairs of sunglasses would you like to order?

7. So when you say you want the phones, are you saying you also want an
account with us? We have some good company rates. For example, you can
pay a flat monthly fee for all phones.

8. | know you usually send a covering letter with a CV. But, what is it exactly?

9. OK, let's brainstorm how we are going to promote the product.
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10. To go back to the first question, Bradana, why should we fight to keep
Gaelic alive?

Task 6
Complete the gaps.
Our  today is to present some ideas for your new product.
Our presentation ~ three parts.
Now, letme  our main points
If you , we'll be pleased to answer them at the end of our
presentation.
Thank you very much
IIpuMepHbIe KOMMYHUKATHBHbBIE 32 TaHUS
1. Give recommendations on organising a paragraph.
2. Give recommendations on writing a covering letter.
3. Give recommendations on writing a curriculum vitae (CV).
4. Give recommendations on preparing a presentation or a talk.
5. Give recommendations on negotiating a deal.
6. Give recommendations on how to check on written work.
7. Give recommendations on what to include in the business plan.
8. Give recommendations on taking part in a job interview.

9. Suggest an idea for a language course in your home town.
10. Suggest an idea on how to motivate school teachers.

11. Suggest an idea for a start-up in your home town..

HUTOroBblii KOHTPOJIb

WTOroBelii KOHTPOJb BKJIIOYAECT JBa pasjeia: [UCBMEHHBIM TECT,
OpHMEHTHUPOBAHHBIM HA W3MEPEHHWE YPOBHS 3HAHMWA  TPO(ECCHOHATHHO-
OPUEHTUPOBAHHBIX JIEKCUYECKUX KOJJIOKALMMI U BBIIIOJHEHUE KOMMYHUKATUBHOIO
3aaHusl (yMTHasl peub): KOHCTPYMPOBAHUE BBICKA3bIBAHUM B paMKax IJUCKYCHH.

3a NOUCBMEHHYK 4YacTh oOOywaromuiica MoxeT noayuuTs 10 Oamios. 3a
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KOMMYHUKATHUBHOE BbIckazBanue - 20 OamioB. Kpurepuum oleHuBaHUS
KOMMYHUKATUBHOT'O 3aJaHUS:
1. I'paMOTHOE HCTIOJIB30BAHUE TEMATUUECKUX KOJUIOKAIUH.
2. O0BeM BBICKa3bIBaHUSI.
3. 'paMOTHOCTH peuu, OTCYTCTBUE OIIUOOK, 3aTPYTHAIOIINX BOCIIPUSITHE.
B oOmeit cinoxknoctu obyyvaronuiicss MoxeT noiyunth 30 OamioB. OneHka
CTaBUTCS B COOTBETCTBHHU C YHCIIOM IOJIYIE€HHBIX OaJIJIOB.
0-17— HEey1OBIETBOPUTETBLHO
18 —23 - yJIOBJIETBOPUTEIBHO
24 -27 — xopou1o
28-30 - OTIMYHO
CpaBHUM pe3yabTaThl BXOAHOTO U UTOTOBOTO KOHTPOJIS.
Pe3yabTaThl BXOJHOT0 KOHTPOJIA:
N3 13 obyuarommxcs
3nator 0-10 (u3 50) mnpodeccrnoHanbHO OPUEHTUPOBAHHBIX JIEKCUYECKHUX
KOJUTOKAIHii: 3 00yJaronuxcsi.
3nator 10-30 (13 50) nmpodeccrnoHaTbHO OPHUEHTHUPOBAHHBIX JIEKCUYECKHUX
KOJUTOKAIHI: 8 00yJaronuxcsl.
3nator 40-45 cinoB (u3 50) PO EeCCUOHAIBHO OPUEHTHUPOBAHHBIX
JEKCUYIECKIX KOJUTOKAIUI: 2 00yJaromuxcsl.
3nator 45-50 cinoB (U3 50) MpO(ECCUOHAIBHO OPUEHTHUPOBAHHBIX

JEKCUYeCKUX KoJutokanuii: 0 oOyuaroruxcs ( Puc. 4).
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Pe3synbraTtbl TeCTUpOBAHUA

M 0-10 chos M 10-30 cnos [ 40-45 cnos M 45-50 chos

0%

Pucynox . Pe3ynomamul 6X00HO20 KOHMPOIA.

Ha ocHOBaHMHM TpeaCTaBICHHBIX BBIMIC JAHHBIX MOYKHO 3aKIIOYHTh, YTO
MIOJIABJISIONIEe OOJBIIMHCTBO OOYYAIOIIUXCS 3HAIN JIEKCHYECKHE KOJUTOKAIUU TI0
TeMe “Jobs and carrers’ Ha YpPOBHE «YyIOBICTBOPHTEIHHOY. Jlvme 2
oOy4Jaroruxcsi, To ecTh 15% 00manany 3HaHUAMH Ha OTICHKY «XOPOIIIO».

[Tociie mpoBENEHHOTO WTOTOBOIO KOHTPOJIS, OIICHKH DPACIPEICTUINCh
CIIEIYIOMM 00pa3oM:

COTJIMYHOY - 5 00YYarOIINXCS;

«XOpoIIo» - 6 00yJaroIUXCS,

«YIOBJICTBOPUTENBHOY - 2 oOydaroruxcs (Puc. 5).

Ha ocHOBe MaHHBIX, MOJTYYCHHBIX B PE3YyJIbTATe HTOTOBOTO MEPOIPHSITHS,
MOXHO CJeJIaTh O TOM, 4YTO ITOKa3aTedd OOYYarOIIMXCS YIYYIIWIUCh, YTO
CBUJICTEILCTBYET 0 1EJIeCO00Pa3HOCHOCTH oOyueHus HUHOSI3BbIYHOM
npo(heCCHOHATFHOW KOMMYHHUKAIlMd Ha OCHOBE JICKCUKO-OPHEHTUPOBAHHOTO

MOAX0J1A.
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Pe3ynbraTbl UTOrOBOro KOHTPONA

M otinyHo M xopowo M yaosnersoputensHo Ml Hey40BNETBOPUTENIBHO

0%

Pucynok 5 — Pe3zynemamul umo2o8020 KOHmpons

2.2 Meroanueckue peKoMeHIauuu st 3(PPeKTUBHOTO NPUMEHEHUS JIEKCUKO-
OPHUEHTHPOBAHHOI'O nmoaxoaa B 00y4eHHH npogeccuoHaIbLHOU

KOMMYHHKAIIUHA HA AHIJIMICKOM sI3bIKEe Ha YPOBHE 6aRanaBpnaTa

Jlekcuka BBOJAUTCSI CHCTEMAaTHU3MPOBAHO, B pPaMKaX CEMAHTUYECKOTO OIS
o0nacTu, B KOTOPOW YIOTPEOJsSeTCs W 10 TNPUHIMITY KOJUIOKAIUHA, TO €CTh
00y4aroluiCcs yUUT CIOCOObl yIOTPEOIEHHS CI0Ba. DTO MO3BOJISIET UCIIOJIB30BATh
OJTHY U Ty K€ JIEKCHUYECKYIO €IMHMILY B PA3IMYHBIX KOHTEKCTAaX, YIPAXKHEHUAX U
a0COIOTHO Ha BCEX YPOBHSX U3YUCHHS] HHOCTPAHHOTO SI3bIKA.

Jlexcuka, oTOOpaHHast [UIst 3aHATUMN, JOJDKHA OBITh aKTyallbHOW M OTBEYATh
TpeOoBaHUSIM BpeMmeHu. M3 »sToro cremyer, YTO HEOOXOIUMO OTOHpaTh
ayTCHTHYHBIE MATEPHAJIbI, U3 aKTYAIbHBIX HCTOYHHKOB.

He croutr cTpeMuThCsi K 3allOMHHAHHMIO BCEX COYETAaHHA CJIOB B
aHTJIMIICKOM, HO oOOydaromiyecs OJDKHBI yMETh y3HaBaTh MX B IHCBMEHHO H
YCTHOM pedH, 4TOOBI IMOCTETIEHHO MX YCBOUTH. Takum 00pa3oM, MpernoaaBaTellto
HEo0X0IMMO O0paliaTh BHUMaHUE Ha 3TU CJIOBOCOYETAHUS, YUUTh MX BBLICIATH,

Y3HaBaTb U UCII0JIb30BAaTh B PCUH.
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OCHOBHOM aKUEHT [JOJDKEH [enaTbCsd Ha pa3rOBOPHYH pedb, a
IpernoAaBaTeNlb JOJDKEH BBICTYaTh B KauyeCTBE THIOTOpAa U HANPABIATH
00yJarommxcs.

OCHOBHBIMU  BUJAMHU JCSITEIbHOCTH BBICTYMAlOT O3HAKOMIICHHE C
JEKCUYECKUMH KOJUIOKALMAMM, AUJIAKTUYECKUE HIPhbl, NUCHBMEHHBIE U YCTHBIE
yHpaxHEeHUs, 1e0aThl, TUCKYCCHH, KEUCHI.

[TpuHIMIIBI 0TOOPA CIOBOCOYETAHUM JIJIS1 YIIPAXKHEHU:

a) OHU HEOOXOUMBbI 00yUarOIUMCS JUIsl 00CYKJIEHUSI KOHKPETHOTO TEKCTa;

0) oH1 HEOOXOIUMBI 0OYJAIOIIUMCS B €KETHEBHOH KOMMYHHUKAIIHH.

Ha ocHOBaHWU BBHIIEU3I0KEHHOTO MOHO CJAENaTh BBIBOJ O TOM, YTO
IPOENOJIaBaTeNI0 CJIEAYeT TIIATEIbHO BBIOMPATH JIEKCMUECKUE KOJUIOKALMU ISt
dbopMupOBaHUs YMEHUH OCYIIECTBIATH MPOPECCHOHATBHYI0O KOMMYHHUKAIIUIO Ha

WHOCTPAHHOM (QHTJTUHCKOM) SI3BIKE.
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BBIBO/IbI IO BTOPOM I'JIABE

B paMmkax mNOArOTOBKM K 3aHATUM, HAIPaBIEHHBIM Ha OOy4eHHE
WHOSI3BIYHOW ~ TPO(ECCHOHATBHOW  KOMMYHHKAIMH  OBUIM  pa3paboTaHbI
pa3HOOOpa3Hble 3aJaHusl W  YNPAKHEHUS: JUCKYCCUHM, KeHChl, Je0aThl,
KOMMYHHUKATHUBHbIE MIPbl C  HCIOJIb30BAHMEM JIEKCUKO-OPHUEHTUPOBAHHOIO
MoJX0a Ha 0a3e ayTeHTHUYHBIX MaTEpHUajoB, KOTOPbIE UMEIN KOMMYHUKATHBHYIO
HaIpaBJIE€HHOCTb.

Ha ocnoBanun ®I'OC BO mno wnampaBieHuto mnoarotoBku 44.03.05
[lemarornyeckoe oOpazoBaHue C JABYMs MNOpOQHUISMHA TOATOTOBKH  OBLIH
pa3paboTaHbl 331a4u, KOTOpbIE ObUIM HANpaBJIEHbl HA Pa3BUTUE OOLEKYIbTYPHBIX
U TPOPECCHOHANBHBIX KOMIIETEHIIMA, pEelIeHHe KOMMYHHKAaTUBHBIX 3ajad,
YCTAaHOBJICHHE CBA3ECH MEXIY HUMEIOIIMMCS y O0Yy4aroUulerocsi U HOBBIM OIBITOM,
pa3BuTHE  Y4YeOHO-OpPraHM3allMOHHBIX  yMeHuM. PazpaOortanHble  y4eOHO-
METOJMYECKHE MaTepHabl TaKkKe CIIOCOOCTBOBAIM PA3BUTHIO METaIlpPEeIMETHBIX
HaBBIKOB U yMeHMHA. B kadectBe uHpOpMannoHHOro oOecredeHust ObLI
pazpaboTaH  COUCOK  Mpo(ecCHOHANIbHON  JIEKCHKH C  BKIIFOUEHHBIMH
rpaMMaTUYECKUMH SIBICHUSMH, KOTOPYIO HEOOXOAMMO OBUIO aKTUBU3HPOBATh, U
HAYYUTh OOYYaroIIMXCs NPUMEHSATh B SI3bIKOBBIX M PEYEBBIX KOHTEKCTaxX. bbli
UCTIOJIB30BaH JJOCTATOUYHO IMIMPOKHUI CIEKTP yNPAKHEHHI, TO €CTh pPa3HOOOpa3HbIe
peueBble YIPaXXHEHUs, YIPAXKHEHHUs Ha TOCTaHOBKY, TPaHC(HOPMALINIO, UMUTALIUIO
u T1a.. DopMbl paboTel — (poHTaNbHAs, TPYyNNOBas, WHAUBHUIyaJIbHAs.
3HaYUTENbHBIN 00bEM PabOOTHI BHITIOJIHEH 00YUYAIOITUMHUCS CAMOCTOSITETHHO.

[To pe3ynbraraM KOHTPOJBHOTO MEPONPUATHUSA, MPOBEAEHHOTO IO
3aBEpIICHUN CEpUr 00pa30BATENbHBIX 3aHATHI, 0OydJaromuecs Moka3aid 3HAHHE
U3Y4YE€HHOHN rpaMMaTHUKAJIN30BaHHOM JIEKCUKH, a TAKKE YMEHUE MPUMEHSITh TaKylO
JIEKCUKY TIPH KOHCTPYHMOBAHUU PEUYEBBIX BBHICKA3BIBAHUW M TEKCTOB B PA3IUYHBIX
dbopmaTax KOMMYHHUKATHBHBIX COOBITHH. Ha BCEX sTamax
00yUYEHHUSOCYUIECTBISIUCh TEKYIIUM, MPOMEXYTOUHBII M WUTOTOBBIM KOHTPOJIb.

Htorossiii KOHTPOJIb MPEICTABIISLIT KOHTPOJIbHOE MEpPOTNPUSITHE,
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OpUEHTHUPOBAHHOE Ha  ONpJEJICHHE CTENEHU BIAJACHUS TEMATUYECKUMU
JEKCUYECKIMH KOJUTOKAIUSAMH Ha YPOBHE sI3bIKa M Ha ypoBHE peun. Kpurepusmu
JUIsL OLICHMBAHMSI YCTHOI'O BBICKA3bIBaHUSI ObUIM: MCIOJB30BAaHUE TEMATUYECKOM
JeKCUKHA, OOBEM BBICKA3bIBaHMS, a TakXKe TPAMOTHOCTh pedd. Pe3ynbTarsl
BXOJHOTO TECTUPOBAHMs MOKa3aiu, yTo u3 50 TeMaTHYeCKUX KOJUIOKAIUH,
OONBIIMHCTBO OOyyaromuxcs 3Hainu B cpeaneM oT 10 1o 30 nekcuyeckux eAuHUL,
npu4éM B IMOJHOM O0BbEME TEMAaTHYECKOW JIEKCHKOW He Biajen Hukrto. [lo
pe3ylibTaTaM  HMTOIOBOIO  KOHTpPOJiE  OBUIO  BBISBIEHO, 4YTO  IOKa3aTesu
oOydaromuxcsl yIydlliInCh, TaK Kak MPUMEPHO TIOJOBHHA OOYYarOIIUXCS
MOJTy4YryIa XOPOIIHE OLIEHKH U OOJIbIIe YeM TPeTh 00yJaromuxcs — oTindHbie. [1o
pe3ysibTaTaM IPOBEIECHHOM CepuM 3aHATUN OBLIM COCTABIEHBI METOJUYECKHE
PEKOMEH/IalliK, PACKPBIBAIOIINE BOMPOCHl BBOJAA JIEKCHKH, €€ aKTyaJlbHOCTH,
UCIIOJIb30BAaHUSl Pa3HbIX KOHTEKCTOB, IIOCTETNIEHHOCTH BBOJA JIEKCHUECKHUX
KOJUIOKAIMii B YCTHYIO peub M aKUEHT Ha KOMMYHHKAaTUBHOM AacleKTe S3bIKa.
[Tomumo 5TOro OBUIM BBIIEICHBI OCHOBHBIE BHUIBI JACSITEIBHOCTH, KOTOPHIE
HEOOXOJMMO peaiu30BaTh Ha 3aHATHUHU, MOCBAUIEHHOMY OOYYEHHIO MHOSA3BIYHOU
npo¢ecCuOHATBLHON KOMMYHHKAIHH C UCTIOJIb30BAaHUEM eKCUKO-
OpMEHTHUPOBAHHOTO MOoAX0na. JlaHHBIE PEKOMEHAALMU MOTYT OBITh MPUMEHEHBI
npu pa3paboTke 00pa3oBaTENbHBIX 3aHATUH HAa OCHOBE MPUMEHEHMSI JIEKCHKO-

OPUEHTUPOBAHOTO MTOAXO0/A.
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3akiouenue

B nmannoit pabore HamMu OBLI PAacCMOTPEH JEKCHUKO-OPHEHTUPOBAHHBIN
MOJIXO0J1, KOTOPBIN OMpPEeNseTCs KaK UCIOIb30BaHUE MHOTOCIIOBHBIX 00pa3oBaHUM
s 3hdexTHBHOrO 00y4eHHs] KOMMYHHUKAIIMK, B TOM YHCIEe TPOo(hecCHOHATBHO-
OPHEHTUPOBAHHON KOMMYHKHUIIMH.

JlaHHBIM TOAXOJ SBJIAETCS AIbTEPHATUBON TPAJAUIIMOHHOMY OOYYEHHIO
WHOCTPAaHHOMY SI3BIKy, TaK KaK B COBPEMCHHBIX pealusX BCE OOJbIIEMY
KOJIMYECTBY JIFOICH BaKHO OBJIAJIETh KAaK MOKHO OOJBIIMM KOJUYECTBOM JIEKCUKHU
s ipodeccroHanbHOro 001meHns. Oco0eHHO 3TO aKTyalIbHO Ml O0yYaroIuXCs
110 HEA3BIKOBBIM CIEHHUAIBHOCTAM. DTO CMeMaeT POKyc ¢ TpaMMAaTUKH B CTOPOHY
JOCTIDKEHUSI KOMMYHUKATUBHOW 1I€JIM, YTO OOOCHOBBIBAET HEOOXOJIUMOCTH
IIEpeHOca aKIEHTa B O0JAcCTh TECHOM WMHTErpallMi T'PaMMATHKU U JIEKCUKU NPy
o0ydyeHMu HWHOCTpaHHOMY s3bIKy. CormacHo tpeboanusim @DI'OC BO mno
HampaBieHuto noarotoBku 44.03.05 Ilemarormyeckoe oOpazoBaHHe C ABYMS
npodUIsIMH TIOATOTOBKMA B pe3yibTaTe OCBOCHHS NpOorpaMMbl OakalaBpHaTta K
BBIITYCKHUKY  TPEIBSABIAIOTCS  TpeOoBaHUS  YpPOBHA  C(HOPMHPOBAHHOCTHU
KOMIETCHIINA, CpeIud KOTOPBIX TMPUCYTCTBYIOT CIHOCOOHOCTh OCYIIECTBISITH
JICIIOBYI0 KOMMYHHUKAIIMIO B YCTHOM M MUChMEHHON (hOpMax Ha TOCYIapCTBEHHOM
U HUHOCTpaHHOM  si3blke.  O(PQPEKTUBHBIM  MHCTPYMEHTOM  COMPSIKCHUS
rpaMMaTHYe€CKUX U JEKCHYECKNX KOMIIOHCHTOB  SBISICTCS  OOyYCHHS
rpaMMaTHUKAIU30BAHHON JIEKCUKE (JIEKCMUYECKUM KOJUIOKAIHMSM), YTO peau3yeTcs
B paMKax JIEKCUKO-OPUEHTUPOBHHOIO Moaxoja. JlOCTOMHCTBO JaHHOTO MOAXOJ1a
COCTOMT B TOM, YTO TIpoOIlecC OOy4YEHHsS CTAaHOBUTCS Oojee NUHAMUYHBIM U
MO3BOJISIET ONEPATUBHO BKJIIOYATh TEMATUYECKYIO JIEKCUKY B P€Yb, TO €CTh PEILAET
3a/layy COKpAIllGHUs] BPEMEHHU OBJIAJCHUS KOMMYHUKATUBHOM U S3BIKOBOM
KOMITETEHIIUSIMH KOMIIETEHIIUEH, YTO CIIOCOOCTBYET MOBBIIEHUIO 3(h(PEKTUBHOCTH
oOpa3oBaTenpHOro mporecca.  [Ipu IpUMEHEHHWH JEKCUKO-OPHUEHTUPOBAHHOTO
noaxoqa OOydYaromiyecss IMONy4aroT OOJbIIe HEMOCPEICTBEHHOIO PEUueBOTO

A3BIKOBOI'O OIIbITa, 4YTO IIO3BOJIACT Ooiee YCIICIIHO JOCTUI'aTh PE3YJILTAaTOB
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oOyueHHusl, 3aJ0XKEHHbIX B TpeOoBaHUIX (efapaibHbIX TOCYAAPCTBEHHBIX
00pa30BaTeNbHBIX CTAHIAPTOB BHICIIET0 00pa30BaHMUSL.

Ha ocHoBe TeopeTMUecKMX  MOJOXKEHHH, pa3padOTaHHBIX B
METOJIOJIOTUN JIEKCUKO-OPHUEHTUPOBAHHOTO TMMOAX0/a Obla pa3padoTaHa cepus
3aHATUN 110 00y4YEeHUIO NPOPECCUOHATbHON KOMMYHUKALIMU HA aHIJIMACKOM S3BIKE
no teme «Jobs and carrers». Cepusi BKJIIOYaeT  CEMb 3aHATUH C HTOrOBBIM
KOHTPOJIbHBIM MeponpustueM. Jlyis mpoBeneHus 3aHATHE Obutd pa3zpaboTaHbl
CHelMaJIbHble YNpaXHEHHWs Ha 0a3e JEKCUKO-OPUEHTUPOBAHHOIO IOAX0/a,
KOTOpbIe OBUIM HampaBlIE€Hbl HA OBIAJACHHE OOYUYAIOIUMUCS TEMaTHUYCKUMHU
KOJUTOKAIIMSIMH  CO BCTPOCHHBIMH TpaMMaTHUYeCKMMH TokazaTtensamu. OOyueHue
OCYIIECTBIISIIOCHh B (popMaTax JIUCKYCHH, 1e€0aTOB M pemeHus kencoB. Tak kak
KOMMYHHUKAIMS JOJKHA Obljla OBITh MaKCHMalIbHO MPUOMIKEHHOW K CUTYaIUsIM
peaIbHOTO OOILEHUs, JUIsl COCTABJICHUS 3aJaHUN HCIOJIb30BAINCH AyTEHTHUYHBIC
MaTepuaibl. YPOBEHb BIIAJIEHUS 00YUYaIOUIMMUCS TEMAaTHYECKUMH KOJUIOKAUSIMU
OLICHUBAJCS B paMKax BXOJHOIO, IMPOMEXYTOYHOTO M WUTOTOBOIO KOHTPOJIS C
3aMepaMu, KOTOpblE€ TIOKa3alM, 4YTO OOydallluecs YCBOWIM  TEMAaTUYECKUE
KOJUIOKALIMMK W OBJAJAEIM YMEHHE MPUMEHITh TEMAaTHYECKUE JIEKCUYECKUE
€MHUIIBI B PEYEBOM KOMMYHHUKAIIMHM, YTO JOKa3bIBaeT 3((PEKTUBHOCTH JAHHOTO
METOJla U TMOATBEPKAAET LEIECOO0Pa3HOCTh €ro HCMOIb30BaHUs Uid O0ydeHUs
MHOSI3BIYHON MTPO(eCCHOHATbHON KOMMYHHKAIIMM Ha ypOoBHE OakalaBpHTA.

[To pe3ynbrarTaM JAaHHOTO HSKCHEPUMEHTa  OBLIM COCTABJICHBI
PEKOMEHIallii, KOTOpble MOTYT OBbITh NPUMEHEHbl B MpPAKTUKE OOy4YeHHUs

AHTJIMMCKOMY SI3BIKY IIPU U3YYEHUU JPYTUX TEM.
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CIIUCOK UCITOJIb30OBAHHBIX UCTOYHUKOB
®denepanbHBIi  TOCYIAPCTBEHHBIM 00pa30BaTEeNbHBIA  CTAaHIAPT BBICIIETO
oOpa3oBaHmss - OakajaBpuaT TIO0 HampaBieHU0 moAroToBku 44.03.05.
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MPUJIOKEHUE
Tpanckpunr Buaeo
“Common Interview questions and answers
- Job Interview Skills”
(https://www.youtube.com/watch?v=1mHjMNZZvFo).

1. "Tell me a little about yourself."
You should take this opportunity to show your communication skills by
speaking clearly and concisely in an organized manner. Because there is no right or

wrong answer for this question, it is important to appear friendly.

2. "What are your strengths?"

This is a popular interview question. They want to know what you think of
yourself. Although this is a general question, there is a wrong and right answer.
The wrong answer is a generic answer saying you are organized and friendly.
Although it will not hurt you during the interview, it will certainly not help you
either. Answer this question based on the type of job you are applying for.

3. "What are your weaknesses?"

For this answer, you should display a weakness that can be seen as a
strength. There are many types of answers that will work. Some answers will be
good answers for certain jobs, while the same answer will be a bad answer for a

different job. Select an answer that will work for the position you are applying for.

4. "Where do you see yourself in five years?"

This question primarily depends on where you are in your career. A person
with 5 years of experience will have different goals than a person with no work
experience.This question is asked to see how serious a candidate is about his or her

career. Some people might not know their goals, and some people might have
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goals of becoming rich and retiring early. Those are incorrect answers for this
question. The type of answer you want to give is an ambitious answer that shows
you really love your career. A good interviewer will read between the lines and
find out if a person is going to be a hard worker or just a mediocre one. Being

descriptive and shooting for a big goal is something interviewers want to hear.

5. "What do you know about our company?"

A typical job interview question, asked to find out how much company
research you have conducted, is "What do you know about this company?" Prepare
in advance, and in a word, research, so you can provide relevant and current

information about your prospective employer to the interviewer.

6. "Are you good at dealing with change?"

Dealing with change is common in the work place. A simple yes will not be
sufficient to impress the interviewer. This is another type of question where
everyone will have similar answers. Of course everyone is going to claim being
excellent dealing with change. You got to communicate that you are really good at

dealing with change.

7. "Do you work well under pressure?"

In most cases, the best answer to this question is answering yes. Working
well under pressure is a good trait to have. However, I think if you answer that you
work the same with pressure and without pressure, the interviewer will be more
impressed. However, you will need to explain in words why this is better.

8. "How do you make important decisions?"

There are many ways to answer this question, and if you have a reasonable
method of making decisions, it will probably be sufficient. One answer I thought of
included not being afraid of asking your manager. You can follow up by saying

even the best needs mentoring, and you always want to improve. So basically, this
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could work as an answer, but depending on the job, you might have a better shot

with an answer like my exam.
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