Pedepar marucrepcko qucceprauum
Ctpykrypa Marucrepckoii padorbi: pabora oO0béMOM B 68 cTpaHwull,
COCTOMT W3 BBEJICHHS, TPEX TJIaB, 3aKiatoueHus, ondmuorpadbuu (71 ucroynuk), 1
NpWIOKEHUE, cojepxkamee 4 Tabmuupl w1 ynpaxksHenwe. Pabora

npowutrocTpupoBana 10 pucynkamu.

IIeJ'Il) HCCJICA0BaAHUsI: UBYIUTH 0COOEHHOCTH MEKJINYHOCTHBIX OTHOIIICHUM

B KOJUICKTUBC CUCTCMbI MUHHUCTCPCTBA BHYTPCHHUX ACII.

O0beKT: MCKIMYHOCTHBIC OTHOIICHUS COTPYAHUKOB KOJIJICKTUBA CHCTCMBI

MHUHHUCTCPCTBA BHYTPCHHHUX ACJI.

B mccrienoBanny MCIONB30BAINCH CIEIYIONTNE METOAbI Hccea0BaHus: B
COOTBETCTBHMHM C TICJIBI0 W 33aJa4yaMH  HWCCJICIOBAaHHS TMPUMEHSUIUCHh Kak
TEOpPETUYECKUE (aHAIHU3 JTUTEPATYPhl), TAK U SMIIMPUUECKHUE METOIbI cOopa (pakToB
— TeCTUpOBaHME. B HMccle10BaHNN UCTIOIB30BAIKCH CIICTYIOIINE METOIUKH: CMUIT
(JI.LH.Cob6uuk); commomerpuueckuii Ttect (mo Jx. MopeHo); MeToAuKa OILICHKU
CTWJIAI  YOpPABIICHUS  PYKOBOJMUTENSA;  METOAWKA  OICHKH  COIHAJIbHO-

IICUXOJOIn4CCKOI0 KiiuMara.

Teopernueckoil 0CHOBOM ABUJIMCH: ITOJIOKEHUS O TEOPUU MEAKITUYHOCTHBIX
OTHOUIEHUH Y UX 3HAYMMOCTH B >KM3HU Tpynnsl 1 unauBuaa (I.M. Aunpeesa, S.J1.
Konomunckuii, H.H. O06o030B, B.I'. Pomek); npunoxxenne Ne 1 k npukazy MBI
Poccun ot 11.02.2010 Ne 80 o ncuxonorudeckoit padore ¢ cotpyanukamu B MB/];
Teopus kinaccudukanuu ctpyktypsl rpymnmnsl (JI. I'. TTouebyt, B.A.Yukep); Teopus
00 ocHoBax ncuxonorudyeckoro kimmmara (K.K. Ilnatonosa, I'.I'. ['onyGeBa, B.M.
[enenp); [lonoxenue o poneoi Teopun auyHoctH ([x.I'. Mun); nonoxenue o
MEXJIMYHOCTHBIX KOH(pIUKTax B npodeccuoHanbHbix kojuiektuBax(K. Tomac, B.

JIunkonbH); Teopus akuentryauuu xapakrepa (K. Jleonrapa, I'. [lImuiiex).

HoBu3na ucciaenoBanusi: OO0OCHOBAHO U JIOKA3aHO BJIUSHUE JTUYHOCTHBIX
MICUXOJIOTUYECKUX OCOOCHHOCTEH, a UMEHHO: YPOBEHb PAa3BUTHUSI SMOLIMOHAIBHON

chepbl, KOMMYHUKAaTUBHOW CQepbl, KOH(PIMUKTHOCTh, BIUSIOT HA COIMAILHOE



MOJIO)KEHHUE COTPYAHHKA B CTPYKTYpE B3aUMOOTHOILIEHUN MPOQPECCHOHAIBHOTO

KOJIJICKTHUBA.
TeopeTquCKaﬂ SHAYUMOCTDb HCCJICAOBAHNA:

1) OCYILECTBJICH HAYYHO-TICUXOJIOTUYECKUM aHaIW3 TMOJAXOAO0B K
W3YYEHUI0  MEXKJIWYHOCTHBIX  OTHOIIEHWM  COTPYJAHUKOB, Kak  (¢akTop

onpez[enmonmﬁ YPOBCHb COIMAJIBHO-TICUXOJIOTHUYCCKOI'O KJIMMAaTa B KOJIJICKTHBC

cuctembl MB/I.

2) BBIABJICHEI KpUTCPHUU OKa3bIBAaIlomuec  BJIIMAHHUC Ha  KadCCTBO

MEKJINYHOCTHBIX OTHOIIICHUM COTPYAHHUKOB B KOJUICKTHUBC CUCTCMBI MBH

3)  moJydYeHHBIC IaHHBIC PACHIMPSIOT MPEACTABICHUS O 3HAYMMOCTH
JUYHOCTHBIX TICUXOJIOTHYECKUX OCOOCHHOCTEM COTPYIHHUKOB B CTPYKTYpe

MEKJIMYHOCTHBIX OTHOIIICHUM KOJIJIEKTHUBA cucTtembl MB/I.

IIpakTHyeckass 3HAYMMOCTb UCCJIEJOBAHMSA: B XOJ/I€ UCCIEIOBaHUs ObLIN
MOJIYYEHBl PE3YNbTAaThl, KOTOpPbIE MO3BOJISIIOT HaM pa3pabdoTarh MpPOrpaMMy
IICUXOJIOTUYECKOTO  CONPOBOXKIECHHUS 110  ONTUMHU3ALUIO  MEXIMYHOCTHBIX

OTHOLICHUW COTPYAHUKOB B KOJUIEKTHBE cucTemMbl MB/I.

Structure of the master's thesis: a work of 68 pages, consists of an
introduction, three chapters, a conclusion, a bibliography (71 sources), 1 appendix

containing 4 tables and 1 exercise. The work is illustrated with 10 figures.

Purpose of the study: to study the peculiarities of interpersonal relations in

the collective of the system of the Ministry of Internal Affairs.

Object: interpersonal relations of employees of the collective system of the

Ministry of Internal Affairs.

The study used the following research methods: In accordance with the
purpose and objectives of the study, both theoretical (analysis of the literature) and
empirical methods of collecting facts - testing were used. The following methods
were used in the study: smil (L.N.Sobchik); sociometric test (by J. Moreno);



methodology for assessing the manager's management style; methodology for

assessing the socio-psychological climate.

The theoretical basis was: provisions on the theory of interpersonal relations
and their significance in the life of a group and an individual (G.M. Andreeva, Ya.L.
Kolominskiy, NN Obozov, V.G. Romek); Appendix No. 1 to the Order of the
Ministry of Internal Affairs of Russia dated 11.02.2010 No. 80 on psychological
work with employees in the Ministry of Internal Affairs; group structure
classification theory (L. G. Pochebut, V. A. Chiker); the theory of the foundations
of the psychological climate (K.K. Platonova, G.G. Golubeva, V.M.Shepel);
Statement of role theory of personality (J.G. Mead); regulations on interpersonal
conflicts in professional teams (K. Thomas, W. Lincoln); theory of character

accentuation (K. Leonhard, G. Shmishek).

Novelty of the research: The influence of personal psychological
characteristics has been substantiated and proved, namely: the level of development
of the emotional sphere, the communicative sphere, conflict, affect the social

position of the employee in the structure of the relationship of the professional team.
Theoretical significance of the research:

1) carried out a scientific and psychological analysis of approaches to the
study of interpersonal relations of employees, as a factor determining the level of

the socio-psychological climate in the staff of the Ministry of Internal Affairs.

2) identified the criteria influencing the quality of interpersonal relations of

employees in the staff of the Ministry of Internal Affairs.

3) the data obtained expand the understanding of the importance of personal
psychological characteristics of employees in the structure of interpersonal relations
of the staff of the Ministry of Internal Affairs.

The practical significance: In the course of the study, results were obtained
that allow us to develop a program of psychological support to optimize the
interpersonal relations of employees in the team of the Ministry of Internal Affairs.



