PE®EPAT MATHCTEPCKOM JUCCEPTAIIUU

PaGota cocrouT U3 BBelEHUs, TpeX TIJaB, 3aKIIOYEHHS, CIUCKa
WCITOJIb30BAHHOM JTUTEPATYPHI B KOJTUIECTBE 87 MCTOUYHUKOB, 3 IPHIOKEHHH. TexcT
paboThel m3nokeH Ha 116 cTpaHunax W npowsutrocTpupoBaH 13 pucyHkamu, /7
TaOIUIIAMH.

Hean wucciaeaoBaHusi: U3YYUTh OCOOCHHOCTH CTPECCOYCTOHYMBOCTH
COTPYIHUKOB OPT'aHOB BHYTPEHHHUX JIeJ, TEOPETUUECKU 00OCHOBATH, pa3paboTaTh U
poBepuTh 3PHEKTUBHOCTh TICUXOJOTHYCCKON MPOTrpamMMbl, HAMPABICHHON Ha
MOBBIIIICHUE YPOBHS CTPECCOYCTONYMBOCTH JTAHHBIX COTPYIHUKOB.

O0beKT ucciae0BaHNs: 0COOCHHOCTH CTPECCOYCTOMUMUBOCTH COTPYIHUKOB
OpraHOB BHYTPEHHUX JIC]I.

IIpeaMer wmccieqoBaHUA: TICUXOJOTUYECKAss IMporpaMMma KOPPEKIUH
PO EeCCHOHANILHOTO CTpecca COTPYIHUKOB OPTaHOB BHYTPEHHUX €.

I'unmoTe30ii Mcciaeg0BaHUsl TOCTYKUAJIO TIPEAMONIOKEHHE O TOM, 9YTO
CTPECCOYCTOMYUBOCTh COTPYJHUKOB OpPraHOB BHYTPEHHHX JI€JT MOXET OBITh
MOBBINICHA TIPU YCJIOBUU HCIIOIB30BAHUS pPa3pabOTaHHOW HAMH MPOTPAMMBI

TPCHHUHI'A, HAIIPABJICHHOI'O HA:

1. [ToBbIlIIEHNE OCO3HAHHOCTH IrpaHeu-1.

2. [Tepexo1 ICMXOAMOLIMOHATBHOTO COCTOSHUE HATTPSI)KEHUSI B COCTOSIHUE
TTOKOSI.

3. JIoMUHUpOBAaHWE OPUEHTAIIMU Ha OBITUHHBIC IIEHHOCTH B CTPYKTYpE
JIAYHOCTH.

JUisi TpOBEpKM TUIOTE3bl M PEHICHUS TOCTABJIICHHBIX 3a/ad  ObUIH
WCIIOJIb30BaHbI CIEIYIOIINE METOAbI HCCJIEI0BAHUA:

- TEOPETHUYECKHE: AaHaJU3 ICHUXOJOTHYECKOW, HAYYHO-METOAUYECKON
JUTEPATYPHI TIO MPOOIIEMe UCCIEAOBAHMS, INTAHUPOBAHUE;

- AMIIUPUYECKUE: MICUXOIMAaTHOCTUYECKHUE METO/IBI, METO/IbI
KOJINYECTBEHHOIO M KA4YECTBEHHOI'O aHAaJIM3a MOJIYYECHHBIX SKCIIEPUMEHTAIBHBIX

JaHHBIX.



IloryyeHHble pe3yjbTaTbl MU HMX HOBHM3HA. Pe3ynbTarbl UCCIEIOBAHUS
MO3BOJIAIOT PACHIMPUTh M YIIIyOWTh Hay4dHbIE MpEeACTaBleHUs O (akTopax,
BIMSIONIMX Ha (OPMHUPOBAHUE MPOPECCHOHATBHOIO CTPECCa, YTO MOXKET OBITh
MIOJIO’KEHO B OCHOBY MCHXOMPO(PHIAKTHUECKON U MCUXOKOPPEKIIMOHHON paboThI €
COTPYAHUKaMU OPraHOB BHYTPEHHUX JIEII.

IIpakTnyeckass 3HAYMMOCTb HCCJEJOBAHMS COCTOMT B TOM, 4YTO
NOJIyYEHHBIE pE3YyIbTaThl MOTYT OBITh HMCIOJIB30BaHbl PYKOBOAUTEISIMU U
ncuxonoramu opranoB MBJI Poccun i CHMKEHUSI pUCKOB HAHECEHHUs Bpena

poQecCHOHATBHBIM CTPECCOM.



ABSTRACT

The work consists of introduction, three chapters, conclusion, list of
references. The text of the dissertation is presented on 116 pages, illustrated by 13
figures, 7 tables.

The bibliographic list includes 87 sources.

The purpose of the study: to study the features of stress resistance of
employees of internal Affairs bodies, to theoretically justify, develop and test the
effectiveness of a psychological program aimed at increasing the level of stress
resistance of these employees.

Object of research: features of stress resistance of employees of internal
Affairs bodies.

Subject of research: psychological program for correction of professional
stress of employees of internal Affairs bodies.

The hypothesis of the study was the assumption that the stress tolerance of
employees of internal Affairs bodies can be increased if we use the training program
developed by us, aimed at:

1. Increasing awareness of the facets-Self.

2. Transition of a psychoemotional state of tension to a state of rest.

3. the Dominance of orientation to existential values in the personality
structure.

The following research methods were used to test the hypothesis and solve
the tasks set:

- theoretical: analysis of psychological, scientific and methodological
literature on the problem of research, planning;

- empirical: psychodiagnostic methods, methods of quantitative and
qualitative analysis of the obtained experimental data.

The results obtained and their novelty. The results of the study allow us to
expand and deepen the scientific understanding of the factors that influence the

formation of professional stress, which can be used as the basis for



psychoprophylactic and psychocorrective work with employees of internal Affairs
bodies.

The practical significance of the study is that the results obtained can be
used by managers and psychologists of the Ministry of internal Affairs of Russia to

reduce the risk of harm caused by professional stress.



