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CTpykTypa Maructepckoi auccepraumu:. pabora oObémom B 92
CTpaHHUILIbI, COCTOUT U3 BBEJICHHUA, TpEX TIJiaB, 3aKI0YeHUs, Oubnuorpaduueckoro
cnucka (B koyimuecTBe 63 wucTOUuHMKOB). Brxmouaer 3 mnpuioxenus. PaGota
MPOUJUTIOCTPUPOBaHa 6 TabauIamMu, 7 TUCTOrpaMMaMHu.

Heab ucciieoBaHuA: BBISIBUTh OCOOEHHOCTH 3MOLIMOHAIBHOTO BHITOPAHUS
corpynHukoB MBJI TeopeTrueckn 0OOCHOBATh, IKCIEPUMEHTAIBHO MPOBEPUTD,
pa3paboTath MporpamMmy KOPpEKLIHH U MPOPUITAKTUKH

O0beKT HceIeI0BaAHNS: SMOLIMOHAIIBHOE BBITOpaHue cCOTpyaAHUKOB MB/I

IIpeamer wuccaexoBaHus: OCOOCHHOCTH HMOIMOHAIBHOTO BBITOPAHUS
cotpyaaukoB MBJl B acrmekTe CMBICIOXKH3HEHHBIX OpPHEHTAIMA U YPOBHS
pedIeKCUBHOCTH JIMYHOCTH.

I'unmore3a wcciaexoBaHMsi Mbl TpeAnojaraéM, 4YTo 3MOILMOHAIBHOE
BbITOpaHuEe COTpyAHUKOB MBJI cBsi3aHO ¢ MOKa3aTeNsIMU MX CMBICIOKU3HEHHBIX
OpUEHTalui M YpOBHEM pPe(IEKCUBHOCTU, YTO BBIPAXKACTCS B OMpPENeNCHHBIX
0COOEHHOCTSIX MPOSIBICHUS YMOIIMOHATILHOTO BBITOPAHUS Y COTPYIHUKOB.

MeToabl MCC/IeIOBAHUS: aHAIU3 TICUXO0JIOr0-TIe1arOrH4eCcKO JINTepaTyphl,
NICUXOJIMATHOCTUYECKUN  DKCHEPUMEHT;  METOAbl  KOJUYECTBEHHOIO U
KaueCTBEHHOTO aHajlu3a JaHHBIX; ONUCATelIbHAas MU MaTeMaTH4ecKas CTaTUCTHUKA
(panroBblii kKo uimeHT Koppensaiuu Crnupmena).

Hccnenosanne npoBoauinock Ha 6aze Otaema MBJ[ Poccun mo 3ATO 1.
Conneunsiit Kpachosipckoro kpas B 2021 romy. B wuccienoBanum mnpuHsIu
yuyactue 34 UCHBITYEMBIX MYKCKOro moia B Bo3pacte oT 33 go 55 uner.
CoTpyaHUKH, IPUHSBIINE YIaCTHE B UCCIEIOBAHUH, UIMEIOT BBICIIIEE 00pa30BaHHE
Y pa3fInyHbIi cTax pabOThl B OpraHax BHYTpeHHUX Jien (0T 5 1o 23 ner).

Pe3yabTaThl HCCJI€IOBAHUSA:

1. B pe3ynbTaTe MNpPOBEAEHHOIO TEOPETUUYECKOTO KCCIIEAOBAHUS MBI
M3YYUIIM OCOOCHHOCTH SMOIMOHAIBLHOIO BBITOpPAHUS COTpyAHUKOB MBJI,
OCOOCHHOCTU UX MPOPECCHUOHANBHOU AESTEIbHOCTH, (AKTOphl BIHUSIONIME Ha

Pa3BUTUC SMOIHMOHAJIBHOI'O BEII'OPAHUS].



2. B pesynprare sMIMpHYECKOro MCCIENOBAHUSA HAM YAAJIOCh BBIABUTH
P 0COOEHHOCTEN MPOSIBICHMS SMOLIMOHAIBHOIO BBHIFOpaHUsl COTpyAHUKOB MB/|
B ACIIEKTE X CMBICIIOKU3HEHHBIX OPUEHTAINI U pedIeKCHH.

Ha ocHOBe moONy4YyeHHBIX pE3yJbTAaTOB MOSBUJIACH HEOOXOJUMOCTh B
pa3paboTKe MporpaMMbl, HAMpaBiICHHOW Ha MNPOPUIAKTUKY U KOPPEKLHIO
SMOLIMOHAJILHOI'O BBITOpaHus cOTpyaHUKOB MBJI.

Takum o00pa3oM, TMoOcCTaBieHHble B paldoTe 3aJaud peuIeHbl, LEeJb
UCCJIEOBAHUsA TIOCTUTHYTA, TUIOTE3a HAIlJIa [TOATBEPKACHUE.

TeopeTnueckasi 3HAYMMOCTH MCCJIEJOBAHUSI COCTOMT B OOOOIIECHUU U
yriayOJdeHUu  CYIIECTBYIOIIMX  HAay4YHBIX MPEACTABICHMM 10  mpoldseme
UCCJIEA0BAaHUs SMOLMOHAJIBHOIO BBIFOpaHus coTpyaHukoB MBJI, a Ttaxxe B
TEOPETUYECKOM 000CHOBaHUU Hay4YHO-METO/I0JIOTUYECKUX OCHOB
NICUXOJOTHYECKON MpOrpaMMbl NPOQUIAKTHUKH M KOPPEKIHH SMOLMOHAIBHOTO
BBITOpaHUs COTPYIHUKOB MB/]

Pe3ynpTaThl McciaenoBaHHs OIMYyOJMKOBaHBI B MEXKIYHApOJIHOM HAy4YHOM
xKypHaie «Monomoi yaensiiny Ne50(392), nexabps 2021

IIpakTHyeckass 3HAYMMOCTb MCCJIEAOBAHMUS 3aKIIOYAaETCS B pa3pabOTKe
pOrpaMMbl HAMPABIECHHON Ha MPOPWIAKTUKY W KOPPEKIUIO 3MOIMOHAIBLHOTO
BbITOpaHus corpyaHukoB MBJI, kotopas Moker OBITh HCIOJIb30BaHA B
NPAKTHYECKON paboTe ¢ COTPYyAHUKAMH, TICUXOJOTaMU M PYKOBOIUTEISIMU
nogpaznenenud  MBJI. Takxke panHas mnporpaMma  MOXET HCHOJIB30BATHCA
[ICUXOJIOTaMA B paMKaX YaCTHOW TMPAKTUKA C KIMEHTAMH, SBISIOLIAMUCA

COTPpYAHHUKAMHU IIPABOOXPAHUTCIIBHBIX OPIraHOB, U IIPOABJIAIOIIKWMHA IIPU3HAKN



ABSTRACT

The structure of the master’s thesis: a work of 92 pages, consists of an
introduction, three chapters, a conclusion, a bibliography (in the amount of 63
sources). Includes 3 applications. The work is illustrated by 6 tables, 7 histograms

The purpose of the research: to identify the features of emotional burnout
of employees of the Ministry of Internal Affairs, theoretically substantiate,
experimentally verify, develop a program of correction and prevention

Object: emotional burnout of employees of the Ministry of Internal Affairs

Subject: features of emotional burnout of employees of the Ministry of
Internal Affairs in the aspect of life-meaning orientations and the level of
reflexivity of the individual.

The hypothesis We assume that the emotional burnout of employees of the
Ministry of Internal Affairs is associated with indicators of their life-meaning
orientations and the level of reflexivity, which is expressed in certain features of
the manifestation of emotional burnout in employees.

Research methods: analysis of psychological and pedagogical literature,
psychodiagnostic experiment; methods of quantitative and qualitative data
analysis; descriptive and mathematical statistics (Spearman's rank correlation
coefficient).

The study was carried out on the basis of the Department of the Ministry of
Internal Affairs of Russia for the closed administrative district of the Solnechny
settlement of the Krasnoyarsk Territory in 2021. The study involved 34 male
subjects aged 33 to 55 years. The employees who took part in the study have
higher education and various length of service in the internal affairs bodies (from 5
to 23 years).

Research results:

1. As a result of the theoretical study, we studied the features of the
emotional burnout of employees of the Ministry of Internal Affairs, the features of
their professional activities, the factors influencing the development of emotional

burnout.



2. As a result of empirical research, we were able to identify a number of
features of the manifestation of emotional burnout of employees of the Ministry of
Internal Affairs in the aspect of their life-meaning orientations and reflection.

Based on the results obtained, it became necessary to develop a program
aimed at preventing and correcting the emotional burnout of employees of the
Ministry of Internal Affairs.

Thus, the tasks set in the work have been solved, the research goal has been
achieved, and the hypothesis has been confirmed.

The theoretical significance of the research consists in the generalization
and deepening of existing scientific ideas on the problem of studying the emotional
burnout of employees of the Ministry of Internal Affairs, as well as in the
theoretical substantiation of the scientific and methodological foundations of the
psychological program for the prevention and correction of emotional burnout of
employees of the Ministry of Internal Affairs

The practical significance of the research is to develop a program aimed
at preventing and correcting the emotional burnout of employees of the Ministry of
Internal Affairs, which can be used in practical work with employees,
psychologists and heads of departments of the Ministry of Internal Affairs. Also,
this program can be used by psychologists in private practice with clients who are

law enforcement officers and showing signs



