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Tema: VYmpaBieHue pa3BUTUEM KOPIOPATUBHOM KYJIbTYpPhl I€1aroros
JIOIIIKOJIbHOM 00pa3oBaTelIbHOM OpraHu3aIuu.

[ens  wucciemoBanusi: 00OCHOBaHUE, pa3paboTka W peanu3anus
OpraHU3aIMOHHO-TIEJArOTUYECKUX  YCJIOBUM,  HAllEJIGHHBIX HA  pPa3BUTHE
KOPIOPAaTUBHOM  KYJIbTYphl  [EIAaroroB  JOIIKOJbHOM  0Opa3oBaTeIbHOU
OpraHU3aIlUU.

OOBeKT ucciaeqoBaHus: yIPaBICHUE PA3BUTUEM KOPIOPATUBHON KYJIBTYPbI
MeJJaroroB JOIIKOJIHLHOTO 00pa30oBaHUs

[Ipeamer wuccienoBaHusi: OpPraHU3AIMOHHO-TIEJATOTUYECKUE  ACTIEKThI
yIOpaBJICHUS PAa3BUTHEM KOPIOPATUBHOM KYJIbTYphl TEAAroroB JIOIIKOJIbHOMN
00pa3zoBaTeIbHOM OpraHu3aIuen.

Ucxonst u3 1enu, o0ObeKkTa, MpeaMera, MOCTaBIEHBI CIEAYIOIINE 3aJadu
UCCIIC/IOBAHUS :

1. IIpoBectu aHAIW3 OCHOBHBIX TIOAXOJOB K pa3pabOTKe pa3BUTHUS
KOPIOPATUBHON KYJIBTYPbl U CPAaBHUTh OCHOBHBIC OIpEEICHUsS KOPIOPATUBHOM
KyJIbTYpbl, H3JI0)KCHHBIE B pPabOTax COBPEMEHHBIX II€IarOoroB M MPaKTHUKOB
00pa3oBaTeIbHOM OpraHu3aIlny;

2. Ilpoananu3upoBaTh COCTABJISIOINIME KOMIIOHEHTBI B  CTPYKTYpE
KOPIOPAaTHUBHOM KYJIBTYPBIL;

3. Teopernyecku OOOCHOBaTb M  OMNBITHBIM IMYTEM IPOBEPUTH
OpraHMU3alMOHHO-TIEAArOTUYECKUE YCIOBHUSL Pa3BUTHS KOPHOPATHUBHOM KYJIBTYPHI
NeAaroroB JOMIKOJIbHOM 00pa30oBaTeIbHOM OpraHU3aIuu.

JIns  BBIABIEHUS KapTHHBI pa3BUTHUS  KOPIOPATUBHOM KYJIbTYphl B
kKoHKpeTHOM J[OO ucnonp30Balicsi KOMILIEKC B3aUMOAONOIHSIIOIIUX METOIOB!

Teopernueckux  —  aHalW3  MEJArOTMYECKUX,  ICUXOJOTHYECKHUX,
COILIMOJIOTHYECKUX HCCJIEAOBAHUA TIO0 TMpoOJieMe YNpaBiIeHUS KOPIOPATHBHOM
KyJIbTYpPOW, MHIYKTUBHOE OO0O0OIIEHHWE H3Y4YEHHUs TMEPEOBOTO MEeAaroruueckoro
OMbITa, NEAYKUUS YTBEPKICHUI, CHHTES.

OMIOUPUYECKUX — aHAIHW3 JOKYMEHTAallMHM, TECTUPOBAHUE, aHKETHUPOBAHUE,
AKCHEPUMEHT, CPAaBHEHHE.

Hcrionp30BaHBI METOTUKU
— Meroauka «¥Y 1oBIETBOPEHHOCTH ycinoBusiMu Tpyaa» (I'.B.Akomnos);

— «MeTonuka yNOpaBi€HUSI HWHTETPAIbHON  YJIOBIETBOPEHHOCTH TPYIAOM»
(A.B.bapraien);

— Meronuka BeisiBIeHUs creneHn wuHTerpanmuun «CIICK» — coumanbHO-
Tcuxojioruyeckas camoorieHka koyiektrsa (O. HemoB);

— «CaMooneHka ctuis ynpasieHus» (A.B.ArpamieHkoB).

Pe3ynprarsr:
1. Y TOYHEHBI ONpeIeIEHUsI OCHOBHBIX OHSATHIA:
NHCcTpymeHT YIIPaBIICHUS, KOpIIOpaTUBHAA KYJIbTYpa, METO/I,

pPEe3yIAbTATUBHOCTh  JICSTEIBHOCTH OpraHu3allud, YIPaBICHHE [EPCOHAIIOM,
dakTop, a3 PexkTuBHAs NEATEIBHOCTD, 3(PPEKTUBHOCTD CUCTEMBI YIIPABICHHUSI.



2.  AnanTupoBaHbl W anpoOUpPOBAaHBI METOAWKH [UJIsl OIpEIeICHHS
BBIICTICHHBIX ~ CTPYKTYPHBIX  KOMIIOHEHTOB  KOPIOPAaTUBHON  KYJNBTYHI,
MPUMEHHUTENBHO K JOUIKOJIBHON 00pa3oBaTeIbHON OpraHU3aIlHH.

3. OO00CHOBaHbI OpPraHU3AIMOHHO-TIEAArOTMYECKUE YCIIOBUS PA3BUTHS
KOPIIOPAaTUBHON  KYJIbTYpHl Kak (akTopa COBEpPUICHCTBOBAHHUS  CHUCTEMBI
yIpaBJICHUS JOMIKOIHHONH 00pa30BaTeNbHON OpraHu3aluu

Hayunast HOBHM3HaA HMCCIEeIOBaHUS 3aKIIOYAETCSl B TOM, YTO B JUCCEPTAIUH
HAyyHO OOOCHOBaHBI OPraHW3AlMOHHO-TIEAArOTUYECKUE YCIOBUS Pa3BUTHUS
KOPIIOPAaTUBHOM  KYJIbTYphl ~ IENaroroB  JOIIKOJbHONW  0Opa3oBaTeIbHOM
OpTaHu3allNN.

[IpakTrdeckass 3HAYMMOCTh paboOThl: Pe3ynbTaThl AMCCEPTAIIIOHHOTO
UCCJIEI0BAHUS MTO3BOJISIOT:

1. [loBbicuTh pe3ynbTaTUBHOCTH ympasineHus JOO mnocpeacTtBom
UCIOJIb30BaHUS 3P(HEKTUBHBIX MEPOTPUITHM.
2.  IlpumeHsATh OpraHU3allMOHHO-TIEATOTMYECKHE YCIOBUS Pa3BUTHS

KOPIOPATHUBHOMN KYJIBTYPHI MEIaroroB Kak (akTopa COBEPIICHCTBOBAHUS CUCTEMBI
yIpaBlieHUus  JOWIKOJIbHOM  0Opa3oBaTeNbHOM  oOpraHu3aluMe B APYTrHUX
00pa3oBaTeIbHBIX OPraHU3AIUX.

3. Pe3ynbTatsl UCCIIeIOBaHUS MOTYT OBITH UCIIOJIb30BaHbI
PYKOBOJUTEISIMU JIOIIKOJIBHBIX o0pa3oBaTeIbHBIX OpraHu3aiui B
yIpaBIeHYECKON, KOHCYJIBTAIMOHHON 1 00pa30BaTeIbHON e TEIHHOCTH.
OnyOaMKOBaHHbBIE CTAThHU:

1. KopnopaTuBHas KyJbTypa JOIIKOJIbHON 00pa30BaTeIbHON OpraHu3aIuu:

KPUTEPUH, NTOKA3aTEeNIU U YPOBHU CPOPMUPOBAHHOCTH.

[Icuxonorus u negaroruka JeTCTBa: JETH TPEThEro ThICSYeNeTHs: COOPHUK CTaTei
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2. WccrenoBanue KOPIOPATUBHON KYJIbTYPHhI JOIIKOIBHON 00pa3oBaTeIbHOM

OpraHM3aluy Kak KOMIIOHEHTA €€ Pa3BUTHS.
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ABSTRACT

Topic: Management of the development of corporate culture of teachers of a
preschool educational organization.

Purpose of the study: substantiation, development and implementation of
organizational and pedagogical conditions aimed at developing the corporate
culture of teachers of a preschool educational organization.

Object of research: management of the development of corporate culture of
preschool teachers.

Subject of research: organizational and pedagogical aspects of managing the
development of corporate culture of teachers by a preschool educational
organization.

Based on the goal, object, subject, the following research objectives are set:

1. Analyze the main approaches to developing the development of corporate
culture and compare the main definitions of corporate culture, set out in the works
of modern teachers and practitioners of an educational organization;

2. Analyze the constituent components in the structure of corporate culture;

3. Theoretically substantiate and empirically check the organizational and
pedagogical conditions for the development of the corporate culture of teachers of
a preschool educational organization. To identify the picture of the development of
corporate culture in a particular ECE, a set of complementary methods was used:
Theoretical - analysis of pedagogical, psychological, sociological research on the
problem of corporate culture management, inductive generalization of the study of
advanced pedagogical experience, deduction of statements, synthesis.

Empirical - documentation analysis, testing, questioning, experiment,
comparison.

Techniques used:

- Methodology "Satisfaction with working conditions” (G.V. Akopov);

- "Methods of managing integral job satisfaction™ (AV Bartashev);

- Methodology for identifying the degree of integration "SPSK" - socio-
psychological self-assessment of the team (O. Nemov);

- "Self-assessment of management style" (A.V. Agrashenkov).

Results: 1. The definitions of the basic concepts have been clarified:
Management tool, corporate culture, method, organizational performance,
personnel management, factor, effective performance, management system
efficiency.

2. Methods have been adapted and tested to determine the identified
structural components of corporate culture in relation to a preschool educational
organization.

3. The organizational and pedagogical conditions for the development of
corporate culture as a factor in improving the management system of a preschool
educational organization have been substantiated The scientific novelty of the
research lies in the fact that the dissertation scientifically substantiates the
organizational and pedagogical conditions for the development of the corporate
culture of teachers of a preschool educational organization. The practical



significance of the work: The results of the dissertation research allow: 1. To
increase the effectiveness of ECE management through the use of effective
measures. 2. Apply organizational and pedagogical conditions for the development
of the corporate culture of teachers as a factor in improving the management
system of a preschool educational organization in other educational organizations.
3. The results of the research can be used by the leaders of preschool educational
organizations in management, consulting and educational activities.

Published articles:

sual. Corporate culture of a preschool educational organization: criteria,
indicators and levels of formation. Psychology and pedagogy of childhood:
children of the third millennium: collection of articles / otv. for issue. O.V.
Gruzdeva; editorial board; Krasnoyar. state ped. un-t them. V.P. Astafieva. -
Krasnoyarsk, 2019 .-- 404 p.

2. Researching the corporate culture of a preschool educational organization
as a component of its development. Scientific publication an innovative paradigm
for the development of modern humanities and social sciences. Collection of
articles of the International Scientific and Practical Conference, held on April 27,
2020 in Petrozavodsk. Under the general editorship of I.1. lvanovskaya. Signed for
printing 05/03/2020 Format 60x84 1/16. CONV. print I. 9.71 ICNP "New Science"
185002, Petrozavodsk st. S. Kovalevskaya 16B room 35 office@sciencen.org

14.12.2020 Skorobogatova E. V.



