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3
BBEJAEHHUE

B mHactosimee Bpemsi WHGOPMAIIMOHHOE OOINECTBO BBIIBUTACT HOBBIC
TpeOoBaHUS K Npodeccur y4HuTeNls, OJHONW M3 BAXKHEHIIMX XapaKTEPHUCTHK
KOTOPOrO SIBJIAETCS MEAUAKOMIETEHTHOCTh. COBpPEMEHHOE MEIUANPOCTPAHCTBO
MPEOCTABIsACT  BO3MOXKHOCTh  OOYYarIIUMCS  aKTUBHO  Y4acTBOBaTh B
00pa3oBaTeILHOM IIPOIIECCE M aHAJIM3UPOBATh CBOIO JEATEIBHOCTH. JlOCTYITHBIC
MEIUAPECYpPChl  XapaKTePU3YIOTCS ~ MHOTOOOpasWeM W HACHIIICHHOCTHIO
COJICp)KaHMUSA, a BO3MOXKHOCTH CO37aBaTh COOCTBEHHBIM MEIUAKOHTCHT HMeEET
BHYIIUTEIbHBINA MOTEHIIUAI JJISl JOCTHXKEHUSI HOBBIX 00pa30BaTEIbHBIX 1IEJICH.

AKTYyaJIbHOCTh HCCJIe0BaAHUS onpenenseTcs HEOOXOIUMOCTBIO
dhopMupoBaHUs MEIUaKOMIIETCHTHOCTH OakajaBpoB MeJaroru4yeckoro
oOpazoBaHMsI B YCIOBHSIX COBPEMEHHOTO WH(OPMAIMOHHOTO  OOIIECTBa,
BBIJIBUTAIOIIETO HOBbIe TpeOoBaHMs K Tpodeccur  yuuTens. Bompocsl
dbopMUpOBaHUS MEAHMAKOMIICTCHTHOCTH SBIIAIOTCA 0CO00 aKTyallbHBIMH IS
CHUCTEMBI TEarOTHIECKOTO OO0pa30BaHUs S3BIKOBBIX (PAKyJIbTETOB, TNIE€ TEKCTHI
HWHOSI3BIYHBIX MacC-MeJua WHTCHCHBHO HCIIONB3YIOTCS B Ipolecce OOydeHHs.
OOyuaronuecss B ATOM KOHTEKCTE HE TOJIbKO HHTEPHPETUPYIOT, HO M CaMH
OPOAYLUUPYIOT MEAMATeKCThl. Takum o0pa3oM, MEIUAKOMIIETEHTHOCTh s
00yJaroImMXCcsl ATOM HAMPaBICHHOCTH SIBJISICTCS HEOOXOJAMMBIM aCIIEKTOM JIJIst
3¢ pexTuBHON TPOPECCHOHATBEHOMN IESITETEHOCTH.

AHalM3 COBPEMEHHOTO COCTOSIHHUSI 00pa3oBaTEIBLHOIO Mpoliecca B
YHUBEPCUTETE TO3BOJIIET CHAENAaTh BHIBOJ, O HAJIWYUK NPOTUBOPEUYMHA MEXTY
COITMAJILHOM TOTPEOHOCTHIO OOIIECTBA B MEIUAKOMIIETEHTHBIX CIEIHAINCTaX
MeJaroTHYecKoro  00pa30oBaHMs M OTCYTCTBHEM YETKO  HaIpaBJICHHOCTH
MHOSI3BIYHOT0 00pa30BaHUs Ha PEIICHUE ATOM 3a/1auu.

O0beKTOM JAaHHOTO HKCCIEJOBAaHUS SBISETCS Mpolecc OO0ydeHus

WHOCTPAaHHOMY (QHTJIMMCKOMY) SI3bIKY HAa YPOBHE OakajiaBpuara.
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IIpenmer —  JMHTBOAMIAKTHYCCKUN  TIOTEHIIMAT  COBPEMEHHOTO
MEAMANpPOCTpaHCTBa sl  (HOPMHUPOBAHHUS MEIMAKOMIIETEHTHOCTH OakKaiaBpoOB
Ne1arorn4eckoro 0opa3oBaHusl.

Heabp wuccrnenoBaHus  3aKIOYAeTCs B BBIIBICHUH  BO3MOXKHOCTEH
UCTIONB30BaHUSl MEIUAINPOCTPAHCTBA Ha JTale BBICIIETO O00pa3oBaHUS IS
dbopMupoBaHUS MEIMAKOMITETEHTHOCTH OakayiaBpoB MEe1arOrMYECKOTO
o0paszoBaHMs.

JIIst MOCTHKESHMSI YKa3aHHOH 11eJIA OBLIH ITOCTABJICHBI CIIEAYIONIUE 32 aUH:

1.  BbIIBUTH CYIIHOCTHOE COJCpPKAHWE MEIUAKOMIICTCHTHOCTH U
KPUTEPHH OIICHUBAHUS €€ YPOBHHI.

2. IIpoananm3upoBaTh TIOJTXOJTBI K (hOpMHUPOBAHUIO
MEAMAKOMIIETEHTHOCTH M COBPEMEHHBIE MEMA00pa30BaTEIbHBIE MOIEIH;

3. O6ocHOBaTh HEOOXOJUMOCTh BHEAPEHHUS B TIpolecc OOydeHHUs
MHOCTPAaHHOMY  SI3BIKY PECYpCOB COBPEMEHHOTO MEIUAlpOCTPAHCTBA IS
(bopMHpOBaHUS METUAKOMIIETEHTHOCTH;

4.  PazpaboraTh ¥  OKCIEPUMEHTAIBHO  TPOBEPUTH  AJITOPUTM
dbopMupOBaHUs MEAMAKOMIIETEHTHOCTH 00yUaloIIUXCsl Ha ypoBHE OakanaBpHara.

B kauecTBe MeT0I010rHYecKOil OCHOBBI HCCJICIOBAHUS HCIIOJIBb30BAUCH
o0IIie W YacTHO-HAaydYHbIC METONOJIOTHH: (DyHIaMEHTAIbHBIE WCCICIOBAHUS B
obnmactu ¢unocodun u HaydHoro mosHaHusA. Oto Tpyasl I[L.U. Obpasuosa,
O.JI. KOnuHa u ap., a Takke OCHOBOIOJATAIOUINE TPYIbl B 00JACTH METOIUKU
oOydeHHsT WHOCTpPaHHBIM S3bIKaM, Cpeau KoTopbix paborsl WM.JI.  buwm,
M.JIL. Baiicoypa, E.W. ITaccora, B.B. CadoHnoBoit u ap., KOTOpbIE OMpPEaeIUiIn
METO/TbI ¥ TIPUHIIUTIBI UCCIICTIOBAHUS.

B ocHoBe uccrnemoBaHus JeXaT MPUHIHUIB CUCTEMHO-ACSITEILHOCTHOTO H
KOMIIETEHTHOCTHOTO TIOJIXO/IOB, TO3BOJISIIOIIME Hauboliee aJeKBaTHO PEIIUTh
MIOCTaBJICHHBIC 3a]JaUH.

Teopernueckyro 0a3y HCCIEIOBaHUS COCTaBUJIM PabOThl OTECYECTBEHHBIX
aBTOPOB TO TmpoOiemMaM (GOPMUPOBAHUS W PA3BUTHI MEIUAKOMIIETCHTHOCTH

oOydaromuxcsi, B TOM YHCJE TMeaarorndeckoro obpasoBanus (A.B. denopos,
4
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FO.H. YcoB, H.B. Unuepuna, H.W. T'enguna u ap.); PyHKIIMOHAIBHBIM acleKTam
meauanpoctpanctea (M.M. Hazapos, W.C. Ilmaxtuii, JI.b. 3ybanoBa u nap.);
npobimemam mMeauaobOpazoBanus (M.B. JKwmackas, W.M. [[3s710MIHUHCKUHA,
C.H. Ilen3un, E.B. Myprokuna, A.B. ®enopos u ap.).

MennakoMIIETEHTHOCTh YUUTENS KaK HEO0X0JUMOE KaueCTBO €0 JIMYHOCTH
u crnocoOsl ee QopmupoBanusi uccieayrorcs B paborax F.C. TroHHHKOBA,
A.B. ®enopoBa, A.D. Moxapooit u M.C. Moxapoa, H.B. 3maHoBckoOH,
E.A. CtonGHUKOBOM | JIp.

B xome wccnenoBaHWs OBUIM  MPOAHAIM3UPOBAHBI  TEOPETHUECKHEC
KOHIICTIIIUN U MPAKTUUYECKUN OMBIT MPOBEACHUS MEIUa00pa30BaTEIbHbIX 3aHATUN
TaKuX 3apyOeKHBIX aBTOpOB, kKak M. MakitosH, P. Xo0066¢, P. Ketoou, K. BopcHor,
I'. Tynmonuuku, 3. binémeke, /1. baake, K. Porr, JI. Mactepman u ap.

B wuccrnenoBaHuM HCMOIB30BAUCh TEOPETHUECKUE (aHAIM3 IICHUXOJIOTO-
MEJarornueckoil 1 METOAMYECKON JIMTEepaTypbl MO TEME HCCIEAOBaHUS, CUHTE3,
0000mIeHre W CcpaBHEeHHWE WHGOPMAIMK, a0CTparupoBaHUE, WACATU3ANMS) U
sMnupudeckue (MeJarorudeckuii  IKCIEPUMEHT, Oecena ¢ 00ydaroluMu,
aHKeTUpPOBAHWE, HAOIIOJEHNE, KAYCCTBEHHBIM W KOJIMYCCTBCHHBIA aHAJIH3
MOJTYYCHHBIX JTaHHBIX) METO/bI.

Hayuynasi HOBM3HA MCCIIEI0BaHMS 3aKII0YAETCS B pa3pabOTKe aropuT™Ma M
METOJMYECKOro oOecreueHus mpoiecca (pOpMUPOBAHUS MEIUAKOMIIETEHTHOCTH
OaxanaBpoOB MEIarornyecKkoro 00pa3oBaHus

Teopernueckasi 3HAYUMOCTb HCCIEJOBAaHHUS COCTOMT B OINKHCAHUU
COJICP’)KaHUSI MEJIMAKOMIIETEHTHOCTH KaK NPOQECCHOHATBLHON XapaKTepUCTUKU
OyIyllero y4uTeldsl WHOCTPAHHOTO $3bIKA, PACIIUPEHUU METOAMYECKOTO
WHCTPYMEHTApUs dbopmupoBaHus MEJIMaKOMIIETEHTHOCTH OakaaaBpoB
nearoruaeckoro o0pa3oBaHusl.

IIpakTyeckasi WEHHOCTb pPa0OThl 3aKJIIOYAETCd B BO3MOXHOCTH
MHTETPUPOBAHUS B 00pa30BaTENIbHBIN MPOIECC B BBICIICH IIKOJIE pa3pabOTaHHOIO
aIropuT™Ma OOYYEHHUsI HWHTEPHPETAllMM U KOHCTPYMPOBAHUIO AHTIIOS3BIYHBIX

MEJIUAaTEKCTOB.



JKcnepUMeHTAIbHAA  0a3a  HMCCJIeJOBAHMSA: ombiTHAasE  paboTa
OCYLIECTBJISIaCh B paMKax AucHUIUIMHBI 1o BbiOOpy Bb1.B.JIB.15.3 «f3bIkOBas
Urpa B peKJIaMHOW KOMMYHUKaluu» Ha 0aze 4 kypca ¢akyiabTeTa MHOCTPAHHBIX
a3pikoB - PI'BOY BO «KpacHOApCckui TOCYJapCTBEHHBIM —I€1arOru4eCcKAin
yauBepcuteT uM. B.II. AcrtadbeBay mno Hampabienuto mnoarotoBku: 44.03.05
[lenarornueckoe obpazoBanue, mpoduib (HarmpaBIeHHOCTh): NHOCTpaHHBIN S3bIK
Y UHOCTPAHHBIN S3bIK (AHTJIMMUCKUM SI3bIK U HEMEIKUH SI3bIK).

AmnpofGauus ¥ BHeIpeHHe Pe3yJbTATOB HcceqoBaHusi. Paborta mpornuia
anpoOainrio Ha HAyYHO-TIPAKTUYECKOW KOH(PEPEHINH «AKTyallbHbIE MPOOIEeMbI
auHrBUCTUKHA U JTUHTBoAUIaKkTUKmy KITIY mm. B.I1. ActadreBa B pamkxax XXII
MexayHapoaHOTO Hay4YHO-TPAKTUYECKOTO (opyma CTYAEHTOB, aCIUPAHTOB U
MoJoAbsiX yuyeHbIx «Momnoaexp m Hayka XXI Beka», 2020 r. m 2021 r., Ha
Bceepoccuiickolf  HayqHO-IIPAKTHUECKOHM KOH(PEPEHLUMU C  MEXAYHApOIHBIM
yuactueM «Teopust 1 METOJIMKA PENOIABAHUS UHOCTPAHHBIX SI3BIKOB B YCIIOBHSIX
MOJUKYJIBTYPHOTO OOIIECTBa» B paMKax MeXAyHapoAHoro ¢opyma «Yemosexk,
CeMbs U 00I1IeCTBO: UCTOPHUSI U MEPCIEKTUBHI pa3BuTHs» KpacHospck, 2019 r.

[To Teme uccrnenoBanust ObUTO OMYOIMKOBAHO TPU CTATHH:

—  bensganna H.A. ®opMupoBaHne MeIUaKOMIETEHTHOCTH OaKalaBpOB
MeJaroruueckoro 0opa3oBaHus: MeToAudecKue pemenus [bensauna, 2021];

—  bemaanna H.A. MeamakoMOeTEeHTHOCTh KaK OCHOBOIOJIAraroiast
XapaKTEepUCTHKA MperogaBaTelis MHOCTPAHHOTO si3bika [ bensiuuna, 2020];

—  ®omuua JI.C., bensumna H.A. MWHrepnperauuss HHOS3BIYHOIO
KyJIbTYpPHOTO HAaclequsi B KOHTEKCTE KOMMYHHKAaTHUBHOIO MeETOAa OOy4YeHUs
UHOCTpaHHOMY s13bIKy [Domuna, benssauna, 2020].

CTpyKTypa auccepranuy COOTBETCTBYET JIOTUKE UCCIEAOBAHUS U COCTOUT
U3 BBEACHUS, NIBYX IJIaB, 3aKJIIOYEHHUS, CIUCKA HUCHOJb30BAHHBIX MCTOYHUKOB U
npwioxkeHuii. Pabora m3noxeHa Ha 84 CTpaHHWIAX MAIMTHHOMUCHOTO TEKCTa, 0e3
y4eTa IPUIOKEHUM.

Bo BBegenum 000CHOBBIBACTCS AaKTYalbHOCTH PabOTHI, (HOPMYIHUPYIOTCS

eCjb, 3aaa49u, TCOPCTUICCKUEC OCHOBLI UCCIICAOBAHMA U ITPAKTUYCCKAs 3HAYUMOCTD,
6
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ONpEeAeNsAoTCd OOBEKT U MPEeAMET HCCIEIOBaHMs, OIUCBIBAIOTCS METObI,
CTPYKTYypa U COJIepKaHue padOTHhl.

IlepBasi riaBa BBOAUT B TEOPUIO H3YYEHHs MEIMANPOCTPAHCTBA Kak
pecypca GOpMUPOBaHHS MEIWAKOMIIETEHTHOCTH. PacKphIBalOTCSI OCHOBHBIC
HOHATHUSA paboThL: «MEIMAKOMIIETEHTHOCTD, «MENAPOCTPAHCTBOY,
«MennaoOpa3zoBaHUEY; paccMaTpUBaOTCS IIO/IXO/IbI K OLICHUBAHUIO
MEJAMAKOMIIETEHTHOCTH H  Meauao0pa3oBaTelbHbIE MOJENH;, PACKPBIBACTCS
JIMHTBOJIUJAKTHYECKUI IMOTEHIMA COBPEMEHHOIO MEAMANPOCTPAHCTBA B paMKax
MeInao0pa3oBaHUs.

Bropas riiaBa nocpsileHa COJEPKAHUIO (POPMHUPYIOIIETO SKCIEPUMEHTA,
pa3zpaboTke anroputMa (OPMUPOBAHUA MEIUAKOMIIETEHTHOCTH OakajaBpOB
NEeAaroruyeckoro o0pa3oBaHus U HU3JIOKEHUIO METOAUYECKUX PEKOMEHJALUN IO
oOyueHH0 0OakalaBpoB MEJarornyeckoro oOpa3oBaHUS HHTEpHIpETalu U
KOHCTPYHUPOBAHUIO MEIUATEKCTOB.

B 3akmoueHnn 0000mIatOTCS PE3yNbTAThl MPOBEICHHOIO HCCIEI0BAHMS,
U3JIararoTCs OCHOBHBIE BBIBOJBI U JAIOTCS MPAKTHYECKUE PEKOMEHIallNH.

CnMcok HCHOJb30BAHHOW JIMTEPATYpPbl BKIOYaeT 54 HaMMEHOBaHUS
paboT OTEYeCTBEHHBIX W 3apyOeXHBIX aBTOPOB, a TaKXKe TOCYAapCTBECHHBIC
HOpPMaTHUBHBIE JOKYMEHTHI U y4eOHbIC U3aHMUsL.

B Ilpujioaenne BKIFOUEHBI MaTEPUAIIBI ONBITHON paOOTHI.
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I''TABA 1. TEOPETUKO-METOJOJIOT'MYECKHUE OCHOBBI
OOPMUPOBAHUA MEJIUAKOMIIETEHTHOCTHU HA YPOBHE
BAKAJIABPUATA

CoBpeMEHHBIN dTam pa3BUTHSA OOIIECTBA XapaKTEPU3YETCS PE3KUM
yCUJeHHEeM  HH(POPMAIIMOHHOM  HACBIMIEHHOCTH W HWHGOPMAIMOHHOIO
B3aMMOJICHCTBUS, SBIISAIONIUXCS  PE3yJbTaTOM MPOILECCOB TIiIobaM3allud U
OecTpeneIcHTHOTO  Pa3BUTHA  HWHPOPMAIMOHHBIX W KOMMYHHUKAITMOHHBIX
TexHojioruii [Yuuepuna, 2012].

B »snoxy Watepuera wunterpupoBanne MKT B mpomecc oOpazoBaHms
MIPEICTABISICTCS B €UHON CETH, (OPMHUPYIOIICH MEIUanpoCTPaHCTBO, Oaromaps
KOTOPOM OHO AKTHUBHO IMPOJOJDKAET CyIIECTBOBaTh. BceMupHas mayTuHa, UCXOs
W3 MPEACTABICHHOTO B HEW KOHTEHTA, BBICTYNAET B KA4YECTBE PENPE3CHTALINH
MEIMAINIPOCTPAHCTBA, CTPYKTypa KOTOPOrO JIOCTATOYHO CJI0XHA, U KOTOpOE
OTBEYAeT BCEM HHTEpecaM U TOTPEOHOCTSIM moTpedurteneid uHbOpMaIuu
[[TnaxTuii, 2017].

Jpyrumu ciioBaMu, COBPEMEHHOE MEAUAIIPOCTPAHCTBO — 3TO Cpelia, KOTopas
CO3JIAETCA AJIEKTPOHHBIMU CPEICTBAMU KOMMYHUKAIIMH, SJIEKTPOHHOE OKPY>KEHHUE,
B KOTOPOM COOOIIECTBA, TPYMIIbI, OpraHU3allii MOTYT JE€HCTBOBaThH BMECTE B OJIHO
U TO K€ BpeMs. JTO cpella, BOZHUKAKONIAsl B pE3yJIbTaTE B3aUMOJICUCTBUS CPEACTB
Macc-Meua M ayJJUTOPUH, B TOM YHCIie U B 00pa3oBaTenbHOM cdepe.

B otux ycrnoBusx mepes CUCTEMOM o0O0pa3oBaHHUS BO3HUKAIOT HOBBIC
TpeOOBaHMS K CIIELUAIUCTaM o00pa3oBaTEIbHOrO Ipollecca W K mnpodeccuu
YUUTENS], OJHOM M3 BAKHEHMIIMX XAPAKTEPUCTUK KOTOPOTO HA JAHHBIA MOMEHT
SABIIAETCS MEIMAKOMIIETEHTHOCTb.

1.1. MeauakoOMIIETEHTHOCTD: CO/IePsKaHMe U CTPYKTYpa

MennakoMIIeTeHTHOCTh — 3TO HanboJiee 00CyK1aeMblii TEPMUH B HAyYHOM,
MOJIMTUYECKOM M OOIIEeCTBEHHON nuckyccuu. [lo ompeneneHuio CHenuaanucToB
FOHECKO, menuiiHas rpaMOTHOCTh — 3TO HAOOp KOMIETEHIIMH, MO3BOJISIOUTUN
MoJy4aTh, U3BJIEKaTh, IOHUMAaTh, OLICHUBATh, UCIIOIL30BATh, CO37aBaTh, a TAKXKE

oOMeHuBaThCs HH(pOpMaIHel 1 MEAMAKOHTEHTOM BO BCEX BO3MOXKHBIX (popmarax,
8
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UCIIOJIb3YSI Pa3IMYHble UHCTPYMEHThl KPUTHUYECKUM, STUYECKUM U 3(DPEKTUBHBIM
crnocobamu, i TOTO, 4TOOBI y4acTBOBAaTh B JUYHOH, MPOPECCHOHATBHOW U
0011IecCTBEHHOM JesaTeNIbHOCTH [MenuiiHas ... rpaMOTHOCTh, 2012, ¢. 191].

«MeanakoMIeTEHTHOCTEY, «MEIUarpaMoTHOCThY, «MEeANa00pa30BaHHOCThY
— 10 CyTH, CUHOHUMHYHBICE TIOHATHS C TEM JIMIIb HIOAHCOM, 4YTO
«MEIMAKOMIIETEHTHOCTh 00JI€e TOYHO OMpPEENsieT CYyTh UMEIONINXCS Y UHIMBH]IA
YMEHHMM HCHOJIb30BaTh, KPUTHUECKU aHAJIU3UPOBaTh, OLICHUBATh U IEpPEaBaTh
MEJMATEKCThl B Pa3IUYHbIX BHUJAX, (popMax W >KaHpax, aHATU3UPOBATh CIOKHbBIC
npoiiecchl GyHKIIMOHUPOBaHUS Meua B cortmyme» [Denopos, 2009, c. 6].

B kadecTBe pOJCTBEHHBIX, HO HE CHUHOHUMUYHBIX TOHATUM TEPMHUHY
«MEIMarpaMOTHOCTb» MOKHO Ha3BaTh TaKHUE TMOHATUS KaK «WH(OpMarmoHHas
TPaMOTHOCTBY», «CETEBasi TPaMOTHOCTBY», «IHU(PpoBasi TPaMOTHOCTH», «UHTEPHET-
rPaMOTHOCTB», KKOMIIBIOTEPHAs TpaMOTHOCTHY. [['enauna, 2009].

CorimacHo MOCKOBCKOM JieKiIapaiiid O Meaua- U MHOOpMaImOHHON
ITPaMOTHOCTH Meana- W WH(OpMalMOHHAs TPAaMOTHOCTh sBJsieTcs Oosee
OOLIMPHBIM TOHSATHEM, BBIXOJI 32 PaMKH BJIQJCHUS KOMMYHUKAIIMOHHBIMU U
WHOOPMAITMOHHBIMA ~ TEXHOJOTUSAMH, W OTPAXaeT HABBIKA KPUTHICCKOTO
MBIIIJICHUS, OCMBICIICHUS U WHTEPIPETAud WH(POPMAITUK B PA3IUIHBIX 001aCTIX
npodeccruoHanbHol, 00pa3oBaTeNbHOM U OOIIECTBEHHON  JESTEIHHOCTH.
[MockoBckas aekiapanus ..., 2012].

B 3apyOexHoi#t nuTepatype aBTOpbl HE MOTYT MPUUTH K €IMHOMY MHEHHUIO
OTHOCUTEJIBHO KOHIENTAa MEIUAKOMIIETEHTHOCTH. MHOTHME TEpPMHUHBI, TaKUE Kak
nHopmarmorHas, mUGpoBas W KOMIBIOTEPHAsS TPAMOTHOCTh BO3HHKIM B
MEeJarortueckux M Meanao0pa3oBaTENIbHBIX JUCKYCCUSX M ObUIM CBSI3aHBI C
Pa3TUYHBIMY KOHIICTIIIMSIMHU K MIOHUMAaHUIO ATOTO siBieHus. [Schmidt-Hertha, Rott,
2014].

OKCIHEepThl M0 MEAUArpaMOTHOCTH OTMEYAIOT, YTO 3a MOCJICIHHE IOJIBEKa
TaKhe CpeACTBA MacCOBOM WH(OpMAIuu, Kak TeJIeBUIACHUE, KuHeMarorpad,
pexiamMa u MHTEepHET, UrparoT Bce OOJNBIIYIO POJb B KU3HU Jrojed. CrocoOsl

paboThl COBPEMEHHBIX CPECTB MAacCOBOW MH(OPMAIMN HE BCET/a MPO3PAUHBI, U
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1EJIeBOM ayJAUTOPUHU, HE3aBUCHUMO OT BO3PACTa, MOXKET OBITh CIOKHO BBISICHUTD,
KTO BJQJCET W MPOU3BOIUT MEAMATCKCTHI M KaKHE COIHATbHO-TIOTUTHICCKUE
WHTEpPEChl OHU TMpeAcTaBisaioT. MccnegoBaHusi TakkKe TMOIYEPKUBAIOT, YTO
MEIUArpaMOTHOCTh HE SIBIIACTCS OTACIBbHON XapaKTePUCTUKOW JIMYHOCTH, HO
BO3HHMKAET M3 Mpollecca B3aMMOJCHCTBUSA MEXIYy MeIua W TOJIb30BareieM. JTO
COIMaJIbHAS TPAKTHKA, BKIIOYAIONIAs WHTEPHPETALUI0 M TPOU3BOJICTBO OOIIUX
CMBICJIOB, a H€ WHIWBUAyaJIbHBIM HaOOp HaBBIKOB. TakuMm oOpazom,
MEUArpaMOTHOCTh ~ OMNpEACNSIeTCsl KaK CIOCOOHOCTh  MOJy4yaTh  JOCTYII,
aHAJIM3UPOBATh, OIEHUBATh U CO3/1aBaTh KOHTCHT B Pa3IMYHBIX KOHTEKCTAX:

— JIOCTyH B OTOM KOHTEKCTE€ BOCIPHUHUMACTCS KaK COIHATbHBINA
MPOJOJDKUTEIBHBIM ~ Mporecc,  TpeOyrolmuid  MOCTOSIHHOTO  OOHOBJICHUS,
MOJICpPHU3AIMHN M PACIITUPEHUS TIPOTPAMMHOTO 00SCTICUCHMS;

— aHaJIM3 OTPaKkaeT B3aMMOJICHCTBHE JIFO/ICH, KaK C TICYaTHBIMH, TaK U C
ayJIMOBU3YaJbHBIMU CPEJICTBAMHU MACCOBOM HMH(pOpPMAllMU W 3aBUCHUT OT IIEJIOTO
psila aHATUTUYECKUX KOMITETCHIIHM;

— OIICHKa HAMOJHSET JOCTYI W aHAJIW3 CMBICIOM IS ONPEICICHUs U
MPU3HAHUSA TOAXOASIIMX OCHOB KPUTUYECKOW TPAMOTHOCTH — 3CTETUYECKHX,
MOJINTUYECKUX, UACOTOTUYECKUX MU SKOHOMUYECKUX;

—  CO3/IaHHME KOHTEHTa TMOJpa3yMeBaeT WCIOIb30BaHUE MOTEHIIMAJIA
Hurepnera B nonuoit mepe. [Hague, Williamson, 2009, p. 20-21].

MennakoMIleTeHTHOCTh 3a4acTyIo MOHUMAETCS KaK paznen
KOMMYHUKATHBHOW  KOMITETEHTHOCTH,  KOTOPBI  TIO3BOJISIET  YEJIOBEKY
OPUEHTHUPOBATHCS B MEIUANPOCTPAHCTBE U AKTUBHO MO3HABATh MHUP C MOMOIIbIO
BCEX BUJIOB CpeACTB MaccoBoil mHpopmaruu [Baacke, 1996, s. 8]. Taxxke []. baake
MOJIpa3/ieNsIeT MEIUAKOMIICTCHTHOCTh Ha 4YeThIpEe 4YacTHU: MEIWaKpHTHKA C
AHATUTUYECKUM, PEIICKCUBHBIM M ATUYECKUM MU3MEPEHUEM; MEIUANCCIICIOBAHUS,
KOTOpbIE  BKJIIOYAIOT WH(POPMAIMOHHBIE W  WHCTPYMCHTAJIBHBIC  3HAHUS;
UCIIOJIb30BAaHUE MeJua B KayeCTBE PEIMUIIMEHTa B HWHTEPAKTUBHOM DPEXHUME;
MEUANTPOCKTUPOBAHNUE, KOTOPOE JIOJDKEH ObITh MHHOBAIIMOHHBIM, TBOPYECKUM U

scretnueckuM [Baacke, 1999, s. 11]. Dta Moaenap B TaIbHEHIIIEM MCIIOJIH30BAIACH
10
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uccnenoBarensmu [ Treumann, Baacke, Haacke, Hugger, Vollbrecht, 2002] s
pa3pabOTKH AMITUPUYCCKAX TECTOB JUISI H3MEPCHUS MEANAKOMIIETEHTHOCTH
Pa3IMYHBIX 1EJIEBBIX TPYMIL.

Kpome Toro, 3. bmémeke paspaborama Mojenb MeauaneaarorndecKou
KOMIIETEHTHOCTHU I1€aroroB, B KOTOPOM BBIJEINIIA YEThIPE KOMIIOHEHTA, KOTOPHIC
OBLTM B3STHI 32 OCHOBY B paboTax Takux aBTOpoB Kak I'. Tymomuuku, I'pade 3.
[Tulodziecki, Grafe, 2012], Tunme Ix., Xo066c P. [Tiede, Grafe, Hobbs, 2015]. Ilo
€€ MHEHUIO, YUUTENS JOJKHBI:

—  yMeTh IPUMEHATH MeEIWa B  MpPENoJaBaHUU U OOyUYCHHH
(MeauaauaaKTHICCKass KOMITCTCHIIHSA);

—  3HAaTh aCMEeKThl MEIMAKOMIIETEHTHOCTH U CIIOCOOBI X Pa3BUTHS;

—  YMETh UCMOJIb30BaTh MUGPOBLIC MEIUA I BHEIPEHUS MHHOBAIIMM Ha
YPOBHE OpPTraHU3AIMOHHON CTPYKTYPHI YIIpaBiIeHUs 0011e00pa30BaTeIbHOMN IITKOJTHI;

—  oOmagathk o0miel MmeauakoMneTeHTHOCTRIO. [Blomeke, 2005].

B oreuectBeHHoli Memmanenaroruke A.B. ®denopoB, mpuHHMas BO
BHUMaHHE TU(PEpeHIMPOBAHHBIN MOIX0 K PAa3BUTUIO MEIMAKOMIICTCHTHOCTH,
BBIJICJISICT CIEAYIONIUE MTOKA3aTeIu MEIMaKOMIIETEHTHOCTH JIMYHOCTH:

—  MOTHBAIIMOHHBIN (KoMILIIEeKC YKaHPOBBIX, TEMaTHYECKUX,
SMOLIMOHAIBHBIX, THOCEOJOTHMYECKUX, TE€AOHUCTUYECKUX, HHTEIICKTyalbHbIX,
MICUXOJIOTUYECKUX, TBOPUYECKHUX, ITUYECKUX U ICTETUYECKHUX MOTHMBOB C MEIUa U
MEJIMaTEKCTaMM );

—  KOHTAaKTHBIH (JYaCTOTHOCTh KOHTAKTOB C Pa3IMYHBIMU BUIAMU Meaua
Y MEJIUATEKCTOB);

—  uH(pOpMaIMOHHBIN (BmageHue MeInao0pa30oBaTeIbHOM
TEPMHUHOJIOTHEH MW TOHUMAaHUE IIPOILIECCOB MACCOBOM KOMMYHHUKAllUM H
MEMABO3/ICUCTBUI B YCIOBHUSAX PEATbHOTO MUPA);

—  TEpUENTUBHBIN (CITOCOOHOCTH COOTHECEHHUsI C aBTOPCKOM IMO3UIUEH,
KOTOpasi ITIO3BOJIAET IMpeayrajarb XoJ COOBITUM MEIMATEKCTa «HAa OCHOBE

OMOIMOHAJIBHO-CMBICJIIOBOI'O COOTHCCCHHA OJJICMCHTOB CHOJKCETA, BOCIPHUATHA
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aBTOPCKOM MBICIH B JMHAMHUKE 3BYKO3PUTEIBHOTO 00Opa3a, CHHTE3a MBbICICH U
YyBCTB 3pUTENSI B 00pa3HbIX 0000menusx» [Ycos, 1989, c. 19));

—  OIEHOYHBIA  (YyMEHHE  KPUTUYECKH  aHAJIU3UPOBATh  IPOLIECC
GYHKIIMOHUPOBAHUS MEIHa B COIIMYME C y4€TOM Pa3HOOOpa3HBIX (PaKTOpoOB Ha
OCHOBE BBICOKOPA3BUTOT'O0 KPUTHUECKOTO MBITTUICHHS);

—  MPaKTUKO-OINEPAIMOHHBIN (IIPAKTUYECKHUE YMEHUSI CAMOCTOSITEIbHOTO
BBIOOpPA, CO3/IaHUS U PACTIPOCTPAHEHUSI METUATEKCTOB);

—  KpEaTWBHBIA (SPKO BBIPAKCHHBIH YPOBEHb TBOPUYECKOTO Hadajga B
Pa3IMYHBIX BUJIAX ASATEILHOCTH, CBsI3aHHOM ¢ Meaua) [Demopos, 2009, c. 54].

MennakoMITIETEHTHOCTh KaK XapaKTePUCTUKY YUMTENsE MOXHO OTHECTH K
npoecCHOHATBPHEIM ~ TIEAArOTMYeCKUM  KadecTBaM  JIMYHOCTH  TIeIarora-
uccienosarens, BoieiaeHHbIM [I.U. O6pasmnoeim [O6pasmos, 2016, c. 120].
HekoTropele mccienoBaTeny CBI3bIBAIOT MEAMAKOMIIETEHTHOCTh MPEIOaaBaTeNsl C
pasBuTHeM Kputmueckoro MbiuieHus [CromOnukoBa, 2006], nmpyrue —
dbopmupoBanueMm kpeatuBHoctd, UKT- U KOMMYHUKATUBHON KOMIIETEHTHOCTH
[Moxaposa, Moxapos, 2012, ¢. 79-81].

[Ipodeccuonanbuyto MenuakoMmneTeHTHOCTh Tmiegarora A.B. denopos
TpPakTyeT TakuM OOpa3oM, YTO COBOKYIMHOCTb €r0 MOTHBOB, 3HAaHUN, YMEHUH,
CIOCOOHOCTEH CIOCOOCTBYET MeInaoOpa30BaTEIbHOMN NEATEIBHOCTH B Ay IMTOPUHU
paznuyHOro Bo3pacta, B To Bpems kak H.B. 3manoBckas ompenenser pe3ynibrar
MeauaoOpa3oBaHusl OyAyIIero Yy4YuTelds KaKk Meanao0pa3oBaHHOCTh, KOTOpas
BKJIFOYA€T B Ce0S CHCTEMaTH3MPOBAHHBIE MEIWA3HAHMS, YMCHHs, IICHHOCTHOE
OTHOIIEHUE K MeIuaoOpa3OBaHMIO B IIEJIOM, a TaKXe OMpeAesieMbli Oymynm
YYHTEJIEM YPOBEHb MacTepCTBa IO peanM3allid  MEAnao0pa3oBaHUS B
nelaroruyeckoM mnportecce [3manoBckas, 2004].

MenuakoMIIETeHTHOCTh YUYHUTENSI WHTErPUPYET TPU OCHOBHBIC (DYHKIIMH
yuuTens B Meauacdepe:

—  pacrno3HaBaHHe, aHAJU3 U KPUTUUYECKYIO OIIEHKY MEUATEKCTOB;

— CO3/laHh€ ¥  HUCIOJb30BAaHUE  MEIUATEKCTOB  JJIsi  pEeIIeHUs

INEAarort4CCKux 3aaay,
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—  ¢opMupoBaHME Yy  OOYyYarOIIMUXCS  CIOCOOHOCTH  KPUTHUYECKH
OIICHHWBATh, HCMOJB30BaTh M CO37aBaTh MenuaTekcThl. [TroHHHKOB, Ka3zakos,
Maszuandenko, Mamananues, 2016]

Anamn3 ®denepanbHBIX TOCYIAapCTBEHHBIX 00pa30oBaTEeNbHBIX CTaHIAPTOB
BbICIIEro oOpa3oBaHus 1Mo HampaBieHuio noarotoBku 44.03.01 Ilemarormueckoe
obpazoBanne u 44.03.05 Ilemarormueckoe oOpazoBanue (¢ ABYyMs NPOPUIIMU
MOJITOTOBKM) MOKAa3bIBAET, YTO HA CETOAHSIIHUN JIE€Hb MEIUAKOMIIETCHTHOCTh HE
BBIICTISIIOT KaKk MHBAPUAHTHYIO M CaMOCTOSITENbHYIO €IHMHHUILy, OJHAKO €€
KOMITOHEHTHI 3amu(pOBaHbl B KIIOYEBBIX KOMIETEHIUAX, (POPMUPYEMBIX
nporpammamu OakanaBpuara. CormacHo TpeboBanusm PI'OC BO, BBITyCKHUK,
OCBOMBIIMI  mporpamMmy  OakajgaBpuaTa, B  COOTBETCTBUU C  BUIOM
npoheCcCHOHATBPHOM AESITebHOCTH, Ha KOTOPBI OPHEHTHPOBAaHA MporpaMma
OakanaBpuara, JOHKEH ObITh TOTOB pelIaTh NpodeccHoHanbHbIE 33a/1auu B cdepe
NEeIarornyeckol  JEeATENbHOCTH, B  YHCIE  KOTOPbIX  (POpMUpPOBaHUE
o0pazoBaTenbHON Cpebl AT 00ecTeueHrs KauecTBa 00pa3oBaHMsI, B TOM YHUCIIE C
IPUMEHEHUEM UH()OPMAITMOHHBIX TEXHOJIOTH. [DenepanbHble
roCyJ1IapCTBEHHBIE ..., 2018].

Taxxke B CraHgaprax YCTaHABIMBAIOTCS KIIIOYEBBIE KOMIICTEHIUH,
COOTBETCTBYIOILIME BHUAY MNPOPECCUOHANBHON JEATENIbHOCTH, HEOThEMIEMOMN
9acThIO KOTOPBIX ABIISETCS MEAMAKOMIIETEHTHOCTB!

—  CHOCOOHOCTH HCIOJB30BaTh COBPEMEHHBIE METOABbl U TEXHOJOTUHU
oOyuenus u nuarnoctuku (I1K-2);

—  CHOCOOHOCTBH HCIIOJIB30BAaTh BO3MOXHOCTH OOpPa30BATEIbHOU CpeJlbl
JUIS AOCTMO)KCHUS JIMYHOCTHBIX, METANpEeJAMETHBIX M MPEAMETHBIX PEe3yIbTaTOB
oOyueHuss M oOecreyeHus KauecTBa Yy4eOHO-BOCIHUTATENIBHOTO Ipoliecca
cpelncTBaMu MpernojaBaeMbix yueOHbIx npeameroB (I11K-4);

—  CHOCOOHOCTBH OCYIIECTBIIATH TOWCK, KPUTHUECKUW aHAIN3 W CHUHTE3

I/IH(bOpMaI_[I/II/I, IIPUMCHAITD CUCTEMHBIN moaxon AJjid pCIiCHU:A IMOCTABJICHHBIX 3aJda4d

(YK-1) [3manoBckas, 2004].
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JlaHHBIE KOMIIETEHIIMM BXOISAT B COCTaB O0OS3aTEIBLHOTO MHHHMYyMa
o0Opa3oBaTeNbHBIX IPOrpaMM OakanaBpuaTa.

MHorue wuccienoBaTeld BHECTH CBOM BKJIAJ B TEOPUIO M TPAKTHUKY
oOyuenuns meamarpamotHocTd. Tak P. Xo060c m A. JIxeHceH B cBoeM 0030pe
UCTOpUU  MeAuoOpa3oBaHus OOBACHSIOT, 4YTO oOOpa3oBaHMe B  00JacTu
MEINarpaMOTHOCTH — OTO BBICOKO KOHTEKCTYaJIM3UPOBAaHHAS JAESTEIbHOCTD,
KOTOpasi MPUHUMAET PA3JIUYHbIC (OPMBI BO MHOTHX Pa3IMYHBIX KYJIbTYPHBIX U
o0pa3oBaTeNbHBIX MpOCTpaHcTBax. llpapoaurensMu meauaoOpa3oBaHHST MOMKHO
CUMTATh HCCIEIOBaTeNeH, KOTOpbIe Havald H3ydaTh (UIBMBI Kak CpEICTBa
o0y4YeHHsI SI3bIKY, KPUTHYECKOMY aHAJIU3y W TIOBBIINICHUS YPOBHS TPAMOTHOCTH.
[Hobbs, Jensen, 2009, p. 2].

1.2. Mennao0pa3zoBanue Kak 00J1acTh (pOPMHPOBAHUS
MeINAKOMIETEeHTHOCTH

B mennaoOpazoBaTenbHOM TUCKYpCE MENWAarpaMOTHOCTh B COUYETaHUM C
KOMMYHHUKATHBHOW KOMIIETEHTHOCTBIO paccMaTpUBaeTCs Kak CHOCOOHOCTh
NOJBEPraTh COMHEHHMIO MEIUATeKCThl TaKuM 00pa3oM, 4YTOOBl KpPUTHUECKU
BocnpuHuMate CMU u oOmiecTBo, a Takke HCHOJIb30BaTh CPEICTBA MacCOBOM
uHbOpMaIlMK IS BBIPAKEHHUS COOCTBEHHOW TMO3UIMU. YdYacThe TpaXkiaH B
nporeccax (OPMHPOBAHUS MHEHHI U MPHUHSITUS pPelleHN Ha ocHoBe VHTepHeTa
SIBIISIETCS 1IEJIbI0 COBPEMEHHOM BEO-TTOJIUTHKH.

[Tonartue «MeanaoOpa3zoBaHUE) TMPENAIoNaraeT BBIJCICHHE B KauecTBE
BeAymiero mnpuHouna tesuc M. MaxkmosHa: «CpeacTBO KOMMYHUKAIMM €CThb
coobmenune» (auri. The Medium is the Message), o3Hadaromero, 4To cpeacTBa
KOMMYHHKAIIMH CaMU 110 ce0e JTODKHBI paccMaTpUBaThCs Kak cuiia pOPMHUPOBAHUS
YeJ0BEKa, KyJIbTyphbl U o0mecTsa. [Makiroan, 2003, c. 9-26].

MenanaoOpazoBaHue SBISETCS OCHOBHBIM KOMIIOHEHTOM BCECTOPOHHETO
o0Opa3oBaHMs Tpak/laH, HAYWHAsI C CAMOTO PaHHETO BO3pacTa, C LEIbI0 CONCUCTBUS
JNEMOKpaTu3alluid OOlIEeCTBAa M  PACHIMPEHHUIO BO3MOXKHOCTEH B  00JacTu

oOpazoBaHus. DTa BaXKHBIH KOMIOHEHT OOpbOBI C «IIU(GPOBBIM HEPABEHCTBOM)»

14



15
(amrn.  Digital Divide), koTopoe sBIS€TCS TEPMHHOM  COLUAILHOTO,
AKOHOMHUYECKOTO M TOJUTHIECKOTO XapakTepa. [Jenkins, 2006, p. 12-14].

MenunaoOpazoBarenbHas NeSATEIHbHOCTD JIOJIKHA MOJIKPETUIATHCS
TEOPETUYECKUMHU OCHOBaMU. Ha cerogHsiiHuil JIeHb CYIIECTBYET MHOXECTBO
Pa3HOO0Opa3HBIX TEOpUH MeanaoOpa30BaHUsl, MPOUCXOIUT MOCTOSHHOE TOSIBICHHUE
HOBBIX, TOBTOPSIOIIMX YK€ CYIIECTBYIOIIME KOHIIENTHI B HOBOM (hopmare.
NMeHHO 1no3TOMYy B MHPE HET €IUHOM TEOPETUYECKOM  KOHLENIUU
MenaoOpa3oBaHMsl, paBHO KaK HU OJ[HA MEJarorudyeckas KOHIEHIUS HE MOXKET
OBITh HCIIOJIb30BaHA B YCJIOBUAX JPYrod CTpaHbl B HEAAaNTUPOBAHHOM K
CJIOKMBITUMCS 00pa3oBaTebHBIM TpaaulusaM Buje. [Denopos, 2003, c. 79].

Haubounee moimHo aHanu3 Teopuil MeanaoOpa3oBaHus MPEJICTABICH B TPyIaxX
A.B. ®enoposa u npencraBurenield ero HayuHou mkossl [Oenopos, 2001 |:

1. «IabeK1MOHHas TEOpHUs MeIMaoOpa3oBaHUsl.

[To-npyromy JTAHHYTO TEOPHUIO HA3bIBAIOT «3alIUTHAN»,
«IPOTEKIIMOHUCTCKAS, «IIPUBUBOYHASN. AMEPHUKAHCKUE UCCIIEAOBATEIIN CUNTAIOT,
YTO B paMKaX «3alllUTHON» TEOpUHM MeAHa paccMaTpUBACTC KaK «areHT
KyJnbTypHOU nerpaganum» (anri. Agents of Cultural Dectine), koTopsiii 3a4actyto
SBISICTCSI KAaHAJIOM TIepeJiavd JIOKHBIX KyJIbTYypHBIX IleHHOCcTel. [Kubey, 1997, c.
20-21]. CTOpOHHHMKM JAHHOW TEOPUM TOJIATalOT, UTO TJIaBHas LEJb
MeanaoOpa3oBaHWsl COCTOMT B TOM, YTOOBI CMSATYUTh HETAaTUBHBIA A exT
YpEe3MEPHOr0 YBICYCHHUS MEIUANPOAYKIMEH W JaTh TOHATH OOyYaroIIMMCS
Pa3HUIy MEXIY pEATbHOCTbIO M MEAMATeKCTOM, Oa3upysich MpPU ITOM Ha
HETaTHBHBIX IIPUMEPaX U3 HHPOPMAITMOHHBIX HCTOYHHKOB.

2. Teopus wmeamaoOpa3oBaHUA KaK HCTOYHHK  «YIOBJIETBOPEHUS
MOTPEOHOCTEI» ayTUTOPUH.

B ominuuu OT «UHBEKIMOHHOW» TEOpPUH MEIUaoOpa3oBaHUsl, JIaHHAsS
KOHLIENLIUS OpPHEHTHPOBaHA HA TMOWUCK TMOJOXKUTENbHOTO J3(¢deKTa Meaua.
[@enopoB, 2010]. ['maBHO# 1EIBI0 MeAMA00pa30BaHUS B YCIOBUSIX ATOTO MOJIX0/Aa
MPUHATO CUUTATH MOMOIIb O0YUYaIOIMIUMCS B U3BJICUCHUU U3 MEUa MaKCHUMAaJIbHO

MOJIE3HOM M COOTBETCTBYIOIIEH WX MOTPEOHOCTSIM W WHTEpecaM HH(OpMaIuH.
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OCHOBHOE HampaBJI€HUE JTOr0 TMOJXO0Jla — CTUMYJIMPOBAHHE TMOHUMAHUS
00yJaroNMMUCS POJTU MEUa B UX KU3HHU.

3. [IpakTuueckas Teopusi MeMao0Opa30BaHUs.

ITo muenuto A.B. ®egoposa [Penopos, 2001], TeopeTudeckoi 6a3oi 3TOro
MOJAXO0/a SIBJISICTCS aJanTUBHAs TEOPHUSl «IOTPEOJICHHs U YIOBIECTBOPCHUS» B
obnactu meaua. CTOPOHHHMKHM JTaHHOTO HAIIpaBJCHUsS MOJAraroT, 4yTo MpodiemMa
BIUSHUS MEIWa Ha ayJUTOPUIO HE SIBISETCS KIFOUYCBOW, W CUMTAIOT TJIABHBIM —
HAy4YUTh OOYy4YaIOIIMXCA M TpernojiaBaresiedl MCMOJIb30BaTh MeAuaanmnaparypy B
chepe MX HMHTEPECOB B TOM YHWCJC IJIs CO3JaHUS COOCTBEHHBIX MEIHATEKCTOB
[KupunnoBa, 2005, c¢. 307]. Hampumep, oOydarommuxcs, HWHTEPECYIOMUXCS
doTorpadueit, kunemarorpadom, MUCATEILCTBOM CJIEIYET HE TOJBKO 03HAKOMUTH
C JTAaHHBIMH BHJIaMH WCKYCCTBa, HO M OOyYHTH IOJH30BAHUIO COOTBETCTBYIOIICH
Meauaanmnaparypoil. B pesynbrare STUX JEWCTBHM JOCTHraeTcs HE TOJIbKO
BBICOKAasi TO3HABaTelbHAs AKTHUBHOCTb, HO M Pa3BUBAIOTCS TBOPYECKHUE
CIOCOOHOCTH 00YYaOIINXCs, KOTOPBIE CAMH MOTYT OIICHUTHh MEIUATEKCT.

4. DTrdeckasi Teopus MeIMaoopa3oBaHusl.

bazoil 1 JaHHOM KOHLENUMM SIBISIETCA OTHUYECKAsl TEOpHs Meaua,
paspaborannas C.H. IlemsunwsMm. IIpenmomaraercs, dYro Memua CHOCOOHBI
dbopMHpOBaTh OMNpEEICHHBIE ATUYECKUE/MOPATbHBIC TPUHIUIBI  ayJAUTOPHUHU.
[[Ter3un, 1987, c. 46-53]. I'maBHas 1enp MeamaoOpa3oBaHUsSA, COTJIACHO ATOM
TEOPUH, 3AKITIOYACTCS B MPUOOLICHUU AyJIUTOPUM K TOM WMIJIM WHOM 3THUYECKOU
MOJIENIA TIOBeJeHUsl (OTBEYAlolel, K MPUMEpY, KOHKPETHOW PEIUTHU, YPOBHIO
pPa3BUTHS ITUBWIM3AINH, JEMOKpaTHH). TakuM 00pa3oM, MeIna paccMaTpUBaCTCS
KaK yHUBEPCAIbHBIA KaHajd Tepelauyd HPABCTBEHHBIX OTAJIOHOB, MOPAJIbHBIX
MIPUHIIUIIOB U [IEHHOCTEM.

5. Uneonoruueckas Teopusi MeuaoOpa3oBaHMUs.

OCHOBHBIM OOBCKTOM H3YyUCHHsI ATON TEOPHH SBISIIOTCS TOJUTHUYECKHE,
SKOHOMHUYECKHE M HAIIMOHAJIBHBIC ACMEKTHI, a TAaK)Ke MHOTOYHCIICHHBIE PACOBBIC,
peIUTruo3HbIe, HAIMOHAJIBHBIE W KJIACCOBbIE MNpoTuBOpeuus. Ee rinaBHas 1enb

3aKIH0YaCTCA B CTPCMJICHHUU «BBI3BATH Y AYJAUTOPHHU KCIAHUEC N3MCHUTH CUCTCMY
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MacCOBOM KOMMYHUKAIIUU WJIM, HA00OPOT, BHYIIIUTh, YTO CJIOKUBILIASACS CHUCTEMA
MeJua - caMas Jydliasi, B 3TOM CJIy4Yae YCHJIEHHO KPUTHUKYETCS MEIUaKyIbTypa
npyrux ctpan» [Denopos, 2001, c. 27].

Wneonoruueckas Teopus MeIUuao0pa3oBaHusl UIET B pa3pe3 ¢ NPUHIMIAMHA
COBPEMEHHOr'0 JIEMOKPATUYECKOT0 OOIIECTBA, YTO MOXET ObITh I'yOUTENbHO IS
cBobosombichus ayautopun. Tak U.B. XXunaBckas cuuraet, 4To Ha CEroHSAIIHUN
neHb B Poccun oTMeuaroTcs mepBble MPU3HAKK BO3BPALICHUS K HIEOJIOITMYECKOM
Teopun. [lo ee MHEHMIO, «B 3TOW TEHACHLUMH 3aKJIIOYEHA peanbHas OMACHOCTH
TpaHchOpMaLK KUBOTO TBOPYECKOTO Ipollecca MeauaoOpa3oBaHMs B JKECTKUE
paMKH HJEOJOTMYECKUX KOHCTpykuuit» [Kwunasckas, 2009, c. 99], wuro
IPEJICTaBISIET OACHOCTh TBOPUECKOMY Haualy MeAMao0pa30OBaHuUs.

6. CeMuoTrueckas Teopusi Me1uaoOpa3oBaHusl.

OcHoBaTesneM 3TON Teopuu SIBJISETCS aMepuKaHckuil yueHsiid JIx. ['epOuep.
[To ero MHeHuto, nHGOpPMAaIIKs, TOCTYNAIOIIAs Yepe3 KaHaJIbl MEua, Yalle BCeTro
HOCUT 3aBYaJMpPOBAHHBIA XapakTep, KOTOPBIA MOXKET Yrpoxkarb cBOOOAE
notpebnenus meauanndopmanmu [Gerbner, 1995]. B cBs3u ¢ 3TuM, r1aBHas 1elb
MeauaoOpa3oBaHUsl B 3TOM KOHTEKCTE 3aKIIO4aeTcss B OOYYEHHHM ayJAUTOPUHU
paBUIILHOMY MPOYTEHHIO, aHAIM3Y U ONUCaHHI0 MeauaTekcToB [McakoBa, 2018, c.
118]. OcHoBHOE cojaepx’aHUE MEIUaoOpa3oBaHUsI B CEMHOTHYECKON TEOpHUH
ONUPAETCA Ha KOJbl U «TPAMMATHKY» MEIUATEKCTa, TO €CTh HA A3BIK MEAHA.

7. Kynbryposnoruueckast Teopus MeAMao0pa30BaHus.

B Hacrosiiee Bpemsi 3aHMMaeT HauOoJee CUIbHBIE MO3ULUU HE TOJBKO B
cTtpanax EBpomnbl, HO U uUMeeT psax cTOpOoHHUKOB B Poccnm u Kanazne, xoTopsie
MOJIAratoT, 4YTO «MEIWa B MEPBYK OYEpEdb MNPEAJaracT, a HE HaBA3BIBACT
MHTEPHPETALNIO MEAUATEKCTOB». B paMKax 3TON KOHUENUUU SBISIETCS «IIOMOUIb
y4YaIuMcsl OHSTh, KaK MEJIMa MOTYT O0OTaTUTh X BOCIIPUSTUE, 3HAHUS, YMECHHU
[@enopoB, 2001, c. 25-28]. Kynbryposorudyeckass Teopusi MeanaoOpa3oBaHUs
paccMaTpuBaeT ayJIuTOPHUIO, KOTOpas BOCIIPUHUMAET MH()OPMAIHIO HE TACCHUBHO,
a BKJIQJbIBAET PA3JIMYHBIE CMBICIBI B MEUATEKCThI, CAMOCTOSATENILHO aHATU3UPYET

ux [bybnosa, 2017].
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K cropoHHuMkam [TaHHOW TEOpHUM CIEAYET OTHECTH W MEAUAIeIaroros,
UHTETPUPYIOMINX MeANaoOpa3oBaHrWEe B Y4YEOHBIC NUCIUIUIMHBI, MOCKOJBKY OHO
crocooOcTByeT, 1o MHeHuIo JI.A. MIBaHOBOH, KaueCTBEHHOMY MOBBIIICHUIO YPOBHS
WHOSI3BIYHOM ~ KOMMYHUKATUBHOM  KOMIIETEHIIMM U MEIUAKOMIIETEHTHOCTHU
oOy4Jaronuxcsi MocpeACTBOM (POPMUPOBAHUS METUAKOMIIETEHTHOH BTOPUYHOMN
SI3BIKOBOM JIMYHOCTH OOyYarOMIMXcs. ABTOp MOJYEPUKAET, UTO TaKask MHTETrpalus
MO3BOJISIET PEIIMTh TAaKUE MPAKTUUYECKUE 3a/layd KaK: «KOaJalTaluil Meaua U
00pa30BaTeNbHOrO MPOCTPAHCTB B MEJArorMyeckoM Mpolecce ¢  LEIblo
«yCTpaHeHMs» TeorpadUuecKuXx UM BPEMEHHBIX TMperpajg sl HHOS3BIYHOTO
OTOCPEIOBAaHHOTO OOIIEHUSI B YCJIOBHSX O€3rpaHUYHOCTH, MHOTOSI3BIUUS U
MOJIMKYJIBTYPHOCTH; COPA3BUTHUE MHOSA3BIYHON KOMMYHHKATUBHON KOMIIETCHIIMU U
MEJIMAaKOMIIETEHTHOCTH Ha 3aHATHUSX 10 MHOCTPAHHOMY SI3BbIKY, U KakK pe3yJbTar
dbopMHUpOBaHUS  MEIMAKOMIIETEHTHOCTH  BTOPUYHOM  SI3BIKOBOM  JIMYHOCTH
y4Yallerocst/CTyJeHTa; ~ M3MEHeHue  TpeboBaHMM K  «mpodeccuorpammer
YUUTENSI/TIpenoiaBaTessi HMHOCTPAHHOTO  SI3bIKA, KOTOPBIA JIOJDKEH YMETh
OpraHU30BbIBATh MEAArOTMYECKHUI TMPOILECC M YIPABISITH UM B O€3rpaHUYHOM,
MHOTOSI3bIYHOM W TOJHUKYJBTYpHOM  OHJIAHH  MeanaoOpa3oBaTEIbHOM
npoctpaHcTBe» [MBanoBa, 2013].

8. DcTeTnueckas (XyA0KECTBEHHAs!) TEOpUsi MEANA00pa30BaHuUs.

B nanHOM Teopuu OTpULAETCA MACCUBHOCTH BOCIIPUHHUMAIOIIEH ayIUTOPUN
U JIEJaeTCs aKUEHT Ha MPOLECC ee auanora ¢ MeauarekcroM. CTOPOHHHMKHU 3TOTO
MO/IXO0/1a TJIABHOM LIENIbI0 CYUTAIOT IMOMOIIb OOYYAIOIIMMCS B IOHUMAHUHU 3aKOHOB
U s3bIKa XYJT0’KECTBEHHOW CTOPOHBI MeIWanH(pOpManud, a TaKKe B Pa3BUTHHU
ACTETUYECKOT0 BOCIIPUSATHS U BKYCa, AHAIN3a XYA0KECTBEHHBIX MEJIMATEKCTOB, X
WHTEpIIpeTaluy U KBATU(PUIIMPOBAHHON OIICHKE.

Takum 00pa3oM, coaep aTelbHON CTOPOHOW Takoro MeauaoOpa3oBaHMS
SIBJISIETCA <«SI3bIK U UCTOPUSl MEAUAKYJIBTYpPhl (XYI0KECTBEHHOE TEJIEBUJICHHUE,
UCTOpPUSI KHWHOMCKYCCTBAa M T. [.), a TakKe aBTOPCKUU MHp co3JaTens
XyJI0KeCTBEHHOIr0 Meauarekcray [Kunasckas, 2009, c. 101].

9. Teonoruueckast Teopusi MeIuao0Opa30BAHMSL.
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OreuectBeHHbIN uccnenoarens B.H. JlyxaHuH oTMedaeT, 4TO CTOPOHHHUKHU
TEOJOTUYECKOM TEOpUM paccMaTpUBAIOT MeIMa KaKk KaHal JIyXOBHBIX,
ACTETUYECKUX, MOpajdbHbIX HeHHocTel [Jlyxanun, 2005]. MenunaoOpa3oBaHnue B
paMKax 92TOM KOHIEMUIMUH CTPOUTCA Ha M3YYCHUU TEOJOTUYECKUX U
MHPOBO33PEHYECKUX AaCMEKTaX MEIUaTeKCToB. I[loaToMy TJaBHOW  IIEJIbEO
TEOJIOTUYECKOM TEOPHUM SBIISETCS «IPUOOIICHUE AyJUTOPUUM K TOM WIM MHOU
MOJIEJIM MOBEACHUS, K IIEHHOCTHBIM OPUEHTAIMAM, OTBEUAIOIIUM TEM HJIM WHBIM
penurno3nbiM gormatam» [Denopos, 2001, c. 104].

10. Dxomornueckas Teopusi Meua00pa30BaHMSL.

Menuanenaroru  SKOJIOTMYECKOTO  HAIpaBJICHWs]  HACTaMBalOT  Ha
HEOOXOJMMOCTHA PAa3BUTUS HKOJIOTUU MEJAMMHOTO BOCIPHUSATHUS KaK COCTaBHOM
yacth MeauarpamoTHoctd. COrJlacHO HMX TPAaKTOBKE, OHa 3aKJIIOYaeTcs B
YMEPEHHOM IIPOCMOTPE MEJIUATEKCTOB, UX IMOCTOSHHOM KOHTPOJIE U KPUTHYECKOM
aHanmuse. [lo muennro H.®. Xunbko, «MCIIOIb30BaHUE IKOJIOTHUECKOU CTPATETUU
MIPOTHUBOICHCTBHS HACWIIMIO M M300PaKCHHIO MMATOJIOTHH ¢ dKpaHa CIIOCOOCTBYET
COXPAaHEHUIO JTyXOBHO-3CTETUUYECKOW OpPUEHTAUMH ayauTtopum» [Xuibsko, 2001, c.
66].

11. MenunaoOpa3zoBaHue Kak TEOpUs Pa3BUTHS KPUTHUYECKOTO MBIILIICHUS
ayJIUTOPUHU.

OpHMM W3 TTIaBHBIX MPEACTABUTENICH JAHHON TEOPUH SBISETCS 3apyOeKHBIN
uccienosarens JI. Mactepman. ['maBHas 11e5b Mmearao0Opa3oBaHus MPeICTaBISETCS
B OOyUYEHHUH ayJIUTOPUH OPUEHTUPOBATHCS B MH(POPMAIIMOHHOM IOTOKE, a TaKkKe
HEUTpaIU30BaTh BO3MOXXHOCTh MAHUMYJISIIMM CO3HAHUEM ayJAUTOPUHU CO CTOPOHBI
MeanancTouHukoB [Myprokuna, 2007, c. 31]. CTOpOHHUKH 3TON TEOPUM CUUTAIOT,
yTo OOydarouuxcs cieayer oOydyaTb IpaMOTHOMY BOCHPHUATHIO, TOHUMAHUIO U
aHaM3y pazHooOpa3Hoil mH(pOpMAaIUK, AaTh OPUCHTUP B YCIOBUSX MEPEU30bITKA
pa3zHooOpa3Hoil uH@opmaruu. B pesynbraTe Takoro oOydeHHSI Yy 4YeloBeKa
dopMHpyeTCsl  CIOCOOHOCTh K CaMOCTOSITEIBHOMY — apryMEHTHPOBAaHHOMY
KPUTHYECKOMY CYXIEHUIO O MeAuaTeKcTax, Koropyr JI. MacrtepMaH Ha3bIBaeT

«KpUTHYECKUM MbllUieHneM» [Masterman, 1993]. B kadyecTB€ OCHOBHOTO
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coliepkaHusi MeArnaoOpa30BaHUs OH BBIJICTSET BBISBJICHUE MEXaHU3MOB BIIHUSHUS
Macc-Meua C IMOMOIIBI0 «KOJOB» Ha ayJIUTOPHUIO: KaK M B YbHUX HMHTEpecax
CO3/1al0TCSI MEAMATEKCThl, KAK OHM OPraHMW30BaHbl, YTO OHU OOO3HAYAIOT, KAK
NPEACTABIAIOT pEalbHOCTb, M KakK JTO NPEICTABICHHWE BOCIHPHUHUMAETCS
ayIUTOPUEH.

[Ipu xosoccampHOM KOJIMYECTBE MH(POPMAIMKY B OECKOHEYHOM MEIUANIOTOKE
OYEHb BAXXHO CTAHOBUTCS ONPEAEIATh pA3NIMUUAA  MEXAY 3aJaHHbIMH U
0011en3BeCTHRIMU (haKTaMH U TPEOYIOIMMU MPOBEPKU; HAJACKHOCTh MCTOYHHKA
uHbOpMAIH; TOMYCTUMOCTh M HEAOMyCTUMOCTh YTBEPKICHHS; MPUCTPACTHOCTH
CY)KJIEHUS, HEACHbIE WIA JBYCMBICICHHBIE ApPIYMEHTBI; HESCHbIE  WJIU
JBYCMBICIICHHBIE ~ APIYMEHTBI;  JIOTUYECKYKD  HECOBMECTUMOCTb B  LIEIH
pacCyKJIeHUs; CWIy aprymMeHTa U T.1. MeauarpaMmOTHOCTh MOMOIaeT aKTHUBHO
UCIIOJB30BaTh  BO3MOXKHOCTH  MEAMANpPOCTpaHCTBA  JUIsl  OOy4eHHS U
caMOpeaIN3aLMH.

Coser Eppombl mnpeajiaraeT paccMaTpuBaTh MeanaoOpa3oBaHUE Kak
«o0yuyeHHe, HallpaBJIIEHHOE HAa Pa3BUTHE MEIUAKOMIIETEHTHOCTH, KPUTHUECKOTO U
BJlyMYHMBOIO OTHOIIEHUS K M€Ua C LEIbI0 BOCIUTAHUSA FAPMOHHYECKH Pa3BUTHIX
rpakJaH, CIIOCOOHBIX ()OPMHPOBATH COOCTBEHHOE MHEHHE HAa OCHOBE JTOCTYITHON
uM uHpopmainuu. MeauaoOpa3oBaHMe TMO3BOJIUT UM TOJydYaTh JIOCTYN K
HE0O0X0uMON NH(pOpPMAINH, aHATU3UPOBATH €€, YMETh BBISBIATH SKOHOMHYECKHE,
MOJINTUYECKUE, COIMATIbHBIC U (UJTM) KYJIbTYPHBIE MPUOPUTETHI, COJIEPKAIIUECS B
HUX. MennaoOpa3zoBaHue 00y4aeT MHTEPIPETUPOBATh U CO3/1aBaTh COOCTBEHHbIE
cooO1eHus1, BRIOUpaTh HanboJee MOAXOAAIIUE Meaua AJii KOMMYHHKAIUH, U, B
KOHEYHOM CYeTe, B 3HAYUTEIbHO CTENEHH BIUATh Ha IUIAHUPOBAHHE U
POU3BOACTBO MenuiiHOM npoaykuum» [Coset EBpornsbl, 2000, c. 2].

MenaunaoOpazoBarenbHbli  MOAXOJ paccMaTpuBaeT MeAua B KAauecTBe
UHCTpyMEHTa (OPMHUPOBAHHS COIMAIBHOTO OIbITa OOYyYaromIMXCs, a TakKke
OBJIAJICHUSI YMEHHUSIMH CaMOCTOSITENIBHOIO OTOOpa, KPUTHYECKOrO aHalu3a

MCI[I/IaI/IH(bOpMaI_II/II/I n CO3daHusA COOCTBEHHOTO COO6IH€HI/IH C HMCIIOJIB30BaHUCM
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pPa3IMYHBIX  3HAKOBBIX CHUCTEM M  MHGOPMAIMOHHO-KOMMYHUKAIIMOHHBIX
TexHojoruu. [I3snommuckuia, 2015, c. 23].

B pamkax s3bIKOBBIX (PaKyJIbTETOB MEJAaroruueckoro oOpa3oBaHUs Ha
ypoBHE OakalaBpuaTa HMHTEPECHBIM CUMTAeTCS TO, UYTO TMOAXOABI B
MeAMAao0pa30BaHWM  OMMPAIOTCS HA JIBE METOJOJIOTMUECKHE  IapaJurMbl,
COCTOSIIIINE M3 MEIUAJIMHIBUCTHYECKOIO M MEAMAao0pa30BaTENbHOIO IMOAXOA0B.
MenuanHrBUCTUYECKUI MOAXO IMO3BOJSET PACCMOTPETh MEAua Yepe3 MpU3My
JIMHTBUCTUKH, TPEAMETOM HCCIEIOBAHUS KOTOPOW SIBISIIOTCS MEIHUATEKCTHl H
MEIUAAUCKYPChl, YTO MO3BOJSET M3YYUTh MEAMATEKCThl M3HYTPU, HAYUUTHCS HX
MHTEPHPETUPOBATH C TOUKHU 3PEHHUS JIMHTBUCTUKHU U UCCIEA0BATh BOZMOXHOCTH MX
BO3JICHCTBHSI HA HHJIMBHUIyaJIbHOE U MacCOBOE CO3HAHUE.

MennaoOpa3oBaHre  CIOCOOCTBYET  Pa3BUTHIO JIMYHOCTH  YEJIOBEKA.
PasBurre JMYHOCTM B €€ OTHOLIEHWM K COLMAIbHOMY MHpY, K IPHUPOAE U
TEXHOJIOTHSIM, a TaKXXe K caMOMy ce0e COIEpXKHUT acleKThl MeArnaoOpa30BaHUS.
[Ipy HamuuuK cpeacTB MacCOBOM MH(MOpPMALMM M 3alUTHl JAHHBIX MeAUa MOTYT
ObITh TMPOJYKTUBHO HCIIONB30BaHbl JJIsi pPa3BUTHS JUYHOCTU. B obmectse,
HaXOAIEMCS IO/l BIUSHUEM LU(PPOBBIX MEIUa, pa3BUBAIOTCS KaK HOBBIE (POPMBI
KyJIbTYpPHOI M TBOPYECKOM JEATEIbHOCTH, TaK U UU(POBBIE KYJIbTYpHBIE
LIEHHOCTH.

OnHako  CyIIECTBYeT KOHCEHCYC B  OTHOIICHHMHM  HEOOXOJAMMOCTH
(GopMuUpOBaHUA MEIUAKOMIIETEHTHOCTH JUIsi 3(QQPEKTUBHOTO HUCIHOIb30BaHUS
nupOBBIX Meaua U, KpPOME TOro, B OTHOIICHHH JIMHTBOAUIAKTHYECKOTO
MOTEHIIMaNa COIMABHBIX TUIATGOpPM B KayecTBE OOpa30BaTENbHOIO pecypca, B
YaCTHOCTU OTHOCUTEIIbHO MHTEPAKTHUBHBIX MHTEPHET-TEXHOJIOTUH, MOJIAIar0IINX
noJ kiroueBoe nousatue «Web 2.0», HoBble TpeOOBaHMS BBIABUTAIOTCS BO MHOTHUX
npo(eCCUOHATIBHBIX 00JIaCTSAX, B TOM YHCJE, BBICIIMX YYEOHBIX 3aBEACHUN B
cdepe memarormueckoro odpazoBanus. [loaxonpl MennaoOpa3zoBaHUS MOCTOSTHHO
U3MEHSIOTCS U Pa3BUBAIOTCS BMECTE C OOIIECTBOM, TEM CaMbIM CO3/1aBasi yCIOBUS
Uit GOPMHUPOBAHUS M PA3BUTHUA MEAMAKOMIIETEHTHOCTH, HAXOHsl OTpPaKCHUE B

MCIHUAIIPOCTPAaHCTBC.
21



22
1.3. MeauanpocTpaHCTBO: COAEPKATEIbHbIN U JMHTBOAUIAKTHYECKHU I
ACNEKThI

Ha cerogusmHuii JeHh HE CYIIECTBYET €IUHOTO  OOIICHPUHSATOIO
OTIPEICIICHUS TTOHATHUS «MEIUATIPOCTPAHCTBOY.

B mupokom, HEOPOPMIIEHHOM 3HAYEHUH MEIHAIPOCTPAHCTBO OMPEICIISIOT
KaK BCIO TEPPUTOPUIO BO3MOKHOCTH MCIOJIb30BAaHMS MOTOKOB MH(OpMAIMU. DTO
oco0asi opraHu3aiusl MPOCTPAHCTBA, CBS3aHHAS C CHMBOJUYCCKUMH (opMaMH —
ITUPOKON COBOKYITHOCTBIO TEKCTOB M 00pa3oB, KOTOPBIE CO3JAIOTCS M Y3HAKOTCS
CyOBEeKTaMH B Ka4eCTBE CMBICIIOBBIX KOHCTPYKIMH, 00pa3yromux KyJIbTypHBIN
NOPAJIOK Yepe3 Moienu 00bsiCHEHUs peanbHocTH [3ybaHoBa, 2008, c. 6].

Benen 3a JILb. 3y6anoBoii, O.B. MonacTeipeBa BBIJC/ISET OCHOBHBIC
XapaKTePUCTUKHU, PACKPBIBAIOIIUE CYIITHOCTh MEUANIPOCTPAHCTBA:

—  CpeACTBa MacCOBOM KOMMYHUKAIIUU — SIJIPO MEAUAIIPOCTPAHCTBRA;

—  CpEICTBa MAacCOBOM KOMMYHMKAIIMM BBICTYNAIOT KaK aKTUBHBIM
dbaxkTop popMHpOBaHUSA APYTUX BUJIOB MPOCTPAHCTB: COIHMAIBHOTO, KYJIBTYPHOTO,
00pa3oBaTeIbHOTO, PETUTHO3HOTO | T.1I.;

—  W3MEHEHMS B MEIUANPOCTPAHCTBE HEMOCPEACTBEHHO CBS3AHBI C
TpaHC(POPMAIIMOHHBIMU ~ TIpOlleCCaMHd B OOIECTBE, TEM CaMbIM BEAYIIHC
TEHJCHIIMN pPa3BUTHSA OOIIECTBA OTPAXKAIOTCSI B MEIUANPOCTPAHCTBE, YTO
MO3BOJIIET U3YYHTh €r0 PA3BUTHE B KOHTEKCTE IIPOUCXOAIINX ITPeoOpa3oBaHuUi;

—  MEIUanpOoCTPaHCTBO (OPMHUPYET KapTUHY MHpPa, HAXOAAIIYIOCS 3a
npejenamMu YyBCTBEHHOTO OITBITa WHIABHA, TaKUM obpazom,
MEIMAIPOCTPAHCTBO — 3TO HE MPOCTO OTPAXKEHUE PEATbHOCTH, ATO COIMAJIBHO
KOHCTPYUPYEMOE TOHUMaHUE MUPA;

—  MEIUanpOCTPaHCTBO TNPEACTAaBIsICT COOOW CJIOXKHYIO CHCTEMY,
00JIaIafOIIYI0  OMpEJICICHHBIM HAa0OpPOM CTPYKTYPHBIX 3JIEMEHTOB, KOTOPHIE
B3aMMOCBSI3aHbl U TOJYUHSIOTCS OOIIMM 3aKOHOMEPHOCTSM Pa3BUTHS IIEJIOTO.
[MonactsipeBa, 2010, c. 5].

[Ilpyanmas Bo BHMManue MHeHue M.M. HazapoBa o pomm «Meaua»

[Hazapos, 2003, c. 17], ciaegyer paccMOTpeTb MEIUANPOCTPAHCTBO B JIBYX
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acriekTax. Mcxons u3 onpenesieHus: poJICTBEHHBIX TEPMUHOB KIIFOUEBOT'O MOHSATHUS
«venna» (mediale — cepenmna; medianus — Haxoxsmwmiics mocpeau; mediator —
MOCPEAHUK) O MEIUAMPOCTPAHCTBE MOXKHO TOBOPHUTH B aCMEKTaX «CPEAUHHOTO
MOJIOKCHUSD) M «OIMOCPEIOBAHHOCTHY. [lepBoe HampaBlIeHHE 3a7aeTCsl B3TIIAIOM
Ha TMPOMEKYTOUYHOE IIOJIOKECHHUE MEJAHAIPOCTPAHCTBA B KOMMYHHMKAIIMOHHOU
IETI0YKE «OTIPaBUTEIb-KaHAI-TIOJIydaTe by COOOIIECHNS.

Btopoe mo3BomsieT paccMmaTpuBaTh MEIUANIPOCTPAHCTBO B KadyeCTBE
HEKOTOPOTO IIPOBOJHHMKA, OPraHMU3YyIOLIEro IPEJICTABICHUS O MHpPE B CaMbIX
pasHbBIX ero nposBieHusXx. O0a acTeKTa TOMOIHSIOT U YCUIIUBAIOT JUATOTHICCKOES
MPEJICTABJICHUE MEIUAIPOCTPAHCTBA. C OJHOM CTOPOHBHI, yepes
MEIMAIPOCTPAHCTBO IPOUCXOJIUT JUAJOT €ro YYacCTHHUKOB, C JPyrod — OHHU
OKa3bIBAIOTCSl BOBJICUEHBI B CIIOKHBIM MPOIECC AUATIOTa ¢ MyOIugHOUM chepoid, B
KOTOPOM JIEUCTBUTEILHOCTD MPEIOMIISIETCS Yepe3 CPe/IcCTBa KOMMYHHKAIIUH.

CoBpeMeHHOE MEIUAINPOCTPAHCTBO BBICTYMACT B BHUJE CHUCTEMBI, KOTOpas
GYHKIIMOHUPYET TI0 CETEBOMY MEXaHHW3MY, YTO IOMOTAeT €i BCerJa OCTaBaThCs
aJanTAPOBAHHOW M aKTyaJIbHOM B YCIOBHSAX CTPEMUTEIIBHO MEHSIOITUXCS
KU3HEHHBIX 00CTOSATEIBCTB, JACT BO3MOKHOCTh OIIEPATUBHO OTBEYATh HA 3aIPOCHI
oOmrecTna.

CoBpemeHHbIe HWH(POPMAIIMOHHBIE KOMMYHUKATHBHBIE TEXHOJOTHH Ha
TEKYIUH JIEHb MHOTOKPATHO MPUYMHOXHUJIU BO3MOXXHOCTH HWH(GOPMAIIMOHHOTO
BO3JICHCTBUSI Ha TpakJaH, B TOM YHCJIE Ha JIeTe W Moyojekb. OHU MPOYHO
BOIIJIM BO BCe c(pephl KU3HU 00IIeCTBA, BKIIFOYasi 00pa3oBaHUE.

MeXaUCIUIUIMHAPHBIA ~ XapaKTep MEIUalpOCTPAHCTBA  IMOTYCPKUBAIOT
3amajHbIe UCCICAOBATEH, BBIJCIASA MIPYU STOM BO3MOXKHBIC HAIlPaBIICHHS aHAIU3a
3TOr0 ()eHOMEHA, B TOM YHCJIE HM3yYCHHE MEIUapEnpe3eHTAIUH COIHAIBHOTO
npoctpadcTBa [Couldry, McCarthy, 2004, p. 5]. B coBpemeHHBII
00pa3oBaTeNbHBI TPOIECC AKTUBHO BHEIAPSIIOTCS BCE BUILI MEIMACPEICTB, Ha
OCHOBE  KOTOpPBIX  (OPMHPYIOTCS  OTHCIBbHBIC  CONHUAIBHBIC  WHCTUTYTHI,

BBITIOJIHAIONINE (PYHKIIUU pACTIPOCTpaHEHUSI HHGOPMAIIIH.
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OTanuuTenbHON 0COOEHHOCTHIO MEIMANPOCTPAHCTBA, Kak
00pa3oBaTeNLHOTO pecypca, SBISETCA MEIbId  CIEKTP KOMMYHHKATHBHBIX
BO3MOXHOCTEH, Cped KOTOPBIX BEAYIIMMHU BBICTYNAIOT LIEHHOCTHO-CMBICIOBBIE
CBSI3U  MeXAy  OOydyaromuMHUCi W TPENnoAaBaTelIbCKUM  COCTaBOM,
KU3ZHENIEATEIbHOCTh OTJIEJILHOTO OoOydaromierocss U (yHKIMOHUPOBAHUE IIEJIOTO
y4eOHOTO  3aBEJCHHS, TBOPYECKOM  JICSATENILHOCTHIO  OOy4yalolmuxcsi U
00pa30BaTeNbHBIM MPOILIECCOM.

Hcnonb30BaHWE BCEX BO3MOXXHOCTEM MEAMANPOCTPAHCTBA MIPEACTABISET
oOmupHBIe 00pa3oBaTeIbHBIC TMEPCTICKTUBBI, B TOM YHCIIEC U MPU (POpMUPOBAaHUHU
npodeccronara ¢ HOBBIM YPOBHEM MBINUICHUS, MOTHBAIMEH W TOBEICHUEM,
obOecrieunBasi (QopMUpPOBaHUE MEAMAKOMIIETEHTHOCTH, BKJIIOYaiolee B ceds
CIIOCOOHOCTh JIMYHOCTH B3aMMOJICHCTBOBATh C MEAMAIUCKYPCOM, aJI€KBATHO €TO
BOCIIPUHUMAaTh U OOBEKTUBHO OIIEHUBATh, OCYIIECTBISATH IOUCK U OTOOp,
nepenavyy CBEICHUM, a TakkKe MPOTUBOCTOATh MAHUMYJIATOPHOMY BIIUSHHIO
CPEICTB MacCOBOM MH(MOPMAITUU U KOMMYHHUKAIIHH.

[To pmanueiM hootsuite.com Ha 2020 TOJ COIMAIBbHBIE CETU MCHOIB3YIOT
4,14 mipJ. 4ENOBEK, YTO COCTABIISIET OOJiee MOJIOBUHBI HAacCEIeHUs 3eMiid. J{aHHbBI
noKasaresib BbIpoc Ha 12,3% 1o cpaBHEHUIO ¢ aHaOTHYHbIM niepuogom 2019 rona.
[Hootsuite].

MenuanpocTpaHCTBO COBPEMEHHBIX COIMAIBHBIX IWIaTGopM B padote
paccMaTpuBaeTcs Kak CpeACTBO OOydeHHs] Ha Mearao0pa3oBaTEIbHBIX 3aHITHSX
Ha YpoBHE OakajgaBpuara, a TakKe KaKk TOTCHIHAIbHBIA pecypc s

s pexTUBHOrO (POPMHUPOBAHUS METUAKOMIIETEHTHOCTH.
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BbBIBOJbI 11O I'/TABE 1

Cucrema COBPEMEHHOTO MEIUANPOCTPAHCTBA (YHKIIMOHUPYET IO CETEBOMY
MEXaHU3MY, YTO IIOMOTAaEeT € BCEr/la OCTaBaThCs AKTYaJbHOM M alalTUPOBAHHOM
K YCIOBHUSIM CTPEMUTEIIBHO MEHSIIOMIMXCS OOCTOATENbCTB, YTO TaKXKE JaeT
BO3MOYKHOCTb OIIEPATUBHO OTBEYATh HA 3aIPOCHI PHIHKA.

Hcnonp3oBaHne  MeAManpoCTpaHCTBA B KadecTBE  pecypca A
o0pa3oBaTenpHOTO  MpoIecca HWMEET 3HAYUTENbHbIE  TEPCHEKTUBBI IS
MeAnaoOpa3oBaHus, TIJIABHOM LEIbI0 KOTOPOro sBiseTca (OpMUPOBaHUE
CHELHUAINCTa C HOBBIM YPOBHEM MBIIUICHHS, MOTUBALIMEN U MOBEICHUEM. 3a1aun
Merao0pa3oBaHusl B MPO(PECCHOHATFHOM CTAHOBJICHUM OYAYyHIUMX CHEIUATHUCTOB
IEarorn4eckoro 00pa30BaHUsl ONPEAENAIOTCA MOTPEOHOCTHIO (POPMHUPOBAHUS
MEMAaKOMITIETEHTHOCTH OakanaBpoB NeJaroruaeckoro oOpa3oBaHus,
BKJIOUArOUel B ce0s CHOCOOHOCTh  JIMYHOCTH  B3aWMOJEWCTBOBAaTh €
MEAMATUCKYPCOM, aIeKBAaTHO €r0 BOCIPUHHUMATh, aHAIU3UPOBATh U OOBEKTUBHO
OLICHUBATh, OCYUIECTBJIATh IOUCK W OTOOp, Mepedadyy CBEICHUN, a TaKkKe
IPOTUBOCTOSITh MaHUITYJISITOPHOMY BIIMSIHUIO CPEACTB MacCOBOW HMH(OpMAaLUU U
KOMMYHUKAIIH.

CdopmupoBanHas MEMAKOMIIETEHTHOCTh MO3BOJISIET Oyayiemy
CHEIMAIIUCTY B TIOJHOW Mepe BOCHPUHUMATh M NOHMMATh HH(POPMAIUIO,
NPEJIOCTAaBICHHYI0O B  MEIUANPOCTPAHCTBE, OCO3HABATH IOCJIEACTBUS €€
BO3JICHCTBHS Ha NICUXUKY M aJalTUPOBAThCA K AKTUBHO MEHSIOUIUMCS YCIOBHAIM
r100anpHOr0  MH()OPMAIIMOHHO-KOMMYHHKAIIMOHHOTO OOIIEeCTBa, a TaKXke He
TOJIBKO CO3[1aTh COOCTBEHHYIO MEIUANpPOAYKIHMIO, HO U HMCIOJb30BaTh MEIua B
npogeccuoHanbHOU cdepe.

OCOOEHHO  aKTyaJlbHO  HCHOJb30BAHME  MEAUANpPOCTPAHCTBA  Kak
0o0pa30BaTeNbHOr0 pecypca Ha MeAMaoOpa3OBaTENbHBIX 3aHATUSIX Ha YpPOBHE
OakanaBpuata. Takue 3aHATHS Ha TaHHBI MOMEHT HE SIBJISIOTCS CAMOCTOSITEIbHON
JUCHUIUTMHOM ¥ HE BKJIIOYEHBI B YYEOHBIM TUIaH, HO WMEIOT OTPOMHBIN

JII/IHI‘BOI[I/II[EIKTI/ILICCKI/Iﬁ IIOTCHOMAJI.
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CoBpeMEHHOE  MEAMANPOCTPAHCTBO HE  TOJIBKO  XOpOIIO  3HAKOMO
oOyuaromuMmcsi, HO W UMeeT oOpa3oBaTeNbHBI TOTEHHIHan B  cdepe
MeaAnaoOpa3oBaHus Ha YpOBHE OakajaBpuara, YTO NOJYEPKHUBAET Ba)KHOCTh
UHTETpAIlM  MEANaoOpa3oBaTENbHBIX TEXHOJIOTUA M PECypcoB B Jpyrue

HpO(bGCCI/IOHaJIBHBIC JUCITHUITIIMHBI JJIA (bOpMI/IpOBaHI/IH MCINAKOMIICTCHTHOCTH.
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I'/TABA 2. OIBITHO-OKCIHHEPUMEHTAJIbBHAS PABOTA 110
POPMHNPOBAHNIO MEIUAKOMIIETEHTHOCTH BAKAJIABPOB
HEJATI'OTHYECKOI'O OBPA3OBAHUA

CHCTEMHO- e TENBHOCTHBIN " KOMIIETEHTHOCTHBI HOJIXO/IBI,
COCTABJISIIOLIIME OCHOBY HOBbIX CTaHAApTOB, UCIIOJIB3YIOTCS B KadyeCcTBE
METOJ0JIOTHYeCKOM 0a3bl A (OpMHUPOBAHMS MEIMAKOMIIETEHTHOCTH. [IpuHumas
BO BHHUMaHUE 3TOT ()akT, HEOOXOJUMO OpraHU30BaTh JCSATEIHOCTh Ha 3aHATHUSIX
TakuM 00pa3oM, YTOOBI OOydYarOIIMICS 3aHUMal aKTHBHYIO 00pa3oBaTENbHYIO
HO3UILHIO, TP KOTOPOH MPOMCXOIUT OBJIaJCHHE 00yUaroIMMUC HEOOXOAUMBIMU
KOMIETSHIIUSIMH, COOTBETCTBYIOIINE BUTY MPO(ECCHOHAIBHOM EATEeTbHOCTH.

Peanuzanuss TEXHOJOTMM  BBIIICHA3BAHHBIX IOJXOJIOB, MPEAINOJAraeT
coOirofieHHe  CIeAyIOLEHd  CUCTeMbl  JTUAAKTUYECKMX  NPUHIMUIOB NS
(bopMHpOBaHUS METUAKOMIIETEHTHOCTH:

—  [PUHUMUII UHTEPAKTUBHOMU AESATENbHOCTH;

—  I[IPUHLUII CUCTEMHOCTH U HENIPEPBIBHOCTH;

—  [IPUHUUII UEJIOCTHOCTH;

—  IPUHLUI CYyOBEKTUBHOCTH;

—  TIPUHUHUIN UHTETPALNHY;

—  NPUHLUI BAPUATUBHOCTH;

—  IPUHLUII KYJIBTYpOCOOOPa3HOCTH;

—  NIPUHUHUI CEMHOTUYHOCTH;

—  [IPUHLMUI TBOPYECTBA,

—  NPUHUUI PEPIEKTUBHOCTH.

VYuuThIBas HOBYIO POJIb MPENOJABATENs B COBPEMEHHOM 00pa30BaTENbHON
opolecce, OH CTaHOBUTCA  OPraHU3aTOPOM  CAMOCTOSITEIBHOM  palboThI
00yJaromuxcsi, UCIONb3ys MPH 3TOM Pa3HOOOpa3HbIe (POPMBI U METOMBI Y4eOHOM
NEeSTENIbHOCTH, CTUMYJIMPYET OOy4YaroIMXCsl K BBICKAa3bIBAHUSM Ha WHOCTPAHHOM
S3BIKE, TOOUIPSET CTPEMJICHUS KaXKJIOTO0 HaxOIUTh CBOM cmoco0 permeHus

po0JIeMbl, aHATU3UPYET WX PabOTy, MO3BOJISET KAXKIOMY MPOSBUTH WHUIIMATHBY,
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CaMOCTOSTEJILHOCTh, JJaBas BO3MOKHOCTb Peain30BaTh ce€0s1 B TO3HAHUU, YUeOHOMN
NeATEILHOCTH, TTOBEJCHNN U oOmieHun. [IpenogaBaTrens BBITIONHSAET CIACAYIONINAC
3anauu (PyHKIUN):

—  TOMOTaeT 00YYaIoMMCS B IOUCKaX HCTOYHUKOB WH(OPMAITHH;

—  caM ABISIETCS UICTOYHUKOM MH(pOpMAInu;

—  KOHCYJBTHPYET 00YJarONINXCSI K COMMPOBOXKIACT MX JACATEITHHOCTD;

—  TOJICP)KUBACT HEMIPEPHIBHYIO OOPATHYIO CBS3b.

[IpenonaBaTenb MOXET MOJCKAa3aTh MCTOYHUKA HHGPOPMAIMH, a MOXKET
MPOCTO HANpPAaBUTh MBICIb OOYYaIOIMUXCSd B HY)KHOM HAmpaBICHUHA IS
caMmocTodTeNnbHOro mnoucka. Ho B pesynbrare oOydaroniuecss JIOJDKHBI
CaMOCTOSTEIbHO W TP COBMECTHBIX YCHJIMSAX PEIIUTh MpoOJeMy, TPHUMEHHUB
HEO0OXOIMMbIEe 3HAHUSI W3 Pa3HBIX 00JIACTEH, MOJYYUTh PEATbHBIA U OULYTUMbBIN
pe3yibTar.

2.1. KoHTpOJIbHO-N3MePUTEIbHbIE MATEPHAJIbI [IJIA OLIEHUBAHUS YPOBHA
c(hopMHUPOBAHHOCTH MeIMAKOMIIETEHTHOCTH

C uenpl0 WUCCIENOBaHMS W U3MEPEHUS] YPOBHS C(HOPMUPOBAHHOCTH
MEUAKOMITIETEHTHOCTH  0OakajlaBpOB  IeIarormdeckoro oOpa3oBaHusl  ObLIa
pa3zpaboTraHa aHKeTa “Media competence assessment” (URL:
https://docs.google.com/forms/d/e/1F AIpQLSchahINDzbPeq9SPyhvV1IwVNXIM
fg9UZFk17dNDmZ71YnbyA/viewform), 6;10kx BOIIPOCOB KOTOPOM MPEICTABICHBI
B [Ipunoxenuu A, u yctHoe coOeceoBaHueE.

Uccnenosanne Obuio npoBeneno Ha 6Oaze KITIY um. B.IIL. ActadbeBa
r. Kpacnospcka. KonuuecTtBo  4YelnoBeK, MNPUHUMAIONIMX  y4acTHE B
anketTupoBanun — 17. PecnonmenTam OblUla MpeJcTaBieHa aHKeTa M JaHa
yCTaHOBKA Ha BHITIOJIHCHHE 0003HAYCHHBIX B HEH MHCTPYKITHMA.

AHKeTa BKJIIOUaeT B ce0si 5 pa3Jiesnios:

—  TEpBbIN pazjiesl COACPKUT UHPOPMAILIUIO O TEHIECPHBIX U BO3PACTHBIX

XApaKTCPUCTUKAX PCCIIOHACHTOB,
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— Bropoit pasmen “Media in your life” xapakrepusyer cCTeneHb
MOMYJISIPHOCTH PECYPCOB MEAMANPOCTPAHCTBA CPEaX OOYYAIOIIMXCS BBICIIETO
obOpa3oBaHus;

—  T1petult pazaen “Media Literacy skills” ¢ 3akpbITbIM TUIIOM BOIIPOCOB
OTIpeieIsIECT  YPOBEHb  MEAMArpaMOTHOCTH, 3HAHWS OCHOB W  0a30BOi
TEPMHHOJIOTHH MEHa00pa30BaHMSI,

— yeTBepThId paznen “Media text interpretation” BkirouaeT B ceOst 2
NPAKTHYECKUX 3aJaHusl Ha ONpEICIICHUS CTPATeTHil, WCIOIb30BAaHHBIX B
pPEKIaMHBIX CJIOTaHaX, W HMHTEPHPETAIMI0 PEKIAMHOTO BHUACOPOJIMKA Kak
Pa3HOBUIHOCTH MEIMATEKCTA,;

— mareid pazgen  “Self-assessment”  comepkur wHGOPMAIUIO O
pedieKCMM H caMOaHAM3€ PECIOHICHTOB, OCHOBAaHHBIX Ha pe3yJibTaTax
AHKETUPOBAHUSI.

[Tocne amkeTmpoBaHUA OOYYAOIIMMCS ObUTa TIPEIJIOKEHA CUTYaIlMOHHAS
3aladya Ha BBIOOpP, OIIGHWBAHWE KOTOPHIX MPOXOMUIO B ¢opMaTe OHIIANH-
cobecemoBanus ¢ WHTEpBBbIOepoM. CHTyaIllMOHHBIC 3a7a4d TTO3BOJIMIN OICHUTH
MEIUAKOMITIETEHTHOCTh KaK MPOQPECCHOHAIBHYIO XapaKTePUCTUKY OyayIIero
YUUTENs] HHOCTPAHHOTO SI3bIKA:

Card 1. You are planning a lesson for 71 grade on the topic “Hobbies and
interests”. Create a playlist on YouTube according to this topic and explain the
choice of these videos.

Card 2. What websites / apps would you use as additional resources in class
at high school? Why?

Card 3. Watch the video: “What would happen if you didn’t drink water? -
Mia Nacamulli” (URL: https://ed.ted.com/lessons/what-would-happen-if-you-didn-
t-drink-water-mia-nacamulli) and decide if it can be applied at school. If yes, at
what grade and at what part of the lesson? How would you prepare students to

watching this video?
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Card 4. You want to set up your own educational blog. What platform would

you choose to post in and why? What audience would you choose? Attach some

example blogs.

Card 5. How can you use Instagram for a lesson on the topic ‘“Nature”.

Attach some accounts that can be applied in class and explain how.

Card 6. Think of the activities that can be conducted in Twitter.

OnenuBanue

YPOBHs

c(hOpMHPOBAHHOCTH

MCINAKOMIICTCHTHOCTH

6aKaHaBpOB neaJarorut4cCKoro 06p2130BaHI/IH OIIpCACIIIOCh II0 II0KAa3aTC/IsAM

npoeccoHambHBIX

3HAHUM W ymeHud (cM.

Tabmumy 1) B

oOnactu

MeanaoOpasoBanms, pazpadbotanasiMu A.B. ®enopossiM. [Denopos, 2004, c. 126-

127].
Tabmuma 1
Knaccuduxkanus nokazareneit npodecCuoHaIbHBIX 3HAHUN U YMEHUN
B 001aCTH MeIMao0pa30BaHUs
Ne| Tlokazarenn Pacumdposka Pacumdposka Pacmudposka

BBICOKOI'O YPOBHHA

CpCAHETO YPOBHA

HU3KOTI'O YPOBHA

1| [ToHITUIHBIH
(opueHTalnoH

HBII)

[Tonnas
MH(POPMHUPOBAHHOCTD
(«Te3aypycy),
oOIIMpHBIC

TCOPCTUYCCKUEC 3HAHUA

Yactuunas
MH(OPMUPOBAHHOCTb,
YIOBJIETBOPUTEIILHBIC
TEOPETUYECKUE 3HAHUS

UCTOPHUH, TEOPUH U

Cnabas
MH(OPMUPOBAHHOCTD,
(bparmMeHTapHble WK
ycTapeBlIne

TCOPCTUYCCKUEC 3HAHUA

MOJIXOJISIIINE K
3aHSITUIO KaHPbI, TEMBbI

U Tp.

HUCTOPHH, TEOPUH U TEPMHHOJIOTUHI HCTOPUH, TECOPUU U
TEPMHUHOJIOTUU MEAHAKYIbTYPHI TEPMHUHOJIOTUU
MEIANAKYIbTYPHI MEIANAKYIbTYPHI

2| Cencopnbiii | CucreMaruueckoe Perynspuoe, HO DNHU301MYECKOE,
oOI1eHue ¢ Meaua, JUIICHHOE Maj03¢gheKTUBHOE
YMEHHE BBIOMPATH CHUCTEMAaTUYECKOT0 oOIICHHE C Me/IHa,

MOJIX0/1a OOIICHUE C
Menua, yMCHHE
BBIOMPATH
HOIXO/ISAIIHE K

3aHATUIO )KaHPBHI,

YMEHUE BBIOMPATh
MOJXOISIIIHUE K
3aHATHIO JKaHPHI,

TEMBI U TIP.
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TEMBI H TIp.

MortuBaunonH| PasHocroponHue [Ipeobnananue Cnaboe

BIi MOTHBBI KOHTAKTa C OT/AENbHBIX MOTHBOB MOTUBHUPOBAHUE
Meaua: KOHTAaKTa ¢ Meaua KOHTAaKTa ¢ Meaxa 1
SMOIMOHAJIbHEIE, IpU HATUYUHN MeInao0pa3oBaTelIbH
THOCEOJIOTHYECKHE, CTPEMIICHHS K Oli JIeITCIALHOCTH,
IreJIOHHCTUYCCKHE, COBEPIIICHCTBOBAHUIO | OTCYTCTBHE
HPaBCTBCHHBIE, CBOHX 3HaHHH U CTPEMJICHHUS K
JCTETUYECKHUE, YMEHHI B 0051aCTH COBEPIIICHCTBOBAHHIO
TEepaneBTUYECKHUE U Menao0pa3oBaHUs CBOUX 3HAHHH U
JIp.; CTPEMJIEHUE K yMEHUI B 00J1acTu
COBEPIIICHCTBOBAHHIO Meanaoopa3oBaHus
CBOMX 3HAHHH U
yYMEHHH B 00J1aCTH
Mearnao0pa3oBaHUS

OueHounplii | [Tonueld anamus YacTUYHBIA aHaAIN3 Cia0b1ii aHaIN3

MeINaTeKCTa,
OCHOBAaHHBIA Ha
BBICOKOM
«TIOHSTUIHHOM»
roKasarene,
yoenuTenpHast
TPaKTOBKa
(MHTEpIIpEeTaIs)
aBTOPCKOHM mo3unuu (c
KOTOPOH BBIPAKAETCS
corjiacue Wiu
Hecorjiacue), OIeHKa
COLIMAIbHOM
3HaYMMOCTH
ME/INaTeKCTa
(Hampumep, ero
aKTyallbHOCTH),

YMEHHE COOTHECTHU

MeJIHnaTeKCTa,
OCHOBAHHBIA Ha
CcpeaHeM
KITOHATUHHOM))

IIOKa3aTcCJIC

MeJIHaTeKCTa,
OCHOBaHHBIII Ha
HU3KOM
«ITOHSATHHHOM)
roxkasarelie,
HeyOeIuTebHas
TPAaKTOBKa aBTOPCKOU
MO3HMIINH, OLICHKA
COLIMAIbHOM
3HAYUMOCTH
MEIUATEKCTa,
HEYMEHUE COOTHECTHU
SMOIIMOHAILHOE
BOCIIPUSITHE C
MOHATUUHBIM
CYKJICHUEM,
MEPEHECTH 3TO

CYXXJICHUE Ha JpYyTHe
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SMOIMOHAIIFHOE
BOCIIPUSITHE C
MOHSATUHHBIM
CYXKJIEHUEM, NIEPEHECTH
3TO CYXJIEHHE Ha
IPYTUE KaHPbl U
BUJIBI MEANAKYJIBTYPHI,
CBA3aTh MEIHATEKCT
CO CBOHMM OIIBITOM H
ONBITOM JIPYTUX JIFOAEH

Hu T.II.

KaHPBl U BUIBI
MEJIMAKYJIbTYPHI,
CBA3aTh MEIHMATEKCT
CO CBOUM OIIBITOM U
OIBITOM JPYTUX

Jroael U T.10.

KpeaTuBHsiit

SpKo BeIpaXKEHHBII
yYpOBEHB
TBOPYECKOTO
Hayaja B
pa3IUYHBIX
acIleKTax
(mennaoOpa3zoBare
JIbHOM)
JEATEIIbHOCTH
NEeATETbHOCTH (TO
€CTh MPOSIBIICHHE
r'HOKOCTH,
MOOMIILHOCTH,
aCCOILIMAaTUBHOCTH,
OPUTHHAIILHOCTH,
AHTHCTEPEOTUITHOC
TH MBIILICHHS,
Pa3BUTOCTH
BOOOpakeHus,

danTa3uM U T.7.)

YpoBeHb TBOPUYECKOTO
HavaJa SPKO BhIPAKEH
JIUIIIB B OTICTHHBIX
BUJIaX
(MennaoOpa3oBaTeIbH

Oi1) IeATEeTLHOCTH

TBopueckoe Havaso B
(Menmaobpa3oBa
TEJIbHOMN)
JESATeITbHOCTH
MPOSIBIICHO €1a00 WK
MIOJIHOCTHIO

OTCYTCTBYET

OcHoOBBIBasiCb Ha pe3yibTaTax aHkeTupoBaHus (cm. Tabmuity 2), MOXKHO

CACJIaTh BBIBOA, YTO Y OONBIIMHCTBA o6yqafomnxc;1 Ha HU3KOM YPOBHC HAXOAATCA
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MOHATUHHBIA, OIECHOYHBIHK M CCHCOPHBIM IIOKA3aTeld, 4YTO OOBICHACTCS
HEJOCTAaTOYHBIM  YPOBHEM TCOPCTHKO-TICIArOrMYSCKUX 3HAHMKW B 00JIaCTH
MeauaoOpa3zoBanus. OJHAKO MOTHBAIlMOHHBIH M KpPEAaTHBHBIM IIOKA3aTeId y
OONBIIMHCTBA HAXOMATCA HA CpEeIHEM YpoBHE pa3BuTusa. Hukro w3
NPEACTaBUTCIICH  TPyNmbl  HE  IPOJSMOHCTPHPOBAI  BBICOKOTO  YPOBHS

c(hOpMHUPOBAHHOCTH MEIUAKOMITICTCHTHOCTH HH 110 OJTHOMY M3 ITOKa3aTeIICH.
Tabauma 2

YpoBHH noKa3artesci chOpMHPOBAHHOCTH MEAHMAKOMIICTCHTHOCTH

00yyJaromuxcst 10 YKCIepPUMEHTa

O6yi1a}0m1/1 TeCIT{EEOBa HOH;[II/HZH CeHc?pHLI MOTI/IBa;I_II/I UOI_IGHO‘IHBI era”EI/IBHLI
Hcs (max. 29) bl i OHHBIN 71 i
Crygenr 1 16 C H C H C
Crygent 2 17 C C C C C
Cryzenr 3 18 C C C C C
Crygenr 4 8 H H H H H
CrygeHt 5 17,5 C H C C C
CryzeHr 6 8 H H C H H
Crygenr 7 11 H H C H H
Cryzneut 8 11 H H C H C
Crynent 9 10 H H C H H
Crygenr 10 15 C H C H C
Crynenr 11 8 H C H H H
Cryzenr 12 13 H C C H H
Crygenr 13 17 C C C H C
Crynenr 14 0 H H H H H
Cryzenr 15 17 C C C H H
Cryzenr 16 17 C C C C C
Crypenr 17 12 H C H H C

Coxkpaienus: H — Huskuit yposenb; C — cpeJHUN YpOBEHb

[Toxazarenu chopMupOBAaHHOCTH MEAMAKOMIIETEHTHOCTH B TPYTIIIE:

1. TectupoBanue: 9 uenoek — Hxke 50%, 8 uenosek — Boiiie 50%.
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2. [loHATHITHBIN TOKa3aTenb: 9 4YenoBEeK — HHU3KUH YpPOBEHb, &
YEJIOBEK — CPEHUN YPOBEHb.

3. CeHCopHBIN TOKa3zaTenb: 9 4YeNOBEK — HU3KHM YpOBEHb, &
YEJIOBEKA — CPEJITHUM YPOBEHb.

4. MoTHBalMOHHBIN TOKa3aTenb: 4 4elloBeKa — HU3KUH ypOBEHb, 13
YEJIOBEK — CPEAHUIN YPOBEHbD.

5. OueHOYHBIN TMOKa3arenb: 13 4YenoBeK — HHU3KUM ypOBEHb, 4
YeJI0BEKA — CPEHUN YPOBEHbD.

6. KpearuBHbIi 1OKa3aTenb: 8§ YEIOBEK — HU3KMHA YpOBEHb, 9
YEJIOBEK — CPEHUN YPOBEHb.

OCHOBBIBasICh Ha TOJYYEHHBIX JaHHBIX, MOXHO CHEJaTh BBIBOJ, YTO Yy
00bIIMHCTBA O0YYAIONMIUXCS 10 MPOBEACHUS SKCIIEPUMEHTa Ha HU3KOM YPOBHE
HaXOAWINCh: TOHATHUIHBINA, CEHCOPHBII W OLEHOYHBIM IOKAa3aTeld, 4YTO
OOBSCHAETCSI HEJOCTATOYHBIM YPOBHEM TEOPETUKO-NIEAArOoruueckux 3HAHUM B
obmactu  MenuaoOpazoBaHusi. OJHAKO MOTHBALMOHHBIA U KPEaTUBHBIN
MoKazaTesid y OOJIbIIMHCTBA HAXOMASATCS HA CPEHEM YpoBHE pa3BuTus. Hukto u3
MPEJCTABUTENICN TPYNIbl HE IMOKa3ajl BBICOKOTO YPOBHS C(HOPMUPOBAHHOCTU
MEIMAKOMIIETEHTHOCTH HH 10 OJJHOMY M3 MTOKa3aTeleH.

Hcxons u3 YPOBHS nokKaszaresnen c(hOpMHPOBAHHOCTHU
MEJIMAKOMIIETEHTHOCTH  MOXHO  OMNpPEACIUTh YpPOBEHb C(HOPMUPOBAHHOCTU
MEJIMaKOMITIETEeHTHOCTH (cM. Tabmnuiry 3)

Tabmuma 3
YpoBeHb chOPMUPOBAHHOCTH METUAKOMIIETEHTHOCTH 00YJarOIIUXCS

A0 3KCIICPUMCHTA

OO6yuaromumiics YpoBeHb cHOPMUPOBAHHOCTH METUAKOMIIETCHTHOCTH
Crygent 1 Cpennumii
Crynent 2 Cpenuuit
Crynent 3 Cpennumit
Crynent 4 Huzkuit
Crynent 5 Cpenuuit
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Crynent 6 Huzkuii
Crynent 7 Huzknii
Crygent 8 Huzknii
Crynent 9 Huzkuit
Crynent 10 Cpennuit
Crynent 12 Huzkuit
Crygnent 13 Cpennumit
Crynent 14 Huzkuit
Crynenr 15 Cpennuit
Crygnent 16 Cpennuit
Crynent 17 Huzkuii

Takum oOpa3zom, 8 o0OydJarOmMXCsi TIOKa3add HU3KHA YpPOBEHb, 9
00yJaromuXxcst noKa3aiu CpeaHH YPOBCHB c(hOpMHUPOBAHHOCTH
MEMaKOMITETCHTHOCTH.

Hcxons w3 pe3ynbTaToB BXOJHOTO aHKETHPOBAHUS, MOKHO CJIENIaTh BBIBO/I,
YTO COBPEMEHHOE MEIUANPOCTPAHCTBO Y O0YYAIOIIUXCS BCE CIIE aCCOMUUPYETCH,
B OCHOBHOM, C pa3BjicueHHEM, HepopMalbHBIM OOIICHHEM, B JIydIIEM Clydae, C
KYJIbTYPHBIM JIOCYTOM, UTHOPHPYETCS 00pa30BaTEIbHBIN MMOTESHITHAI MEANACPEIbI.

OT0  OOOCHOBBIBACT  HEOOXOAMMOCTH  pa3pabOTKM  METOIWYECKUX
MaTepuaioB i1 (QOPMHUPOBaHUS  MEIUAKOMIETCHTHOCTH  OakKaJaBpOB
Mearoruaeckoro o0pa3oBaHusl.

2.2. Peanu3anusi anroputmMa GopMUPOBAHUS MeIUAKOMIIETEHTHOCTH
o0ydJamoIuxcs Ha ypoBHe 0akajiaBpuaTa

B pamkax peamuzanuu anroputMa (HOpPMHPOBAHHS MEIHAKOMIICTEHTHOCTH
0akalaBpOoB  IENarorudyeckoro oOpa3oBaHUs OBUIO  TPOBEACHO  OIBITHO-
AKCIEPUMEHTAIILHOE 00yUYCHHE.

B wuccienoBaHuu TpEACTaBICH alrOPUTM W KOMIUIGKC YIPAKHEHUH I10
WHTEPIIPETAIMA W KOHCTPYMPOBAHUIO MEIUATEKCTOB, PACCUYUTAHHBIH Ha BOCEMb
MeInao0pa30BaTeNIbHBIX 3aHSATUH.

Ka)KI[OG 3aHATHE BKJIIOYaET B ceOs ABa Ooka:
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1. TeopeTnueckas 4acTh € JEKIUEH 110 MeANa00pa30BaHUIO.

2. IIpakTrueckas 4acTh € 3a4aHUSMU K METUATEKCTY.

Teopernyeckas yactb Obu1a CPOPMUPOBAHA B COOTBETCTBUU C aKTyaJIbHBIMU
BOIIPOCAMH W MpaKTUKaMu MeAuaoOpa3oBaHWs, a MpaKkTUYeCcKas 4YacTh
KOHCTpyHpyeTcsl Ha 0a3e MeAUaTeKCToB, OOBEAMHEHHBIX OOLEeH TeMol
«MEXIyHapoJHas CTyJeHYeCKas MOOWIBHOCTBY», KOTOpasi COOTBETCTBYET
CTpaTerny MHTEPHAIMOHATN3AllMU BBICIIETO O0Opa3oBaHUs. TemaTHKa B JaHHOM
QITOPUTME SIBJISIETCS. TIPUMEPHOM M MOKET OBITh aJanTHpPOBaHA IO JIHOOYIO
JIPYTYIO TEMY ypOKa.

Pabora ¢ MenuarekcTamMu OTPaKaeT TPAJULUUMOHHYIO TPEXITAIHYIO
MOCJIEIOBATEIBHOCTh PabOTHl C ayJuo-, BHJIEO- U TEKCTOBBIMU MaTepuaiaMu
[Macnbiko, 1996]:

1. TlepBblii ATamn ABISETCS MOTHBAIMOHHBIM M HAMpPAaBIIEH HA MOJTOTOBKY
o0y4Jaronmxcsi K O3HAKOMJICHHIO C MEIMATEKCTOM, aKTyalM3alldi0 JIEKCUKU T10
TEeME M CHATHE BO3MOKHBIX JIMHIBUCTUYECKUX U JIMHIBOCTPAHOBEIUYECKUX
TPYJIHOCTEM.

2. Bropoii sTam mpeacTaBiseT Cco0OW HEMOCPEACTBEHHYIO padoTy ¢
meanatekctoM. OOydaromuecs BBITIONHSAIOT 3a/laHWs, HANpaBIEHHBIE KakKk Ha
o0111ee MOHMMaHUE CMBICIIA MEIUATEKCTa, TaK U €r0 MHTEPIPETALIHIO.

3. Tpetuit sTan — nmocieaHuil Tan paboThl ¢ MaTEpUAIOM, OCHOBHAs 1IEb
KOTOPOT'O — BBIBECTH B pe4b U 00CYAUTH BCE BOMPOCHI U MPOOIEMBI, TOJHUMAECMbIE
B MEIMATEKCTE.

Pa3paboTaHHBI adrOPUTM OCHOBBIBAETCA Ha MPUHLMUIE «OT MPOCTOrO K
CJIIOKHOMY», TJI€ IPOCTOE — OOBSACHEHHE KOHLENTAa MEIUATEKCTa, a CIO0XKHOE —
TEXHOJOTHH TPOBEACHUS MenuaoOpa3zoBaTeNbHbIX 3aHATHNA. [lo ToMy ke
OPUHIMIY OBUTM BBIOpaHBl CaMU MEAMATEKCTHI: OT TMPOCTBIX TEKCTOBBIX
nyOquKaluii B COLMAIBHBIX CETSIX J0 TMOJHOLICHHBIX BHJCOPOJIMKOB Ha
Bujeoruiargopme (cm. Tadbmuiry 4).

Tabmuua 4

Conepxanue Me1uao0pa3oBaTe/IbHbIX 3aHATHM
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Ne Teopernueckuii 6110k [TpakTryeckuii 6110k
1 | Tema: Konnenrt menunaTexkcra Menuatekct: cratbs “Why study in
URL: https://clck.ru/UPfpL Germany?”
— Yro Takoe MeIUaTeKCT? URL.: https://vk.cc/c16ji6
—  Yro oTiIMYAET MEAUATEKCT OT Otarnel paboThI ¢ TEKCTAMU:
Texcra? 1. IlpeatrexcToBblii 3TN
_ KJIr0ueBble KOHIEITHI 2. TexcToBBIif 3TaI
KOHCTPYMPOBAHHS MEIHAMPOTYKTA. 3. [ocnetekcToBkIi 3TaM
2 | Tema: Tumsl u K1accupUKaIus Menauartekct: craths “What is solidarity?
MEUATEKCTOB Study proposes a common ground”
URL: https://clck.ru/UPfvt URL.: https://vk.cc/c16jbV
— XpOHOJIOTHSI BOBHUKHOBEHUS Oransl paboThI C TCKCTAMHU:
Meaua. 1. IlpearexcToBblii 3Tan
—  Kakoii un mezma ucnionbsyerces, | 2. TeKCTOBBIH Tar
4TOOBI JOCTaBUTH COOOILEHHE? 3. ITocneTexcToBBIi 3TaM
— Kakne npeumyiecrsa u
HEJOCTaTKH Y Pa3HBIX THIIOB Meua?
3 | Tema: XapakTepHCTUKU HOBBIX MEIUa Menuatekct: monkact “Shai Reshef: an
URL: https://clck.ru/UPgPY ultra-low-cost college degree”
— 6 KITIOYEBBIX XapaKTEPUCTHUK, URL: https://vk.cc/c16jjR
OTJIMYAOIINX HOBBIC MEUa OT Dransl paboThI C ayAHOMaTepHaTIaMu:
TpaJuLIMOHHBIX. 1. Ortamn 1o npociylrBaHus
—  TloueMy BaXHO IOHUMATb, YTO 2. Dran npociymuBaHus
M€/Ina BCET/IAa CO3AET PEATBHOCTE? 3. Oran nociue NpocaylIHBaHus
4 | Tema: MHTEpIIpETAIIUS METUATEKCTOB Menuartekct: noakact “Leading the world’s

URL: https://clck.ru/UPgY3

Urto Takoe uHTEpIpeTaIus?
— Kakue koMnoHEHTBI peueBoit
MaHUMYJISIUU MOTYT OBITh UCIIOJIb30BaHbI
B MeJHaTeKCTe?

— Kak o6Hapyxuth (3KCTpa)
JUHTBUCTUYECKUE TEXHUKHU
MaHUITYJIUPOBAHUS AyTUTOpUECH?

Kaxk nHTEpnpeTpoBaTh

largest youth-led organisation through
COVID-19”

URL: https://vk.cc/c16j1D

Otanbl paboThl C ayTMOMaTepUaIaMu:
1. DTan 1o npocaymuBaHus

2. Oran npociymBaHus

3. Oran nocse npocayluBaHus
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MeauaTekcT B 4 mrara?

Tewma: bazoBas TepmMuHONIOrUs
Memao0pa3oBaHUs

URL: https://clck.ru/UPgb6
— OCHOBHBIC TTOHSTHS
Mennao0pa3oBaHusl.

Pasziunuus B noustusx: Media

Education, Media Studies, Media Literacy.

Menuatekct: Buneo-6ior “What is Global
UGRAD? | Study in the USA”

URL: https://vk.cc/c16jns

Oransl paboThI ¢ BUACOMaTepUaIaMu:

1. IlpenneMoHCTpallMOHHBIN ATaIl

2. JleMOHCTpaIlMOHHBIN STaIl

3. [locneneMOHCTpalMOHHBIH 3TaIl

Tema: 12 Borpocos, ornpenesonmx
MeanaoOpa3oBaHue

URL: https://clck.ru/UPgdJ

— Uro Takoe MeauaoOpa3oBaHuEe U
3a4€M OHO HYXKHO?

— Kak o0yuyaTts MennaoOpa3oBaHUIO B
uikose?

— Kakue cpenctsa u TeXHOIOIUU
HEOOXOIUMBI JJIs pealln3aluu

Meuao0pazoBaHus?

Menuatekct: Buneo-0ior “What Are The
Costs of Being an Au Pair? | AuPair.com”
URL: https://vk.cc/cl16jpy

DTarel paboThI ¢ BUICOMATEpUAIAMH:

1. I[IpenneMoHCTpaIMOHHBIN Tan

2. JleMOHCTpallMOHHBIN ATaIll

3. IlocneneMoHCTpalMOHHbBIN ATall

Tema: MenuaoOpa3oBaTebHbI€ IPAKTUKU
3a rpaHuleh

URL: https://clck.ru/UPgfx

— HysxHo 5n 3ampemats aeTam
MCII0JIb30BaHNE COBPEMEHHBIX JIUKUTATI-
YCTPOMCTB?

— Haxoaurcst mm coBpemMeHHOe
o011ecTBO B 3aBUCUMOCTH OT MHTEepHeTa?

Kak Hy>xHO nelicTBOBaTh B

COBPEMEHHBIX peaausix?

Menmarekct: Buneoposink What is
Fulbright?

URL: https://vk.cc/c16jrR

Ortamnbl paboThl C BUJeOMaTepHaIaMHt:
1. [IpenaeMoHCTpallMOHHBIH 3TaIll

2. JleMOHCTpalMOHHBIN 3Tall

3. IlocneneMoHCTpalMOHHbBIN ATall

Tema: TexHonoruu nNpoBeEACHUS
Menao0pa3oBaTebHBIX 3aHATHH
URL: https://clck.ru/UPgkd

— Mertonuueckrue peKOMEHIAUM 115
Menao0pa3oBaTeNbHBIX 3aHATUH.

[IpakTrueckue npuMepsl U3 OIbITA

Menuarekct: Buaeopoiuk “Erasmus+
Virtual Exchange Trailer”

URL: https://vk.cc/c16ju8

Ortamnbl paboThl C BUJeOMaTepHaIaMHt:
1. [IpenaeMoHCTpallMOHHBIH 3TaIll

2. JleMOHCTpalMOHHbIN 3TaIl
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MIPOBEJICHUS MeIMao0pa30BaTEIIbHBIX 3. [locneneMOHCTpalMOHHBIN 3TaIl

3aHATUH.

OnbiTHas paboTa OCYIIECTBISIACh B paMKax JUCHUUIUIUHBI TIO BBIOOPY
b1.B.JIB.15.3 «‘I3p1kOBast urpa B peKIaMHOM KOMMYHHKAIUW» Ha 0aze 4 Kypca
@PakyinbTe€Ta  WHOCTPAHHBIX  SA3BIKOB oI'bOY  BO «KpacHosipckuit
rocyJapcTBeHHBIN menarorndeckuid yHuBepcuteT uMm. B.IL. AcradbeBa» 1o
HampaBieHuto moAarotoBku: 44.03.05 Ilemarormueckoe oOpazoBanue I[Ipodunn
(HampaBiieHHOCTH): IHOCTpaHHBIN A3bIK U MHOCTPAHHBIN S3bIK (AHTIIMICKUHN SI3BIK
1 HEMEIIKUH SI3BIK).

Tak xak B coorBercTBuu ¢ Ilpmkazom Ned7(m) ot 02.02.2021 06
opranuzanuu yuyeoHoro mporuecca ¢ 8 despans 2021 rona 3aHATUN JEKIIMOHHOTO
TUTIA B 3JEKTPOHHOW WH(OPMAITMOHHO-00pa30BaTEIBHON CpEIe YHHBEPCHUTETA,
TEOpeTUYEeCKasi 4YacTh 3aHATUN OblIa 3arpy’keHa Ha SJEKTPOHHYIO IUaTdhopmy
KI'TIY um. B.II. AcrtadbeBa B cooTBercTByromuii pasaen aucuurinabl (URL:
https://e.kspu.ru/course/view.php?id=2311).

B kadectBe mpumepa MOCIENOBATEILHOCTH PabOTHI MO MPEIOKEHHOMY
aNropuT™My (HOPMHUPOBAHMS MEIMAKOMIIETEHTHOCTH, OBLIO BBIOPAHO YETBEPTOEC
Meanao0pa3oBaATENbHOE 3aHATUE, OTPAKAOIIEE ATANl MMEPEX0a OT UHTEPIpETalun
MEJIMATEKCTOB K X KOHCTPYUPOBAHMUIO.

Teopetndeckass 4acTh  MOCBSIIEHA  MHTEPIPETALMU  MEIUATEKCTOB.
OOyuyaroiuecs JOJKHBI  O3HAKOMUTBCS C  JIGKIIMOHHBIM ~ MaTepuajioM B
AJIEKTPOHHON MH(GOPMAIIMOHHO-00pa30BaTEIBHOM Cpe/ie YHUBEPCUTETA.

Texcm nexyuu:

Media education is about taking a second look. What does it mean?

Let us begin with some simple examples. Look at the picture below (cm. puc. 1).
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Pucynox 1. AM6HfbaMMa Nel
Make a mental note of what you see. Now, turn it upside down and take a second
look. What is the difference?
Here is a point to think and talk about. Was that second interpretation of the picture
always there for you to perceive, or did it appear only when you turned the picture
upside down?

Try another picture (cMm. puc. 2).

Pucynox 2. AmOurpamma Ne2

Write down what you see when you first look at the image. Do you see a black
letter “H” within a white diamond, or do you see four white arrows on a black
background?
Usually some people see one thing and others see the other. A few are aware of
both images right away. At first, many people can see only the image they saw the
first time. They have difficulty seeing the alternative image, and may even deny
that it is there at all.

Discussion Questions:

Do the alternatives always exist even if we cannot see them?

Let us look at a third image (cm. puc. 3).
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0
(s

Pucynox 3. AmOurpamma Ne3
What so you see in the picture? Again, some people will see a rabbit, and others
will swear it is a picture of a pelican. As in the picture of the “H” (or of the arrows),
some people will have more difficulty than others in seeing both.

Try this one on your friends (cMm. puc. 4).

Pucynoxk 4. Amourpamma Ned

Copy the image on this page onto a piece of paper, and show it to one person after
saying, “I want you to write down the letter [ am going to show you.” Then, show
the same image to another person, but this time, say. “I want you to write down the
number I am going to show you”.

Discussion Questions:

What happens? How can you explain it?
By now you will be close to forming some theories about what people see and why.
For instance, some people will see what they are expecting to see, and will have
difficulty seeing anything else (e.g. “A letter is a letter, and cannot be a number at
the same time.”) Other people will see what they first see, and have difficulty
seeing anything different. [Adapted from: Worsnop, 2004, p. 5-12].
Learning to take a second look at media texts is probably the most important skill
you will ever learn in media education. Practice taking a second look:

—  when you scroll your newsfeed;

—  when you flip through magazines;

—  when you listen to music or radio;

—  when you watch YouTube, TV or Netflix.
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Try keeping some personal notes about what you have found in different texts from
taking a second look. Present them to class.
That is how interpretation works. Before interpretation of a media text, one needs
to mind speech manipulation components, which are the parts of media text to be
analyzed (cm. puc. 5):

Speech manipulation components

|
A N " " .

Subject Unit Method Tool Product Result
N LS S S N N
Structure of Strategy ‘ Speech ‘ Language Recipient’s Changing
recipient’s of speech knowledge the
knowledge manipulation complying recipient’s
modified with the behaviour
by the speaker’s as intended
speaker in intentions by the
accordance speaker
with his or
her intention

Pucynok 5. KoMIOHEHTHI peueBOil MaHUITY SN

Discussion Questions:

Why is it important to know that media always constructs reality?
When you analyze media texts for the first time, it can be difficult to understand
exactly what your markers are looking for when they read your responses.
The guide below is for students who would like a structure in which to shape their
responses. Remember, this is not the only way to approach media analysis. It will,
though, help you to ensure that you cover the major aspects of what your markers
are expecting.
In addition, remember, when we refer to a “media text”, we mean any text that
could be studied in media. This includes films, websites, photography, newspaper
articles, podcasts, tweets and many others.

Check list in analyzing a media text

Describe the media text (form of the text, genres, how many parts, etc.)
Think of how the text makes you feel and define its purpose (or purposes)

Some may be:
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— to instruct

— to inform

—to sell

— to persuade

— to explain

— to provide pleasure

— to provide direction

— to argue

— to profit
Identify the technique(s) that are used in media text to influence the audience’s
response and give support for your answer
Identify the target audience and explain why the techniques used are effective for
this audience

[IpakTuueckas yacte hopmupyetcst Ha 0aze nmoakacra “Leading the world’s
largest youth-led organisation through COVID-19” (URL:
https://podcasts.apple.com/de/podcast/leading-worlds-largest-youth-led-
organisation-through/id1450160651?i=1000471300263 &l=en), KOTOPBIT
BBICTYIIa€T MEJMATeKCTOM B JIAHHOM KOHTEKCTe. BBIOpaHHBIA  IMMOAKACT
IpecTaBiIsgeT co00i MHTEPBBIO Beayliero pyopuku #LiveTheExperience ¢ roctem
nporpaMMbl Ha O(QUIIMATBHOM aKKayHTe MexayHapoaHoi opranmszarmu AIESEC.
Takum 00pazoM, JaHHBIA METUATEKCT SIBIISICTCS ayTCHTHYHBIM COOOIIEHUEM Ha
aKTyaJTbHYIO NI 00YUaIONINXCs TEMY.

PaGota ¢ BBIOpaHHBIM MEAMATEKCTOM OTpaXaeT TPAJAUIMOHHYIO 3-
XATAIMHYIO MOCIEA0BATEIbHOCTh PabOThI C ayiuoMaTepuanoM: pre-listening, while-
listening, post-listening.

1. DTan 10 MpOCIYIIUBAaHUS SBISETCS MOATOTOBUTEIIHEHBIM W HAIIpaBJICH HA
MOJITOTOBKY OOYYAIOIIMUXCS K MPOCIYIIMBAHUIO ayAuo(parMenTa, akTyaan3aIuio
JCKCUKA IO TEME€ H  CHATHE  BO3MOXHBIX  JIMHTBUCTHYCCKHX U

JIMHI'BOCTPAHOBCIYCCKHUX pr,[[HOCTCfI.
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3aoanue 1.
Obyuarowuecst 8 CIy4auHoM NOpsiOKe NOLYYalon 0OHY U3 Yembvipex Kapmouex (Cm.
puc. 6, 7,8, 9).

Single work: 1ook at the picture. Answer the questions:

global
ling  students

= A IE S EC
I.InIVGI'SItIES " - g E S

CAN

Pucynoxk 6. [Toctep AIESEC Nel Pucynox 7. IToctep AIESEC Ne2

WE ARE A LEADERSHIP PLATFORM FOR THE WORLDS
BRIGHTEST AND MOST AMBITIOUS YOUTH. GAIN ACCESS T0 THE
LARGEST INTERNATIONAL STUDENT NETWORK [N THE WORLD AND

AIESEC {5313 FACILITATE THE CULTURAL EXCHANGE OF INDIVIDUALS TO

AND FROM THE FARTHEST EDGES THE GLOBE.

A

ACTIVATE YUHR POTENTIAL

AESEC

Pucynok 8. I[Toctep AIESEC Ne3 Pucynoxk 9. IToctrep AIESEC Ne4

1. Can it be named a media product? Why?
Who may have made it?

What is the message of this poster?
What is the purpose of the media text?

ok e

What style of language and speech techniques used in the text posted on this

promotional poster?

6. If the advertising poster depicts people, describe how they look. What is
depicted in the background? How is space used on posters? Why do you
think it has been done this way?

7. What can be the target audience of this message?

8. Are you a part of the target audience? How does it affect you?
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9. How can you assess the message?

3aoanue 2.

Obyuarowuecst popmupyrom napsvi COOMEEMCcmMEeHHO 0OUHAKOBLIM KAPMOUKAM.
Pair work: discuss your answers with a groupmate who has the same picture and
work out the common conclusion.

3aoanue 3.

Group work: share your ideas and find something that unites all 4 pictures and
answer the question: What is AIESEC? What may it stand for?

2. DTam nNpoCIyIIMBaHUs MPEACTABIAET cOO0H HEITOCPEACTBEHHYIO PaboTy C
aynuo3anuchio. Tak kak mogkacT miautcs 30 MUHYT, OPEIJIOKEHO PaA3ACIUTh €r0
Ha 6 JOTMYECKUX YacTel mo 5-7 MHUHYT C 3aJaHUAMHU K KaXKJIOH 4YacTH s
ornpejesieHUs] MOHUMaHMs ayquoTekcta. O0yJaronecs mpoCIyIuBaoT pparMeHT
MOJIKaCTa W BBIMOJHAIOT 3a/IaHWs, HaANpaBlIEHHbIC KaK Ha o0O0IIee TOHWMaHWe
CMBICJIa METUATEKCTA, TAK M €T0 HHTEPIIPETAIIHIO.

3aoanue: Listen to the podcast that is divided into 6 logical parts. You are to
make the timecodes for the podcast that simplifies the orientation in the podcast for
future listeners. (Timecode is a system that measures time by dividing it into
frames and, sometimes, sub-frames).

PART I [00:00:00 — 00:06:27]
Tpanckpunm:

[00:00:08] Introduction

[00:00:31] Lenny: Welcome back to the AIESEC podcast. After our first season
#LiveTheExperience we are back with season two #LeadershiplsAlsoAbout. My
name is Lenny. I'm your host and I'm super excited to welcome you back. This
podcast started all with the idea to share young people's leadership development.
And now during these uncertain times, I'm beyond that excited to have another
chance to talk with young people about their unique leadership experiences,
especially during these very uncertain times, COVID-19, I hope all of you are safe
at home. If you celebrate Easter, I hope you had the chance to take a break and to

enjoy some of the holidays. Now, I want to keep the interest short, because our
45



46
first episode starting with a bang right away, the President of AIESEC
International. But again, from my side, a very warm welcome. And I hope you
enjoy season two.
[00:01:38] Lenny: So, in this episode, we are starting with looking at how our
young leaders all around the world react to the current situation of COVID-19 and
how leadership really manifests itself in, how a global youth leadership
organization in the business of moving people all around the world adapt to the
challenges of the current context. And I think for this episode, I couldn't have
picked a better guest, I think I've picked the most qualified person to talk exactly
about this and how young leaders act and react to what's happening in the world.
Just 26 years old, she's been elected to lead a 30,000 member strong organization
with 72 years of history of developing young leaders through cross-cultural youth
exchanges. Today, I'm joined by Alexandra Robinson, the current president of
AIESEC International, midway through her one-year mandate of leading the
organization. Welcome to the show, Alex.
[00:02:33] Alexandra: Thank you. Thank you for having me today.
[00:02:35] L: It's good to have you. Tell us a little bit about yourself. Who are you?
[00:02:40] A: Yes. So my name is Alex and I'm originally from the United States,
but now I'm living and working with AIESEC in Canada. I grew up all over the US,
mostly in the southern of the United States. So I got to see a lot of different parts of
that my own country growing up. But I decided to go to University on the East
Coast. So, in North Carolina, I went to the University of North Carolina at Chapel
Hill and I studied Public Policy and Global Studies. So I graduated back in 2014
and I've been working full time for AIESEC since I finished University.
[00:03:13] L: What was your first touch from with AIESEC?
[00:03:15] A: So, in my second year of University, I was really looking to get
involved. I was a Global Studies student and I was studying the world. I had never
left the United States actually, had never traveled abroad. And so I saw these fliers
around campus for this International Organization. And I thought it might be my

chance to finally put my global education into practice. So I decided to join
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AIESEC as a volunteer member. And I was a volunteer with the organization for
two years, a little over two years until I finished university. And then I began
working full time for the organization.
[00:03:44] L: What was your first position? Full time position in AIESEC.
[00:03:46] A: So when I finished University I actually joined the National Office
of AIESEC in the United States, I was responsible for opening new local
committees. So new chapters of AIESEC around the United States. So I got to
work with different Universities that didn't have AIESEC and help students there
establish AIESEC offices. And I did that for my first year out of University
working in New York City, where the headquarters of AIESEC in the United
States is located.
[00:04:10] L: That's a nice place to have headquarters. How many local chapters
are there in the United States?
[00:04:16] A: When I was working there, we had around 30. So as big as the
country is, that's really not many. But for us, it was a lot of different people to
coordinate and organize for events and conferences and things like that.
[00:04:26] L: And then, at the end, how did you end up to be the President of
AIESEC International? I can imagine has been a long journey for you so far.
[00:04:33] A: It feels long, in AIESEC we serve one-year terms in all of our
leadership roles. So we elect all of our leaders at the national international level
democratically, which is one of, I think the best things about AIESEC and our 72
years of history is this Democratic Legacy. But we have this one-year-olds. So you
move from roll to roll, country to country, territory to territory, and you get to have
these intense experiences in just 12 months. So I did spend a year working with the
national team in AIESEC United States. I also spent a year working with the
national team in AIESEC in Egypt, which was very far outside of my comfort zone
and a wonderful development opportunity. But then I came back to the United
States. So that was always my kind of end goal. It was to serve the national team in
AIESEC in the United States as the President of AIESEC in the United States. And

so I actually had the privilege to have that role for one year, leading the entity and
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the direction for the AIESEC members in the United States. But then after that,
even though that was my ambition in the organization, I realized I still had energy
and I still had ideas and I still wasn't finished with this youth leadership movement
that [ was a part of.
[00:05:35] A: And so, I decided to apply for the International team. So I joined the
Global Office of AIESEC two years ago and was responsible for all of our HR
strategies, coordinating those 30,000+ volunteer members we have around the
world. I had the opportunity to do that for a year and then, again, these leadership
roles and opportunities become so appealing in AIESEC, I decided to give it a shot
and participate in the election for the President of AIESEC International. So I am
half of that role right now, my one year leadership opportunity. And at this point
this is it. This is my last year to give it all to the Organization, to serve AIESEC
and to continue value myself and after that I’'m going to pack my bags and travel
the world and see what AIESEC taught me and how I can use it in life after
AIESEC.
[00:06:17] L: You picked the challenge of the year to be the head of the
organization.
[00:06:23] A: Yes, it seems that I did. I didn't know that when I signed up. But
we're adjusting quickly, it seems.

3aoanue 1.
Answer the questions:
1)  How many speakers are there in the podcast? Who are they?
2)  What problem is going to be discussed in the podcast?
3) How did Alexandra Robinson get involved in AIESEC?
4)  How many local headquarters of AIESEC are there in the United States?
5)  Summarize Alexandra Robinson’s experience in reaching her current
position.

3aoanue 2.

Mark the extract with timecodes.

PART I1[00:06:29 — 00:10:45]
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Tpanckpunm:
[00:06:29] Lenny: All right. Before we dive into the current topic, obviously,
COVID-19 and how we try to cope with this in AIESEC. If some people are
listening who have never heard about AIESEC before, first time they hear AIESEC.
What is AIESEC? How would you briefly summarize for them what we do and
why we do what we do?
[00:06:49] Alexandra: So AIESEC is the world's largest youth led organization.
We are run by members that are volunteers or some staff, all mostly under the age
of 30. And we're working around the world to develop the leadership potential of
young people. We believe in peace and fulfillment of human potential, and we
accomplish that by offering development opportunities to young people as either
members of the organization or international exchange participants. So we
facilitate these cross-cultural exchanges where young people can go abroad for
anywhere from 6 weeks to 18 months for projects that range from social impact
projects to professional internships. And they're able to really get outside of their
comfort zone and learn what it means to be a leader.
[00:07:28] L: For those who would like to do so, in between, we would like to get
to know a little bit more about AIESEC and what experiences we deliver, we can
highly recommend the #LiveTheExperience podcast, where we talk about those
experiences you just talked about. But, Alex, this episode and also the short series
1s called #LeadershiplsAlsoAbout and we want to discover a little bit with different
people what leadership can look like. And I will start with a very obvious question.
What is leadership for Alexandra Robinson?
[00:08:03] A: For me, it's the fundamental solution to all of the world's problems,
and it can be developed in anyone. And we believe this in AIESEC and after so
many years here, [ definitely believe that as well.
[00:08:12] L: Why, do you think, leadership is the fundamental solution?
[00:08:15] A: I mean, as an organization with over seven decades of history, I
think we, as AIESECers, look back at all of these difficult times or crises or

challenges that the world has gone through. And every time when a solution is
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found, it's because someone steps up to the plate, somebody steps up and leads
people in the right way with the right values. And that really any solution that a
problem needs has to come from a person that can be a leader.
[00:08:40] L: And why do you think it can be developed in anyone?
[00:08:43] A: Well, AIESEC has been proving that for 72 years now. We have our
own leadership development model where we believe by giving young people
practical experiences in challenging environments, then they're actually able to
understand themselves better. So they're able to go through that challenging
experience in their external environment and internalize the ways that it made them
change the way, it made them understand themselves. And then they're able to
almost reinvent who they are and that ongoing inner and outer process. That's how
a person becomes a leader, it's how you develop those qualities of leadership that
we believe in so much in AIESEC. And so we believe that we can do it through
cross-cultural exchange and by the creation of those opportunities in AIESEC. But
I know that in any correct environment, a person can become the new version of
themselves, which for us is one step closer to being a leader.
[00:09:28] L: When was the first time since you've joined AIESEC that you
realized, that you felt like “Oh, wow, this situation, this experience, that really that
helps me to develop further as a leader?”
[00:09:41] A: I think for me and I think it was the first time I was given the
responsibility of leading a team. So it was about six months after I joined as a
member, | was given the opportunity to lead a team and we had an objective to go
in sales meetings with local companies near my university and try to sign contracts
with those companies to bring international interns to our city. And we were 18, 19,
22, 24 and I was leading people for the first time with a very clear goal that was
took a lot of effort and took a lot of rejection, it took a lot of trying over and over.
It took a lot of learning to achieve and having to manage people's motivation,
having to manage their skills and their development, having to make sure that
they're having a good experience as volunteers and having to make sure we

accomplished our goals. That was one of the first and most challenging
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experiences | had with leadership development in the organization. And it's still
one of my best memories for how much I can see that I can grow from point A to
point B or from month 1 to month 12 in this organization.

[00:10:41] L: That's a lot of responsibility for that young age already.
A: It was.

3aoanue 1.
Are the following statements true or false? Correct them.
1. AIESEC is the world's largest youth led organization.
2. AIESEC facilitates cross-cultural exchanges where young people can go
abroad for anywhere from 1 year to 5 years for projects that range from social
impact projects to professional internships.
3. AIESEC has been there for 92 years.
4. AIESEC believes that leaders cannot be developed, but born.
5. Alexandra was leading people for the first time at the age of 30 with a very
clear goal what she was doing.

3aoanue 2.
Mark the extract with timecodes.

PART III [00:10:48 — 00:18:02]

Tpanckpunm:
[00:10:48] Lenny: Now, obviously, these days everyone is talking — It's all over the
news — everyone is affected by the COVID-19 pandemic, also called the
Coronavirus, right? And literally, I think, everyone all around the world is
concerned about it, just thinking about it. Their daily lives drastically changed,
doing Home Office. How are you and is AIESEC impacted by COVID-19? And
how are you trying to adapt together with AIESEC to this outbreak?
[00:11:22] Alexandra: I mean, we've been absolutely impacted completely. Our
core business as an organization is international exchange, which of course, does
not, it's not possible in the current climate. And so the way that we develop
leadership as a Leadership Development Organization is through moving people

around the world, either for these international exchanges or we host many, many
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conferences around the world. So we bring together people in our different
countries and territories, in our different regions, and we even host global
conferences several times a year. And so those are our two main activities as an
organization and both of those are impacted by travel restrictions, limited mobility
and just the current climate. And so for us, that has meant that I think is not
looking at how we can do the work that AIESEC usually does on a daily basis.
We're trying to look at what is the future for the organization, how can we make
sure we still live the values of the organization, and how can we make sure there is
a future for the organization, when the external context returns to normal or returns
to the new normal after this?

[00:12:22] L: Do you talk about global and bringing together a lot of people? Can
you give us some numbers what it really means? Global and worldwide
organization and membership?

[00:12:33] A: Yes. AIESEC is currently present over 110 countries and territories
we have across those countries and territories, around 1,500 local offices. So those
are university campuses. The groups of young people that are volunteering to work
for the organization. And those young people are numbering around 40,000. We've
got over 30,000 members globally and together those members are helping to
facilitate nearly 40,000 international exchanges a year. So this is around 40,000
young people crossing borders for international volunteer projects, internships, and
it's also over 30,000 members traveling for conferences and seminars around the
world.

[00:13:09] L: You already mentioned it. Our business is exchange basically, right?
Sending people all around the world, global conferences where many, many, many
different countries and cultures come together to try to be together, to work for the
organization. How does it feel for you to be leading such a big organization in this
specific moment with everything that is happening in the world right now?
[00:13:33] A: I would say the feeling changes by the hour, to be honest. I have
moments where [ am so impressed and so proud of AIESEC network and how

we're continuing to show positivity in the face of uncertainty. We're continuing to
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be resilient in the face of challenges. But there's also times when it feels quite
overwhelming, when the future is so uncertain, when the news is changing by the
hour. When I go to sleep and wake up and it seems like we're in a whole new
context, those are the moments when it really feels the uncertainty, feels
overwhelming. And I've definitely had those moments when I've had to remind
myself who's around me, what we're working for, because it seems sometimes like
all of the work we're trying to do, to make it through this crisis or mitigate this
crisis isn't quite enough. But there's other times when I actually realize that we're
keeping track, we're keeping pace with all the other organizations out there when it
comes to finding solutions, being agile, being willing to rewrite the plan every day.
So it really changes by the hour depending on how things are going.
[00:14:32] L: Are there certain things you're doing to not overwhelm yourself by
this immense development all around the world? If I look at I wake up the next day
and five thousand new cases are added in the Netherlands, for example. It moves
so fast...
[00:14:49] A: For me, it’s to continue to talk to people. We're continuing to speak
inside of our team. I talk to friends and family, and I even talk to some of our
external support systems, our partners, our advisers. And for me, as long as I don't
get too stuck in my head, I'm able to continue to move forward and maintain
positivity and maintain that solution orientation I need to have as a leader. If I
spend too much time on my own, just thinking, that's when things get dangerous.
[00:15:12] L: Now, even more difficult with everyone being at home, almost
everyone being at home, right?
[00:15:16] A: Yes, thankfully, [ am self-quarantining with some of my co-workers,
in AIESEC we tend to live and work together. It's a unique part of our
organizational culture. So thankfully I'm not completely alone. But everyone I'm
living and working with is also feeling the same pressure in the same uncertainty.
[00:15:31] L: You mentioned pressure, I suppose, that many, many people you
mentioned, 30,000+ members around the around the world. You were leading a

team of 20+ people in Montreal and Canada. All of those people are looking
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towards you as the president of AIESEC International for answers. How does that
feel? Do you feel like it's a lot of pressure?

[00:15:52] A: You know, it's a lot of pressure. And I try to remind myself the
reason why I applied to have this role and I was looking at the organization and
seeing a lot of things that I wanted to improve and evolve for the future of AIESEC,
even before we knew about the pandemic we would face. And I really believed that
all of the experiences I had in the past years in AIESEC had made me the person
that could lead AIESEC through a challenging situation. I knew that this year we
would face challenges just based on the opportunities and the challenges we had
ahead of us as an organization, not expecting a pandemic. I knew that there would
be challenges and I signed up for this. I said, that being able to be strong and
coherent and consistent through difficult times was what I had learned from my
own leadership journey and what I thought the organization needed this year. And
then we were really put to the test. We were really given the real test of if we can
be strong and coherent and solution-oriented through crisis. And so I try to remind
myself that this is what I came for. The challenges are what I came for. The
challenges in the world are what AIESEC is here for. We're an organization that
exists for peace and fulfillment of human potential. And nobody ever said, that
world peace or a world in which every human-being could fulfill their own human
potential would be easy. And so for us to expect it to be easy would be much too
naive. And when we're put to the test now, the real test, it's really time to show
what we're made of.

[00:17:10] L: How much, do you think, your many years in AIESEC has prepared
you for this time right now?

[00:17:17] A: You know, they say there's a saying that you only can connect the
dots looking backwards. I think that has felt extremely true for me in this moment.
I look at all my experiences in this organization and it seems like they were
preparing me for this moment. I spent a year living in a culture where I didn't know
the language, I didn’t know the culture, and I had to adapt. I spent time having to

manage budgets of multiple million-dollar organizations. I had to spend years
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working with hiring and firing people and reallocating people. Every time I faced a
challenge in the organization, I think it was teaching me how to be a leader through
a crisis.
[00:17:53] L: All of this at the age of 26. Impressive, impressive journey so far.

A: Yes, much longer than that sometimes.

3aoanue 1.
Fill in the gaps:
1. It's all over the news — everyone is affected by the , also called
the
2. Our as an organization is international exchange, which of

course, does not, it's not possible in the current climate.

3. We've got over globally and together those members are

helping to facilitate nearly a year. So this is around 40,000 young

people crossing borders for international projects, , and it's

also over 30,000 members traveling for and around the

world.

4. But there's also times when it feels quite , when the future is so
, when the news is by the hour.

3. I'm able to continue to move forward and maintain and maintain

that I need to have as a leader.

6. We're an organization that exists for peace and fulfillment of

And nobody ever said, that world peace or a world in which every human-being
could fulfill their own would be easy.

3aoanue 2.
Mark the extract with timecodes.

PART IV [00:18:04 — 00:22:59]

Tpanckpunm:
[00:18:04] Lenny: Now, what does a day of life look like of a leader who's
navigating through a crisis situation like COVID-19 outbreak?
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[00:18:13] Alexandra: A lot of meetings, actually, because since my role in leading
my team is about coordinating and managing people and needs people and those
conversations. So I really miss those in-person meetings. But now they're all
happening online. So I usually start my day with a meeting with my strategy team.
So my directors, the managers of the global office, each managing the different
subsystem of the organization, we start with a morning check-in to make sure we're
all aligned on our objectives for the day. We used to meet weekly and in the
current climate we've started to meet daily and it's helping us keep our routine and
keep things moving. We also have full-team meetings, so I have a twenty six
person team here in Montreal, Canada, and we're a few minutes walking from each
other's apartments, but we can't see each other these days in person. So we try to
have calls together with our cameras on to really connect and see each other. I also
have a network of over 110 country and territory Presidents around the world. So I
coordinate those individuals in the work that they're doing and so I'm also trying to
have more calls with them. We used to have monthly calls,

[00:19:11] now we're meeting on a weekly basis and sending weekly newsletters
and those really keep me going as well because they're the other Presidents of this
organization. I'm the global President, but I have this country and territory
Presidents that also feel similar responsibility to lead their entities through this
time. So we connect, we support each other, we also communicate strategies. And
then I try to spend part of my day staying a bit creative: I'm trying to write blog
posts, I'm trying to journal or record videos about how I'm feeling and both to
share those with AIESEC network, for both, for myself to document this
experience, because I think it's going to be a significant one in the story of my life.
And then I usually in my day having some check-ins with my responsible for
partnerships and my responsible for finance and legalities. So the three of us
together, we call ourselves “The Power Corner” and we are talking on a very
frequent basis. We also upped our meetings from monthly to weekly to talk about

organizational finances, because that's the big question on a lot of organizational
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leaders minds, is how does the financial forecast for the organization look? And
that's a huge responsibility we have right now.
[00:20:16] A: So, we're also talking about what is our current state and what are
our options for the next few weeks and months.
L: Sounds and looks like it's all about routine, right, in order to stay productive.
Now, since so many of us, I guess many of the people also listening right now are
forced to do home office, to stay at home while they practice social distancing,
they don't be around too many people. Do you have some tips for all of those
Home Office people out there and how to not turn crazy at all being in your in your
flat all day?
[00:20:49] A: Yes. Well, I like to joke that my favorite website is Google Calendar,
so I love to have my day organized and that has still had to stay true for me when
I've been home. But now I used to just schedule my work meetings, the things I
had to do outside of the house. But now that I've been home, I'm also making an
effort to schedule my breaks. So really respecting a meal time, really respecting
time to get ready in the morning, really respecting the end of my working hours,
because since my location is not changing, I have to be more disciplined with
actually giving boundary to different parts of my life. And so that's helping me is
just organizing it by hour of the day. And then the second thing that's helped me a
lot is actually cooking at home. So I was someone that, I have to admit, would
often order delivery or grab a quick meal when I was feeling stressed. But now
being at home and wanting to avoid that social contact and be responsible, it means
cooking at home. And so I'm actually using the time it takes to prepare my food
and eat my food as a time when I'm only focused on that task. And it's my one
maybe mental break in the beginning, the middle and the end of the day. And that's
helping me a lot as well. I like to share the meal with someone else. I'm self-
quarantining with, again, some coworkers, so we try to share meals together. But
those moments are really helping me a lot and getting dressed: I don't do it every
day, but making sure it's not a full pajama look. Five days of the work week, that

also really helps. I was a disbeliever at first, but some team members told me it
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really makes a difference and so, I got fully dressed to record a couple of videos a
few days ago, and I actually felt so much better at the end of the day that I've tried
to keep it going.
[00:22:25] L: It's often those really simple things, right, to improve the day, and it
doesn't require huge changes, but it's those very simple things that can make your
day better.
[00:22:34] A: Yes, and I think it's different for everyone. But picking those two or
three habits that make a difference for you, that's what you need to figure out in
these first days and weeks at home.
[00:22:43] L: It's great to see on social media that so many people pick up hobbies
or things they used to like to do and maybe forgot to do, and all of a sudden all of
this is coming back.
[00:22:53] A: Yes, I was trying to see if | wanted to start some online courses or
read some new books. I haven't decided on one yet, but I'm very open to
recommendations.
3aoanue 1.

Due to COVID-19 outbreak people had to change their work-life style. Fill in the
table with Alexandra’s routine and your preferences / attitude.

Tabmuma 5

3amganue 1

Sphere of life Alexandra You

Work meetings (way of

coordinating and managing

people)

Beginning of the working day

Personal meetings

Creativity

Productivity
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Tips for preparing a Home

Office

Meal times

Hobbies

3aoanue 2.
Mark the extract with timecodes.
PART V [00:23:00 — 00:27:10]
Tpanckpunm:

[00:23:00] Lenny: All right. So, you mentioned we have a very rich and seven
decades of history, 72 years of existing. Are there any precedents of similar types
of crises that AIESEC globally had to adapt to in the past? And I guess there must
be some loose lessons we've learned from them, right?

[00:23:19] Alexandra: Absolutely. Well, if you look all the way back to the
beginning, AIESEC was founded after World War II. So we really were created
out of a crisis, a World War. Seven young people came together in Europe and
they determined that cross-cultural exchange was the way to prevent similar events
in the future. And so they founded an organization to develop the leadership of
young people through cultural exchange. And so the reason AIESEC exists is both
a response to a global crisis and a desire to prevent one from happening again in
the future. And that's a crisis that comes out of misunderstanding or intolerance.
But then, I mean, we've been an organization globally in countries and territories
around the world since 1948. So really, any major world event or crisis that you
can think of in our history, someone from AIESEC was there living through it,
trying to persevere and being resilient. Things like The Fall of the Berlin Wall —
AIESEC was there; things like Global Recessions — AIESEC was there; things like
hosting International Conferences and making international exchange happened

during Apartheid in South Africa. That was happening - AIESEC was there. So,
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any of these major world events, there were young people under the name of
AIESEC trying to connect people across borders, across divisions, across mindsets.
[00:24:38] L: It's an incredible history.
[00:24:40] A: Yeah, and I think a lot of lessons did come out of it. I think that for
us as an organization, it shows us one: how important our vision is that we believe
in a world of peace and a world of fulfillment of human potential. And so, of
course, if we're gonna be working for something like that, we should be able to
make it through anything. We should be able to believe that any challenge is just
one more obstacle on the way to this very, just cause that we have; and also with
the importance of of AIESEC and how we are a non-discriminative organization.
[00:25:10] A: So, we really believe in the organization not discriminating on the
basis of gender, sexual orientation, creed, religion, identity and being completely
open to all people from all walks of life. It’s so important because it takes that
cross-cultural collaboration. It takes that idea that anyone can get behind and
anyone can be a part of to make it through challenging situations, that idea of
collective progress. And then for me, the most important lesson I think we've
learned from this is every time AIESEC has faced a crisis, AIESEC has continued.
And so AIESEC will always recover. AIESEC will always find new ways when
the external environment is changing. It's really just enough for people to believe
in the purpose of this organization and to work for it, because as long as humanity
continues, then the need for AIESEC, and the work of AIESEC will continue.
[00:25:56] L: But nevertheless, is there not a little bit of fear inside of you, of how
we will navigate through this crisis and maybe come out on the other end?
[00:26:06] A: Absolutely, because we can look to past crises in history as
something I can learn from or take precedence from. But of course, there was
nothing quite at this global scale, perhaps since World War II might be the last
time when AIESEC was founded, that we faced a global crisis at the scale. So, of
course, that makes me feel that those fears are those uncertainties for the future of
the organization. And so | feel those things. But I think that a quote that I was

reminded of this week that I'm really trying to hold on to is “Study as if you know
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nothing and work as if you can solve anything”. So right now, even with all that
uncertainty, I'm just trying to learn, I'm trying to understand what other
organizations are doing. I'm watching the press briefings from different
governments around the world every day. I'm trying to learn as much as I can
because AIESEC is not the only organization wondering what the future holds.
And so better if we can learn together. And then “work as if you can solve
anything”: even with my uncertainties and my fears, I'm just going to keep
working fully committed to the idea that there's a future for AIESEC beyond this,
because I believe that's the way to find those solutions that are waiting in the days
and in weeks and months ahead of us.
3aoanue 1.
Make a timeline: “Global crises that AIESEC had to adapt to in the past”
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3aoanue 2.
Answer the questions:
1) What was happening to AIESEC during the global crises?
2) The quote “Study as if you know nothing and work as if you can solve
anything” was mentioned in the podcast. What does this phrase mean to Alexandra?
Do you agree with it?

3aoanue 3.
Mark the extract with timecodes.

PART VI [00:27:13 — 00:31:28]

Tpanckpunm:
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[00:27:13] Lenny: It's good to you, Alex, and now, I would like to move on to a
section that we want to bring back in every episode of this podcast. And I'm going
to give you some sentences which I would love you to complete at the end, ok?
[00:27:28] Alexandra: Ok, sounds good.
L: If one of the members of AIESEC is listening to me right now, I want them to
know that...
A: there is a future for AIESEC beyond this.
L: For any young person listening to this right now, I want to tell them that...
A: don't stop crossing borders.
L: And if we had all the leaders of the world in this room right now, I would want
to tell them that...
A: done is better than perfect.
L: Nice, I think this crisis requires a lot of action, right, rapid actions right now.
A: Yes. Decisions, not perfection.
[00:28:04] L: All right. And then let's have a second section right now, which is
called Rapid-Fire. Again, something we want to bring back in every and every
show of this podcast. And I'm going to challenge you a little bit here, ok? I would
like to have a little bit of competition between all, between you and the following
guests.
A: OK.
L: So, I'm gonna give you always two options and you have to choose either-or.
And the whole idea behind this is a little bit that we would like to get to know you
a little bit better in what type of leader you are. Because leadership there might be
a little bit of a misconception about leadership out there that people might think of.
I need to have one, two, three, four, five skills in order to be a good leader.
Otherwise, it's not possible. And I think AIESEC is a very good example that there
is no one-size fits all leadership style and everyone has the unique leadership style.
So what a better way to start this with the President of AIESEC International to get
to know what leadership style you have. OK?

A: OK.
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L: So, we're going to have 60 seconds and we're gonna count how many selections
we can go to see how well you can answer those questions.
[00:29:15] L: Ok?
A: All right.
Get up or press the snooze button?
: Snooze button.
Coffee or tea?
: Coffee.
Baggy or Netflix?
: Netflix.
Podcasts or Netflix?
: Podcasts.
Corporate or startup?
: Startup.
Office or home office?
: Office.
Cat person or dog person?
: Dog person.
Introvert or extrovert?
: Introvert.
World citizen or empowering others?
: Empowering others.
Self-aware or social, solution-oriented?
: Self-aware.
Lead from the front or lead from the back?
: Lead from the back.
Bottom up or top down?
: Bottom-Up.

Visionary or pragmatic?

> oo 0 000 >0 002> 02> 02> 02> 02> F

: Pragmatic.
63



64

L: Observant or intuitive?
A: Intuitive.
L: Thinking or feeling?
A: Feeling.
L: Assertive or turbulent?
A: Turbulent.
L: Direct or conflict avoidance?
A: Conflict avoidant.
L: Idealistic or realistic?
A: Realistic.
L: Autocratic or coaching?
A: Coaching.
L: Data driven or people driven?
A: Data driven.
L: That's it! Good job.
A: OK, cool.
[00:30:44] L: Well, Alex, thanks a lot for taking the time to have a conversation
with me. I feel like listening to your story and listening to how you are dealing
with the current situation. It's extremely brave. I can imagine it's an immense
amount of pressure. But looking at it like you do, I think it's impressive. And a lot
of young people can look up to this and also see it as hope that we can go through
this all together and eventually come out stronger than before.
[00:31:14] A: I believe that as well. Thank you so much for having me here and for
asking these questions. It's great to have moments of reflection in the midst of
things moving so quickly in the world.
[00:31:25] L: All right. Thank you very much.
A: Thank you.

3aoanue 1.
The host is playing a game with Alexandra. Fill in the answers for Alexandra and

put your own answers in it:
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Lenny: If one of the members of AIESEC is listening to me right now, I want them
to know that...

Alexandra:

Lenny: For any young person listening to this right now, I want to tell them that...

Alexandra:

Lenny: And if we had all the leaders of the world in this room right now, I would
want to tell them that...

Alexandra:

3aoanue 2.
Answer the questions:

1. What is the purpose of Rapid-Fire game played in the podcast?

2. What communicative strategy was employed by the host?
3. Do the given answers characterize interviewee’s personality? How?
3aoanue 3.

Prepare a Rapid-Fire game for your groupmates. Mind the aim of the game-session.
Have you managed to reach the aim? Do the given answers characterize your
respondents’ personality? How?

3aoanue 4.

Mark the extract with timecodes.

3. Drtan mocie NPOCHyHIMBaHUS — JTO TMOCJIEAHUN »dTam paboThl ¢
aynuomarepuaioMm. OCHOBHasI 11eJ1b JAaHHOTO 3Tala — BBIBECTH B p€Yb U OOCYIUTH
BCE BOIIPOCHI M MPOOIJIEMBIL, IOJJHIMAEMbIE B ayJHOTEKCTE.

3aoanue 1.

Compare timecode line with your groupmates’. Are there any differences? Who
has managed to cover all the aspects of the podcast?

3aoanue 2.

Listen to the whole podcast once again and make notes of characteristics of a
leader and ways to acquire leadership.
Answer the question: Is leadership a skill or a quality?

3aoanue 3.
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Make up a short comment of the statement: “Leadership can’t be taught but it can
be learned”.
3aoanue 4.
Create a motivational Instagram post (cm. puc. 11) about leadership and share the
link with your groupmates. Analyze your groupmate’s post using the following
aspects: 1) characteristics of a sender and a recipient of this media text; 2)
objectives and functions of this media text; 3) channel, language, (cultural) codes,

techniques; 4) content; 5) anticipated effect on the target audience.

)

aiesecglobal * Moanucarsca

aiesecglobal #LeadershiplsAlsoAbout
taking care of ourselvas and especially
our mental health during this critical
period.

In the World Day for Safety and Health
at Work it is important to check on
those around us that may suffer from
health issues while being alone at
home working, and to keep in touch
with your close acquaintances in case
you suffer!

#leadershiplsAlsoAbout!
#WorldDayOfSafetyAndHealthatWork

@

r/

leadership is also

about remembering that taking care of your physical
health is as important as taking care of your =
mental health &-

sarahmahmoudh Exactiy!!! V)

17 Heg, Hpaswica™: 2 Orservin

Qv N

1734 otmeTtok "Hpaewtca”

with aiesec. @ [loBaELTE KOMMEHTAPMEL.

Example post:
Pucynox 11. I[Ipumep MmoTruBanmoHHOTO TTOcTa Ha Temy “Leadership”
Recommended home task
1. Form groups of four, and select one of the following media as your group's topic:
— A YouTube video;
— A tweet;
— A TV news program;
— An internet article;

— A magazine;
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— A podcast;

— A computer game.
Appoint a recorder in your group and examine your media sample carefully
together to find examples in it that show that it is “constructed”. Appoint another
member for your group to make a short presentation to the class outlining the
group's findings.

— Which medium did you choose?

— What media text did you choose?

— Identify the audience, purpose, and techniques used in the text.

— How is the text constructed on an obvious level?

— How is the text constructed on a subtle level?

— How does the “construction” of your media text achieve its purpose and

appeal to the target audience?

2. Prepare an explanation of how the chosen media is made for someone who does
not understand the concept using the text, or another one you have chosen from
your own experience as an example. Imagine that your audience is one of the
following:

— A child of eight;

— An adult who has never thought much about media texts;

— A person your own age, who has lived in a culture without media;

— Another audience of your own choice.
Present your explanation in class, and have your groupmates assess how well you
communicated with your target audience.

B Ilpunoxenun b npencrapieH pa3paOOTaHHBIM KOMIIEKC YNPAKHEHUU C

METOIUIECKUMH PEKOMEHIAINSIMH, KOTOPBIN HATJISTHO TEMOHCTPUPYET BapUAHTHI
UCIIOJIb30BaHUSI MATEPUAIOB COBPEMEHHOTO MEIUAIpPOCTPAHCTBA Kak 0azy Juis

(bOpMI/IpOBaHI/IH MCINAKOMIICTCHTHOCTH.
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2.3. AHa/IH3 pe3yJIbTATOB ONBITHO-IKCIIEPUMEHTAIBHO PadoThI 1O
MOBBIIIEHUIO YPOBHS MeIMATPAMOTHOCTH 00y4aIOIMXCS

C 1uenpl0 WUCCIENOBaHUS W U3MEPEHUsS YpPOBHS C(HOpMUPOBAHHOCTU
MEIUAKOMITIETEHTHOCTH OaKaJlaBpOB  TEJarormdeckoro 0oOpa3oBaHUS — TOCTE
AKCTIEpUMEHTa OBLIIO TPOBEJAEHO HTOroBoe TectupoBanue “Final Assessment”
(URL: https://docs.google.com/forms/d/e/1F AlpQLSeHmcXqlOk-
YuYtyS006R3n2jSZ-uAA3tgMkvKGAS5qyXJGM3Q/viewform), ¢ OTKPBITEIMH
BOoIpocaMu aHkeTupoBaHusa “Media competence assessment”, HUCIOIB30BAHHOTO
Py TICPBUYHOM JTUATHOCTUYECKOM HWCCICAOBAHWM, I PACIIMPCHUS YacTh
AHKETUPOBAHUA, PACKPBIBAIONIEH KOMIIETEHTHOCTHOE COJIEpKAHUE U pasnel
TEOPETUKO-TIETATOTHYECKUX 3HAHUN B o0OJlacTh meauaoOpa3zoBaHus. Takxke ObuI
nobasien pasmen “Feedback” mms ycTtaHOBKM OOpaTHOW CBSI3W B IIEISAX
JanbHEHIIe KOPPEeKTUPOBKU ydyeOHoro mpouecca (GopMbl  MpoBeACHUS
MPAKTUYECKUX 3aHATUM, COJCpPXKAHUS TEOPETUUYECKUX JICKIUH, KOHTPOJIbHBIX
BOIIPOCOB, MH(POPMATUBHOCTH M AKTYaJIbHOCTH MaTepHasioB). bioku BOmpocoB
anketsl “Final Assessment” nipencrasnens! B [Ipunoxenuu B.

OcHoBbIBasiCb ~ Ha  pe3yJibTarTaX  BTOPUYHOTO  JIMATHOCTUYECKOTO
uccnenoBanus (cM. Tabnuiy 6), MOXKHO clieflaTh BBIBOJ, YTO IOCJE YAaCTUYHOMU
peanu3anuu KOMIUIEKca YIpakKHEeHUH, Oblla BBISIBJICHA TEHICHIIMS K TOBBIIICHUIO
YPOBHS c(hOpMHPOBAHHOCTH MEJIMaKOMIIETEHTHOCTH OakaaBpoB
nearoruaeckoro o0pa3oBaHusl.

Tabmuua 6
YpoBHU nOoKa3aTenei chOpMUPOBAHHOCTH MEINAKOMIIETEHTHOCTH

06yqafonmxc;1 ITOCJIC DKCIICPUMCHTA

OOyuatonu TeC}TII:IEOBa [Tonstuitn | Cencopubl | MotuBanu | OueHounsl | KpeatusHbl
(8 bl 71 OHHBIN 71 71
(max. 15)
Crynenr 1 13 B H C C C
Crygenr 2 8 C C H H H
Crygenr 3 9 C C C H H
Crynenrt 4 11 C C C C C
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Vo]

Cryzenr 5 8 C C H H C
Cryzenr 6 5 H H C H C
Cryznent 7 4 H H C H H
CryzeHr 8 9 C H C H C
Cryzent 9 12 C C C C C
Crygent 10 14 B C B C B
Crynenr 11 8 C C C H H
Crypenr 12 13 B C C B B
Crynenr 13 9 C C C C C
Crynenr 14 5 H H H H H
Crygent 15 4 H H H H H
Crynenr 16 7 H H C H H
Crynenr 17 5 H H C H H

Coxkpamenus: H — Huskuit yposenb; C — cpeiHuil ypoBeHb; B — BbICOKHI ypOBEHB

[Toxazarenu chopMHUpPOBAaHHOCTH MEAUAKOMIIETEHTHOCTH B TPYIIIIE:

1. TectupoBanue: 6 yenoBek — Hike 50%, 11 dyenoBek — Boiie 50%;

2. [TousTHIIHBIN TOKa3aTENb: 6 YEIIOBEK — HU3KUW YPOBEHb, 8
4eJIOBEK — CPETHUN YPOBEHb, 3 YEJIOBEKA — BBICOKUN YPOBEHb;

3. CeHCOpHBIN ITOKA3aTeNb: 8 YENOBEK — HU3KUM YPOBEHD, 9 YENOBEK —
CpPEHUI YPOBEHb;

4. MoTrBanmOHHBIN OKA3aTeNb: 4 4EIOBEKAa — HU3KHUW YPOBEHB, 13
YEJIOBEK — CPEJHUN YPOBEHB;

3. OueHouHbIN NTOKa3aTenb: 11 yenoBek — HU3KUK YPOBEHB, 5
YEJIOBEK — CPEHUN YPOBEHbB, | YETOBEK — BEICOKMH YPOBEHb;

6. KpeatuBHblii TOKa3aTenb: 8 4eI0BEK — HU3KUK YPOBEHb, 7
4eJIOBEK — CPETHUM YPOBEHb, 2 YEJIOBEKA — BEICOKUN YPOBEHb.

CornacHO MOJy4YeHHBIM JaHHBIM, Y OONBITMHCTBA O0YUYAOIIUXCSI HA HU3KOM
YPOBHE OCTaJCS OLICHOYHBIM II0Ka3aTeiab, MOTUBALMOHHBIA W KpPEaTUBHBIN
moka3aTenu y OOJNBIIMHCTBA OCTAJINCh HAa CPETHEM YpPOBHE DPa3BUTHUS, OJHAKO

MMOHSATUMHBIA U CEHCOPHBIN MOKa3aTeId BO3POCIIH.
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Ucxonsa u3

MCAUAKOMIICTCHTHOCTH

70
YPOBHS noKazaresnen c(hOpMHPOBAHHOCTHU

onpezaesnsieM YPOBEHb c(hOpMHUPOBAHHOCTH

MeJIMaKOMITETeHTHOCTH (cM. Tabmuiry 7).

Tabmuma 7

YPOBGHB C(l)OpMPIpOBaHHOCTI/I MCANAKOMIICTCHTHOCTH o6yqa}om1/1x051

ITIOCJIC SKCIICPUMCHTA

OO6yuaromuiics YpoBeHb c(HhOPMUPOBAHHOCTH METUAKOMIIETEHTHOCTH
Crygent 1 Cpennumit
Crynent 2 Huzkuii
Crynent 3 Cpennumit
Crynent 4 Cpennumit
Crygent 5 Cpenuuit
Crygnent 6 Huzkuit
Crynent 7 Huzkuit
Crygent 8 Cpenuuit
Crynent 9 Cpennumii
Cryaent 10 Bricokuii
Crynenr 11 Cpennuit
Cryaent 12 Bricokuii
Cryaent 13 Cpennuit
Crynent 14 Huzkuii
Crygent 15 Huzkuit
Crynenr 16 Husknit
Crynent 17 Huzkuit

Takum oOpa3zoMm, 7 oOydyaromuxcsi TIOKa3aJid HU3KUH YpOBEHb, &

00ydJaronuxcsi MOKa3aJld CPEeIHUN YPOBEHB, 2 OOYJAFOIIMXCS TTOKA3aJId BBICOKHIMA

YPOBCHB C(l)OpMI/IpOBaHHOCTI/I MCANAKOMIICTCHTHOCTH.

CpaBHeHI/Ie PE3yJbTATOB HCCICAOBAHUA OO0 MW IIOCJIC OSKCIICPUMCHTA

MPOIEMOHCTPHUPOBAIIO

MTOJIOKUTENIbHYIO JTUHAMUKY dbopmupoBaHUs

MCIANAKOMIICTCHTHOCTH 6aKaHaBpOB [neJarorn4cCKoro O6pa3OBaHI/IHI ITIOBBICHJIOCH
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KOJINYCCTBO O6yanOHII/IXC5I, KOTOPBIC BBIIIOJHUIIN 3aJdHUA Ha CPCAHEM U BBICOKOM

ypoBHe (cM. puc. 12).

10

B ausknii yposear MK

M cpennnit yposens MK

BBICOKUI ypoBeHb MK

0 T |
A0 5KCIIEPpUMEHTA MOCJIE SKCIIECPUMECHTA

Pucynox 12. lnarpamma «/Iunamuka popmupoBanus

MCONAKOMIICTCHTHOCTH
Bcé BbIIEN3I0)KEHHOE MO3BOJISICT CAECIATh BBIBOJ, O HeHeCOO6pa3HOCTI/I n

3¢ (HEKTUBHOCTH MCIOIB30BAaHHOTO AITOPUTMA, HAIIPAaBIEHHOTO Ha (HOPMUPOBAHHE

MCAHUAKOMIICTCHTHOCTH 6aKaJ'IaBpOB neagarorut4cCKoro O6paBOBaHI/I$I.
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BbIBOJbI 11O I'JTABE 2

Anroput™M (GOPMHUPOBAHHMS MEAMAKOMIIETEHTHOCTH, pa3pabOTaHHBIA B
JJAaHHOM MCCIIEIOBAaHUM, IIO3BOJISIET HCIIOJIB30BaTh Menuapecypesl MHTepHera,
ayJIMOBU3YyaJbHbIE TIATQOPMBI U COIMAJIbHBIE CETH, B YACTHOCTHU, HE TOJIBKO Kak
UCTOYHUK ayTEHTHYHOTO MaTepHaia s MenuaoOpa3oBaTeNbHBIX 3aHSATHH, HO U
KaK  MEIMaNpOCTPAHCTBO  JJIS  CO3JaHUsI  COOCTBEHHOIO  YHHUKAJIbHOTO
MennakoHTeHTa.  COBpEMEHHOE  MEIHMANpPOCTPAHCTBO  ITO3BOJISIET  CHENATh
MEUATEKCThl TOJIMKOAOBBIMHU, 4YTO TNOBBILIAET 3(P(GEKT HX BO3ACHCTBUSA Ha
ayIUTOPHIO.

AJTOPUTM paccuuTaH Ha BOCEMb MeAUMA00pa30BATEIbHBIX 3aHATHM,
KOTOpbIE YacTHYHO ObUTM peanu3oBaHbl Ha 0aze ®I'BOY BO «KpacHosipckuit
rOCyIapCTBEHHBIN Teaarorudyeckuii yausepcurer um. B.I1. ActadreBay B pamkax
muctuiuineel - o BeiOopy B1.B.JIB.15.3  «SI3bikoBasi wurpa B pekiIiaMHOMN
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KOMMYHUKaMu» 4 kypca @akynabTeTa MHOCTPAHHBIX SI3BIKOB IO HAIPABIICHUIO
nonrotoBku: 44.03.05 Ilemarormueckoe oOpazoBanue I[lpoduns: MHOCTpanHbBIH
SI3BIK 1 HHOCTPAHHBIN SI3bIK (AHTJIMACKUHN SI3bIK U HEMEIIKUH SI3bIK).

Kaxmoe meamaoOpa3oBaTeabHOE 3aHATHE BKIIOYACT B CeO0S JICKIIMOHHBIMN
MaTepuayl 1O MeIUaoOpa30oBaHUI0 U MPAKTHYECKYI0 YacTh 10 pabdoTe C
MEUATEKCTaMH, OTPAXAIONIYI0 TPEeXdTalHyl0 paldoTy ¢ ayaumo-, BUICO- H
TEKCTOBBIMU MaTepuaiamu. Bce memmaoOpa3oBarelibHbIE 3aHATHA OOBEIUHEHBI
oOmel TeMoll  «MEXIyHapojHas CTyJeHuYecKas MOOWMIBHOCTBY», KOTOpas
COOTBETCTBYET CTPATETHH WHTEPHAIIMOHAIM3AIMK BBICIIETO oOpa3oBaHMs. Tema
MOXKET OBITh aJaTUPOBaHa B 3aBUCUMOCTHU OT II€JIeW U 3a7a4 oOpa3oBaTEILHOTO
nporecca.

Hns  ompenenenus  3QQPEKTUBHOCTH  pa3pabOTaHHOTO  alIrOpUTMa
dbopMHUpOBaHUA  MEAMAKOMIETEHTHOCTH  ObUT  TpPOBENECH  (POPMHUPYIOMIHIA
AKCHEPUMEHT, COCTOSIIMNA M3 TPEX YacTeh: BXOJIHOE TECTHUPOBAHUE, OIBITHO-
AKCTIEPUMEHTAIILHOE 00YUEHUE, UTOTOBOE TECTUPOBAHUE.

Jlist  oneHWBaHUS yYpPOBHS CHOPMUPOBAHHOCTH MEAUAKOMIIETEHTHOCTH
OakaiaBpoB MeAarorudeckoro oOpasoBaHus (HU3KUH, CpeIHUMN, BBICOKHI), ObLIa
OCYIIIECTBJICHA AUArHOCTHKA, COJACpPIKAIlasi CICAYIOIINE KOMIIOHEHTBI: MTOKa3aTeln
(MOHATUHHBIN, CEHCOPHBIN, MOTHUBAIIMOHHBIN, OIICHOYHBIA, KPEATUBHBIN); METO/IbI
(aHKeTUpOBaHWE,  BBITIOJIHCHWE  TBOPUYECKOTO  3aJaHMsi, CcOOeceI0BaHMe).
CyObekTaMu JIMarHOCTHKM SBWIMCH oOydatommuecs 4 Kypca dakyibTeTa
uHocTpaHHbIX 361Kk0B KI'TTY um. B.I1. Acradnena.

[IpoBeneHHBIM aHAIN3 PE3YJBTATOB MEPBUYHOM JUArHOCTHKU I1OKA3aJl
npeo0ialaHie  HU3KOTO M CpeJHero  ypoBHeH  chOpMHPOBAHHOCTH
MEJIMAKOMITETEHTHOCTH O00y4arolUXCA.

OnbITHO-PKCTIEpUMEHTAIbHOE 00yYEHHE MPOBOJUIOCH B TEUYEHHE BTOPOIO
cemectpa 2020-2021 yuebnoro roma B KITIY wum. B.II. AcradbeBa T.
KpacHosipcka. B sxcnniepumenTe yuactBoBaso 17 4emoBexk.

[Tocne ampobaruu KOMIUIEKCa YIpaKHEHHM Oblla MpoBe/leHa IMOBTOPHAs

AUArHoCTrKa, KOTOpasa BbIAIBHUJIA ITOJIOKUTCIBbHYIO TMHAMHWKY B UI3MCHCHUHU YPOBHA
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c(OpPMUPOBAHHOCTH  MEIMAKOMIIETEHTHOCTH  OakajlaBpOB  IE€JAaroruyeckoro
o0Opa3oBaHMsI, TaK Kak MOCJIe MPOBEACHUS KCIIEPUMEHTA MOBBICUIIOCH KOJTMYECTBO
oOyyaromuxcsi €O CpPeIHUM U  BBICOKUM YpOBHEM C(HOPMHUPOBAHHOCTH
MEAMAKOMIIETEHTHOCTH. TakyKe MOXKHO ObLITIO0 HAOII0JaTh POCT YPOBHS OTAEIBHBIX
nokaszaresen c()OpMUPOBAHHOCTH METUAKOMIIETEHTHOCTH.

VYcenemnas anpo6anys oOpa3oBaTeNbHOrO MPOAYKTa U 3a(UKCUPOBAHHBIN
poct  ypoBHS  C(POPMHPOBAHHOCTH  MEAMAKOMIIETEHTHOCTH  OakalaBpoOB,
Y4acTBOBABUIMX B 3KCIEPUMEHTE, II03BOJIMIM CJAENATh BBIBOJ O TOM, YTO
pa3paboTaHHBI anroput™M (QOPMHUPOBAHUS METUAKOMIIETCHTHOCTH SIBIISIETCS
3¢ (deKTUBHBIM, M €ro BHEAPEHHE B OOPa30BATENBHBIM MPOLECC PACIIUPHUT
KOMIIETEHTHOCTHBIM JMana3oH OakajaBpOB IE€Jaroruiyeckoro oOpa3oBaHUs, B
YaCTHOCTH B OO0JIACTM HWHTEPOPETALMU M KOHCTPYUPOBAHMS HMHOS3BIYHBIX

MCAHUATCKCTOB.

3AK/IIOYEHUE

Llenpro wuccienoBaHuss ObUIO BBIBIEHHE BO3MOXXHOCTEW HCIOIb30BAHUS
COBPEMEHHOI0 MEAMANPOCTPAHCTBA Ha MEAMAaoOpa30BaTENbHBIX 3aHATHAX IS
(dbopMupoBaHus MEUAKOMIIETEHTHOCTH OakaJlaBpoB IIEJarOrH4eCKOro
00pa3oBaHUs.

B pe3ynbraTe ObuIN CAENaHBbl CIEIYIOIINE BHIBOIBI:

MennakoMIIETEHTHOCTh OYIyIIMX YYHMTEJEed PacCMaTPUBAETCS HE TOJIBKO
KaK CIOCOOHOCTh 4YEJIOBEKa OPHEHTHPOBAThCSI B MEIUANPOCTPAHCTBE, HO U
UHTETPUPYET TPH OCHOBHBIE (PYHKIUH Tearora B Meauacdepe.

MenuarpaMOTHOCTh B COYETAHMH C KOMMYHUKAaTHBHOW KOMIIETEHTHOCTBIO
paccMaTpuBaeTcsl Kak CIIOCOOHOCTh IMOJIBEPraTb COMHEHMIO MEIHUATEKCThl TaKUM
obpazoM, dYToOBI KpuTHdecku BocupuHUMaTh CMMUW u oO0miecTBo, a Takke
UCIIOJIb30BaTh CPEJCTBA MAacCOBOM HH(pOpMAIUM [JIsl BBIPAXKEHHUS] COOCTBEHHOM

ITO3UILNH. I[OCTYHHOG MCIOUAIIPOCTPAHCTBO XAPAKTCPHU3YIOTCA MHOT 006p2131/I€M,
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HACBILIEHHOCTBIO COJIEP)KaHUs, OHU OTPAXKAlOT KyJIbTYpy U OOBbIYaW CTpaHbl
U3Yy4aeMoro si3bIKa.

MenuanpocTpaHCTBO — IOCTOSSHHO — 3BOJIIOLMOHUPYET M CTAHOBUTCS
€CTECTBEHHOM CPENIOH CYIIEeCTBOBAHMS OOYJAIOIINXCS, aIallTUPYIOIICICS 0T HHX.
OHO MOXET HCIOJIb30BATHCS B IIEarOTMYECKOM IMPAKTUKE HE TOJBKO Kak
UCTOYHUK YYEOHBIX ayTEHTUYHBIX MaTepuajioB B (¢opMare MeanaTeKcra.
[IpenonaBarenu u oOydarougecss MOTYT CO3[aBaTh CBOW KaHaJbl, aKKayHTbl U
CTpaHULBl JUIsI XPAaHEHHUS U TPAHCISLUM COOCTBEHHBIX MeauamMaTepualloB,
CO3/IaHHBIX B MIPOIEecCe O0yUCHHUS.

B xome wuccnemoBanmst Obul  pa3paboTan anroput™m  (GopMHpOBaHUS
MEAMAKOMIIETEHTHOCTH, COCTOSIIIMNA U3 BOCBMHU MEAMA00pa30BaTENbHbBIX 3aHATHIMA,
BKJIFOYAIOIINX TEOPETUUECKHUIM MaTepral U MPaKTUIYECKUE 3aJaHus.

O¢ddexTuBHOCTH  anroputMa  (GOPMUPOBAHUS  MEIUAKOMIIETEHTHOCTH
onpezensigach B paMKax (POPMHUPYIOIIErO SKCIEPUMEHTA, COCTOSIIET0 U3 TPeX
JTaMoB:

1) BXOAHOE TeCTUPOBAaHUE: AHKETUPOBAHUE, HAIIPABJIEHHOE Ha ONpEe/ICHNE
YpOBHS  3HaHUM  TEOPETHYECKHX BOMPOCOB M  CHOCOOHOCTH  pEIICHUs
CUTYAIIMOHHBIX 33/a4;

2) ONBITHO-PKCIIEPUMEHTAJIbHOE OOyYEHHUE: JIEKIUH 10 TEOPETHUYECKUM U
NPAaKTHUYECKUM BOIMpPOCAM MEAMaoOpa3oBaHUsl W KOMIUIEKC YIPaKHEHUH IO
MHTEPIIPETALNN U KOHCTPYUPOBAHUIO MEIUATEKCTOB Pa3InNyHOro (hopmara;

3) UTOroBOE TECTHUPOBAHUE: AHKETUPOBAHME, HANPABICHHOE HA BBISBIICHUE
JUHAMUKH (POPMHUPOBAHUS METUAKOMIIETEHTHOCTH.

Buenpenne B 00pa3oBarenbHbIA Ipolecc pa3pabdOTaHHOIO alropuTMa
MO3BOJIWIIO YIYUYIIUTh MMOKA3aTENH, YTO YKA3bIBAET HA MOJIOKUTEIbHYIO JUHAMUKY
(dbopMupoBaHus MEUAKOMIIETEHTHOCTH OakaJlaBpoB IIE€JarOrH4eCcKOro
oOpa3zoBanus. Ha 3ToM OCHOBaHMH MOKHO CHENATh BBIBOJ O LI€JIECO00pPa3HOCTH U
3G (HEKTUBHOCTH  WCIIOJNIB30BAHHOTO  alTOpUTMa B Tpolecce  oOydeHus

HHOCTPAHHOMY A3bIKY B BBICIICH IIKOJIE.
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Briien3noxkeHHOe  MO3BOJSIET  cAENaTb  BBIBOA O  TOM,  4YTO
MEJIUAMPOCTPAHCTBO — ATO PECYPC, KOTOPBII MOKHO 3(P(HEKTUBHO MCIOIB30BaTh B
0o0pa3oBaTeNbHbIX MENSAX, KaK B ayJAUTOPHOM paboTe, Tak W JJisi OpraHu3aluu
CaMOCTOSATEJIbHOM MO3HABaTEIbHOU AEATENBHOCTH OakKajIaBpOB IEJarOrHYECKOro
oOpazoBanusi. MenuanpocTpaHCTBO HE TOJBKO  CO3JaeT  YCIOBUA IS
dbopMHUpOBaHUS W PA3BUTHUSI MEIUAKOMIETEHTHOCTH, HO TakXe [0 CBOUM
CYIIHOCTHBIM XapaKTepUCTUKAM SBJISIETCS CpPEACTBOM pa3BUTHS

MCOAUAIPaMOTHOCTH.
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[Tpunoxenue A
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AmnkeTta “Media competence assessment

Media competence assessment

Take part in the given questionnaire aimed at evaluating bachelors’ media competence.
Please answer the questions (without google) based on your knowledge of media
education. If you find a question difficult to answer, just skip it

This survey is fully anonymous and conducted purely for research purposes

Gender

O male
QO female

Age

Moit oTBET

Oanee IS CTpaHuua 1 13 5
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Pucynox 13. IlepBblii pa3znen aHKeThI: 1-2 BOpoOChl

Do you watch TV?

QO yes
QO no

What social networks do you frequently use?

[ clubHouse
[ Facebaok
[ mnstagram
[ odnoklassniki
[ rwitter
[ TikTok
[ ruTube
[ Tumbir
[ Twitch
[ vouTube
O v

[ wechat

[ apyroe:

Pucynox 14. Bropoii paznen ankeTsl: 1-2 Bonpocsl
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What messengers do you frequently use?

D Facebook messenger
Telegram

Viber

VK messenger

WhatsApp

00000

Lpyroe:

What are your habits when it comes to newsfeed and current events?

O You pay attention to the news when there is a juicy story that grabs your interest
(O vou avoid mainstream news media
O You try to read the news everyday relying on media you trust and respect

O You should pay more attention to the news but don't have time

Hasap Nanee TS  CTpaHuua 2 U3 5

Pucynoxk 15. Bropoii pa3znen ankeTsl: 3-4 BOnpocChl

We are all more or less vulnerable to the influence of mass media. Test your skills to see how discerning
you are when it comes to the news and information. Are you really as critical and aware as you think? Or
do you trust what you see online? To discover your personal media Iiteracy profile, take this short quiz.

International Literacy Day is celebrated around the world each year on 1 6ann
September 8th. In what year was this day established by the United Nations
Educations, Scientific and Cultural Organization (UNESCO)?

QO 1958

O 1965

QO 1987

Q 2000

When & message is transformed into an understandable sign and symbol 1 6ann

system, the process is referred to as:

(O Encoding

Noise

Decoding

OO D

Interpretation

Pucynox 16. Tpernii paznen anketsl: 1-2 Bonpocsl
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Which of the following are types of print media? 16ann

|:| Newspaper
D Facebook

D Comic book

D Movies

What percentage of his/her waking hours does the average person spend 1 ¢
consuming mass media?

Q 45%
QO s55%
QO 65%
Q 75%

How many people worldwide use Internet? 1 8ann
O 6.14billion
(O 4.66 billion

QO 24billion
(O 634 million

O 500 million

What is PEGI?

&

O A European system for rating video games according to age and content
o A fantasy video game about a character called PEGI

(O Agames console

How many Russians go online practically daily?

&

O so%
O oa%
QO 70%
O %

&

is a form of marketing communication used to inform or
persuade an audience to take some action.

O viral video
(O Advertising
(O Mass Media

o Social Networking

Pucynok 17. Tpetuit paznen aHKeTsl: 3-8 BOIPOCHI
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When media identify a certain group of people they wish to get their sann
message across to, this group of people is known as a(n):

(O Narrowcasting audience
(O Demographic response
o Target audience

(O Audience poll

A person that is media literate can: 0 6annos

o Easily use all types of computer hardware and software and other forms of new
technology

Use and find information of all types in a university library, including computer
sources, microfilm and indexes/abstracts

o Read, analyze and critically evaluate information presented in a variety of formats
(television, print, radio, computers, etc.)

Critically evaluate television programs and see through persuasion techniques

is the art of capturing light on chemical or electronic media to 1 sann
record images.

Mo# oTeT

Typing all in capitals in electronic communications means: 1 6ann

O Nothing special, typing in capitals is normal
(O Youare shouting

(O This message is very important

A tag used to categorise posts on Twitter is called

Moi oTBeT

You are working on your personal homepage and would like to publish a 1 8ann
nice graphic you found on the internet. What do you have to think of before
publishing?

o The background of the graphic has to be transparent
O The copyright - | have to ask the owner for permission
O The graphic has to be published in its original size

(O Nathing particular, | can use it as it is

Pucynok 18. Tpertnii paznen anketsl: 9-14 Borpocsl
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When you are communicating online to unknown people or filling out
details on a website, what contact information should you give out?

An alias
The first name
The family name

The address

00000

The phone number

Which of the file formats below is that of a picture? 1 gan

&

O mp3
QO sif
(O Docx
(@R

Which statement best describes the term '‘Browser'? gann

o A program that searches for information on the internet
O A program for exchanging files over the internet
o A program to treat pictures

O A program for viewing and accessing data on the internet

Where does the term "Spam” come from?

O A popular brand of ham

O The first person convicted for sending massive amounts of unwanted mail (Jonathan
Spam)

O An acronym of the English sentence "Send People Annoying Messages”.

Someone is behaving inappropriately on one of the sites you're using. You |
should:

(O Report to the moderator of the site
O Shut down your PC

(O Tellthe person off

What does censorship mean? 16

o When information is filtered, suppressed or deleted to hinder freedom of speech
O When someone tries to influence the opinions or behaviors of others

O When false and deceiving information is used to trick others

Hasapn Hanee e CTpaHuua 3 M3 5

Pucynok 19. Tpetuii paznen ankeTsl: 15-20 Bompockl



91

This section identifies the level of knowledge sbaut the Languzge of Persuasion. Leaming the language of
persuasion is an important media [iteracy skill. Once you know how media messages try to persuade you
to believe or do something, you'll be better able to make your own decisions. Check yourself!

Match the advertisernent line with the persuasion technique usedinit.  56annoe

Emotional Expert
Briber Plain Folk Bandwagon
¥ Appeal g Opinion
“America's
favorite
o g | g ] ]
Maybelline

"Friends for

life" - Coca D D D D D

Cola

*4outof 5
dentists

recommend

Spare g g | g ]
tcothpaste.” -

Sparkle

"Buy 1,get 1

0 0 0 O O

McDonald's

*Stop climate

change before D D D D D

it changes
you" - WWF

Wstch the video "Dove Real Beauty Sketches | You're more beautiful than you
think" and analyze It using the following aspects: 1) characteristics of a sender
and a recipient of this media text: 2) objectives and functions of this media text:
3) channel, language, (cultural) codes, techniques; 4) content; 5) anticipated
effect on the target audience.

URL: hrtpe:/fyoutu be/XpaOiMxy.JGk

Moii oTBET

Hazap Danee C 4uzs

Pucynok 20. YUeTBepThlil pa3aen aHkeTsl: 1-2 BOmpockl

Media competence assessment

How do you evaluate your media competence level?
1 2 3 4 5 6 7 8 g 10

very low O O O O O O O O O O very high

How do you find this test?
1 2 3 4 5 6 7 8 9 10

very easy O O O O O O O O O O very difficult

Thank you for taking part in this test!

Hazan OTnpasuTh OIS CTpaHMALa 5 U3 D

Pucynok 21. [1a1e1ii pa3aen aHkeTsl: 1-2 BOIPOCHI
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[Ipunoxenue b

Meroauyeckue peKOMEHJaluN
1o paboTe ¢ ayTEeHTUYHBIMUA MEIUATEKCTAMHU JIJIs1 (POPMHUPOBAHUS
MEIMaKOMIIETEHTHOCTH OaKaIaBpOB MeIaroruaeckoro o0pa3oBaHus

[TOACHUTEJIBHAA 3AIINCKA

JlaHHBIE ~ METOJWYECKHE  PEKOMEHJAIMU  TOCBAIICHBI  OpraHu3aluu
MeInao0pa30BaTeIbHBIX 3aHATUM NI (POPMHUPOBAHUS MEIUAKOMIIETEHTHOCTH Y
OakayiaBpoB I1€aroru4eckoro oopa3oBaHusl.

DTOT METOAWYECKHH  pecypc MOXKET OBITh  HCIIOJIb30BaH B
o0pa3oBaTeTbHOM TIPOIECCe B TEAArOTMYECKHMX YHUBEPCUTETAaX C  IIENBIO
dbopMupoBaHUS W JIAJIbHEHMINETO pPa3BUTHS MEIMAKOMIIETCHTHOCTH OyayIIUX
YUYUTENEH NHOCTPAHHOTO S3bIKA.

Metoauueckue  peKOMEHJAMM  MOPEACTABISIOT  COOOM  KOMILIEKC
yIOpaXHEeHHH 10 paboTe ¢ pa3HbIMH BHUJIAMU MEIUATEKCTOB, COCTOSIIMNA U3 8
MeInao0pa30BaTe/IbHBIX 3aHATUM, KaXXJI0€ W3 KOTOPBIX IMOJEICHO Ha 2 OoKa:
TEOpeTUYECKass YacTh C JIGKIIMOHHBIM MaTepHaJoM II0 MearnaoOpa3oBaHUIO U

IMPAaKTHYCCKasd 94aCThb € 3alaHUAMUA K MCINATCKCTAM Pa3JIMYHOI'O @)opMaTa.

Lesson 1
THEORETICAL PART
What is a media text? Definition and Key Concepts

The media text is any media product that could be studied in media and
wished to be examined. Every description or representation of the world, fictional
or otherwise, is an attempt to describe or define reality, and is in some way a
construct of reality, a text. [Jones, 2006].

Each media text has a specific purpose. Knowing the aim the creator wants
to share, helps a reader to make a judgment about the text. Media texts are targeted

for specific audiences and are constructed to appeal to certain people. Within
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media studies, a media text could be a TV program, film, video game, website,
book, photography, song, podcast, newspaper article or app. Media texts matter
because they are bearers of communication and movers of meaning. [Oullette,
Gray, 2017].

The concept of “media” does not coincide with the linguistic definition of
“text” as its content goes beyond verbal sign system requires a separate approach
to its analysis. For media texts, as well as for the media industry in general, is
characterized by a fundamental ambiguity in the definition of the term.

Whenever a media product is discussed, some aspects of the Key Concepts
[Jones, 2006] of construction, text, audience and production should be dealt with.
Teachers will quickly find that a discussion moves quite naturally among these
broad areas, since all are interrelated and affect each other.

Teachers find this model easy to remember, easy to apply. It is simple
enough to hold in one's head, yet sophisticated enough to facilitate detailed
analysis and to show the interrelationships of complex elements. It is flexible
enough to deal with any media text, print or otherwise. In fact, some teachers and
support staff are using it as a general model for literacy and critical thinking.

It is also important to note that an effective media program will involve
students in both analysis and production of media products.

1. All media are constructions. This is arguably the most important concept.
The media do not simply reflect external reality. Rather, they present carefully
crafted constructions that reflect many decisions and are the result of many
determining factors. Media Literacy works towards deconstructing these
constructions (i.e., to taking them apart to show how they are made).

2. The media construct reality. The media are responsible for the majority of
the observations and experiences from which we build up our personal
understandings of the world and how it works. Much of our view of reality is based
on media messages that have been pre-constructed and have attitudes,
interpretations, and conclusions already built in. Thus the media, to a great extent,

give us our sense of reality.
93



94

3. Audiences negotiate meaning in media. If the media provides us with
much of the material upon which we build our picture of reality, each of us finds or
"negotiates" meaning according to individual factors: personal needs and anxieties,
the pleasures or troubles of the day, racial and sexual attitudes, family and cultural
background, moral standpoint, and so forth.

4. Media messages have commercial implications. Media literacy aims to
encourage awareness of how the media are influenced by commercial
considerations, and how they impinge on content, technique, and distribution."
Most media production is a business, and so must make a profit. Questions of
ownership and control are central: a relatively small number of individuals control
what we watch, read and hear in the media.

5. Media messages contain ideological and value messages. All media
products are advertising in some sense proclaiming values and ways of life. The
mainstream media convey, explicitly or implicitly, ideological messages about
such issues as the nature of the good life and the virtue of consumerism, the role of
women, the acceptance of authority, and unquestioning patriotism.

6. Media messages contain social and political implications. The media have
great influence in politics and in forming social change. Television can greatly
influence the election of a national leader on the basis of image. The media involve
us in concerns such as civil rights issues, famines in Africa, and the AIDS
epidemic. They give us an intimate sense of national issues and global concerns so
that we have become McLuhan's Global Village.

7. Form and content are closely related in media messages. As Marshall
McLuhan noted, each medium has its own grammar and codifies reality in its own
particular way. Different media will report the same event, but create different
impressions and messages. €

8. Each medium has a unique aesthetic form. Just as we notice the pleasing
rhythms of certain pieces of poetry or prose, so we ought to be able to enjoy the
pleasing forms and effects of the different media.

Discussion questions:
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1. a) Can a tweet be a media text? Why (not)?
b) Can a comment be a media text? Why (not)?
2. What are the difference between texts and media texts?
PRACTICAL PART
1. IIpearekcTOBBIN ITAN
1) 3a0anue no memooy «Mupoeoe kage»
1. Tema my1st 0OOCYKICHUS:
“Studying abroad: opportunities, difficulties and benefits”

2. MucTpyKuus 11 y4aCTHUKOB:

1) Split into groups for 4 people.

2) “You are the studying agencies abroad. Your task is to present your
country, so the applicants would like to choose your program.”

Choose a leader of the group (this person stays at the table till the end, while
others change it for each round) and a country to describe (the
USA/China/Japan/Mexico/Canada/the UK etc. — must be different for each group).

3. Bompocs! 1 Kaka0ro Typa:

1) Presentation of the country: What differs it from Russia?

2) Search for educational process (you may use Internet for help:
https://www.educations.com/; https://www.indiaeducation.net/;
https://www.unipage.net/en/education countries):

What are the main advantages of studying in this country?

3) Which difficulties may be faced in this country? Find the solution to these
problems.

4) Think of the options of the education programs (courses /seminars /
Bachelor / Master / PhD etc.) and the documents you need to apply for study
program.

4. OUHAIBHOE IPEJCTABICHUE:

Give a small promotional text inviting foreigners to study in your country.
Present it to the class.

5. [Tnan ams o6CyXKACHUS COMEPIKAHMS «CKATEPTEH»:
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Every student gives a comment down the studying program mentioning:
a) what attracts him/her in the chosen country;
b) why he/she would like to study there;
c) asks one question for clarifying the educational program.
2) Ilpeomexcmosoe 3a0anue

Match the word with its definition (cM. Tabmuiy b1):

Tab6muna b1
HpeI[TeKCTOBOC 3a1aHucC. COGI[I/IHCHI/IC MMOHSATUM U onpez[eneHHﬁ
tuition fee money that a student pays to a university for their teaching
to fund to provide the money to pay for an event, activity, or organization
to carry something out to do or complete something, especially that you have said you

would do or that you have been told to do

cutting-edge the most recent and advanced stage of development in a particular

type of work or activity, with the newest systems, equipment, etc.

undergraduate a student who is studying for their first degree at a college or
university
postgraduate a student who has already received one degree and is studying at a

university for a more advanced degree

(to) graduate a) a person who has a first degree from a university or college

b) to complete a first university degree successfully

exchange an arrangement in which students from one country go to stay

with students from another country

undoubtedly a) used to emphasize that something is true

b) very likely; almost certainly

internship a period of time during which someone works for a company or

organization in order to get experience of a particular type of work

breeding ground a place or condition that produces or causes a lot of something

2. TekcTOBBII 3TAN
1) Read the article: “Why study in Germany?” (URL:

https://scholarshiproar.com/daad-scholarships-germany/)
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2) Answer the questions:

—  What are the benefits to study in Germany?

—  Why is Germany a breeding ground for international multiculturalism?

—  Is this text a media product? Why?
3. ITocsieTekcTOBBINM ITAN

Debates:

“Generally speaking, studying abroad can have beneficial options for

students. There are many articles about the benefit of studying abroad online.

Many wealthy families spend lots of money and send their kids overseas every

year, mainly to Europe. However, studying abroad may not be for everyone.”

Split into 4 groups:
1) students who wish to study abroad;

2) students who think that studying in a home-country is more beneficial;

3) parents who want to send their children into another country ;
4) University professors.

One person remains a facilitator, coordinating a process of debates.

Play the role and share your opinion upon the topic “studying abroad” from

the point of view of your group. Come to the conclusion.

Recommended home task

Write a small feedback of the program presented in class you liked the most,

post it in any social network you wish. Encourage your followers to join the

program.

Lesson 2
THEORETICAL PART

Types and classifications of media texts

3amanme. Put the dates in the chronological order.

https://learningapps.org/watch?v=p61vy6efa21)
Answers:

— Invention of the printed press: 1450 (Gutenberg)

(URL.:
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— First illustration in a newspaper: 1843

— Invention of the telephone: 1876

— Invention of the cinema and radio: 1895

— First radio broadcasts for the public: 1914

— Invention of television: 1926

— Start of the broadcasts: 1928

— First video game: 1947

— First TV news: 1949

— Creation of the former internet: 1968

— First music show with clips: 1974

— Creation of the first blog: 1994

— Creation of Wikipedia: 2001

— Creation of Facebook: 2004

— Creation of YouTube: 2005

— Creation of Twitter: 2006

— Creation of VK: 2006

— Creation of Netflix: 2007

— Creation of Instagram: 2010

— Creation of Snapchat: 2011

— Creation of TikTok: 2017

— Creation of Clubhouse: 2020

What type of media is used to deliver the message?

Media types fall under two broad categories: traditional and new. The
traditional media include the print and broadcast formats, while the new media
include the ever-changing digital formats, such as blogs and podcasts.

Not so long ago there existed a clear distinction between the two categories.
Today, they are evolving closer together. Traditional media have begun to embrace
the interactive, adaptable, and social nature of new media, while new media are

boosting their reputation as outlets for hard news. In fact, journalists often break
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new stories on Twitter before they appear on television or in a newspaper. As
technology advances, traditional media and new media will resemble each other
even further. [Thoughtful Learning, 2014].
Explore the graphics below for better understanding of media types (cMm. puc.
22).

Radio

Movies

Newspapers

&
3
o
=
=
]
=4
@
firl

Books

Print Signs

Billboards

fiiatit

Magazines

New media Web Sites

Apps
Email

Podcasts

Smartphones

Streaming Video

Streaming Music
Blogs

Wikis

Ebooks

RSS Feeds

Social Networking

Pucynok 22. Buasl Menna

Discussion questions:

1. What types of media do you use most frequently? How are your media
preferences similar or different from your parents’ media preferences?

2. Twenty years ago, digital media did not exist. How did people get their
news back then? Consider the options for getting news today. Discuss with a
classmate the relative strengths and weaknesses of news-delivery methods before
and after the digital age.

3. Give 2 examples of each type of media.

What are the strengths and weaknesses of the media format?
Each media format has inherent strengths and weaknesses (cm. Tabmauiry b2).

Social media messages, for example, are quick and efficient but prone to
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inaccuracies. In general, newspapers provide depth and accuracy but lack the

sensory appeal of television, the interactive feature of a blog, and the rapid delivery

of radio.
Tab6muma b2
CuibHBIE U ci1a0bIe CTOPOHBI PA3JIMIHBIX MCIHA Q)OpMaTOB
Format Strengths Weaknesses
Web sites, blogs, Accessible; interactive; diverse, Prone to inaccuracies; often
microblogs immediate; inexpensive biased and opinionated
Newspapers, Accurate; comprehensive; Limited to text and pictures; slow
magazines, books, appeal to general public delivery

) ) Highly commercialized; highly
Strong audio and visual appeal;

TV, radio . persuasive;
current; local; friendly ‘
may be biased

Finally, consider the graphic (cm. puc. 23) that compares various media by

plotting the general reliability of the information against delivery speed.

High reliability  pcademic journals

r A il Trustwort hy "ﬁ
medium - .

E Television ' — Books
Powerful medium: News papers ] Autharitative;
Radio limited by sponsors Greater depth . s may be outdatec
Quick and and accuracy Magazines
local; may be than TV but Target specialized audiences;

Fast ‘ Spinlonatad often opinionated Slow
delivery j Web Sites Movies delivery

A wealth of @ Accuracy vs
choices; accuracy entertainment factor
Blogs '
? Mors -::.epth:ha"”r'es site to site Podcasts can be an issue
: Target specific
5 microblogs but often iisteners: should ba
Social Networks piaseq L RS E LIS

slower delivery

. checked for
(microblogs) —— M
Fast delivery but prone 7 :
to errors and bias Low Fe.!‘lﬂb!“r}"

Pucynox 23. CpaBHeHHE THIIOB MeIHA 110 HAJACKHOCTH HHPOPMAITIH ¥ CKOPOCTH
pacrpocTpaHeHus
PRACTICAL PART
1. IIpearekcTOBBIi I TANI

1) Look at the picture (cm. puc. 24). What is it about? What are your

thoughts of it? What is solidarity?
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Pucynox 24. Solidarity Corps Illustration

2) Choose one tweet (cm. puc. 25) and agree or disagree with it. Prepare a

short monologue for your groupmates.
Q= Qe ' § o=

Ants can live together in solidarity and farget We have to promote human solidarity, avoid

ik 2 g 5 All men are in need of help and depend on one
themselves in the community. In a normative capitalist indifference, and play a part with society in the solution St L
society, everyone is an egaist In the ants’ civilization, of the problem of viclence. another. Human solidarity is the necessary condition for
you are part of the group: you don't live for yourself #salidarity the unfolding of any one individual.

alane, mitr.cool/ntegigemk.

9;1 " sw...-. 5 1 ao( v ‘}-
o 0 & ' ERICH FROMM

% Thrakim Baper

Making a donation is the ultimate sign of solidarity.
Actions speak louder than words,

G Ban Ki-moon FOLLOW v 6 mmrmu e
@eunimon

Papiylivg o ivcbiegmn
Climate change does not respect border; it daes not
respect who you are - rich and poor, small and big.
Therefore, this is what we call ‘global challenges,’
which require global solidarity.

My hope is that the corona crisis will help bring us into
a new age of cooperation and solidarity and a
realization that we're in this together.

Pucynoxk 25. CKpyHIIOTHI U3 COLMATILHOM CETH twitter.com

2. TekcTOoBBIN dYTANl

101



102

1) Read the article: “What is solidarity? Study proposes a common ground”

(URL:

https://www.eusolidaritycorps.org.uk/what-solidarity-study-proposes-

common-ground)

Answer the questions: What type of media is it? What characterizes it?

2) Find the words in the text for the synonyms below. Put down the

sentences these words are used.

1.

A S AN U S i

T
No= O

13.

diversity — variety, range, multiplicity

approach — point of view, outlook, technique, process, method, style
pillars — strength, leading light

aim — object, goal, target, idea, purpose

survey — study, review, overview, synopsis, outline

livestream — broadcasting online, webcasting online

to emerge — to come out, to unfold, to be revealed

initially — at first, at the start, to begin with, originally
contradictory — in opposition, opposite, antithetical, divergent
to highlight — to call attention to, underline, point up, bring out
equality — fairness, non-discrimination

to strengthen — to make stronger, to build up, to reinforce

implementation — application, performance accomplishment

3. IlociieTeKCTOBBIN dTAN

1) The final paragraph claims: “The researchers concluded: “The momentum

should be used to make sure that we act in solidarity now and with the future”. Are

you ready?”

— What does it calls for?

— Would you like to join to the solidarity project after reading the text?

— What is the aim of this media text? Is it achieved?

2) Search for the website this text is taken from.

— What would you change in order to make this article more predominant?

— Which additional resources can be used to captivate the audience?

Recommended home task
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Choose the media in which you would like to post the information of the solidarity
program and think of the post structure. Describe how and what information you

would post in it. You may write your own text or change the one was read in class.

Lesson 3
THEORETICAL PART
Characteristics of new media
New Media are digital, interactive, hypertextual, networked, virtual and simulated.
These are the six key characteristics which distinguish New Media from old media
[Lister, Dovey, Diggings, Grant, Kelly, 2003, p. 13-37]

Obyuarowuecs oensmcest Ha 6 2pynn u U3y4arom ciedyrouuil Mamepuan:

1. Digital

With the growth of digital technology in the 1990s, the vast majority of
information is now converted, stored and transmitted as binary code (a series of 1s
and 0s.). Qualitative information has today become ‘digitalized’.

Digitalization what allows so much information to be stored in compact hard
disks or micro memory cards and it is also what allows for the near instantaneous
transmission of information via cable and satellite.

Digitalization has also resulted in ‘technological convergence’, or the
convergence of different forms of information (text, audio and visual) into one
single ‘system’ — most web sites today offer a fusion of text and audio-visual
information, and our mobile devices allow us to perform a variety of functions —
not only reading text and watching/ listening to videos, but also searching for
information, sending messages, shopping and using GPS functions.

Analogue is the opposite of digital. It is stored in physical form and
examples include print newspapers, records, and old films and T.V. programs
stored on tape.

2. Interactivity
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‘Old media’ tended to be very much a ‘one way’ affair, with audiences on
the receiving end of broadcasts, for the most part able to do little else that just
passively watch media content.

New Media however is much more of a two-way affair and it allows
consumers and users to get more involved. It is much more of a two-way form of
communication than old media.

Increased interactivity can be seen in simple acts such as liking a Facebook
post or commenting on news piece or blog. However, some users get much more
involved and create their own blogs and videos, and actively upload their own
content as ‘prosumers’.

New Media seem to have fostered a more participatory culture, with more
people involved and the roles between consumer and producer of media content
becoming ever more blurred!

3. Hypertextual

Hypertext or ‘links’ are a common feature of new media, which allows users
more freedom of choice over how they navigate the different sources of
information available to them.

In more technical terms, links in web sites offer non-sequential connections
between all kinds of data facilitated by the computer.

Optimists tend to see this feature as allowing for more individualized
lifestyle choices, giving users the chance to act more independently, and to make
the most of the opportunities new media markets make available to them.

4. Global Networks

Digital Media has also facilitated cultural globalization — we now interact
much more globally and via virtual networks of people rather than locally.

These networks allow ‘collective intelligence’ to increase — they allow us to
pool our resources much more easily and to draw on a wider range of talents and
sources of information (depending on our needs) than ever before.

NB one question to ask about networks is what the main hubs are, through

which information flows. This has implications for power.
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5. Virtual Worlds

New Media presents to us a very different reality from face to face to ‘lived
reality’ — for most of us this means a very fast-paced flow of information with
numerous products and people screaming for our attention.

However, this situation has only existed since the mid-2000s, and it must be
remembered that New Media reality is virtual reality.

This is especially true when it comes to social media sites, which give users
the opportunity to present themselves in any way they see fit, and while most users
do not go full Cat Fish, most people choose to present only one aspect of
themselves.

6. Simulation

Simulation goes a step beyond the ‘virtual’ nature of New Media as usual.
Simulation is most obviously experienced computer games, which provide an
immersive experience for users into a “virtual life” that is simulated through digital
technology.

These virtual worlds are synthetic creations that ultimately rely on
algorithms, which set the parameters through which events in the gaming
environment unfold.

Examples today include not only online RPG games, but also driving and
flight simulations.

I pynnol nepegopmupyromes max, umooOwbl KaHCOblU YUYACMHUK Obll U3 0pyeoll
2PYNNbl, U PACCKA3BIEAIOM U3YYEHHbIU Mamepuan opye opyey, cocmasisis mind-
map “Main Characteristics of New Media” (cm. puc. 26).

[Ipenmonaraemplii OTBET:
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Pucynok 26. Mind-map “Main Characteristics of New Media”
PRACTICAL PART
1. dTan a0 npocaymiMBaHus
1) “An ultra-low-cost college degree” — what does it mean to you? What can
differ it from the ordinary college? Make your suggestions of the podcast structure.
2) Explain the definitions to the class. (xaorcowiii 0byyarowulica nonyuaem
CRUCOK €108, HO MOabKo | unu 2 crnoga umerom onucauue, 00yuauuecst 00JNHCHbL
3anoIHUmMb oOcmasuiuecs)
— to flee — to escape by running away, especially because of danger or fear
— to pay the tuition — to spend money for studying
— unattainable — not able to be achieved
— decent — socially acceptable or good
— to be deprived of — not having the things that are necessary for a pleasant life,
such as enough money, food, or good living conditions
— to meet the demand — to do something that someone wants, needs, or expects
you to do or be as good as they need, expect etc.
— placement test — a test that measures someone’s ability in order to put that

person in a particular class or group
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— vice chancellors — a) in the UK, the person in charge of a college or
university; b) in the US, the person in charge of some parts of a college or
university
— peer-to-peer learning — networked learning: students teaching other students
— the core of studies — the basic and most important part of studies
— academic endorsement — an ad-on statement that appears on a university
certification
— accreditation — the fact of being officially recognized, accepted, or approved
of, or the act of officially recognizing, accepting, or approving of something
3) Make five sentences with the words.
2. JTan npocJaymuBaHusA
MMoakacr: “Shai Reshef: an ultra-low-cost college degree” (URL:
https://podcasts.apple.com/ru/podcast/ted-talks-
education/id470623037?i=1000317407020)
1) Listen to the first part of the podcast and tell:
— What is Patrick’s problem?
— What is Debbi’s problem?
— What is Wael’s problem?
2) Listen to the second part of the podcast and tell:
— What are the reasons for higher education systems failing millions of
potential students?
3) Listen to the third part of the podcast and tell:
— What is the model of University of the People?
4) Listen to the whole podcast once again and fill in the gaps while listening.
1. He wanted to continue to higher education, but due to his family living on the

, he was soon sent to South Africa to work and send back money to

feed his family.
2. But Debbie doesn't have the for higher education. She can't
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3. Higher education stopped being a for all and became a for
the few.
4. These are the reasons I founded , a nonprofit, tuition-free,

degree-granting university to give an alternative, to create an alternative, to those
who have no other.
5. We also don't need to worry about . There are no limits of seats in

virtual university.

6. By using and the generosity of professors who are putting
their material up free and , we don't need to send our students to buy
textbooks.

7. Over 3,000 of them, including presidents, vice chancellors, professors and

from top universities such as NYU, Yale, Berkeley and

Oxford, came on board to help our students.

8. If the Internet has made us a , this model can develop its future

9. Last month, we got the ultimate academic endorsement to our model. University

of the People is now

10. A new era is coming - an era that will witness the disruption of the higher
education model as we know it today, from being a privilege for the few to

becoming a basic right, and for all.

3. OTam nmocJje npocJaymuBaHUusA
1) True or false task
a) Higher education is affordable and accessible for everyone.
b) University of the People is founded by Shai Reshef.
c¢) Currently there are 143 students studying at the University of the People.
d) University of the People provide the resources, materials and lectures online,
except for the textbooks and exams, that must be bought by every student.
¢) When students are accepted, they are placed in a small classroom of 20 to 30
students.

2) Answer the following questions:
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— What is an ultra-low-cost college? What makes it special?
— Why does online education become more and more popular?
— Is it possible to study full-time online?
— Would you rather study at University online or offline (face-to-face)? Why?

3) Fill in the spider-gram putting down the advantages and disadvantages of
online education in pairs.

4) Make up a dialogue ‘Online VS offline’, stick to a given role. Use your
spider-gram and the list of useful phrases.

Cards:

Student 1:

You are tired of going to the University every day, want to give up on it and
apply to University of the People. You enjoy distant courses and prefer studying
from home. However, your parent is raised in an old-fashioned family and doesn’t
see any advantages of online education. Try to persuade your parent in the opposite.

Student 2:

Your child claims that he/she wants to study at University of the People, but
you think that offline education is a key to success and do not approve online
education at all. Try to persuade your child stay at the University he/she is
currently in.

Useful phrases

Agreement

I (completely / really / totally / absolutely / honestly / truly) agree with you
(on that)

e [ really think / believe so, too.

e [ couldn’t agree more.

e [ have come to the same conclusion.

e [ hold the same opinion.

e [ have no objection whatsoever.

e [ see what you mean and I (must) agree with you.
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I share your opinion / view.
You’re (completely / totally / absolutely) right.
You have a point there.
You’ve made a good point.
We are of one mind (on...)

We are of the same mind (on...)

That’s (so / completely / absolutely / undeniably) true.

That’s a really good point.
Fair enough.
Partial agreement

I agree with you up to a point.
I see what you mean, but...
That idea is OK, but...
I understand that, but...

Disagreement
I totally disagree. / I don't agree at all.
I don't think so.
I don't share your opinion.
I couldn't agree with you less.

That might be true, but...

— I beg to differ.

— I don’t agree with you on that / what you say.

— I don’t think you’re right.

— I don’t share your view.

— [ think otherwise.

— [ take a different view.

— I believe your argument doesn’t hold water.

— I'm not sure I agree with you.

— that doesn’t make much sense to me.
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— that’s not always the case
— that’s not always / necessarily true.
Asking for an opinion

e What's your idea?

e What are your thoughts on all of this?

e How do you feel about that?

e Do you have anything to say about this?

e What do you think?

e Do you agree?

e Wouldn't you say?

Interruptions

e Can I add something here?

e [sitokay if I jump in for a second?

e [fI might add something...

e Can I throw my two cents in?

e Sorry to interrupt, but...

e (after accidentally interrupting someone) Sorry, go ahead. OR Sorry, you

were saying...
e (after being interrupted) You didn't let me finish.
Recommended home task

Write an article for online blog, touching upon the topic of online education under
the title “Online education became possible due to coronavirus”. Use the words
and facts that were in the podcast. In case you have difficulties, refer to the script

of the podcast that has been given to you.

Lesson 4
THEORETICAL PART
Interpretation of media texts

Media education is about taking a second look. What does it mean?
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Let's begin with some simple examples. Look at the picture below (cm. puc.
27).

Make a mental note of what you see. Now, turn it upside down and take a
second look. What is the difference?

Here is a point to think and talk about. Was that second interpretation of the
picture always there for you to perceive, or did it appear only when you turned the
picture upside down?

Try another picture (cm. puc. 28).

Pucynoxk 28. Am6urpamma No2

Write down what you see when you first look at the image. Do you see a
black letter “H” within a white diamond, or do you see four white arrows on a
black background?

Usually some people see one thing and others see the other. A few are aware
of both images right away. At first, many people can see only the image they saw
the first time. They have difficulty seeing the alternative image, and may even
deny that it is there at all.

Discussion Questions:

Do the alternatives always exist even if we cannot see them?

Let us look at a third image (cMm. puc. 29).
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Pucynoxk 29. AMOurpamma Ne3
What so you see in the picture? Again, some people will see a rabbit, and
others will swear it is a picture of a pelican. As in the picture of the “H” (or of the
arrows), some people will have more difficulty than others will in seeing both.

Try this one on your friends (cM. puc. 30).

Pucynok 30. Amourpamma Ned

Copy the image on this page onto a piece of paper, and show it to one person
after saying, “I want you to write down the letter I am going to show you.” Then,
show the same image to another person, but this time, say. “I want you to write
down the number I am going to show you”.

Discussion Questions:

What happens? How can you explain it?

By now you will be close to forming some theories about what people see
and why. For instance, some people will see what they are expecting to see, and
will have difficulty seeing anything else (e.g. “A letter is a letter, and cannot be a
number at the same time.”) Other people will see what they first see, and have
difficulty seeing anything different. [Adapted from: Worsnop, 2004, p. 5-12].

Learning to take a second look at media texts is probably the most important
skill you will ever learn in media education. Practice taking a second look:

—  when you scroll your newsfeed;

—  when you flip through magazines;

—  when you listen to music or radio;

—  when you watch YouTube, TV or Netflix.
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Try keeping some personal notes about what you have found in different
texts from taking a second look. Present them to class.
That is how interpretation works. Before interpretation of a media text, one
needs to mind speech manipulation components, which are the parts of media text

to be analyzed (cM. puc. 31):

Speech manipulation components

\
A

SUbJE‘Ct Unit Method Tool Product Result
_ SN b S b S S QS
Structure of Strategy ‘ Speech ‘ Language Recipient's Changing
recipient’s of speech knowledge the
knowledge manipulation complying recipient’s
modified with the behaviour
by the speaker’s as intended
speaker in intentions by the
accordance speaker
with his or
her intention

Pucynok 31. KOMIOHEHTHI peueBOil MaHUITYJISIIAN

Discussion Questions:

Why is it important to know that media always constructs reality?

When you analyze media texts for the first time, it can be difficult to
understand exactly what your markers are looking for when they read your
responses.

The guide below is for students who would like a structure in which to shape
their responses. Remember, this is not the only way to approach media analysis. It
will, though, help you to ensure that you cover the major aspects of what your
markers are expecting.

And remember, when we refer to a “media text”, we mean any text that
could be studied in media. This includes films, websites, photography, newspaper
articles, podcasts, tweets and many others.

Check list in analyzing a media text
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Describe the media text (form of the text, genres, how many parts, etc.)
Think of how the text makes you feel and define its purpose (or purposes)
Some may be:
— to instruct
— to inform
—to sell
— to persuade
— to explain
— to provide pleasure
— to provide direction
— to argue
— to profit
Identify the technique(s) that are used in media text to influence the audience’s
response and give support for your answer
Identify the target audience and explain why the techniques used are effective for

this audience

PRACTICAL PART
1. DTanm 70 nmpocymIMBaHUSI
1) Single work: look at the picture (Ob6yuarowuecs 6 cnyuatinom nopsioke

nOYYarom o0OHy U3 wemolpex kapmouek (cm. puc. 32, 33, 34, 35).

gIObaI : students
:::::::s;t:“”'“AlESEC 0GUTH
mternatlonal CAN

founee dcuoperatmn
can

Pucynok 32. IToctep AIESEC Nel Pucynox 33. IToctep AIESEC Ne2
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WE ARE A LEAEASHIP PLATFORM FOR THE WORLDS
BRIGHTEST AND MOST AMBITIOUS YOUTH. GAIN ACCESS T0 THE
LARGEST INTERNATIONAL STUDENT NETWORK IN THE WORLD AND

T
AIESEC 7¢I AND FROM THE FARTHEST EDGES THE GLOBE.

A

AG.TNATE}”UEEETENTIAL

AIESEC

Pucynox 34. IToctep AIESEC Ne3 Pucynox 35. IToctep AIESEC Ne4

Discussion questions:

1)  Can it be named a media product? Why?

2)  Who may have made it?

3)  What is the message of this poster?

4)  What is the purpose of the media text?

5)  What style of language and speech techniques used in the text posted
on this promotional poster?

6)  If the advertising poster depicts people, describe how they look. What
is depicted in the background? How is space used on posters? Why do you think
it's done this way?

7)  What can be the target audience of this message?

8)  Areyou a part of the target audience? How does it affect you?

9)  How can you assess the message?

2) Pair work: discuss your answers with a groupmate who has the same
picture and work out the common conclusion (Ob6yuarowuecs gpopmupyrom napwi
COOMBEMCMBEHHO OOUHAKOBLIM KAPMOYKAM,).

3) Group work: share your ideas and find something that unites all 4 pictures
and answer the questions: What is AIESEC? What may it stand for?

2. JTan npocayuaBaHusA.

Moakact: “Leading the world’s largest youth-led organisation through
COVID-19” (URL: https://podcasts.apple.com/de/podcast/leading-worlds-largest-

youth-led-organisation-through/id1450160651?i=1000471300263 &l=en)
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3aoanue: Listen to the podcast that is divided into 6 logical parts. You are to
make the timecodes for the podcast that simplifies the orientation in the podcast for
future listeners. (Timecode is a system that measures time by dividing it into
frames and, sometimes, sub-frames).

PART 1 [00:00:00 — 00:06:27]

3aoanue 1.
Answer the questions:
1)  How many speakers are there in the podcast? Who are they?
2)  What problem is going to be discussed in the podcast?
3) How did Alexandra Robinson get involved in AIESEC?
4)  How many local headquarters of AIESEC are there in the United States?
5)  Summarize Alexandra Robinson’s experience in reaching her current
position.

3aoanue 2.
Mark the extract with timecodes.

PART II [00:06:29 — 00:10:23]

3aoanue 1.
Are the following statements true or false? Correct them.
1. AIESEC is the world's largest youth led organization.
2. AIESEC facilitates cross-cultural exchanges where young people can go
abroad for anywhere from 1 year to 5 years for projects that range from social
impact projects to professional internships.
3. AIESEC has been there for 92 years.
4. AIESEC believes that leaders cannot be developed, but born.
5. Alexandra was leading people for the first time at the age of 30 with a very
clear goal what she was doing.

3aoanue 2.
Mark the extract with timecodes.

PART III [00:10:25 — 00:18:02]

3aoanue 1.
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Fill in the gaps:

7. It's all over the news — everyone is affected by the , also called
the

8. Our as an organization is international exchange, which of

course, does not, it's not possible in the current climate.

9.  We've got over globally and together those members are
helping to facilitate nearly a year. So this is around 40,000 young
people crossing borders for international projects, , and it's
also over 30,000 members traveling for and around the
world.

10. But there's also times when it feels quite , when the future is so

, when the news is by the hour.

11. I'm able to continue to move forward and maintain and maintain
that I need to have as a leader.

12.  We're an organization that exists for peace and fulfillment of
And nobody ever said, that world peace or a world in which every human-being
could fulfill their own would be easy.

3aoanue 2.
Mark the extract with timecodes.

PART IV [00:18:04 — 00:22:59]

3aoanue 1.
Due to COVID-19 outbreak people had to change their work-life style. Fill in the
table with Alexandra’s routine and your preferences / attitude (cm. Tabmuiy b3).

Tabmuma b3

3anganue 1

Sphere of life Alexandra You

Work meetings (way of

coordinating and managing

people)
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Beginning of the working day

Personal meetings

Creativity

Productivity

Tips for preparing a Home
Office

Meal times

Hobbies

3aoanue 2.
Mark the extract with timecodes.
PART V [00:23:00 — 00:27:10]
3aoanue 1.
Make a timeline: “Global crises that AIESEC had to adapt to in the past”
(mentioned in the podcast) (cm. puc. 36):

O - " .§$ o
<& Apartheid in Africa S 0
& S & &
\‘} o o & Q,(.?’
& § S & &
& & & < i
& | & & o il COVID-19
o
% - . ———— i - —— B ——— . —
|
1948 1949 1989 1990 1991 2009 2020 2021

Pucynok 36. 3aganue 1: XpOHOTOTMYECKUH MOPSAIOK

3aoanue 2.
Answer the questions:
3) What was happening to AIESEC during the global crises?
4)The quote “Study as if you know nothing and work as if you can solve
anything” was mentioned in the podcast. What does this phrase mean to Alexandra?
Do you agree with it?

3aoanue 3.

Mark the extract with timecodes.
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PART VI [00:27:13 — 00:31:28]
3aoanue 1.
The host is playing a game with Alexandra. Fill in the answers for Alexandra and
put your own answers in it:
Lenny: If one of the members of AIESEC is listening to me right now, I want them
to know that...

Alexandra:

Lenny: For any young person listening to this right now, I want to tell them that...

Alexandra:

Lenny: And if we had all the leaders of the world in this room right now, I would
want to tell them that...

Alexandra:

3aoanue 2.
Answer the questions:

1. What is the purpose of Rapid-Fire game played in the podcast?

2. Which communicative strategy was employed by the host?
3. Do the given answers characterize interviewee’s personality? How?
3aoanue 3.

Prepare a Rapid-Fire game for your groupmates. Mind the aim of the game-session.
Have you managed to reach the aim? Do the given answers characterize your
respondents’ personality? How?

3aoanue 4.
Mark the extract with timecodes.

3. Jran nmocJje npocJaymuBaHusl.

1) Retell your extract to your groupmates so they can understand the text
without listening.

2) Listen to the whole podcast once again and make notes of characteristics
of a leader and ways to acquire leadership.

Discussion questions:

Is leadership a skill or a quality?
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3) Make up a short comment of the statement: “Leadership can’t be taught
but it can be learned”.

4) Create a motivational Instagram post (cm. puc. 37) about leadership and
share the link with your groupmates.

Analyze your groupmate’s post using the following aspects: 1)
characteristics of a sender and a recipient of this media text; 2) objectives and
functions of this media text; 3) channel, language, (cultural) codes, techniques; 4)
content; 5) anticipated effect on the target audience.

Example post:

aiesecglobal * Mognucatbca s

>

aiesecglobal #LeadershiplsAlsoAbout
taking care of ourselves and especially
our mental health during this critical
period.
In the World Day for Safety and Health
at Work it is important to check on
those around us that may suffer from
health issues while being zlone at
home working, and to keep in touch
with your close acquaintances in case
*/ you suffer!
#leadershiplsAlsoAbout!
#WorldDayOfSafetyAndHealthatWork

@

leadership is also

about remembering that taking care of your physical
health is as important as taking care of your -3
mental health ‘"

sarahmahmoudh Exactiy!!! V)

Hes Hpaewrca™ 2 Orsetums

QQav N

1734 otmetok "Hpasurea"”

with aiesec. @ Jl0BaELTE KOMMEHTAPMIA..

Pucynox 37. [Ipumep MoTuBaIioHHOrO TocTa Ha Temy “Leadership”
Recommended home task
1. Form groups of four, and select one of the following media as your
group's topic:
— A YouTube video;
— A tweet;
— A TV news program;

— An internet article;
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— A magazine;
— A podcast;
— A computer game.

Appoint a recorder in your group and examine your media sample carefully
together to find examples in it that show that it is “constructed”. Appoint another
member for your group to make a short presentation to the class outlining the
group's findings.

— Which medium did you choose?

— What media text did you choose?

— Identify the audience, purpose, and techniques used in the text.

— How is the text constructed on an obvious level?

— How is the text constructed on a subtle level?

— How does the “construction” of your media text achieve its purpose and
appeal to the target audience?

2. Prepare an explanation of how the chosen media is made for someone
who does not understand the concept using the text, or another one you have
chosen from your own experience as an example. Imagine that your audience is
one of the following:

— A child of eight;
— An adult who has never thought much about media texts;
— A person your own age, who has lived in a culture without media;
— Another audience of your own choice.
Present your explanation in class, and have your groupmates assess how

well you communicated with your target audience.
Lesson 5

THEORETICAL PART

Basic terminology of media education
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1. Search the book of Fedorov A.V. (URL:
https.//psyfactor.org/t/Book 2017 Fedorov DICTIONARY 2017.pdf)  for  the
media education terminology, make the list of 10-15 definitions and find the
difference between media education, media studies and media literacy.

2.  Match media education, media studies and media literacy with their
aims and issues:

Media Education includes:
— using media across the curriculum application;
—  atopic within another subject;
—  develops critical understanding of media through analytical and practical
work;
— includes teaching about the forms, conventions and technologies;
— includes teaching about media institutions, and their social, political and
cultural roles;
—  places emphasis upon student's experience of the media and their relevance
to their own lives;
— themes and project work;
—  borrows from audio-visual literacy and English Language/Arts North
American influence.

Media Studies includes:
— across-media application;
— atheoretical application of the media;
— aconceptual framework;
— incorporates analysis of a message delivered by the media and the
techniques used to create that message;
—  borrows from communication, film and cultural studies;
—  British, Australian and European influence.

Media Literacy builds on the following outcomes of Media Education and

media studies:
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— an awareness of the impact of media on the individual and society;
— an understanding of the process of mass communication;
— the ability to analyze and discuss media messages;
— an awareness of media context as a text that provides recognition of culture;
—  production and analysis skills;
— traditional and non-traditional literacy skills;
— an enriched enjoyment, understanding and appreciation of media content.
[Fedorov, 2007]
PRACTICAL PART

1. [IpeaieMOHCTPALIMOHHBII 3TAI

3aoanue: “From Where 1 Stand” 2019 | the Global UGRAD
Photojournalism Project (URL: https://blog.worldlearning.org/global-
gazette/2019/03/12/from-where-i-stand-part-i-the-global-ugrad-photojournalism-
project-2/)

Obyuarowuecs 8 CIy4atHoOM NOPsOKe NOAYHAIOM KAPMOUYKY C OM3bI6OM O
npoepamme Global UGRAD u evinoaustom 3adanus (cm. maoauyy b4).

Tabmuia b4

3agaHue Ha NPeaIEMOHCTPAIMOHHBIN ATall

Card 1:

Maneth Nay, Cambodia, , Global UGRAD 2017-2018

It has been a much greater life after returning from the Global UGRAD
Program. | graduated with my bachelor's degree in International
Relations a few months ago, and immediately got offered a jobas a
lecturer at my university's Department of International Studies, the Royal
University of Phnom Penh. That is why the picture below was taken in
the lecturer’s office at my university with my stationery around plus a
cup of coffee. However, that is not all | am doing. My team and | had
again organized the largest STEM Festival in Cambodia which we
received more than 29,000 visitors last year and more than 34,000
visitors this year. This year as the 5th year of organizing the largest STEM
Festival in Cambodia, my team and | received the Medal of Honor from
the Ministry of Education, Youth and Sport. Moreover, | was involved in

other projects as a team leader, a mentor on project management and
implementation, or a speaker on how to apply for scholarships to study
in the U.S. Last but not least, | was also involved with the U.S. Ambassador's Youth Council and Fulbright and
Undergraduate State Alumni Association of Cambodia. | am excited to keep contributing to my society!
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Task for Card 1:

1. Find 3-5 words/phrases in the text that you find useful, interesting, difficult or
unusual. Make sentences with these words/phrases for your groupmates to
translate.

2. Make a short summary of the story and present it to the class.

Card 2:

Sonen Soth, Cambodia, University of Missour ] 3, Global UGRAD 2017-2018

| run to class every day, not because | am late, but because I'm excited to
graduate. | can't wait to have a full-time job following my passion. After
the Global UGRAD Program, | have successfully landed my first project in
helping youth to learn about self-exploration. Plus, | also actively
participate as a trainer in two other projects led by the Fulbright and
Undergraduate State Alumni Association of Cambodia to help youth with
their project management and leadership. Last but not least, | have used
my voice to be a guest speaker on several educational media channels
(Facebook, TV and radio) about youth and the importance of

volunteerism. A life with a purpose is exciting. And | am looking forward
to more opportunities to keep up the good work and make a great
contribution in society. Sending love to all Global UGRADs!

Task for Card 2:

1. Find 3-5 words/phrases in the text that you find useful, interesting, difficult or
unusual. Make sentences with these words/phrases for your groupmates to
translate.

2. Make a short summary of the story and present it to the class.
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Card 3:

Witness Sitole, Mozambique,

ty, Global UGRAD 2017-2018

Since the U.S. part of my Global UGRAD experience ended, | have accomplished
some really cool things. First, | presented a project to the U.S. Embassy to do a
volunteer service of going to every secondary school in Maputo talking about U.S.
scholarship opportunities and a little about our own experience. It was approved
and they provided us with a lot of material and gifts for the students. | was very
keen on continuing the project when | got selected for an internship at the British
Embassy in Mozambique six months after my Global UGRAD experience in the U.S. |
have no doubt that my fluent English and my cultural diversity mindset, both
developed during my time in U.S., were the key factors for my selection. Initially |
was sure that the Global UGRAD experience developed people for academic
success but wasn't sure how it helped professionally. Now, | am happy to announce
that | am the youngest full-time employee at the British Embassy in Mozambique.
Before Global UGRAD | could explain to you in theory what Brexit is and its effects
since my course is economics. But now, | am part of the Trade Policy Team working

on the Trade Agreement Policy deal for Mozambique and UK. | haven't finished my undergraduate degree yet, and |
am meeting Mozambican and British Ministers from different sectors. It has been really cool having all this VIP
treatment. Before Global UGRAD, | would only dream of meeting my favorite Mozambican pop star. Now I've met her
and others at the events that | am invited to, we chat, and then take a selfie like it is nothing. With all these, | can only
say “the Global UGRAD EXPERIENCE is a LIFE CHANGING EXPERIENCE.” And that is why | keep encouraging people to
apply and also mentor them during the journey. So, thank you very much for the experience you gave me and all the
changes that it brought to my academic and professional life. #0nceAUgradAlwaysAUgrad

Task for Card 3:

1. Find 3-5 words/phrases in the text that you find useful, interesting, difficult or

unusual. Make sentences with these words/phrases for your groupmates to

translate.

2. Make a short summary of the story and present it to the class.
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Card 4:

Huong Nguyen, Vietnam, West Virginia University, Global UGRAD 2017-2018

“Country road... take me home to the place... | belong... West Virginia..."
Thanks to Global UGRAD, | am more mature and confident about my
future career to become a clinician. Returning from the U.S., it was not
easy to overcome reverse culture shock. | chose to stay busy by
volunteering, doing research, and sharing my experience about Global
UGRAD at workshops. | had already joined a medical mission trip called
the “Pacific Partnership 2018." This annual medical program strengthens
the relationship between Vietnam and the USA. During that mission, |
was an interpreter that connected U.S. military health providers and

Vietnamese health providers at several hospitals in the Khanh Hoa
province. | also supported U.S. and Vietnamese physicians at Hanoi
Heart Hospital in a mission named “A Call from the Heart.” We did over five heart surgeries for poor children who
suffer from congenital heart diseases. Those volunteering jobs exposed me to many touching steries that nourished
my compassion to become a good doctor. Moreover, a part-time job as a research assistant in collecting data from
many hospitals throughout my country got me a valuable perspective inside Vietnam's healthcare system in
comparison with U.S. health care system. Those experiences were tremendously useful for my career. About my life at
campus, | challenged myself and registered for the most prestigious competition at my university, "Student of the
Year,” and got into Top 5. Through the competition, | expected to inspire medical students in learning English to enrich
their knowledge and opportunity for study abroad. Recently, | am doing my own research and finishing up my thesis
to graduate medical school in June 2019, My journey had just begun when | came back home from Global UGRAD. As |
said a thousand times before: "UGRAD was the best time ever.” I'm thankful for everything in my life. | took this photo
at my university garden. Mother Nature always lifts me up to get over all challenges in life. | love my life, love people,

and love nature. And yes, here is where | stand!

Task for Card 4:

1. Find 3-5 words/phrases in the text that you find useful, interesting, difficult or
unusual. Make sentences with these words/phrases for your groupmates to
translate.

2. Make a short summary of the story and present it to the class.

2. JleMOHCTPAINIMOHHBII dTaN
1)  Watch the video blog: What is Global UGRAD? | Study in the USA
(URL: https://youtu.be/VsnKuEBPg2E) and fill in the table (cm. Tabmuiy bBS5)
giving specific information
Taobmuma b5

3aI[aHI/Ie I Ha HGMOHCTpaHHOHHBIﬁ oTall

part of video details

name of educational program

place of implementation
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form of studying

applicants

grading system

activities available

resources for participants

scholarship coverage

2)  Watch the video once again and add specific vocabulary to each block

at the table (cm. Tabmuiy b6). Compare answers with your partner.

Tabmnuma b6

3a,Z[aHI/Ie 2 Ha IIGMOHCTpaI_II/IOHHHﬁ oTaIll

part of video

details

specific vocabulary

name of educational program

place of implementation

form of studying

applicants

grading system

activities available

resources for participants

scholarship coverage

3. IlocaeneMOHCTPAMOHBIN TAN

Pair work:

1)  Come up with the presentation of the written down vocabulary to the

students of high school. Think of the tasks that may help them to remember new

vocabulary.

2)  Run a mini-lesson for your groupmates.

Recommended home task

We are to create our own “From Where I Stand” flash mob. You need to

write a feedback on your University experience. Describe your program,
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opportunities and the ways your life has changed since school period. Try to make

your feedback introspective and inspirational. Do not forget to attach a photo!

Lesson 6
THEORETICAL PART
Ten questions to define media education [Media Animation].

Kaoxcovui  obyuarowuiica uzyuaem oO0uM U3 BGONPOCO8 JNeKyuu U
nepeckasviéaem ee epynne. I[Ipenooasamenv cocmasisem mind-map no 0CHOBHbIM
80NpOCAM HA OOCKe.

Question 1: Media education, what does it mean?

The messages broadcasted by the media are not neutral. They use specific
language and accurate technological tools, and they aim at particular targets.

Media education means giving each youngster the ability to understand the
situation in which he stands when he is the target of media-related messages.

It means making him able to be an active media reader, listener or viewer
capable of appropriating a maximum of original information from all kind of
media-related documents, and especially audiovisual documents.

Up to now, school education has been essentially based on writing and
speaking. The part played by images is still of second importance. Yet, according
to experts, the audiovisual image can really be used as a technology at the service
of intellect, insofar as students had found at school the opportunity to learn about
actual knowledge on sounds and images. Thanks to multimedia informatics
advancements, images are likely to be more at the service of intellect getting a
better knowledge of image’s language will allow improving its use as an original
tool serving communication, expression and thought.

Question 2: Media education, is it necessary?

Media education is not only necessary, but also vital. The 21st century
children, teenagers or citizens are literally surrounded by the media, which
constitute a major component of their social and cultural environment. They are

constantly targeted by sonorous, visual, and written messages designed to have an
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impact on their knowledge, their affectivity (feelings and emotions), their attitude
or their behavior. Unfortunately, most of them ignore how to work out those
messages.

Question 3: media education, a school matter?

Media education constitutes a set of means aimed at promoting the
development of each student’s personality and helping young people to build up
their knowledge, and thereby lead them to play an active part in society and to
become responsible citizens in a democratic society.

Media education is also in line with the spirit and the principles of school
modernization. In fact, media education refers to knowledge, know-how, and
behavior; it resorts to interdisciplinary and proposes general activities requiring the
whole set of skills.

Finally, by implementing the media in the classrooms, it gives an answer to
teenagers’ interests and strengthens the school recognition of cultural and social
context.

Question 4: Which students are concerned by media education?

Children and teenagers are all plunged into a media-related world. Therefore,
it is important to help them gaining skills, as soon as possible, that will allow them
to become creative and informed recipients of media-related messages. Then, little
by little, they will be able to go from the consciousness-raising phase (to get
acquainted with...) to the wisdom phase (to perceive basic concepts), to finally
enter the mastery phase (to use the different concepts in personal reasoning). All
this is possible through practical activities completed by theory during secondary
school.

Media education should therefore begin as soon as possible, that is to say
from elementary school. Of course at that time, oral communication will be
favored, but visual communication as well, which is present within children’s
universe, will be taken into account in its social dimension. This first stage of
media education will be followed by the approach of the first practices of

expression and understanding of the image and sound representation techniques.
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Afterwards will come the introduction to the elaborate handling of tools. The child
will then be able to create small sonorous and visual documents, produce a story
and differentiate it from reality. A bit later, at the beginning of secondary school,
he will be able to search, organize and modify those documents with a view to
achieving a specific result. This will also allow teenagers to become aware of the
media strategic objectives.

Finally, during the period preceding the end of his secondary education, the
teenager enters progressively into adult condition and takes part largely in the
important issues of modern-day life. Audiovisual and media education is currently
forming an increasing part of the permanent training that each citizen inserted in
his society should have. The question now is to initiate teenagers to real political,
social, professional, and cultural knowledge and institutions of their community.

Question 5: Which lessons, subjects, and activities are concerned by
media education?

If media education concerns every child, it also concerns every subject.
Indeed, it has to complement the specific objectives and learning activities required
by each academic discipline.

At elementary school

Media education can be used in every kind of lesson and turned into a
privileged moment: a workshop about media or a cooperative work with the
different academic grades on a common subject, and so on.

Media education is therefore the perfect tool for early learning games,
artistic development, language awareness, but also for mathematics, religion or
ethics. This leaflet is punctuated with practical exemplifications in order to
illustrate some model of accomplishments.

At secondary school

Every subject is related to television, radio and media, and each teacher has
the possibility to refer to it if necessary. Mother language, History, social sciences,

foreign languages, ethics or religion lessons are closely linked to media education.

131



132
However, it is also the case for artistic fields, economic sciences or scientific
lessons.

Regarding vocational and technical education, media education could either
be an appropriate tool for technology lessons.

In addition, media education and education through media should engender
numerous, as well as diversified, interdisciplinary activities. It should fuel group
works, documentary research, workshops, debates, think tanks, or school projects.

Through its content and objectives, media education must continue to create
links between subject matters and trainings too often isolated.

Question 6: What is the content of media education?

Media education’s main objective is to enable the student to set up
relationships, from any kind of document and through personal reflection, between
the six following themes:

Languages

Messages with texts, sounds or pictures are elaborate. They are constituted
by many components organized to produce a particular meaning (framing, sounds,
page setting...). The study of such languages is mainly based upon messages
observation and analysis, and audiovisual documents production (pictures,
newspapers, posters, video recordings...).

Technologies

This concerns technical procedures and devices employed in visual and
sonorous communication. The aim is twofold: to be able to use the daily life
equipment and to discover the major media-related technologies.

Mental representation and picturing

This theme includes both the way by which each document represents its
subject, and the possible impact of the document on the mental representation of
the same subject.

Typologies

With a view to understanding media-related documents, it is essential to

classify them according to their contents (sport, politics...), their genres
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(documentary, fiction, cartoon...) and so on. However, these categories are not
homogenous and are the result of different approaches. This is aimed at teaching
the students how to define the audiovisual documents they discover and, at the
same time, at raising their awareness about the subjectivity of any classification
(by putting forward the same regular issues or dramatizing events, TV news may
be seen as a soap; or a fiction may be seen as a documentary).

Publics

Here is taken into account the approach used by a reader, listener or viewer
to get the meaning of a document according to his intellectual level, centers of
interests.

Productions

It is important to be familiar with the world of media production, but also to
consider all kind of audiovisual messages production, including the most
handcrafted. In fact, educating the viewer to have a critical mind is possible thanks
to an analysis that demystifies media production and broadcast.

Each theme only finds its meaning when related to the others. For example,
it is ridiculous to study the publics if the technology used to reach them is
unknown.

Question 7: What equipment is required?

It is not necessary to possess elaborate equipment to apply media education.
A well-equipped room is of course more attractive for students and allows
numerous activities. But too high-tech equipment may sometimes be intimidating
or restraining for people who have to use it.

On the other hand, experience has shown that many things can be done out
of poor means, thanks to imagination and creativity.

Working with a pile of newspapers or magazines can contribute to media
education, as well as working with a television, a tape recorder, a film camera or a

multimedia computer.
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Educational equipment will be chosen according to the school’s educational
plan. It is then fundamental to set up the objectives and to regularly evaluate the
experiences carried out, in order to adapt the necessary technological choices.

Question 8: How managing it concretely?

Audiovisual and media education can takes very different ways. It is of
course more convenient to start with concrete activities. But in high school and
particularly during the last grade, it is more appropriate to study some basic
concepts of audiovisual and media communication analysis during specific lessons.

Every activity can be considered in two ways: in a specific manner or
through a transversal perspective. Resource centers are responsible for helping the
teachers by putting forward numerous and concrete models of activities.

Question 9: What is the efficiency of media education?

Experiences carried out in schools from different networks have achieved
positive and encouraging results.

The teachers, who were all volunteer, had not received any specific training.
However, the resource center of their region of course supported them.

At the end of the year, everybody showed himself very enthusiast. They had
accomplished diverse activities, as the critical analysis of advertisements, cartoons,
TV news; the decoding of TV programs, exercises about the use of a video camera,
or meetings with professionals. Moreover, everyone appreciated the results. They
realized indeed that audiovisual consciousness-raising fulfilled their educational
needs.

Media education favors an astonishing transfer of skills. Moreover, it helps
the students in difficulty: in some schools, TV language is the only common
reference for children coming from highly different backgrounds...

Question 10: What about the new media?

Since the late 90°, new media have become increasingly important. It is now
possible to read a text, listen to music or watch a video from a computer.

Multimedia has unquestionably its place at school.
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A multimedia computer is a polyvalent tool because, according to the power
of its processor and its memory, it can turn into a writing machine, a camera, a
television, a slide projector, a tape recorder or a mixing table. It also allows access
to an abundant documentation thanks to the Internet and telephone lines.

However, multimedia constitutes a new challenge for trainers and teachers:
How to make the most of it? On which skills and behaviors should the accent be
put to allow the student to evolve in a multimedia society? Which kind of
citizenship should be build up in this new context?

Questions abound and practice is insufficient. As it was the case before for
traditional media (newspapers, television, radio, cinema, records), teachers who
use media are still too much uncommon. Yet it has become urgent to introduce in
teaching methods a reality that is an integral part of our teenagers’ universe.

Discussion Questions:

1)  What services / social networks would you use in teaching? How?

2)  Check for Au-Pair Instagram page (URL:
https://www.instagram.com/aupaircom/) and imagine if it is possible to use it in
teaching. How?

PRACTICAL PART

1. IpexneMOHCTPALMOHHBIN 3TAN

1)  During your review of Au-Pair program’s Instagram account you have
probably got the impact of the program itself. What features can you name?

2)  What are the differences between an Au-Pair and a live-in nanny? (cM.
puc. 38).

"RUPAIR

e

IR PROGR:

i4

SAME COUNTRY

WORK PERMIT
EXTRA TASKS
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Pucynox 38. Pa3znuna mexay Hsnen u Au-Pair
3)  Answer the question:
Being an au-pair abroad, what kind of expanses should you expect?
2. JleMOHCTPAUMOHHBIN ITAIl.

Buneo6unor: “What Are The Costs of Being an Au Pair? | AuPair.com”
(URL: https://youtu.be/jZIN_82WAIc)

1)  Ha nepsvlii npocmomp 8udeoponux exnouaemcs 6e3 KapmuHKu.

You are to write down what kind of costs you can expect being an au-pair.
Create a spider gram.

2)  Watch the video once again and check your notes.

3. IlocaeaeMOHCTPALMOHHBIH 3TAI

1)  Look for the synonyms for the folded words.
a. Other expenses that will come up along the way.
b. They will tell you how much the visa will be and any requirements needed.
c. The host family should pay for the visa; however, they may wish to
reimburse you after you have moved in with them.
d. Host families may participate for the cost of your travel but don't expect the
family to pay for it in advance.
e. Gifts are not mandatory but if you are looking for some ideas have a look
on our website for some ideas for your host family.
f. However, for the majority of cases on au-pair.com the case will be totally
free of charge.
g. But do bear in mind that accommodation and holidays are included in your
entitlement.

2)  Think of the disadvantages and difficulties possible during
participation in such a program. Note them down.

3)  Play roles in groups of four, where two students wish to try au-pair
program but afraid of difficulties that may be faced, other two students are

members of a host family and trying to assure their potential Au-Pairs and make
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them feel at home. Come to conclusion and try to find compromise in solving all
the difficulties. Then change roles.
Recommended home task
Watch the video: “Writing a Welcome Letter: Au Pair | AuPair.com” (URL:
https://youtu.be/-OflO0hGH3Wo) and write a welcome letter for any program

wished following the advice.

Lesson 7
THEORETICAL PART
Media education practices abroad

Watch Webinar Lecture on topic “Early year’s education and digital
media” and  choose one  presentation  for  summarizing  (URL:
https.://nordmedianetwork.org/webinar-early-years-education-and-digital-media/).
Retell the heard information to the class.

To protect or to encourage, and how to find the balance? This webinar
focuses on media education for pre-school children. Denmark shows many
interesting initiatives related to the early years of education for children between
and 6 years. What kind of practices and policies should be adopted when even
small children are more and more following and even becoming co-producers of
online content?

The objective of this webinar series is to focus on current research and
ongoing projects related to media and information literacy (MIL) in different
counties. The first three webinars deal with the Nordic countries. The second
webinar in the series engages with Denmark where digitalization is a topical policy
issue. In this webinar, we will focus on pre-school children and their digital
literacies.

Speaker: Stine Liv Johansen, Ph.D., is an Associate Professor at Center for
Children’s Literature and Media, School of Communication and Culture at Aarhus
University. As a researcher she has studied children’s media use for more than 20

years, and she has a specific focus on young children and their playful media
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practices within and outside educational settings and her publications cover articles
and book chapters on child celebrities on YouTube, mediatized play and digital
pedagogies in kindergartens. Stine Liv Johansen is the head of the Danish Media
Council for Children and Young People. The Media Council is (together with Safe
the Children Denmark and Center for Digital Youth Care) part of the Safer Internet
Center Denmark, which provides knowledge and information on the digital lives of
children and young people to parents, teachers and others.

“Parents are struggling with screen time, having bad consciousness about
their children’s time spent on screen. However, screen time is not just good or bad.
Parents need a more nuanced vocabulary to address ‘screen time’.” - Stine Liv
Johansen.

Discussion Questions:

1. Should kids be unplugged from the technology?

2. Is the humanity addicted to the devices? Why?

3. To protect kids from technologies or to make them friends?

PRACTICAL PART

1. lIpeaneMoHCTPALIMOHHBIN 3TAI

1) Choose one of Fulbright program’s international Instagram accounts:

@fulbrightrussia

(@fulbright_australia

@fulbrighthungary

@fulbright ph

@fulbright_ukraine

@fulbright_egypt

@fulbright_spain

@fulbrightpoland

(@fulbrightcanada

Make a description of the program based on the facts depicted in the account.
Pay attention to the spheres being posted in the Instagram account.

2) Change bold words / phrases with synonyms:
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1. In the epidemiological literature, however, insomnia tends to be defined using a
variety of approaches, ranging from rigorous diagnostic algorithms, to single
questionnaire items.
2. He has wholeheartedly embraced life in south Louisiana.
3. A large part of the population had to face great hardship at some phases of their
lifecycles.
4. After the assault, both boys were removed to a juvenile detention center.
5. It 1s also acknowledged that facial signs of ageing may arise through a history of
illness, malnutrition or poor personal hygiene.
6. The anti-smoking campaign had had/made quite an impact on young people.

3) Analyze the picture (cm. puc. 39) and note down the most useful

information of Fulbright program.

Expand your global
education horizons

The Fulbright Teachers for Global
Classrooms Program equips U.S.
educators to bring an international
perspective to their schools through
targeted training, experience abroad, and
global collaboration.

Apply by March 24, 2021!
www.fulbrightteacherexchanges.org

{S FULBRIGHT
N Teacher Excha

Inges

Pucynok 39. AHOHC porpaMmsl
2. JleMOHCTPALIMOHHBII 3TAIl
1) Watch the video: “What is Fulbright?” (URL:
https://youtu.be/VISENGOXGKg) and answer the questions:
—  Who is the author?
—  What is the purpose of the message?
2) Watch the video once again and answer the questions:

—  How do visual technologies influence the creation of media texts?
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—  What techniques are used to attract and hold your attention?
—  How do media use different forms of visual language to convey ideas or
values?
—  What point-of-view is represented in this message?
—  What points-of-view or information are missing from this message?
3. Iloc/ieneMOHCTPALIMOHHBIN 3TAI
1) Pair work: create a 1-minute video on the liked topic or choose your own:
a. What is international exchange?
b. What is multiculturalism?
c. What is volunteering?
d. What is media?
DO NOT forget the principles of creating a media text:
v" Purpose
v' Target audience
v' Message
Use the following apps for help:
— Likee
— Quik App
— Adobe Premiere Rush
— InShot App
— KineMaster
— WeVideo
— PicPlayPost
— Horizon
— Video Shop
— VivaVideo
— Splice App
— 1iMovie
2) Leave a comment below each project and choose one for analyzing:
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Check list in analyzing a media text
1. Describe the media text (form of the text, genres, how many parts, etc.)
2. Define its purpose (or purposes)
Some may be:
—  toinstruct
—  toinform
— tosell
—  to persuade
—  to explain
—  to provide pleasure
—  to provide direction
— toargue
—  to profit
3. Name the technique(s) that are used in media text and give support for your
answer
4. Identify the target audience and explain why the techniques used are

effective for this audience

Lesson 8
THEORETICAL PART
Media education methodic: practical examples of media literacy in
classroom

The role of the educator in promoting media literacy shifts from teacher to
project manager and moderator, helping the students to organize the work and to
stay focused on the objective of the project. The educator will guide students in the
learning process, and learn himself /herself about it at the same time.

Nowadays, we read new texts and in a different way: we read in new
situations, with other formats and other discursive genres. We read images, videos

and virtual diagrams, in addition to letters. We read texts from anywhere on the
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planet. Considering all these changes, it is important to provide the teaching of
reading with a more social and critical dimension, learning not just to understand a
text but also to interpret that text.

Interpreting is being conscious of the type of text we read, the ways in which
it is used, the effects it provokes on people; of the status that its author acquires
with it, of opinions and attitudes it generates in us, the readers, etc.

Daniel Cassany offers ten simple and exemplified guidelines that teachers
can use to foster the practice and teaching of reading from a more critical
dimension, promoting contextualized interpretation.

1) Work the interpretation with all kinds of text. In order to understand the
author’s point of view and to create our own opinion about it.

2) Use authentic texts, from the learning environment or from the students’
topics of potential interest.

3) Use parallel, opposite or related texts on the same topic, so that the
students compare them, realize their relationships, similarities and differences, and
they may experience the social effects of language.

4) Include multimodal texts.

5) Take advantage of previous vernacular practices. We call them vernacular
(to distinguish them from academic ones) and we can use them to connect the class
to the outside world and to encourage a more complete and useful teaching.

6) Avoid single answer or convergent correction. Reading assignments that
pursue a single answer, correction or preset by the teacher (the book text or
canonical tradition) kill personal interpretation and transfer the false assumption
that there is a single meaning in the text, that we all read in the same way and
whoever has understood something different is because he misread.

7) Encourages dialogue between students, exchanging points of view during
the reading.

8) Ask about the author’s purpose and point of view.

9) Encourage rereading and analysis of relevant points.

10) Help students to relate reading to his world.
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In the classroom, every solution proposed by the students is evaluated
positively. The main goal remains the development of critical thinking and digital
media competences. [Agnoletti, Bianchini, Daniela, Dreimane, Gaudin, 2018 p. 22]

Get acquainted with the activities in the handbook (URL: https://all-
digital.org/wp-content/uploads/2021/03/Media-Literacy-Booklet-Emedia-Project-
Final-ENG-1.pdf) on pages 24-35, choose one activity and try it on your
groupmates.

Discussion questions:

Can digital immigrants teach digital natives?

PRACTICAL PART

1. IlpeaieMOHCTPALIMOHHBII TAI

1) Answer the question:

Is it possible to make intercultural experiences online? Would it be
meaningful?

2) Read the introductory to virtual exchange program (URL:
https://europa.eu/youth/erasmusvirtual/about-virtual-exchange en) and set its
distinctive features in terms of: a) target settings; b) content; ¢) language tools:

3) Answer the questions:

—  What is the trailer of the film?

— What are they used for?

— What special features do they have?

—  What points would you use from the introductory text to make the trailer of
this program?

2. JIeMOHCTPALUMOHHBI 3TAI

1) Listen to the audio track for the video called “Erasmus+ Virtual Exchange
Trailer” (URL: https://youtu.be/DSW7kleimFO0).

What is the main idea of the heard media text?

2) Read the transcript to the video and think of the techniques you would use

in order to achieve the purpose of the media text.
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“We live in an age that brings people together more than ever. We might be
different, we may be far from each other. But, in fact, we are only a click away.

We've found a way to cross borders and build bridges between people
without leaving our homes. How about making the best out of this diverse yet
connected world?

How about using technology for good?

Build bonds across borders. Learn through exchange. Harness your curiosity.
Foster empathy to create change and build a better future.

Erasmus+ virtual exchange is a groundbreaking project for young people
launched by the European Commission. You will learn new skills, understand
other cultures and build meaningful relationships. Above all, it is an opportunity to
listen and be heard, to exchange and feel empowered, for real-time online dialogue.
This is a chance to discover new realities that will connect the South of the
Mediterranean and Europe. An experience that will have a profound impact on
how you view yourself and others in this world.

Through Erasmus+ virtual exchange you can become a trained facilitator in
dialogue and debate. Learn how to develop your own Virtual Exchange programs,
engage in discussions in multicultural virtual spaces and enroll in Interactive Open
Online courses.

Thousands of participants from 43 different countries. A community of
young people, students, youth workers, facilitators and educators, building cross-
cultural connections.

Join the young people who are already part of the virtual exchange
community.”

3) Now watch the video and say what coincides with your suggestions.

Discussion questions:

What ideas does the author use to get an aim?

3. Iloc/ie1eMOHCTPALIMOHHBIN 3TAI

1) Read the article “The COVID-19 pandemic has changed education

forever. This is how” (URL:
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https://www.weforum.org/agenda/2020/04/coronavirus-education-global-covid19-
online-digital-learning/) and answer the question: What does this mean for the
future of learning?

2) Discussion Questions:
— What impact has the World Wide Web had on education?
— How can we ensure that there is equal access to education for all?
—  Which courses are available?
— What online platform for attending courses can you name?
— Is it convenient? Name advantages and disadvantages.
Recommended home task
Write an opinion essay for the blog “education” on the topic “Is online learning the

future of education?”” and comment on your groupmates essays.

3AKJIKOYEHUE

MeTtoauieckre peKOMEHIAIH 110 padoTe ¢ ayTCHTHYHBIMH MEINATEKCTaMU
it (GOPMUPOBAHUS  MEIUAKOMIIETCHTHOCTH  0OaKajaBpOB  I1€IarOrHYeCKOro
oOpa3oBaHUs MPEIHA3HAYCHBI JIJISl MCIIOIB30BAaHMS B Ka4eCTBE JOMOJHHUTEIHHOTO
yaeOHoro matepuana. CIeHapuil KaKIoro 3aHSATHS MOXET OBITh HCIIOJIb30BaH
ABTOHOMHO U a/IalITUPOBAH TEMATHYCCKH.

MeToauieckre peKOMEHIAIMK TPEACTABISIOT CcO00K 00pa3oBaTEIbHBIN
pecypc, KOTOPBI  MOXET MNPUMEHATBCS  JUIA  PEHICHHS  CICAYIONIUX
00pasoBaTeNbHBIX 33/1a4:

—  aKTUBM3AIMS SHUOUKIONECIWYCCKUX 3HAHHK O MEAMATeKCTax W
CTHIIMCTUYECKHUX CPEJICTBAX BBIPAKEHUS;

—  TIPAKTHYECKOE MPUMEHEHUE TEOPETUICCKUX 3HAHUIA O MEIUATCKCTaX;

—  pPa3BUTHC HaBBIKOB TOYHOT'O M3BJICUCHUS HHPOPMAITUH;

—  pacUIMpeHHe UHTEPIIPETAIMOHHOTO TOPU30HTA 00YIAFOIIIHXCS;

— Pa3BUTHC 06p213HOFO MBIIIJICHUA,
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—  T'PaMOTHBIN U IEJIOCTHBIN aHAIN3 MPOU3BEICHUN MEIUAKYIbTYPHI;
—  yYMEHHE KOHCTPYUpOBaTb M TMPOABUTaTh B MEIHANPOCTPAHCTBE

COOCTBEHHBIE MEIUATEKCTHI.
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[Ipunoxenue B

Amnkera “Final Assessment”

Final assessment

You have finished the course of media education.
To evaluate your media competence level please answer the following questions.
This survey is fully anonymous and conducted purely for research purposes.

Gender

O male
QO female

Age

Mo# oTBet

Pucynok 40 - I1epBblii pa3zen aHKeThI: 1-2 BOIIPOCHI
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Media literacy

These open-ended questions are aimed to evaluate your media literacy level based on information you
have learned at the course.

What is a broad definition for the following: TV program, film, video game, 1 6ann
website, tweet, comment, book, photography, song. podcast, newspaper
article, app?

Moit oTBeT

When a message is transformed into an understandable sign and symbol 0éannos
system, the process is referred to as:

Moii oTBeT

Give 2 examples of Print Media: 0 6annos

Mo oTBeT

Pucynok 41 - Bropoii pa3aen anketsi: 1-3 Bompocsl
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Give 2 examples of New Media:

Moii oTBeT

What is a form of marketing communication used to inform or persuade an 1 6ann
audience to take some action?

Mo# oTeer

When media identify a certain group of people they wish to get their 16ann
message across to, this group of people is known as:

Mow oTeer

What kind of person can read, analyze and critically evaluate information 1 6ann
presented in a variety of formats (television, print, radio, computers, etc.):

Moii oTBeT

When information is filtered, suppressed or deleted to hinder freedom of 1 6ann
speech, it is:

Mo# oTBeT

Find and analyze a media text of any type (attach URL) using the following
aspects: 1) characteristics of a sender and a recipient of this media text; 2)
objectives and functions of this media text; 3) channel, language, (cultural)
codes, techniques; 4) content; 5) anticipated effect on the target audience.

Mo#n oTBeT

Prepare activities for the media text above. What kind of tasks and media
platforms would you use for students and why?

Moii oTBET

Pucynok 42 - Bropoii pa3znen ankers: 4-10 Bonpockl
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Your feedback

for our further development.
Help us improve our work so it can have as much impact as possible.
How do you find this test?

d 2 3 4 5 6 7 8 0 10

eyasyy O O O O OO O OO O

How do you find media education seminars?

= 2 3 4 49 ® 7T & 9 MW

non-informative O O O O O O O O O O

very difficult

very informative

Have you received any new information during the course? Descibe in 1-2

sentences

Moii oTBET

Have you developed any new skills during the course? Descibe in 1-2 sentences

Moii oTset

Please leave a short feedback here (comments / suggestions)

Moii oTBeT

Thank you for taking part in this test!

Pucynox 43. Tpetuii pa3znen aHkeTsl: 1-5 Bonpockl
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