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Ieabro ucciaeqoBaHUA MOXHO BBIJICIWUTh HW3YYEHHE YPOBHS aJallTaluu
nepcoHana, pa3zpaboTka HPOrpaMMbl TCHXOJIOTUYECKOM ajanTanuy NepcoHalia
MEIUIMHCKOI0 YUPEKICHUS.

OO0beKTOM MHCCIeI0BAHUSL BBICTYIIAIOT COLMAIBHO — IICUXOJOTHYECKHE
otHomeHus nepconana B «I'bY3 PX Vcrb-AGakanckas Pby, «llomuknmankay.

IIpeaMer wuccjefoBaHMsA. CUCTEMa  IICUXOJIOTUYECKOW  aJalTaluu
nepconana B «llonuknuauke».

I'mnore30i Mccaeq0BAHUA TIOCIYXXWIO MPEANOIOKEHUE O TOM, YTO IIpU
pa3paboTKe CHeNHaTbHON MPOTpaMMBbl, HAIMpPAaBJICHHOW Ha TOBBIIIEHUE YPOBHS
NICUXOJIOTHUECKON aJanTallid KaJpoB MOKET OBITh YIPOIIEHO BXOXKJEHUE B
OpraHu3alMI0 HOBOTO MEPCOHAIIA, @ TAKXKE ATO MOCIMOCOOCTBYET CHUKEHUIO YPOBHS
TEKYy4ECTU KaJIpOB.

MeTtoabl Ucc/IeI0OBAHMA: TEOPETUUYECKUN aHAIN3 HAYYHO — METOAUYECKON
JUTEpPATypbl 10 aJanTalyud, OPraHU3alMOHHO — YIIPaBJICHYECKas OLEHKa
NEATEIbHOCTH  OpraHM3alvd,  ICUXOAUArHOCTUYECKUE  METOIBI,  METOJbI
KOJIMYECTBEHHOI'O M KA4ECTBEHHOI'0 aHajIM3a MOJIYYECHHBIX JKCIIEPUMEHTAIBHBIX
JTaHHBIX.

Teopernueckass 3HAYMMOCTH PabOTHI 3aKIIOYAETCS B CHCTEMaTU3allUU
MPEACTABIEHUN O TMPOILECCaX, CBA3AHHBIX C TICUXOJIOTUYECKON ajanTaluuen
COTPYAHHUKOB MEIULIMHCKUX OPTaHU3aLIAM.

IIpakTHyeckass 3HAYMMOCTb. I[IOJYYEHHBIE PE3YJIbTATBl MOTYT OBIThH
ucnosib3zoBanbl B «['BY3 PX Ycrb-Abakanckas Pby, «llonuknuauka» st paboTsl
HaJl CHW)KEHHEM YpPOBHS TEKy4yeCTH IIepCOoHaja B OpraHusanuu. Marepuaisl

HAcTOsIIe paboOThl MOTYT YUYUTBHIBATHCA B IICHXOJOTHYECKON MpaKTUKE MpU



OKa3aHWW TIOMOIIM JIOASIM, MWCIBITHIBAIOIIUM TPYAHOCTH TPH BXOXKICHUU B
OpTraHHU3aIHIo.
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Abstract

The structure and scope of the master's thesis: The thesis consists of an
introduction, three chapters, a conclusion, a bibliography, three annexes, includes 2
tables, 4 figures.

The purpose of the study can be to highlight the study of the level of
adaptation of personnel, the development of a program of psychological adaptation
of personnel of a medical institution.

The object of the research is the social and psychological relations of
personnel in the "GBUZ RH Ust-Abakanskaya RB", "Polyclinic".

Subject of research: the system of psychological adaptation of personnel in
the "Polyclinic™.

The hypothesis of the study was the assumption that when developing a
special program aimed at increasing the level of psychological adaptation of
personnel, it can be easier to enter the organization of new personnel, and this will
also contribute to a decrease in the level of staff turnover.

Research methods: theoretical analysis of scientific and methodological
literature on adaptation, organizational and managerial assessment of the
organization's activities, psychodiagnostic methods, methods of quantitative and
qualitative analysis of the experimental data obtained.

The theoretical significance of the work lies in the systematization of ideas
about the processes associated with the psychological adaptation of employees of
medical organizations.

Practical significance: the results obtained can be used in "GBUZ RH Ust-
Abakanskaya RB", "Polyclinic" to work on reducing the level of staff turnover in
the organization. The materials of this work can be taken into account in
psychological practice when helping people who have difficulties in joining an
organization.

Approbation of research results:

Romanenko O.S. Features of psychological adaptation of the personnel of a
medical institution // Student Bulletin: scientific journal. - No. 44 (189). - M., Ed.
Internauka, 2021.



