OOBEKT  HUCCIENOBaHUA:  COLMAJIBHO-TICUXOJOTMYECKUH  KIMMar B
MeJaroru4eckoM KOJIJIEKTHUBE JTOIIKOJBbHON 00pa30BaTEIbHON OpraHU3aluy.

[Ipenmer wuccrnenoBaHus: yciaoBUS  (opMUpOBaHUS — OIArONpPHUSITHOIO
COLIMAJIBHO-TICUXOJIOTMYECKOTO  KJIMMara B  NEJarori4eckoM  KOJIJIEKTHBE
JIOIIIKOJIbHOM 00pa30BaTelIbHOM OpraHu3aIluu.

Llens wuccrnenoBaHusi: BBIABUTH M TEOPETUUYECKM OOOCHOBATH YCIIOBHS
(GopMupoBaHUs ONATONPUSITHOIO COLUAIBHO-TICUXOJIOTMYECKOT0 KJIMMara B
JOLIKOJIbHOM 00pa3oBaTeIbHONW OpraHU3aIuu.

3ajadn UCCIIEIOBAHUS:

1. MHccnemoBatb CyIIHOCTH M COCTOSIHUE  MPOOJEMBI  CO3/IaHMS
0JIarONpPUATHOTO  COLMATBHO-TICUXOJIOTMYECKOT0  KJIMMara B ICHUXOJIOTO-
NeAaroruuecKux UCCae0BaHUSIX.

2. lTlopoOpaTh HMHCTpYMEHTapHii W H3y4YUTh OCOOEHHOCTH COILIMAJIBHO-
NICUXOJOTHYECKOTO  KJIMMara KOJUIEKTMBAa  JOIIKOJbHOM  0Opa3oBaTeIbHOM
OpraHu3aluu.

3. Paspaborate mIaH MepompusATHA B 00JacCTH CO3JIaHHUS  YCIOBHUH
0JIarONpPUATHOTO COLMUAIBHO-TICUXOJOTHYECKOTO KJIMMaTa B MEJaroruyeckom
koyuiektuse J1OO.

4. AnpoOupoBaTh MNPEUIOKEHHBIN TIJIaH MEPONPUSATUH B KOHKPETHOM
JIOIIKOJIbHOM 00pa3oBaTeNbHON OpraHU3alMi W ONpPENeNuTh €€ 3HAUYUMOCTh U

HGHGCOO6pa3HOCTL.

MeTOIIBI HNCCIICOOBAaHMA: O6H_I€T€Op€TI/I‘{€CKI/I€ (aHaJII/I3 Henaromqecmﬁ,
HCHXOHOFHQGCKOﬁ, COHHOHOFH‘ICCKOfl, CI'[paBOLIHO-BHHHKHOHCHH‘{GCKOﬁ
JIUTCPATYPHI, 0606IHCHI/IC neaarorudcCKoro OHLITa); OMIIMPHUYICCKUC

(memaroruyeckuil SKCIEPUMEHT, HaOIIOJeHUE, aHKETUPOBAHHE); CTATUCTUYECKUE
(KaueCTBEHHBIN M KOJIMYECTBEHHBIM aHATIU3 PE3YyJbTaTOB UCCIICAOBAHUS, KPUTEPUI
duiiepa).

Hayynass HOBHM3Ha WHCCIENOBaHUS: YTOYHEHO COJAEp)KAaHHE MOHSATUI
«COIMATBHO-TICUXOJIOTUYECKUN  KauMaT» ©  «lIcHMXOJIOTHYEeCKUA  KIIUMaTy;
KOHKPETU3UPOBAHBI  yCIOBUSA (POPMUPOBAHUS  COIUATBHO-TICUXOJIOTHYECKOTO
KJIMMata; pa3paboTaH IJIaH MEPOINPHUSATHNA 1O (HOPMHUPOBAHUIO OJIATOMPHUSATHOTO
COLMAJIBHO-TICUXOJIOTUYECKOr0  KJIMMara B  NEJAarOTM4eCKOM  KOJUIEKTHUBE
JOIIKOJBHOW ~ 00pa3oBaTelbHOM  OpraHU3alMM;  MPOBEICHAa  ampoOarus
pa3paboTaHHOM MporpaMMbl Ha 0a3e JTOMIKOJILHON 00pa30BaTeIbHOW OpraHu3aIlin
nrt. bepe3oBka, KpacHospckuii kpaii; 000CHOBaHO W JOKa3aHO, YTO YCJIOBHS,
3asBJICHHBIE B THUIIOTE3€ UCCIEJOBAaHUS, B COBOKYIMHOCTH OOECIEYMBAIOT
BO3MOXXHOCTH (OPMHPOBAHUS OJATOMPUSITHOTO COIUATBHO-TICUXOJIOTHIECKOTO
KJIUMaTa.

[IpakTrueckass 3HAYMMOCTb MCCIENOBAHUS COCTOMT B TOM, 4YTO B
HCCIEIOBAHUM MOJI00paH AUArHOCTHYECKUM HHCTPYMEHTApPHil, KOTOPBIA MOMXKET
OBITh UCIIOIB30BAaH JIJIsi AMArHOCTHUPOBAHUS KIMMAaTa B KOJUIEKTUBE JOIIKOJIBHOM
oOpa3zoBaTeibHOM  opraHu3zanuu. B wuccienoBaHuum momoOpaH  KOMILIEKC
MEpONpPUSTUN, KOTOpbIe HampaBieHbl Ha (GOpMUPOBaHUE OJIATONPHUSTHOTO
COIMAIbHO-TICUXOJIOTMYECKOT0  KJIMMaTa B  JIOWIKOJbHON  00pa3oBaTeIbHOMN
OpraHu3aluu.



OCHOBHBIE  TIOJIyYEHHBIE  pE3yJbTaThl: B IIPOLIECCE  OMNBITHO-
AKCIIEPUMEHTATBHOM pabOThl JOKa3aHO, YTO BBIOPAHHBIE CIIOCOOBI METOJINYECKOMN
paboThl M MX COJAEpPKAHHE CHOCOOCTBYIOT (POPMHUPOBAHUIO OJArONPUSTHOTO
COLIMATIBHO-TICUXOJIOTUYECKOTO  KJIMMara B  MEAaroru4eckoM  KOJUIEKTHBE
JOLIKOJIBHOM 00pa3oBarenbHOi opranuzanuu. O0 3¢ ()eKTUBHOCTH MPOJIEeTaHHOM
paboThl CBHUAETENBCTBYET MOJOXKUTEIbHAS IUHAMUKA Ppa3BUTHS KOMIIOHEHTOB
COLIMAIbHO-TICUXOJIOTUYECKOT0 KJIMMaTa U YJy4YllIEeHHE KIMMaTa B KOJJIEKTUBE B
LEJIOM, TOATBEPKICHHAS  METOAAMU  MAaTeMaTU4YeCKOM  CTAaTUCTUKUM  C
WCIIOIb30BaHUEM Kputepus duiepa.

ITo pe3ynbpTaTaM ucciie1oBaHus OMyOJUKOBAHBI PAOOTHI:

I. Kyxap M.A., MypaBbeBa WM.FO. AHanu3 colepkaHusi MOHSATHUSA
«COLMATBHO-TICUXOJIOTMYCCKUI KIMMAaT» B KOHTEKCTEC HAYYHBIX HCCieoBaHuil //
CoBpemeHHOE MICUXO0JIOTO-IIEAATOTNYECKOE oOpa3oBaHue: MaTepuabl
MEXTYHAPOIHBIX TICUXO0JIOTO-TieAarorndeckux urennit namsitu JI.B. SI6mokoBoi. —
Kpacnosipck, 2019. C. 58-60.

2. Kyxap M.A., MypasseBa HWN.IO. OcobGeHHocTy couuagIbHO-
MICUXOJIOTMYECKOT0 KIIMMAaTa B JIOIIKOJIBHOM 00pa3oBarenbHO# opranuzanuu //
CoBpeMeHHOE TICUXO0JI0r0-TMeIarornieckoe 00pazoBaHUe: MaTepUalbl ICUXOJIOTO-
neAaroruueckux YTeHui (¢ MexIyHapoaHbIM yuacTrem) namsta JI.B. S6m10koBoit.
— Kpacnosipck, 2020. C. 210-213.

B pabore 85 crpanun, 13 pucynkoB, 17 tabnuu, 5 npunoxeHudt u 45
UCTOYHUK B CIIMCKE JIUTEPATYPBHI.



Object of research: socio-psychological climate of the teaching staff of a
preschool educational organization.

Subject of research: conditions for the formation of a favorable socio-
psychological climate in the teaching staff of a preschool educational organization.

Purpose of the study: to identify and theoretically substantiate the conditions
for creating a favorable socio-psychological climate in a preschool educational
organization.

Research problem:

1. To investigate the essence and state of the problem of creating a favorable
socio-psychological climate in psychological and pedagogical research.

2. Select tools and study the features of the socio-psychological climate of
the preschool educational organization team.

3. Develop an action plan for creating conditions for a favorable socio-
psychological climate in the teaching staff of preschool institutions.

4. Test the proposed action plan in a specific preschool educational
organization and determine its significance and feasibility.

Research methods: General theoretical (analysis of pedagogical,
psychological, sociological, reference and encyclopedic literature, generalization
of pedagogical experience); empirical (pedagogical experiment, observation,
survey); statistical (qualitative and quantitative analysis of research results, Fisher's
criterion).

Scientific novelty of the research: clarification of the concepts of "socio-
psychological climate” and "Psychological climate”; specified the conditions of
formation of socio-psychological climate; the plan of measures on formation of
favorable socio-psychological climate in the pedagogical staff of pre-school
educational organizations; conducted testing of the developed programme on the
basis of preschool educational organization the village. Berezovka, Krasnoyarsk
territory; it is proved and proved that the conditions stated in the research
hypothesis together provide opportunities for the formation of a favorable socio-
psychological climate.

The practical significance of the study is that the study selected diagnostic
tools that can be used to diagnose the climate in the team of preschool educational
organizations. The study selected a set of measures that are aimed at creating a
favorable socio-psychological climate in a preschool educational organization.

Main results: in the course of experimental work, it is proved that the
selected methods of methodological work and their content contribute to the
formation of a favorable socio-psychological climate in the teaching staff of a
preschool educational organization. The effectiveness of this work is evidenced by
the positive dynamics of the development of components of the socio-
psychological climate and the improvement of the climate in the team as a whole,
confirmed by methods of mathematical statistics using the Fisher criterion.

Based on the results of the study, the following works were published:

1. Kukhar M. A., Muravyeva I. Yu. Analysis of the content of the concept
"socio-psychological climate™ in the context of scientific research // Modern
psychological and pedagogical education: materials of international psychological



and pedagogical readings in memory of L. V. Yablokova. - Krasnoyarsk, 2019. Pp.
58-60.

2. Kukhar M. A., Muraveva |. Yu. Features of the socio-psychological
climate in preschool educational organizations // Modern psychological and
pedagogical education: materials of psychological and pedagogical readings (with
international participation) in memory of L. V. Yablokova. - Krasnoyarsk, 2020.
Pp. 210-213.

There are 85, 13 figures, 17 tables, 5 appendices and 45 references in the
work.



